Jersey Shore Area School District
Board of Education — Regular Meeting
Minutes of April 25, 2016

A. Opening
1. Call to Order: Mr. David Hines, President, called the meeting to order at 7;00 p.m.

2. Roll Call:

Members Present: Mr. Craig Allen, Mr. Christopher Fravel, Mr. David Hines, Mrs. Loren Koch,
Mrs. Denise Smith, Mrs. Karen Stover, Mr. Merrill Sweitzer, Mrs. Mary Thomas, Mrs. Kelley
Wasson and Dr, Dorothy Chappel, Superintendent

Others Present: Chris Kenyon, Esq., Solicitor, Adrienne Craig, Board Secretary and Madalyn
Charnego, Student Representative

3. Pledge of Allegiance: Led by Emma Dady, Bradley Derr and Bella Hensler representing
Salladasburg Elementary School.

B. Approvals
1. Minutes

Motion: A motion was made by Denise Smith and seconded by Karen Stover to approve the following
Minutes as listed on the Agenda:

a. March 14, 2016 Regular Meeting
b. March 28, 2016 Regular Meeting

The vote was a unanimous Yes. Motion carried.

2. Treasurer’s Report

Motion: A motion was made by Merrill Sweitzer and seconded by Craig Allen to approve the following
Treasurer’s Report as listed on the Agenda:

a. March 2016 Treasurer's Report

b. March 2016 Investment Report

¢. Board Summary Report

d. Student Activity Report (Attachments)

The vote was a unanimous Yes. Motion carried.



3. Approval of Bills

Motion: A motion was made by Denise Smith and seconded by Loren Koch to approve the following
Bills as listed on the Agenda:

General Fund Computer Checks 404,454.97
General Fund Manual Checks 69,207.12
General Fund Wire Transfers 3,562,815.73
Activity Fund 10,125.91
Athletic Fund Checks 7,328.34
Athletic Fund Wire Transfers 13,835.14
Food Service Fund Checks 54,410.85
Food Service Fund Wire Transfers 33,916.54
Payroll Fund Checks 81,702.84
Payroll Fund Wire Transfers 485,631.88

$4,723,429.32

The vote was a unanimous Yes. Motion carried.

C. Presentations

1. Communications:
a. WVIA Enhanced Scholars Program
b. FBLA State Leadership Conference Results
¢. TSA State Leadership Conference Results
d. National School Lunch Program
e. Federal Programs, Title I and Title II
2. President’s Report: None
3. Intermediate Unit Report: None
4. Student Representative Report: None
5. Superintendent’s Report: (Attachments)

a. Presentation of a Pennsylvania House of Representatives Citation - Garth Everett
b. 2016-2017 Budget Presentation - Adrienne Craig, Dorothy Chappel and Bruce Boncal

D. Courtesy of the Floor:

Timothy Clark —Crawford Twp. — commented on an incident at the high school.




E. Personnel
1. Personnel Items:

Motion: A motion was made by Loren Koch and seconded by Mary Thomas to approve the following
Personnel items as listed on the Agenda:

a. appointment of the following as Student Lifeguards, effective April 26, 2016, at the rate of
$8.00 per hour:

Emma Butzler
Haley Naugle

b. appointment of Zachary Depasqua to the position of volunteer JV Baseball coach, effective
April 26, 2016.

The vote was a unanimous Yes. Motion carried.
F. Curriculum and Instruction: None
G. Building and Grounds: None
H. Finance:
1. Finance Items:
Motion: A motion was made by Karen Stover and seconded by Craig Allen to approve the following Finance
items as listed on the Agenda:
a. joining the BuyBoard cooperative purchasing program.
» This program is sponsored by PSBA and provides access to large numbers of

prebid items.

b. the resolution and plan documents for a required update to our special pay plan with
VALIC to meet RS regulations, (Attachments)

c. the transfer of the proceeds from the sale of Nippenose Elementary in the amount of
$456,930 to the Capital Reserve Fund,

The vote was a unanimous Yes. Motion carried.
I. Miscellaneous
1. Miscellaneous Items

Motion: A motion was made by Mary Thomas and seconded by Christopher Fravel to approve the
following Miscellaneous items as listed on the Agenda:



a. renewal of Microsoft Software Licensing Agreement, 2016-2019 at an annual fee of
$33,355.48. {(Attachment)

b. Adobe Software Licensing Agreement for the 2016-2017 School year, at a fee of
$5576.00.

c. the Jersey Shore Area School District AED Protocols and procedures, (Attachment)
The vote was a unanimous Yes. Motion carried.
J. Executive Session

An Executive Session was held beginning at 9:05 p.m. for personnel matters after which business may be
conducted.

Meeting resumed at 10:12 p.m.
K. Adjournment

Motion: A motion was made by Denise Smith and seconded by Merrill Sweitzer to adjourn the April 25,
2016 Regular Board Meeting at 10:13 p.m.

The vote was a unanimous Yes. Motion carried.

Respectfully submitted,

Adrienne F, Craig
Board Secretary



Jersey Shore Area School District
Treasurer's Report - Cash and Cash Equivalents
For the Month Ended March 31, 2016

Beginning Ending

Cash Management Accounts Batance Received Disbursed Balance
General Fund - FNB $49,609.43 $13.01 5106.41 $49,516.03
General Fund - PSDLAF 251,036.20 5245 0.00 251,088.65
General Fund - C & N - Pay Pal Account 0.00 .00 0.00 0.00
General Fund - C & N 0.00 0.00 0,00 .00
Athletics Fund - C & N 0.00 0.00 0.00 0.00

Food Service Fund - C & N 0.00 0.00 0.00 0.00°
Activity/Other Trust Funds - C & N 0.00 0.00 0.00 0.00
Payroll Fund - C & N 9,553.94 6,773.25 6,888.28 9,438.91
General Fund - JSSB 64,455,10 441,846.44 442,269.81 64,031.73
Athletics Fund - JSSB 3,473.19 363.59 3,736.74 100.04
Food Service Fund - JSSB 3,665.36 29,646.46 28,099.86 5.211.96
Activity/Other Trust Funds - JSSB 2,164.58 14,893.19 15,649.43 1,408.34
Payroll Fund - J$SB 0.00 0.00 0.00 .00

ELGIT Money Market, PLUS and ARM Accounts

General Fund 6,565,625.02 1,708,328.21 3,955,019.18 4,318,934.05
Accounts Payable Fund 10,013.83 223 0.00 10,016.06
Capital Reserve Fund 1,581,538.51 373,28 0.00 1,581,911.79
Athletics Fund 28,576.47 3,740.80 21,163.48 11,153.79
Food Service Fund 126,465.40 48,124.98 88,327.39 86,262,99
Ramsey Fund 65,946.53 14,69 0.00 65,96122
Activity/Other Trust Fund 185,587.99 15,672.77 10,12591 191,134,85
Payroll Fund 73,056.08 1,333,133.90 1,333,883.65 72,311.33
Sechrist Scholarship Fund 105,398.30 2347 0.00 105,421.77

Totals $9,126,165.93 $3,603,007.72 $5,905,270.14 $6,823,903.51
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JERSEY SHORE AREA SCHOOL DISTRICT

FOR THE QUARTER ENDING MARCH 2018

STUDENT ACTIVITY FUND

YEAR TO DATE REPORT

Beginning Ending
Balance Recsipts Disbursements Transfer Interest Balance
SENIOR HIGH
Automotive & Powersports Club  $ 0.00 1,187.00 1,187.00
Band 1,741.74 20.00 1,685.00 76.74
Bible 0.00 0.00
Chorus 197.64 197.64
Class of 2015 0.00 0.00
Class of 2016 3,964.57 636.82 3,327.75
Class of 2017 4,548.86 2,945.50 1,642.50 5,851.86
Class of 2018 3,873.91 99.00 3,972.91
Class of 2019 61.00 61.00
Construction Club 765.51 765.51
Dance 518.09 518.09
Diversity 31.96 31.86
Drama 1,567.22 950.52 616.63
Epicurean Palate 16.76 18.00 34.76
Family Consumer Science 1,497.93 1,463.01 1,000.00 1,960.94
Finicky Acatours 928.59 928.59
FBLA 6,506.34 7,849.71 5,708.81 320.00 8,967.24
FBLA 9th Grade 832.59 18.45 -320.00 494.14
Hopeful Hands Shore to Shore 235.07 235.07
Information Technology Club 665.58 355.00 1,020.58
Key Club 297.90 297.90
Library Club 773.25 773.25
Manufacturing 1,093.29 542.00 1,163.54 471,75
Musicat 8,186.97 4,293.00 586.26 11,893.71
National German Honor Society 0.00 0.00
National Spanish Honor Society 156.30 25.00 26.04 155.26
Orange & Black 11,787.33 1,485.00 11,871.73 1,400.60
Outdoor Club 2,304.90 100.00 2,404.90
Pep Club 433.68 433.68
Relay for Life 49.03 836.00 458.75 426,28
Rho Kappa Nat'l Honor Society 8.00 8.00
S.AD.D. 1,156.69 500.00 240.00 1,416.69
Sign Club 62.58 62.58
Skills USA - VICA 3.94 3.94
Student Ambassador 292.00 400.10 262.54 429.56
Student Council 7,657.73 413.49 93.96 7,977.26
Technology Student Assoc. 3,657.17 3,053.00 3,261.11 3,449.06
Wrestling Fund 131.43 131.43
TOTAL SENIOR HIGH $__ 66,005.55 % 24,397.81 $ 29,606.10 0.00 $ 0.00 $ 61,984.26




MIDDLE SCHOOL
Bullpup Memories
Band
C3iChub
Chorus
Green Team
Library Club
Literary Club
MS FBLA
MS Outdoor Club
Military Support Club
Rock Qut Bullying
School Spirit Club
Science Olympiad
Ski Club
Student Council
Tag
TOTAL MIDDLE SCHOOL

TOTAL ACTIVITY FUND
OMIT Totals

YEAR END TOTALS

OMITS
Interest Clearing
Jason D. Bartges Memorial

Alan & Art Cipriani Schotarship

Commencement
John & Ellie Eckert
Future Nurses
Bemard Gaines
Russell G. Greene
Leroy Heively

Joretta Judy

Bernard K. Lansberry
Dan Muthler

R. Reed Clawson
Carson Memorial
Dennis Derr

PCT Now Schalarship
Patricia Lavallee Memorial
Thomas B. Croyle

JERSEY SHORE AREA SCHOOL DISTRICT
STUDENT ACTIVITY FUND

YEAR TO DATE REPORT
FOR THE QUARTER ENDING DECEMBER 2015

Beginning Ending
Balance Receipts  Dishursements Transfer interest Balance
3,957.48 3,957.48
129.74 129.74
0.00 150.00 102.00 48.00
5,991.24 3,968.28 774.60 9,184.92
0.00 0.00
105.58 105.58
335.16 335.16
2,305.94 160.00 1,055.31 1,410.63
2,580.63 1,340.00 1,376.17 2,544 46
696.79 1,462.00 1,350.36 808.43
56.85 56.85
3,416.86 3,416.86
0.00 1,065.00 670.22 304,78
0.00 2,408.00 1,658.00 750.00
1,756.83 1,971.10 1,673.85 2,053.08
2,237.98 2,237.98
$§ 23570.08 §$ 12524.38 § 8,660.51 § 000 $ 0.00 27,433.95
$ 8957563 35 1252438 5 8,660.51 % 0.00 000 $ 89,418.21
101,514.63 102,633.19
Detailed Breakdown for OMIT Totals
Beginning Ending
Balance Recelpts  Disbursements  Transfer Interest Balance
45.81 118.56 164.37
6,829.32 6,829.32
48,003.85 48,003.85
500.00 500.00
1,001.76 1,001.76
1,002.19 1,002.19
23468 234.68
5,220.86 5,220.86
501.27 501.27
1,012.43 1,012.43
174.40 174.40
2,339.93 2,339.93
504.15 504.15
188.99 188.99
531.31 531.31
50.04 50.04
7,787.73 7,787.73
25,585.91 1,000.00 26,585.91
101,514.63 1,000.00 0.00 0.00 118.56 102,633.19



Jersey Shore Area School District

Monthly Wire Transfers
March, 2016
Date_ Amount
Payroll Transfers;
7-Mar 65,417.55
45,942.40
45,942.24
21-Mar 65,109.89
45,971.32
45,971.26
4-Mar 2,601.50
18-Mar 2,601.50
4-Mar 13,294.00
18-Mar 13,569.00
4-Mar 371.45
18-Mar 371.45
10-Mar 935,589.00
9-Mar 18,460.43
23-Mar 18,472.01
t1-Mar 2,973.44
18-Mar 2,973.44
Total §  485,631.38
General Transfers:
4-Mar 596,513.02
45,942.24
18-Mar 596,929.56
45,971.26
1-Mar 95,873.75
1-Mar 221,015.63
22-Mar 1,437,532.18
3-Mar 427,752.53
15-Mar 7,686.75
17-Mar 9,122.50
14-Mar 29,028.88
15-Mar 49,447.43

Total

$ 3,562,815.73

Food Service Transfers:

4-Mar 14,434,93

18-Mar 19,481.61

Total s 33,916.54
Athletic Transfers:

4-Mar 9,459.82

18-Mar 4,375.32

Total 5 13,835.14

Reason

Federal Withholding
FICA Employee Share
FICA Employer Share
Federal Withholding
FICA Employee Share
FICA Employer Share
Flex Spending Withheld
Flex Spending Withheld
403B Withheld

403B Withheld

Child Support Withheld
Child Support Withheld
PSERS

State Tax

State Tax

HSA Withheld

HSA Withheld

Gross Payroll

FICA Employer Share

Gross Payroll

FICA Employer Share

Debt Service - US Bank

Debt Service - Wilmington Trust
PSERS - Quarterly Employer Share
Lycoming Health Insurance Consortium
Delta Dental

Delta Dental

Source4 Teachers

Sourced4 Teachers

Gross Payroll
Gross Payroll

Gross Payroll
Gross Payroll
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RESOLUTION AUTHORIZING
AMENDMENT AND RESTATEMENT OF RETIREMENT PLAN
VIA ADOPTION OF VALIC RETIREMENT SERVICES COMPANY RETIREMENT PLAN FOR GOVERNMENTAL EMPLOYERS

WHEREAS, Jerssy Shora Area School District (heralnafter, the "Employer”), previously established the Jersey Shore Area
School District 401(2) Special Pay Plan (herelnafter, the "Plan") for the exclusive benefit of its employses and thelr beneficiaries,
which Plan was originally effactive as of July 1, 2001; and

WHEREAS, the Employer retained the power to amend and/or terminate the Plan; and

WHEREAS, the Employer now desires to amend and reslale the Plan by adopting the VALIC Retirement Services Company
Relirement Plan for Governmental Employars document; and

NOW THEREFORE, BE IT RESOLVED that the Employer hereby amends and restates that Plan, effective July 1, 2015, by
adopling the documenl tilled "VALIC Retirement Services Company Retirement Plan for Governmental Employers,” in the form and
subslance as tha document heralofore preseniad 1o the governing body of the Employer; and

RESOLVED FURTHER, thal the appropriale represeniatives of the Employer ba, and the same hereby are, authorized and
directed lo: (i) execute the adopllon agraement to the VALIC Retiremant Services Company Relirement Plan for Governmental
Employers document as approved; (i) execule all other documents and to de all other things as may be necessary or appropriale 1o
make the VALIC Relirement Services Company Relirement Pian for Governmental Employers document effactive July 1, 2015,
including the execution of any amendments required by the Intemal Revenua Service in order 1o continue and maintain the qualified
and exempt stalus of the Plan; and (iii) execula any other documents required to oblain reliance on advisory latters issued 1o the
VALIC Retiremani Services Company Retirement Plan for Governmantal Employers by the Inlemal Ravenue Sertvice.

CERTIFICATION

l, o , do hereby cerlify ihat the above resolutions were unanimously
adopted by the governing body of the Employer at a meeting duly held at Jarsey Shore, Pennsylvanis, on the day of

Signed.

Name:

Title:

Date:

66135.003




VALIC Retirament Services Company
Governmeantal Volumae Submitter Plan

Adoption Agresment #001 - Prolit Sharing Plan

Advisory Letter Number; M580453a

The undersigned, Jersey Shore Area School Digtrict ("Employer”), by execuling this Adoplion Agreemenl, elects lo establish {or
restala) a retirement plan {(and trust, if applicable) (hereinatier, the “Plan*) under the VALIC Relirement Services Company
Governmental Volume Submitter Plan (the "Basic Plan Document”), The Employer, subject lo the Employer's elactions In this
Adoption Agreement, adopis fully the Plan provisions (and If applicable, the Trust provisfons). The Adoption Agreement and Ihe Baslg
Plan Document logathar constitule the Employer's entire Plan (and Trust, if applicable) document. All section raferences within this
Adaplion Agreement are Adoplion Agreement section referances unless tha Adoption Agreement or the contaxt Indicales olhenwiss,
Sll "Arlicle”™ references, and all “Plan Section” references, are raferences to the applicable arlicla or section of the Basic Plan
ocument,

The Employer makes the following elections, as permiltad under tha comesponding provisions of the Baslc Plan Document:
A, VOLUME SUBMITTER PRACTITIONER INFORMATION.

VALIC Retirement Services Company
Alin: Implementation Services

2929 Alten Parkway, L11-40
Houston, Texas 77019
988-478-7020

B. PLAN INFORMATION,

1. Plan Name: Jersav Shora Area Schog] District 401(a) Special Pay Plan

2, Plan Number {e.9., 001, 002, atc.): 001

3. Effeciiva Date: (Note: Tha Effeclive Dale for 8 new Plan or the Resleled Effeciive Dale for a reslaled Plan cannot be earlier
than the first day of the Plan Year in which this plan or restatement is adopled. The Rastaled Effaclive Dals must not be
earller than Janusry 1, 2002. Reslelements for tha Economic Growih end Tax Relief Reconciliation Act of 2001 (EGTRRA}
should ba the first day of the Pian Year beginning on or aRer January 1, 2002. Seclion 414(h) Pick-up coniributions must
relate solely o Compensation for services rendered afler the later of the adoplion or effsclive date of this Plan or

resialement.}
a. { | Thisls anew Plan effective aa of (hereinafter "Elfactive Dale").
b. [X] This amendment is a resialement of & praviously established qualified plan which was effeclive July 1

{herelnafier “Effective Date"). The effeclive date of ihis restatement Is _July 1, 2002 (hereinater "Restated
Effective Date”).

4. Plan Yeari.imitation Year means the 12.consecutive month period (except for Short Plan Years) ending every (Check a. or
b., and c. if applicable).

a. { } December3
b. {X) Other: Juns 30
€. [ 1 Short Plan Year commencing on and ending on

8. Anniversary Dals (annua! Valuation Date):

a. [X) fastday of the Plan Year
b. [ ] firstday of the Plan Year
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C. EMPLOYER INFORMATION,

1. Name of Employer. Jersey Shore Area School Districl
2. Address 175A &P Drive
{Number and Street)
Jersey Shorg Peannsylvania 17740
(City) {State) {Zip Code)

3. Telephona Number {570} 398-5050
4, Employer Identificalion Number: 24 - 6002552

5. By signing Ihis Adoplion Agreemen, the Employer represenis and affirms that it is a state or loeal governmenial enlity, as

defined in Code section 414(d), and is a:

[X] K-12 educational organization

[ ] highereducational organization
(] cityorcounty govemment

[ ] slate govemment

{ 1 other governmental entity (speacify)

sangom

6 Employer's Fiscal Year Jung 30

D. TRUST ELECTION.
1. Aller a portion of ihis Plzn shall be Trusteed pursuant to Adticie V of the Plan.
8. [X] No, Ihis Plan shall be funded exclusively with annuity conltracts pursuant lo Aricle X,
b. [ ) Yes, this Ptan shall have a nondiscretionary Trusles {as described In Arficle V)
€. [ ] Yes, thisPlanshal have a discrelionary Truslea (as described In Adicle V)
E. SERVICE.
1. PREDECESSOR EMPLOYER OR OTHER EMPLOYER.

This Plan shall recognize service with a predecessor Employer or other entily.

a [X] No
b. [ ] Yes, Sarvice wilh shall ba recognized for purposes of (check all that
apply)
(i) ] eligibility

!

{ vasting

(i) [ ] contrbution accrual
[ ] earlyretirement

(v [ ] normal relirement

2. SERVICE CREDITING METHODS.

I this Plan raquires an annual service requirement to recaive an Emplayer contribution as selsctad in Section G, the Hours
of Service crediting method shall be used for this purpose, and the applicable compulation period shall be the Plan Year {or

Sher Plan Year). The servica crediting meihod for all other purposes shall be as follows:
a. SERVICE CREDITING METHOD {select ons)

{i) [ ] Hoursof Servica crediting method
i [ 1 -elapsed ima crediling method

b If the Hours of Serviee credifing method is selected in Section E.2.a.{l) above then the following must be completed,

and shall apply to all Employees:
() Hours of Service crediling method {select one of the following):
(a)[ ) actual hours

(b) | | daysworked
(€)[ ] menthsworked

{i} Year of Service means the applicable computation period during which an Employee has completed al least _

— Hours of Service. (May not exceed 2000 hours.}

Copyright 2008 VALIC Retirement Services Company



. Break in service rules will be applied under this Plan,

o X
iy {1

d. If the Hours of Sarvice Crediling Methed is selected in E.2.2.()) above, then the following computalion period eleclions
must be complatad, and shall apply 1o all Employess (select all applicable):

No
Yes

(i I servica is required for aligiblity, the compultation pariod for eligibility shail begin on the dale an Employee first
performs an Hour of Service and

@f ]
il

aach anniversary thereol,
shift to the Plan Year which inciudes the first anniversary of the dale on which the Employea first
perfarmed an Hour of Service,

(i i service is required for vesling, early relirament or normal retirement, the computallon period for such purposes
shall begin on the date an Employee first perlorms an Hour of Servica and:

@1 ]
o))

©f]
F. ELIGIBILITY REQUIREMENTS; INITIAL PLAN ENTRY; PLAN ENTRY DATE.

1. EXCLUDED CLASSIFICATIONS OF EMPLOYEES shall mesn al Employaes of lhe Employer checked below: (NOTE: This
seclion F. must not be complsted in 8 manner which resulls in Emplayees only bacoming Participanis in the year in which
they terminale employment. Any exclusions selecled for Employee nonelsctive (pick-up) coniributions may not he broader
than the exclusions selecled for Special Pay contributions. Any classification under “other” must be objeclively delarminable,
and iree lrom employer discrefion, Exclusions shall nol apply lo coninibulions under section G.3.b, of this Adoplion

aach anniversary thereof,

shift to the Plan Year which includes the firs) anniversary of the date on which the Employee first
performad an Hour of Service,

end on the last day of sach Plan Year,

Agrasment.)
Eor all purposes of the Plany  For Emp Eor purposes of Emplover For puposes of Special
Do _not_check iems n poneleciive (414(h) pick up)  malching contributions: Bav _ contribylions __and
ifiong! mng__thig contribuligns; Emplover ___coniribylions,
£olumn selected); olher _ thgn __Emplover
N/A, No exclusions N/A. No exclusions N/A. No exclusions N/A. No exclusions
Hourly pald Hourly pald Hourly paid Hourly paid
Salaried Salaried Salarfed Salaried
union employees union employees union employees union employeas

non-resident aliens

— ey e S ey ey e

non-residant aliens

St bt el s St s e

non-resident aliens

non-resident aliens

leased employees leased employees leased employees leased employees
raclassified reclassified reclassified reclassified
employees (as employees {as employees {as employees (as
defined in basic plan defined in basic plan defined in basic ptan defined in haslc plan
document) document) document) documant)

[ ] Employees who | ] Employses who [ | Employees who [ | Employees who
have not have not have nol have not
accumulated at accumulaied at least accumulated at least accumulated af least
least (not — (ot —_ (notto {nol to
lo exceed 3} axceed 31) Special exceed 31) Special excead 31) Special
Spaclal Pay days. Pay days. Pay days. Pay days.

[X] other {see [ | ofher(see limitations | ] other (see fimilations | | other (see limitations
limitations in “Nola™ in "Note" above) _ in “Nole” abova) _ in "Note" abave) _
above) _Em)

nol ciassified as (ull-

lime__adminisiralors
or_Instructional stalf
25 defingd by state
law, _cuslodial and
maintenance  sialf

Of 58U I+
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2. CONDITIONS OF ELIGIBILITY (Plan Saction 3.01)

Any Employee who is not a member of an excluded classification {Section F.1.) must satisfy the following minimum age and
service requirements, il any, for participation in the Plan {other than contribulions described in G.3.b.}: (Check one of 8. = d.
May also chack 8. if applicable).

a. [X] Noage orsarvica raquired.

b. [ ] Atainmaentofage_______ {nolt{o exceed 26).

c. | ] Complationof {not ta exceed 5) Year(s) of Service.

d [ ] Complstionof ________ (notta exceed 60) Month(s) of Service.

e. [ ] FORNEWPLANS ONLY - Regardiess of any of the above age or sarvice raquirements, any Employee who was

employed on the Effeclive Data of the Plan shall be eligible 1o participate in Employer confributions as af such
dale, (Musl also alect 3., below.)

3. EFFECTIVE DATE OF PARTICIPATION (Plan Saction 3.02)

An Employaa who has salisfied the requiremenis, if any, of Section F shall become a Pariicipant as of. (Check one of a - d;.
check e if applicable.)

a. [ } suchEmplayee's first Hour of Service (no age or service requirements).

b. [X] the first day of the first payroll period coinciding with or next following the date the eligibility requirements are
satisfied.

¢. { ] theearier of the first day of the Plan Year or the firsi day of the seventh month of the Plan Year coinclding with or
next following the date on which the eligibility requirements are satisfied,

d. | ] thefirstday of the Plan Year next following Lhe date the eligibillty requirements are satisfled.

2. | ] FOR NEW PLANS ONLY - Any Employes who was employed on the Efiective Date of the Plan shall become a
Participant on the Efiaclive Date of the Pian. All other Employees shall become Parlicipants as of the dale
salected in 3.2, through 3.d. above. (Must also elect 2,e. abave.)

G. CONTRIBUTIONS AND FORFEITURES.
1. EMPLOYEE NONELECTIVE CONTRIBUTIONS (414{h} pick up; Plan Section 4.01(c)):

a. [X] N/A. No Employee nonelective contribulions are allowed.
b. [ ] Employee nonelective contributions in the amountof ___ {musl be grealer than zero if selecied) percent
ol Compensalion shall be made lo the Plan.

2. EMPLOYER MATCHING CONTRIBUTIONS:
a  Formulas (select all that apply)

(i [X] WA NoEmployer malching conlribulions in this Plan,

{y (] Adiscrelionary percentage of Participant's elective deferral coniributions.

i 11 % of a Participanl's elective deferral contributions. Eleclive deferral conlributions in excess of _
_% of a Participani's Compensation for the year shall not be matched. (Must also complete G.2.b. below )

(v) 1] Equals the perceniage of elective deferral contrbutions delermined under the following schedule: (Must
also complete G 2.b. below.}

Years ol Service Malching Percenlage
%

%

%

%

%

———

Elactive deferral contributions in excess of % of a Participanl’s Gompensation for the year shall
not be maiched.

b Employer matching conlributions shall be made based on elective deferral {pra-tax) contribulions to the followlng
plan(s) of the Employer (insert name of Plan(s) to which the slective defarral contributions being maiched will be made)

3 EMPLOYER CONTRIBUTIONS (other than Employer malching contributlons):
Tha Employer shall make the following contribution(s) to the Plan:
a [ ] EMPLOYER CONTRIBUTIONS GENERALLY (choose all that apply): (Nole: Coniribulions under this seclion
G.3.a. must be "subsiantial and recurting” In accordance with Treasury Reguialion Seclions 1.401-1(a){3) and -

Copyrighl 2008 VALIC Retirement Services Company



1{b)(2), and mus! be for the exclusive benefi of Emplaysss or thelr Beneliciaries. The applicabis dollar amount or
parcenisge of Compaensstion in oplions (ii) through {v) below must be greater than Z8r0.)

[ ) Adiscrationary amount to be allocated to aach Participant's Account in the same propartion that each such
Parlicipant’s Compensation for the Plan Year baars (o the lota! Compensalion of all Participants for such
Plan year.

i) [ 1 Adiscrelionary amountequalto § on behalf of each Parlicipant per pariod indicalad below:

| calendar quarter
(Y[ ]| month

} pay period
(] wesk

{i [ ] A discretionary amount equal lo S perHourof Service up 1o hours per Plan Year,

(M) [ ) Adiscralionary amounl, equal to ——" of each Parlicipant's Compensalion for (he Plan Year,or$_____
on behalf of each Participant for the Plan Year. (May selact eilher percentaga of Compensalion or dollar
amount, bul not both.)

v} (] Adiscrellonary amount equal 1o % of each Paricipant's Compensalion the Plan Year, plus %
of such Compensalion In excess of S (Must be en amounl which i3 less than the applicable “annual
compensation limit" as specified in Plan Saction 1.08),

(vi) [ 1 The Employer will make a separate discretionary coniribution on behalil of each of the following
classifications of Empioyees. Such contribution will be aliocatad in the following manner:

(a){ ] in the same rallo that each Participants Compensation in |hat classification bears to the total
Compensation of all Participants In that classification for ihe Plan Year,
{b}[ J inthe same dollar amouni for each Participant in that classilication for the Plan Year.

Note:  Mustdescribe classlifications by ebjective, daterminable business criterta.
Classification 1:

Classification 2

Classification 3:

Classification 4:

b. [ ] CONTRIBUTIONS FOR PART-TIME, SEASONAL AND TEMPORARY EMPLOYEES: An amount equal to 7.5%
of the Paricipant'’s Compensation for the entire Plan Year, reduced by the Employee Nonelective Contributions
described in G.1. actually contributed (o the Participant’s account during such Plan Year, provided that such
Conlribulion shall be made sofaly for Part-ime, Seasona), or Temporary Employees who are not olherwisa

covered by ancther qualifying public retirement system as defined for purposes of Treasury Regulalion Section
31.3124(b)(7)-2.

¢ [M] SPECIAL PAY CONTRIBUTIONS: [Nofa: ¥ this option is sefected, af ieas! one additionsl Employer nonelective
conlribulion mus! be selecled under this section G. other_{han Employer Maiching Contributions in 6.2, or
Coniributions for Part-lime, Seasonal and Temporary Employees in G.3.5.) An amount equal to the Employee’s
current daily rale of pay muliiplied by the Parficipant's number of unused accumuiated Special Pay Days In
excess of O (enisr Gif na excluded days), but not Lo exceed N/A_ days (enfer NA if no upper imit).

Special Pay Contribulions shall be made with respact to:

i |} accumulated Vacalion Pay Days
() [ ) accumutaled Sick Leave Days
(i) [X] both accumulaled Vacation Pay and accumulaled Sick Leave Days

Such contributions shall be made for a Plan Year:

iy [(X] for any Employee who is terminating employment during such Plen Year and who has accumulated Special
Pay Days described in this section G.3.c.

{i) [} forany aclive or terminating Employes with accumulated Special Pay Days described in this section 6.3 ¢,
up {o the maximum permitied days selected above or the total of all eligible Special Pay Days, whichever is
less,

4. HOURS REQUIRED TO SHARE IN ALLOCATION: An aclive Parlicipant must work a specified number of Hours of Service
in order to share in;

a. Employer matehing contributions.
( [ ] Nominimum numbar of hours is required.
(i} [ 1 Yes, aParicipant must work a minimum of Hours of Service during such year. {May not
exceed 2000 hours. This option nol availablg if malching contribulions are remitted to the Plan each pay-
period.)

Copyrighl 2008 VALIC Retirement Services Company



5

b. Emglayer Contribulions described in G.3.a,

11 Nominimum aumber of hours is required.

(i) [ ] Yes,aParicipant must work a minimum of - Hours of Service during the Plan Year. (May not
exceed 2000 hours. This option not avallabis If Special Pay Contributions are elected in G.3 c. This option
glso nol avallable if Employer contribullons are remilted to the Plan each pay-petiod, or if an allocalion
period other than the Plan Year Is ssleclsd in G.3.a.(li).)

FORFEITURES (Plan Seclion 4.03{e)).
Farfeitures of Employsr cantribulions under 6.2, and G.3.a. shall be:

a. [X] /A, Employer coniributions are 100% Vesled.

b. [ ] usedloraduce fulure Employer contribullans undar this Plan,

c. [ ] allozated fo all Participanis eliglble to share in the allocations in tha same proportion thail each Participant's
Compansation for the Plan Year bears o the Compansation of all Participants for the year.

CONTRIBUTIONS AND FORFEITURES ALLOCATED TO TERMINATED PARTICIPANTS {Plan Sectian 4.03(e)).

Fer contribulions described in G.2. only, a Terminated Participant shall share in the allocation of Employer maiching
contributiens and forfeltures for the Plan Year as follows:

a. | ] AParicipant must be employed an the last day of the Plan Year In order to share In the aliocalion,

b. [ 1 A Panicipant must be employed on the last day of the Plan Yesr In order to share In ths allocation, unless
terminalion was for reason of death, Tolal and Permanent Disability, early refiremeant or normal retiremsni.

¢ [ ) A Panicipant must be employad on the last day of the Plan Yaar In order 1o shere In the allocation, unless such
Participantworked at least______ Hours of Service during such year, {May nol exceed 2000 hours )

d. [ ] A Pericipant must be employed on the last day of the Plan Year in order lo share In the allocation, unless
lermination was for reason of death, Tolal and Permanent Disability, eary retirement or normai retirement, and
such Participant worked at least Hours of Service during such year. (May not exceed 2000 hours.)

e. [ ] AParicipantis not required io be employed on the last day of the Plan Year or work 2 minimum niumber of hours
In order to sham in lhe allocation,

For conlibulions described in G.3.a. only, a Tenminaled Participani shall shara in the allocalion of Employer contributions
(cther than Employer malching conltributions) for the Plan Year or other aliocation period as follows. Notwithslanding the
period selected in G.J3.a.(il) forfeltures shall be afiocaled based on the Plan Year.

2 [ ] A Participanl must be employed on 1he lasl day of such Plan Year (or other applicable period as selected in
G d.a.{ii)) to share in the allocation of Employer contributions.

b. | ] A Participant must be employed on the last day of the Plan Year (or other allocallon pegrind as selected In
G 3.2.(#)) in order to share In the allocation, unless terminallon was for reason of death, Total and Permanent
Disabilily, early relirement or normal relirement. Notwithstanding the period selected In G.3 a.(ii) forfeitures shall
be allocated to any Paricipant employed on the Iasl day of tha Plan Year, unless tenminalion was for reason of
death, Toiaf and Parmanent Disability, aarty relirement or normal relirement.

¢ [ ) A Participant must be employed on lhe lasi day ef the Plan Year (ar other applicable period as selecled in
G.3.a(I) In order to sharz in the allocation, unless such Participant worked at least —_Hours of Service
during such year. (May not exceed 2000 hours), If G.3.a.(i) is selected then the Hours of Service retjuirement is
applicable o allocation of forfeituras only,

d. [ ] A Participant must ba employed on the fasl day of the Plan Year (or other applicabls period as selecled in
G.3.a (ii}) In order lo share in the allocation, unless termination was for reason of death, Tatal and Permanent
Disabliity, early retirement or nomal relirement, and such Participant worked at least Hours of
Servica during such year. (Msay not exceed 2000 hours.) If G.3.a.(i) is selected then the Hours of Service
requirament is applicable 1o aflocation of forfeitures only.

e. [ ] A Pariicipanl is not required to ba employed on the last day of the Plan Yaar (or olher applicable period as
selecled In G.3.a.()) or work a minimum number of hours in arder io shara in tha allocation.

FROZEN PLAN:
a. [ 1 NA. Planisnotfrozan.

b. [X] This Plan is a frozen plan effective _Juns 30, 2006 . No conlributions will be mada 1o the Plan with respect lo any
period following the slated date.

H. COMPENSATION,

1.

COMPENSATION with respect to any Participant means;

a8 [X] Wages, tips and other Compensation on Form W-2.
b. [} 415 safe-harbor compensalion.
€. [ ] Code section 3401 wages (wages for Federal income tax wilhholdingy).

Copyright 2008 VALIC Retirement Services Company



Howaver, Compansation shal? exclude:

{) [X] NA Noexclusions
iy [ overliime

(i} [ ] bonuses

{v) [ ] commissions

(v) [ ] shitdifferantial pay
v [ ] other

is, L@ Ig raim

2. Compensation shall be basad on:
a. [X] the Plan Year.
b. [ ] the Fiscal Year ending with of within the Plan Year,
€ [ ] thecalendar year ending with or within the Plan Year,
3. Howaver, for an Employes's first year of participation, Compensation shall be recognized as of;

a [ ] thelfirstday of the perlod selacled in 2. abevs.
b. [X) the Participant's Effective Date of Farticipation {Section F.2.).

4.  In addition, Compensation shall include campensation thal is not currently includible in the Participant’s gross Income {salary
reduction amounls) by reason of tha applicalion of Coda Sections 125, 402(g){3) or 457, and 132(M)(4).

a [X] Yes

{) [X] Code Section 125 eleclive deferrals will include deemed Code Sectlon 125 compensslion.
(i} [ ] CodeSection 125 elective deferrals will not include deemed Code Section 125 compensalion,

b. [ ] Ne
5. Compensation for purposes of talculating conlribulions to Ihe Plan wili be determined:

a. [X] onanannual basis,
b. [ ] on apayroll period basis (must also check {1) or (i) balow),

() [ ] Centibutions will ba adjusted, if necessary, to meel the Plan formula on an annual basis,
(i) [ ] Contributions will not be ad)usted to meat the Plan formula on an annual basis,

l.  TRANSFERS AND ROLLOVERS FROM OTHER EMPLOYER PLANS (Plan Section 4.08) will be allowed:
1. [ ] No
2. [X] Yes, forPariicipants only,
3 | ] Yes, for all Employees. {Must be selecled for plans which inlend to accept lranslers or rollovers from Code
Seclion 414(k) accounts under defined benefil plans for all Employeas, regardless of thelr status as Participanls.)
If option 2, or 3. is chosen:

Distnbutions from a Participant's Rollover Account may be made at any time, even if there is no distributable avent which
permits a disinbution of other accounts,

a. [ ] No
b [X] Yes

J.  VESTING. (Pian Saction 6 04(b)}.

1. The vesiing schedule(s) for Employer conlributions {olher than those described in G.1., G.3.b. or G.3.c.), based on number
of Years of Service (or twelve month Pericds of Sarvice, if Elapsed Time) shall be as follows:

Employer coniributions (other than matching): Employer Maiching Contributions (if different):
a. [X] 100% immediale a. [ ] 100% immediate
b. [ ] - Year CiHf {not o exceed 15 years) b. {) - Year Cliff (not o exceed 15 years)
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c [ ] Graded: € [ } Graded:
Years of Sgrvica Vesling Percenlaga Y Vesting Percontags
{not to exceed 15) {nolfo exceed 15)
100% 100%

2. Indetermining Years of Service or Perlods of Service for vesling purposes, the following service shall be EXCLUDED:
a. [X] NIA All Years of Service or Periods of Servica shall be counted,
b. | ] Service prior lo the Efective Date of tha Plan ora predecessor plan.
c. [ | Servics priorto tha time an Employee atialned age 18.

3. Vesiing Upon Death

a. [X) 100% vesting, or
b. [ ] applyvesling schedule

4. Vesting Upon Disability

a. [X] 100% vesting, or
b. { ] applyvasling scheduls

K. NORMAL RETIREMENT AGE; EARLY RETIREMENT AGE.
1. NORMAL RETIREMENT AGE ["NRA") means:
8. {X] attainment of age _65 (nol lo exceed 65).

B [ ] thelalerof attainment of age (no! to exceed 65) ar the
first day of the Plan Year in which participation In the Plan commenced.

{not to exceed 10th) anniversary of the

2. EARLY RETIREMENT AGE (“ERA") means:

a | )} No Early Retirement provision.

b. [X] aliainment of age _55 (not to exceed B65).

¢ [ ] thelatar of stlainmentofaga______ {nel lo excesd 65)orthe _______ (not to exceed 10Ih) anniversary of the
first day of the Plan ‘Year in which participalion in the Plan commenced,

d. { ] thelaterof attainmentofage ______(not lo excead 65) or completion of
Service or (not lo exceed 120) Months of Service,

(not fo exceed 10) Years of

L. IN-SERVICE DISTRIBUTIONS (Plan Section 8.10);

1. [X] Except as provided in | or M, no distribution may be mada prior to termination of amployment. (must be selected for
plans that select G.3b,)

2. [ ] Distribulions may be made, al the Participant's election, from any accounls that are 100% Vested without requiring the
Participant io terminale employment, provided the fofiowing condition(s) has bean satisfied {must select at Jsast onej:

a. [ ] (heParicipant has aliained age .
b. [ ] theamountdislribuled has accumulated for al laast two (2} Plan Years.
€ [ ] the Paricipant has parlicipaled in the Plan for at least fiva {5) Plan Years,
M. HARDSHIP DISTRIBUTIONS (Plan Section 6.11) may be made from any accounts that are 100% Vesled.

1. [X] No{mustbe selected for plans that select G.2b)
2. (] Yes

N. DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT {(Plan Section 504{a)). Distributions upon lermination of
employment shalt not be mada unless the following conditions have been salisfied:

1. [X] N/A Immediale disiribulions may be made al Participant's election.
2 [ ] The Participant has incurred {not to exceed five (5}) 1-Year Break{s) In Service.
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3. | ] TheParlicipant has reached Early or Normal Relirement Age.
4. | ) Distrbutions may bs made at the Participant's elaction on or afer the Anniversary Date following lermination of
employmant,

Q. RESTRICTIONS ON FORM OF DISTRIBUTIONS {Plan Sections 6.05 and 6 06) If the Employer has designatad one or more
annuily conlracts as eligible investments under the Plan, disiributlons under the Plan may be made In the form of an annulty. In
all cases, distributions under ihe Plan may be made:

1. [ ] Inlumpsums,
2. [X] inlump sums or instaliments,

P. INVOLUNTARY DISTRIBUTIONS

An Immedlate distribution of @ lerminated Participant’s Vested Interest in the Plan may be mada without the consent of the
Participant

1. [X] No
2. [} Yes, bulonlyif lhe Parlicipant's Vested Interest dogs nat exceed $1.000.
3

[ 1 Yes, regardiess of the amounl. Employer must select an IRA provider for aulomatic rellovers, See Plan Section
6.05(b). Note: I any portion of Ihe Participant's Vesled Interast is aitributable lo contributions for Part-time, Seasonal
or Temporary Employees under Seclion G.3.b., dlstribution may not ba made without the Parllcipant's consent il the
Participant's Vested Inierast is grealer than the cash out lIimit in effact under Cada Section 411{a)(11){A) for the Plan
Year thal includes the date of distribytion,
Q. LOANS TO PARTICIPANTS (Plan Section 11.01)
Loans to Participanis shall ba made:
1. [ ] No{musibe selscled for plans that select G.3.b.)
2. [X] Yes, for any reason
3. [ 1 Yes, butonlyon account of hardship or financial need
R. DIRECTED INVESTMENT ACCOUNTS (Flan Seclion 4.09) are pemitied for the inlerest in any one or more accounts:
1. [X] Yes, but subject to the following restrictions:

a. ({X] No restictions apply.
b. [ ) Onlyiflsccounts are 100% vestad.

2. (] No

5. DOMESTIC RELATIONS ORDERS (Plan Section 6.12) Distributions to an “allemats payee” may be made prior to the time when
the Parlicipant is entitled to a distribuiion under the terms of the Plan:

1. | ] Neo
2. [X] Yes
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RESTRICTIONS ON USE OF ADOPTION AGREEMENT: This Adoption Agresment may be used solely In conjunction with the

VALIC Retirement Services Company Gavammental Volume Submiller Plan (the Basic Plan Document). The Adoption

Qgrelemenl and the Basic Plan Document together canstitute the "volume submittar document® that Is being adopled by the
mployer.

APPROVAL BY VOLUME SUBMITTER PRACTITIONER REQUIRED: This volume submitler specimen document may be
adopted only with the approval of the Voluma Submitter Practitloner ldaniified in Secllon A above, However, the adoption of this
Plan, its qualification by the IRS, and the related tax consequencas are the rasponsibility of the Employer and ils independent tax
and legal advisors. The Volume Submitlar Practitioner will inform the adopling Employer of any amendments mada (o the volume
submilier document, or of the discontinuance er abandonment of the volume submitter document.

RELIANCE ON VOLUME SUBMITTER FLAN: The adopting Employer may rely on an advisory letler Issued 1o the Volume
Submilter Pracitioner by tha Internal Revenua Service as evidence that the plan is qualified under Code Section 401 only if (1)
the Employar's plan s Identical to a volume submilter spacimen plan with a currently valid favorable advisary latiar, (2) the
Employer has chosen only options pemmitted under tha Adoption Agreement portion of the specimen document, (3) the Employer
has followed the terms of Ihe plan, and {4) alf other conditions of secllon 18 of Revenue Procedure 2005-16 have been satisfied,

The Employer may nat rely on an advisory letter In certain circumstances or with respact 1o cerlain qualification requirements as
described in section 19 of Ravenue Procedure 2005-16. For example, the Employer may not rely on an advisory lelisr with
respact lo the requirements of Section 415 if the Employer maintains or has ever maintained another plan covering some of the
same participants, fn those circumstances where an Employer Is not parmitied to rely on an advisory letter issued 1o the Voluma
Submitter Practilioner, either generally or with respec! to a particular qualification requirement, the Employer may chaose lo
apply to the Internal Revenue Sarvice for a determination lelter,

CAUTION: This volume submitter document has been designed for use solely by Employers that are state or local governmenial
entilies, As such, it is designed solely for "governmental plans” thal are exempt from Title | of ERISA and cerain provisions of the
Intemal Revenue Code thal otherwise apply lo qualified plans. However, thare may be restrictions under state or local law on a
govemmental Empioyer's righl to establish ils own qualified plan (or on the types of provisions that may be Included in such
plan). The Employer should consult wilh legal counsel o verify that the establishment of this plan (or the spacific provisions
elected in this Adoption Agreement) are not conlrary to existing stale law. Neither tha Volume Submiltter Practifoner nor ils
employees or rapresentatives are authorized to provide legal or iax advice to the Emplayer or ils employees or representatives.
Faifure to properly complele this Adopiion Agreement may resull in disquatification of the plan.
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Signed this day of . 20

Name of Employer: _Jersay Shore Areg School District

Signed:

Printed name and tille:

Name of Trustae™:

Slgned:

Printad name and tilte:

Name of Co-Trustee™

Signed:

Printad name and litla:

Mailing Address of Trustee(s)";

Approval of Voluma Submitier Practilioner: The Employers' adoplon of this volume submitier document is approved by the Volume
Submitter Practitioner, VALIC Relirement Services Company.

By.

Name

Tille

Dale:

Copyright 2008 VALIC Retiremant Services Company
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APPENDIX A
SPECIAL EFFECTIVE DATES

Pursuant o Section 7.01(a) of the Bssic Plan Document, tha Empioyer may specify or change the elffaclive dale of one or more
provisions of the Adoption Agreament by complating this Appendix A, The Employer may wish (o specify one or mora specisl effective
dafes if, for exemple, (i) certain Plan provisions will not be effsttive until 8 iater dale, or (i) the Plan is being restaled for EGTRRA
(reiroactive to the first Plan Yeer beginning on or afler January 1, 2002, or the original effective data of the Plan, i later), and special
alfective dates are neadad fo reflect discralionary amendments lo the Plan since that date Howsver, no special effective dale may be
earfier than the Effectiva Dale (or the Rasiated Effeclive Dats, in the case of a reststsment) of the Plan, and fio special effsctive dale
shall resull in the delay of & Pian provision beyond the penmissible effaciive dale under any applicable law. For periods prior (o the
special effactive dale(s) specified below, the Plan lerms in effect prior to its restalament undsr this Adoplion Agraemant will control for
purposes of the dasignaled provisions.

Special EHectlve Dates. The following special efactive dates apply: {select a. or all thal apply)
a [ ] MN/A The Employer is not electing any speclal effective dales.
b. [ ] Eligibllity Requiraments. The Eligibility andfor Entry Dale provisions in Section F, are effective: _

¢. [ | Contributions and Forfeltures. The Conlribullon andfor Forfelture provisions in Section G. are effeciive:

d. { ] Compensation, The Compensation provisions In Section H. are effactiva:

e. [ ] Vesting. The Vesting provisions in Section J. ar effective:

f. [X] Other special eHactive date(s): s specifically indt
provision that has been anqeg dy an ame o or resiate
o= : .

gcembe
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1.2
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415~ GOV

AMENDMENT FOR THE FINAL 415 REGULATIONS

ARTICLE)
PREAMBLE

Effactive date of Amendment. This Amendmenl is sffeclive for limitation years and plan years beginning more than ningty
{90) days afler the close of the first regular legislalive session (of the legislative body with authority lo amand the Plan) that
begins on or afler July 1, 2007, excep! as olherwise provided hersin,

Superseding of Incoansistent provisions. This Amendment supersedes the provisions of the Plan to the extent thoss
provisions are inconsisient wilh the provisions of this Amendment.

Employer's election. The Employar adopts all Articles of this Amendment, except those Arlicles thal the Employer specifically
alecis not to adopt.

Construction, Except as otherwise provided in this Amendment, any reference to “Section” in this Amendment refers only fo
sections within this Amendment, and s nol a ralerence to the Plan. Tha Article and Section numbaring In this Amendment Is
salely for purposes of this Amendment, and does not refate 1o any Plan arlicle, seclion or other numbering designalions.

Effect of restatement of Plan. If the Employer restales (he Plan, than this Amendment shall remain in efect after such
reslatement uniess the provisions In this Amendment are restaled or otherwise become obsoleta {e.g., if the Plan Is rastated
onto a plan document which incorporates the final Code §415 Regulation provisions}.

ARTICLE I
EMPLOYER ELECTIONS

The Employer only needs to complels the questions In Seclion 2.2 in order lo override the default provisions set forth below. If the
Plan will use al of the default provisions, then these questions should be skipped.

21

22

Default provislons. Unless the Employer elacls otherwise In Section 2.2, the following defaulls will apply:

a. The provisions of the Plan salling forih the definition of compensalion for purposes of Coda § 415 (hereinafier refarred lo
as "415 Compensation”), shall be modified by (1) including payments for unused sick, vacation or olher leave and
paymenis from nonqualified unfunded deferred compansalion pians {Section 3.2(b)}, (2) excluding salary continuation
paymenls for participants on mililary service (Seclion 3.2(c)). and (3) excluding salary conlinuation payments for disabled
parlicipants (Section 3.2(d}).

b.  The "first few weeks rula” does not apply for purpuses of 415 Compensation (Section 33).

c. The provision of the Plan setting forth tha definilien of compensation for allocalion purposes (herelnafler refesrad lo as
"Plan Compensation™) shall be modified to provide for the same adjustments ta Plan Compensation {for all contribution
types) that are mada to 415 Compansation pursuant to this Amandment.

In lieu of default provislons. In lisu of Ihe defaull provisions abova, the foflawing apply: (selact all that apply, if no selections
are made, then tha defaulls apply)

415 Compensation. (select all that apply):

2. [ ] Exclude leave cashouts and deferred compansalion (Section 3.2(b))

b. { ] Include military cantinuation paymenis (Section 3.2{(c})

€ [ ] Include disabllity continuation payments {Section 3.2(d)) for all padicipants, and the salary conlinuation will continue
for the following fixed or determinable pefiod:

d. [ ] Apply the administrative delay ("first faw weeks”) rule {Section 3.3)

Plan Compensatlon, (select all that apply):

f No change from axisting Plan provisiens

] Exclude all post-severance compensation

} Exclude post-severance regular pay

] Exclude leave cashouts and deferred compensation

] Include post-severance military continuation payments

] Include post-severance disability continualion paymenis for all pariicipants, and the salary continuation will continue
for the lollowing fixed or delemminable period:

1 Olner (describa)

Q.
h.
i
).
k

— p— o g g —

Plan Compensation Speclal Efective Dale, The definition of Plan Compensalion is modiflad as set forlh herein effective as
of the same dala as the 415 Compensatlon change is effectiva unlgss otherwlse spacified:
m, {enter the effective date)
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ARTICLE I
FINAL SECTION 415 REGULATIONS

31  Efiective date. The provisions of this Article I} shall apply to limitation years beginning more than ninaly {30) days afler the

jrc:se n; &97 first regular legisfalive session (of the legislalive body with tha authority to amend the Flan) that begins on or after
uly 1, g

32 415 Compensation pald alter severance from employment. 415 Compensation shall be adjusted, as set forth herein and
as olharwise elected in Aricte Il for the following types of compensation paid efter a Parlicipant's severance from emplayment
with the Employer maintaining the Plan (or any other enlity thal is treated as the Employer pursuant to Code § 414(b), {c), (m)
or (0})). However, amounis dascribed in subsactions {a) and (b} balow may only ba included in 415 Compensation lo the extent
such amounts are pald by the later of 2 1/2 months after severance from employment or by the end of the limitation year thal
includes the dale of such severance from employmenl. Any ather payment of compansation paid afier severance of
employmant lhat is not described in the following types of compensation Is not considered 415 Compensalion within the
meaning of Code § 415(c)(3}, even if payment is made within the time pericd specifiad above,

{a) Regular pay. 415 Compansalion shall Inctude regular pay after severance of employment If.

(1) The payment is regular compensation for services during the participant's regutar working hours, or compensalion for
services oulside the participant's regular working hours (such as overtime or shift differentlal), commissions, bonuses, or
other similar payments; and

(2) The payment would hava been paid o the participant prior to a severance from employment if the participant had
canlinued in employment with tha Employer.

(b) Leave cashouls and deferred compensation. Leave cashouts shall be included In 415 Compensation, unless otherwise
elecled In Section 2.2 of this Amandmant, if those amounts would have been Included In the definition of 415 Compensation if
thay were paid prior to the participant’s saverance from employment, and the amounts are payment for unused accrued bona
fide sick, vacation, or other Isave, but only If the paricipant would have been able o use the leave If employment had
continued. In addition, deferred compensation shall be included In 415 Compensalion, unless otherwise elacted in Seclion 2.2
of this Amendment. if the compensation would have been included in the definilion of 415 Compensation If it had been paid
prior lo the participant's severance from employmeni, and the compensation Is received pursuant lo a nonqualified unfunded
delerred compansation plan, but only if the payment would have been pald at the same time if the participant had continued In
employment with the Employer and only lo the extent that the payment is includibla In the participant’s gross Income.

(c) Salary continuation payments for military servica participants. 415 Compensalion does not include, unless otharwise
elected In Section 2.2 of lhis Amendment, payments lo an individual who does not currantly perform services for the Employer
by reason of qualified milltary service (as thal isrm is used in Coda § 414(u)(1)) to the exient those paymenis do nof exceed
the amounts the individual would have received if the individual had continued fo perform services for the Employer rather than
eniering qualified military service.

(d) Salary continuation payments for disabled Partlcipants. Unless otherwise elecled in Section 2.2 of this Amendmant,
415 Compensation does not include compensalion paid la a parlicipant who is permanently and tolally disabled (as defined in
Code § 22{e}{3)). If elected, this provision shall apply to all parlicipants for the perlod specified in Secllon 2.2 of this
Amendment

3.3 Adminiatrative delay {"tha first few weeks"} rule, 415 Compensalion for a limitation year shall nst include, unless otherwise
elected in Section 2.2 of this Amendment, amounts samed but not paid during the limitation year solely because of the fiming
of pay periods and pay dates. However, if elected in Section 2.2 of this Amendment, 415 Compensation for a Nimitalion year
shall include amounts sarned but not paid during the limiation year solely bacause of tha timing of pay periods and pay dates,
pravided the amounts are patd during the first few weeks of the naxi imitation year, the amounts are included on a uniform and
consistenl basis with respect lo all similarly siluated participants, and no compensation Is included in more than ona limitation
year.

34  Inclusion of cerlaln nonqualified deferred compensation amounts. If the Plan's definition of Compensalion for purposes of
Code § 415 is the definilion in Regulalion Section 1.415(c}-2{b) (Regulation Section 1.415-2{d}{2) under the Regulations in
aflec! for kmitalion years beglnning prior to July 1, 2007) and the simplified compensation definition of Regulation
1.415(c)-2(d){2) (Regulation Section 1,415-2(d)(10) under the Regulalions in effect for imiation years prior (o July 1, 2007) is
not usad, then 415 Compensalion shall include amounis that are includible in the gross income of a Participant under the niles
of Code § 409A or Coda § 457(f){1){A) or because the amounts are consltruclively received by the Participanl, [Note if the
Plan's definition of Compensalion Is W-2 wages ar wagas for withholding purposes, lhen these amounts are already included
in Compensation.}

35 Definition of annual additions, The Plan's definition of "annual addilions® ls mediflsd as follows:

(a) Restorative payments, Annual additions for purposes of Code § 415 shall not include restorative payments, A rastoralive
payment is a payment made lo restore losses 1o a Plan resulling lrom aclions by a fiduciary for which there is reasonable risk
of liabity for braach of a fiduciary duty under applicable federal or siale law, where participants who are similarly situaled are
treated similarly with respect lo the payments. Generally, paymenls are restorative paymenls only if the payments are mada In
order to resiore some or all of the plan's losses due to an action (or a failure 1o act) that creates a reasonable risk of liability for
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such a breach of fiduciary duty (other than a breach of fiduciary duly arising from failura to ramit contributions to the Plan). This
Includes payments to a plan mada pursuant to a count-approved settiement to restore losses lo a qualified defined contribution
plan an account of the breach of liduciary duly (cther than a breach of fiduciary duty arising from faliure to remit contributions
to the Pian). Payments made 1o the Plan to make up for losses due merely to market fluctuations and other payments that are
not made on account of a reasonable risk of tability for braach of a fiduciary duty are not restorative payments and generally
constiluta contributlons that ara considered annual additians.

{b) Other Amounts. Annual additions for purpeses of Coda § 415 shall not Includa: {1) Tha dirsct transfer of a benafit or
employee contributions from a qualified plan to this Plan; {2) Roliover coniribullons {as described in Code §§ 401(a)(31),
402(c){1), 403(a)(4), 403(b)(8), 408(d)(3), and 457(a)(16)). (3) Repayments of koans mads ic a participant from the Plan; and
(4) Repaymeants of amounts descried in Code § 411(a)(7}(B) (in accordanca with Code § 411(a){7)(C)) and Code §
411(a)(30) ar repayment of contributions 1o a governmental plan (as defined in Code § 414(d)) as described in Code §
415(k)(3), as well as Employer rastorations of benefits thal are required pursuani to such repayments,

(¢) Date of tax-exempt Employer contributions. Noiwithstanding anything in the Plan to the contrary, In the case of an
Employer that Is exempt from Federal income ax {including a governmental employer), Employer conlributions are iraated as
credited (o a parlicipant's account for a particular limitation year only if the contribulions are actually made to tha plan no laler
than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable, depending
on the basis on which lhe employer keeps its books) with or within which the particular limitation year ends.

38 Change of limitation year. The Emitation year may only be changed by a Plan amendment. Furthermore, If the Plan Is
leminaled afiecliva as of 2 dale other than the last day of the Plan's limitalion year, then the Pian is treated as if the Plan had
been amended lo change its limilation year,

37  Excess Annual Additions. Nolwilhstanding any provision of the Plan lo the conirary, if the annual additions {within the
meaning of Code § 415) are exceedad for any pariicipant, then the Plan may only correct such excess in accordanca with the
Employee Plans Complisnce Resolution Sysiem (EPCRS) as sel forth In Revenue Procedurs 2008-27 or any superseding
guidance, Including, but not limited to, the praamble of tha final §415 reguiations.

3.8  Aggregallon and Disaggraegatlon of Plans,

(a) For purposes of applying the limitalions of Code § 41§, all defined conlribution plans (without regard to whelher a plan has
been lerminated) ever mainteined by the Employer (or a “pradecessor employar”) under which the participant receivas annual
addifions are trealed as one defined conlribulion plan, The “Employer” means the Employer that adopls this Plan and all
members of a controlied group or an affillated service group that includes the Employer (within the meaning of Code §§ 414(b),
{c}, (m) or (0)), except that for purpases of this Section, the delerminatlon shall be made by applying Code § 415(h), and shall
take into account tax-exempt organizations under Regulation Section 1.414(c)-5, as modified by Regulation Section 1.415(a)-
1{N{1). For purposes of this Saction:

{1) A former Employer Is a “predecessor employer with espect to a participant in & plan mainlained by an Employer if
the Employer maintains a plan under which the participant had accrued a benafit while parforming services for tha former
Employer, bul only If thal benefit is provided under the plan mainlained by the Employer. For this purpose, the formerly
affiliated plan rules In Regulation Section 1.415(0-1(b}(2) apply as if Ihe Employer and predecessor Employer constituted
a single employer under the rules described in Regulation Section 1.415(a)-1(f{1) and (2) immediately pricr to the
cessalion of affilialion (and as i they constiluled wo, unrelated amployers under the rules described in Ragulation
Seclion 1.415(2)-1(f)(1) and {2) immediately after tha cessation of affiliation) and cessation of affillation was the event that
gives rise to the predecessar employer relationship, such as a lransfer of benefits or plan sponsorship.

(2} Wailh respect to an Employer of a participanl, a former entity thai anledates the Employar is a "predecessor employer”
wilh respect to the participant if, under the facts and circumstances, tha employer constitutes a conlinuation of all or a
portion of the former entity.

(b} Break-up of an affillate employer or an affillated service group. For purposas of aggregaling plans for Cade § 415, a
“larmerly affiiated plan* of an employer is 1aken into account for purposes of applying the Code § 415 limilations 1o the
employer, bul the formerly affiliated ptan is treated as if It had terminated Immediately prior 1o lhe "cessation of affillalian.” For
purposes of this paragraph, a "lormerly affilialed plan* of an employer is a plan that, immedialely prior to the cessalion of
affillation, was actually maintainad by one or more of the eniilies thal constitute the employer (as delermined under the
employer affilialion rulas deseribad in Regulation Section 1.415(3}1(f)(1) and (2)), and Immedialely afler the cessalion of
affiliation, is not aclually maintalned by any of the entilies that constitule the employer (as detenmined under the employer
affiliation rules described In Regulation Section 1.415(a)-1{N(1) and (2)). For purposes of this paragraph, & "cessalion of
afffiation” means the event that causes an enlity o no longer be aggregated with one or mora other enlilies as a single
employer under the employer affiliation rules described in Regulation Section 1.415{a)-1(f){1) and (2} (such as (ha sals of a
subsidiary outside & conlroliad group), or that causes a plan to not actvally be maintained by any of the eniities that constitute
the employer under the emplayer affiliation rules of Regulation Section 1.415{a} 1(f)(1) and (2} {such as a transfar of plan
sponsorship outside of a canlrolled group),

{c) Midyear Aggregation. Two or more dafined contribution plans that are not required to be aggregated pursuant to Code §

415(1) and the Regulations thereunder as of the first day of a limitalion year da nol fail to salisfy the requirements of Cade §
415 with respect (o a parlicipant for the limitation ysar merely because they are aggregated later in that imitalicn yesr,
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provided that no annual addilions are crediled (c tha participant's account after the date on which the plans are required 1o be
Bygregaled.

ARTICLE IV
PLAN COMPENSATION

41  Compensallon {imit. Notwhhstanding Amendment Section 4.2 or any election in Amendment Seclion 2.2., If the Plan is a
401(k) plan, then participants may not make eleclive deferrals with respect to amaunts that are nol 415 Compensation.
However, for Ihis purpose, 415 Compansation is not imited (o the annual compensation limit of Cods § 401(a}{17).

42  Compensatlon paid after severance from employment. Compensation for purposes of allocations (hereinafier referrad 1o
as Plan Compansation) shall be adjusied, unless otherwise alectad in Amendment Section 2.2, in the same manner as 415
Compensation pursuant lo Aricle [l of ihis Amendmeni, except In applying Articla 1ll, the term “imitatlon year” shall ba
replacad with the term “plan year” and tha term "415 Compensation” shall be reptaced with the term "Plan Compansation.”

43  Option to apply Plan Compansation provisions early. The provisions of this Article shalt apply for Plan Years beginning

more than ninety (30) days after the close of the first regular legislative sesslon {of the legisiative bady with autherity to amend
the Plan) that begins on or after July 1, 2007, unless an eariar offective date Is spacified In Section 2.2, of (his Amendmant,

[Volume Submitter Fractitionar's slgnature and Adopllon Date are on fila with Volume Submittar Practitioner]

This amendment has been executed this day of , .
Name of Plan; h 401

Name of Employer: Jersay Shore Area School District

8y.

Name

Title
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VALIC Relirement Services Company
Retlrement Plan for Governmental Employers

Adoption Agreement #001 - Profit Sharing Plan
Advisory Letter Numbar: J593778a

Tha undersigned, Jersey Shore Area Schoo! Districl {"Employer”), by execuling this Adoption Agreemenlt, elecis to establish {or
reslate) a retiremeni plan (and trust, if epplicable) (hereinafier, the "Plan"} under the VALIC Retirement Services Company Retirement
Plan for Governmental Employers (the *Basic Plan Document™). The Employer, subject to the Employer's elactions in this Adcption
Agreement, adopls fully the Plan provisions {and If applicable, the Trust provisions). The Adoption Agreement and the Basic Plan
Document logether constitute the Employer's entira Plan (and Trust, il applicable) document, All section referances within this

The Employer makes the {ollowing elections, as permitted under tha corresponding provisians of the Basic Plan Document:
A. VOLUME SUBMITTER PRACTITIONER INFORMATION,

VALIC Relirement Services Company
Altn: Institutional Servicas

2528 Allen Parkway, L8-10

Houston, Texas 77019
888-478-7020

8. PLAN INFORMATION.
1.  Plan Nama: h | rict 401
2. Plan Number (e g, 001, 002, elc) _001_

3, Efleclive Daie: (Note: The Effeclive Dala for a new Plan or iha Restaled Effsclive Dala for 8 reslated Plan generally cannal
be earlier than the first day of Ihe Plan Year in which this plan or restalement is adopled. If this Is 8 resiatement fo comply
with the Pension Frotection Act of 2006 ("PPA 7, the Restaled Effacliva Dale may be the first day of the curren! Plan Yeer as
the Plan contsins applicabla retroaclive effective datas with respsct to provisions affacled by PPA and subsequent
legislalion/guidance. Saction 414(h) Pitk-up coniribulions must relate solely to Compensalion for services rendsred after the
later of the adoption or effecliva date of this Flan or restaternent }

a. [ | Thisisanew Plan effeclive as of {hereinalier "Effective Dale").
b. {X] This amendment is a restalement of a previously established qualified plan which was originally effective _July 1,
0 (hereinafier "Effective Date"). The effective date of this restatement is July 1, 2015 (hereinaftar
“Reslated Effactive Dalg"}.

4. Plan Year/Limitation Year means the 12-consecutiva month pericd (except for Short Plan Years} ending every {Check a. or
b., and c., if applicable).

a. | ] Decembera3i
b. [X] Oiher: _June3o
¢ [ ] Short Plan Year commencing on and ending on

5. Anniversary Date {annual Valuation Date):

a, [X] lastday of the Plan Year
b. [ ) first day of the Plan Year

C. EMPLOYER INFORMATION.
1. Name of Employer: _Jersey Shore Area Schoal District
2. Address: _175 A & P Dirive

{Number and Straet)
ersey Shore Pennsylvania 17740
(City) (State) {Zip Cade)

3. Telephone Number; {570)_398-5050
4. Employer Identificatian Number: _24 - 6002552
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5. By signing this Adoptlion Agreement, the Employer represents and affirns that it is 3 state or local governmental entlty, as
defined In Code section 414(d), and is a:

8 [X] K-12 educalional organization
b. | ] higher educational organization
€ [ ] cityorcounty government

d [ ] state government

e ]

{
6. Employers Fiscal Year: _June 30
D. TRUST ELECTION,

other govarnmental enlity {specify)

1. Allor a portion of this Plan shall be Trusteed pursuant to Article V of the Plan,
8 [X] No, this Plan shall be fundad exclusivaly wilh annuity contracis pursuant to Aricle X.
b. [ ] Yes, this Plan shall have a nondiscrationary Trusiee (as described in Arlicle V),
€. [ 1 Yes,this Plan shall have a discretionary Trustee (as described in Article V),
E. SERVICE,
1.  PREDECESSOR EMPLOYER OR OTHER EMPLOYER.

This Plan shall recognize service with a predecessor Employer or other entity,

a [X] No
b. [ ] Yes, servica with shall be recognized for purposes of (check all that
apply):
{0 [ ] elgibility
(i) [ ] vesling
{iil) [ ] contribution accrual
{ivi | ] early relirement
(v) [ ) normnal retirement
{vi [ ] olher

2. SERVICE CREDITING METHODS.
If this Plan requires an annual service requirement to receive an Employer contribution as selected in Section G, the Hours
of Service crediling methed shall be used for this purpose, and the applicable computation period shall be the Plan Year {or
Short Plan Year), The service crediting method for all other Purposes shall be as follows:
a. SERVICE CREDITING METHOD {selact one)

{1 [ 1 HoursofService crediting method
(i) [ ) elapsediime crediting methad

b. If the Hours of Service crediting methad is selected in Section E.2.a.(i) above, then the lollowing must be compleled,
and shall apply to all Employees:

{fy Hours of Servica crediting melhod (select one of tha following):

{ay { ] aclua!hours
(b) [ ] daysworked
(© [ ] months worked
@ (] other
{ii}  Year of Service means the applicable computation period during which an Employes has completed (select one
of the following):

@ [ 1 a least______ Hours of Sarvica. (May not exceed 2000 hours )
(b} { ] other

c. Break in setvice rules (described in Plan Section 6.04(e)) will be applied under this Plan,

M X No
(i) {] Yes
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d  If the Hours of Service Crediling Method Is selacted in E.2.a.()) above, then the following compulation period elettions
must be completed, and shall apply o alt Employees (select all applicable):

(I} I service is required for eligibility, the computation period for sligibility shall begin on the date an Employea First
performs an Hour of Service and

(@) | ) each anniversary thereof,
(b) [ ] shift to tha Pian Year which includes the first anniversary of the data on which the Employee first
performed an Hour of Service.

(i)  If service I3 required for vesting, early relirement or norma) retirement, tha computation period for such pumoses
shall begin on the date an Employee first performs an Hour of Service and:

(@ {1 each anniversary thereof.

{b) [ ] shiftto the Plan Year which ncludes the first anniversary of the date on which the Employse first
performed an Hour of Service,

(€} [ ] endon the lzstday of sach Plan Year,

F. ELIGIBILITY REQUIREMENTS; INITIAL PLAN ENTRY; PLAN ENTRY DATE.

NOTE: This Section F must not be completed in a manner which restricls an Employes's participalion lo the Plen Year in which
thel Employee terminales employmeant,

1. EXCL_UDED CLASSIFICATIONS OF EMPLOYEES shall mean all Employees of the Employer checked below: (NOTE: Any

individuals (other than by eligible posilion or title). In addition, any classification under "other” must nol exclude alf
employees other than & closad or finile group of individuals, Exclusions shalf not apply to contributions under Section G.3.b,
of this Adoplion Agreemant.)

For gll pyrposes of the Plan  For purpoges of Emploves Eor puposes of Emplover For purposes of Special
{Do_not_check items in ponelectjve (414(h) pick-up) Bav__ contribylions  and
additignal colymns If this contribytions: Emplover  contributlong,

column selected): ar mployer

atchin ibullons;

[ ] NA No exclusions [ ] NJA. No exclusions [ 1 N/A No exclusions [ | N/A Noexclusions

{ ] hourly paid [ } hourly paid [ 1 hourly paid [ ] houry paid

[ | selaried { ] salared [ ) salared { 1 safaried

[ ] unlon employees [ 1 unionemployeas [ ] union employees [ ] union employees

[ | non-resident aliens [ 1 non-resident aliens [ 1 non-resident aliens [ 1 non-resident aliens

[ ] Lessed Employees { ] Lessed Employees { | Leased Employees [ ] Leased Employmes

{ | Reclassified [ ] Reclassified [ ] Reclassified [ ] Rsclassified
Employees (as Employees (as Employees {as Employees (as
defined in the basic defined in the basic defined In the basic defined in the basic
plan document) plan documant) plan document) plan document)

[ ] employees who [ 1 employeas who [ ] employees who [ | employees who
have not have nol have not have not
accumulated at accumulated at least accumulaled at least accumulated at least
least Special Special Specizl
Special Pay days Pay days. Pay days. Pay days.

{X] other {see [ 1 other (see limitations [ ] other(see limilations [ ] other (see timitations
limitations in "Note" in "Note" above) in  "Nole" above) in  "Nole" above)
abave) Employses
0ol clagsified #s full-

i ministrators
9f_instructional _staff
as defined by siala
law, _cuslodial _and
main n f
ersupporistaff =

2. CONDITIONS OF ELIGIBILITY (Pian Saction 3 01).

Any Employee who is not a member of an excluded classification (Section F.1.) must satisfy the lollowing minimum age and
service requirements, if any, for participation in the Plan {other than contributions deseribed in G.3 b, )

{Chack one of a. ~e. May also check {,, if applicable),

8 [X] Noags or service required.
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Attainment of age {not to exceed 26).

Completionof _______(not ta exceed 5} Yaar(s) of Service,

Completion of {not to excaed 60) Month(s) of Service.

Other age or service requirement {not to exceed the parameters in b.- d, above):

rTono
S ey gy gy
— e e bt

-
—

FOR NEW PLANS ONLY - Regardless of any of the above &ge or service raquiremens, any Emplofee who was
employed on the Eifective Dale of the Plan shall be eligible 1o participale in Employer contributions as of such
date. {Must also elect 3.1, below.)

3. EFFECTIVE DATE OF PARTICIPATION (Flan Section 3.02),

An Employes who has sallsfled the raquirements, if any, of Section £ shall bacome a Participant as of: (Check one of . —
&; check f. if applicable.)

[ ] such Employee's first Hour of Service (no age or service requirements),

[Xi the first day of tha first payroll period coinciding with or next following the date the eligibliity requirements are
satisfied.

[ 1 the earfier of the first day of tha Plan Year or the first day of the seventh month of the Plan Year coinciding with or

next following the date on which the eligibility requirements are satisfied,

the first day of the Plan Year next following the date the eligibility requirements are salisfied.

other: ____ .

FOR NEW PLANS ONLY - Any Employee who was employed on the Effective Dale of the Plan shall become a

Participant an the Effective Date of tha Plan, All other Employees shall become Participants as of the date

sefeclad in 3.a. through 3.e. above, (Must also elect 2.1, above.)

G. CONTRIBUTIONS AND FORFEITURES.
1. EMPLOYEE NONELECTIVE CONTRIBUTIONS {414(h) pick-up; Plan Sectlon 4.01(c)):
a. [X}] N/A. No Employee noneleciive contributions are allowed.
b [ ] Employee noneleciive contribulions in the amount of . {mustbe grealer than zero i sefecled) percant
of Compensation shall be made to the Plan,

2. EMPLOYER MATCHING CONTRIBUTIONS:

om

oo
— o
— Bt

a.  Formulas (select all that apply):

{il [X] N/A. NoEmployer maltching contribulions in this Plan.
() (] A discretionary percentage of a Parllcipant's elective deferrat contributions.
iy [ 1] % of a Participant's elactive deferral contribulions. Elective deferral contributions in excess of -
—' of a Participant's Compansalien for the year shall not be malched. (Must also complele G.2.b. below.)
(iv) | | Equals the percentage of electiva deferral coniributions delermined under the following schedule:
{Must also complste G.2.b. balow.)

Years of Service Malching Parcentage
%

%

%

%

—

1111

%

Elective deferral contributions in excess of
matched.

ivy [ ) Other

% of a Perlicipant's Compensalion for the year shall nol be

b. Employer matching coniributlons shall b made based on eleclive deferral {pre-tax} contributiens to the lallowing
plan(s) of Ihe Employer (insert name of plan(s) to which the elective deferrai contributions being malched will be made):
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3, EMPLOYER CONTRIBUTIONS (other than Empioyer matching contributions);
The Employer profit sharing coniribution Is:

a. [ ) EMPLOYER CONTRIBUTIONS GENERALLY (choose all that apply): (Nole: Contributions under this Seclion
Gla m " ing" in accordance with Treasury Regulation Sections 1.401-1(8)(3) and
1(b)2), and must ba for the exclusive benelit of Employees or their Beneficiaries. The i lgr am.

perce g of pensalion j f] throue @ qresler than zero

t) [} Adiscretionary amount Lo be allocaled to each Participant's Account in the same proportion thal each such
Participanl's Compensation for the Plan Year bears to th= lofal Compansation of all Participants for such
Plan Year,

iy |1 A discretionary amount equalio $
(a8 [ ] calendarquarter
(b} [ | month
(€) [ ] payperiod
(@} [ ] week
(¢} [ ] planyear

iy [} A discretionary amount equal Io § per Hour of Service up 1o hours per Plan Year.

ivi [ 1 A discretionary amount, equal o % of each Participanl's Compensation for the Plan Year, or §_
- an behall of each Participant for the Plan Yaar, {May select efther parcentage of Compensation or dollar
amount, bul not both.)

(v} (] A discrationary amount equal to % of each Participant's Compensation for the Plan Year, plus _
_" of such Compensalion in excess of S ______ (Must be an amount which is less than the applicable
“annual compensation limit* as Specified In Plan Section 1,08).

(vi) [ ] The Employer will make a separate discrellonary contribution on behalf of each of the Tollowing
classifications of Employees. Such contribution will be allocated in the fallowing manner:

{8) [ ] in the sama ralio that each Particlpant's Compensation in that classification bears to the (olal
Compensalion of all Participants in that classification for tha Plan Year,
(b} [ ] inthe same dollar amount for each Participant in that classification for the Plan Year,

on behalf of each Participant per peariod indicated below:

Note Must describe classifications by objective, delerminable business criteria.
Classification 1:
Classlfication 2;
Classification 3;

Classification 4:
(vi) [ } Other

described in Seclion G.1, actually contributed to the Parlicipant's account during such Plan Year, provided that
such Conlribution shall be made solely for Part-lime, Seasonal, or Temporary Employees who are not otherwise
covered by another qualifying public retirement system as definad for purposes of Treasury Regulation Section
31,3121(b)(7)-2.

c. [X] SPECIAL PAY CONTRIBUTIONS: An amounl equal to the Employee'’s curent daily raie of pay, multiplied by the
Participant's number of unused accumuialed Special Pay Days In excess of _0_ (enter 0 if no excludad days), but
not to exceed _NIA_ days (enfar NA If no upper timit),

Special Pay contributions shall be made wilh respect 1o

( [ ) accumulated Vacstion Pay Days

(i) | ] accumulated Sick Leave Days

(il) {X] both accumulated Vacation Fay and accumulated Sick Leave Days

Such contributions shall be made for a Plan Year:

() [X] for any Employes who is lerminating emptoyment during such Plan Year and who has accumulaled Special
Pay Days described In this Section G.3.c.

i) [ ] forany activeor terminating Employae wilh accumulated Special Pay Days described in this Saction G.le.

4. HOURS REQUIRED TO SHARE IN ALLOCATION: An aciive Participant must work a specified number of Haurs of Service
in order to share in:

2. Employer matching contribulions.

) [ ] Nominimum number of hours is required.

(i) [ ] Yes, aParicipant must work a minimumof _____  Hours of Service during such year. (May not
exceed 2000 hours. This option not available if maiching contributions are remitted fo the Plan each pay
period.)
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b. Employer eontributions deseribed in Section G.3.a.

() I 1 Nominimum number of hours is requirad,

(i} [ 1 Yes, aPariclpant must work a minimum of________ Hours of Service during the Plan Year. {May not
exceed 2000 hours. This option not available if Special Pay conlributions are elecled in Section G.3.c. This
optien also not availabls if Employer conlributions are remitted to the Plan each pay pericd, or il an
allocation period other than the Plan Year is selected in Section G.3a.li))

5. FORFEITURES (Plan Section 4.03(g)}:
Forteitures of Employer contributions under Sections G.2. and G.3.a. shall be:

{X] N/A. Employer contributions are 100% Vested.

[ 1 used toreduce fulure Employer contributions undar this Plan,

[ ]| allocated to al Parlicipanis eligible to share in the allocations In the same proporilon that each Padicipant's
Compensation for the Plan Year bears to he Compensation of all Participants for the year,

[ 1 Other {must require use/exhaustion of forfellures as socn as adminisiratively leasible);

o pow

6. CONTRIBUTIONS AND FORFEITURES ALLOCATED TO TERMINATED PARTICIPANTS {Plan Section 4.03(e)):

For contributions deseribed in Section 3.2, only, & Terminated Pardicipant shall share in the allocatlon of Employer matching
contributions and forfeilures for the Plan Year as follows:

a. [ ] A Participant must be employed on the last day of the Plan Year In order to share in the allocation.

b. [ ] A Parliclpant must be employed on the last day of the Plan Year in order o share In the allocalion, unless
terminalion was for reason of death, Total and Permanent Disability, early ratirement or normal retirement,

¢. [ ] A Parlicipant must ba employed on the last day of Ihe Plan Year in order lo share In the allacation, unless such
Participant worked at least Hours of Service during such year. {May not exceed 2000 hours.)

d. [ ] A Pariclpant must be employed cn the last day of the Plan Year In order {o share in the allocation, uniess
lermination was for reason of death, Total and Permanent Disability, ®arly reliremeni or normal retirement, and
such Participant warked atleast_____ Hours of Service during such year, (May net sxceed 2000 hours.)

e. [ ] A Paricipantis not required to be employed on the last day of the Plan Year or work @ minimum number of hours
in order to shara in the allocation,

For contributions described In Section G.3.a. only, a Terminaled Participant shall share in the allocation of Employer
contributions {other than Employer malching contributions) for the Plan Year or other ailocation period as follows.
Notwiihsianding the period selected In Section G.3.a.(i), forfeilures shall ba allocated based on the Plan Year.

8. [ ] A Parlicipant must be employed on the last day of such Plan Year (or other applicable period as selected in
Section G.3.a.(i)) to share in the allocatian of Employer contributions

b. [ ] A Parlicipant must ba employed on the last day of the Plan Year (or other allocation period as selected in Section
G 3.a.(ii)) in order to share in the allocation, unless {ermination was for reason of death, Total and Permanent
Disability, early relirement or normal retirement, Nolwithstanding the pericd selecled in Sactlon G.3.a.(i),
forfeitures shall be allocated 1o any Participant employed on the last day of tha Plan Year, unless terminalion was
for reason of daalth, Total and Permanent Disability, early retirerment or normal refirement.

c. [ ] A Participant must be employed on the fast day of the Plan Year (or other applicable period as selected in Section
G.3.a.{il)) in order to shara in the allocation, unless such Parlicipant worked at least Hours of Service
during auch year. (May nol exceed 2000 hours.) If Section G.3.a.(il} is selected, then the Hours of Service
requirement is applicable o allocalion of forfetiures only.

d. [ [ AParticipant must be employed on the last day of tha Plan Year (or other applicable period as selected in Section
G.3 a({ii)) in order 1o share in the allacation, unless termination was for reason of dealh, Tolat and Permanent
Disabllity, early retiremant or normal retirement, and such Participant worked at least Hours of
Service during such yaar. (May not exceed 2000 hours.) If Section G.3.a.(li} is selected, then the Hours of Service
requiremnent is applicable o allocation of forfeitures only.

e. [X] A Paricipant is not required to be employed on the last day of the Plan Year (or olher applicable period as
selected in Section G.3.a.{ii)) or work a minimum number of hours In order to share in the allocation.

7. FROZEN PLAN:
a. [ ] WNA. Planis not lrozen,

b. [X] This Planis a frozen plan effeciive —Juns 30, 2006 . No contributions will be made 1o the Plan with raspact to any
peried foliowing the stalad date,
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8. CONTINUED BENEFIT ACCRUALS FOR PARTICIPANTS ON MILFTARY LEAVE {Plan Secilon 12.02). Conlinued benafit
accruals for the HEART Act will not apply unless elected below:

8. [ ] The provisions of Plan Section 12,02 apply effeclive as of; (select one)

i) [ ] thefirst day of the 2007 Plan Year
i 1) {may nal be earller than first day of the 2007 Plan Year)

However, the provisions no longer apply effectiva as of: (select If applicable)
fiiy [ ]
H. COMPENSATION,

1. COMPENSATION wilh respect 1o any Parlicipant means:

IX] Wages, tips and other Compensation on Form w.2,
[ ) 415 safe-harbor compensation,
[ 1 Code seclion 3401 wages {wages for Federal income tax withhalding).

apowm

However, Compensation shall exclude:

{) [X] N/A. No exclusions
(i) [ ) overime

(i) | ] bonuses

{iv) { ] commissions

{v} [ ] shikditferential pay
(v [ ] other

(Must be cbjectively detarminable and applied in a uniform, nondiscriminatory basis, e.g., laxablg
reimbursements ar ather fringe benefils.)

2. Compensation shall be based on:
a. [X] the Plan Year.
b. [ ] theFiscal Year ending with or within the Plan Year.
¢ [ ] fthe calendar year ending with or within the Plan Year,
3. However, for an Employee's first year of participation, Compensation shall be recognized as of;

a. [ | fthe first day of the period selected in 2. above.
b. [X] the Participant's Effective Date of Participation {Section F.3.).

4. In addition, Compensation shall Include compensation thal is not currently includible in tha Participant's gross income {salary
reduction amounls) by reason of the application of Code Sections 125, 402(g)3) or 457, and 132(f){4).

a. [X] Yes

(i [X] Code Section 125 elective deferrals will include desmed Code Section 125 compensation.
(i} [ ] Code Seclion 125 elective defarrals will not include deemed Code Section 125 compensation,

b. [ ] No
5. Compansatlan for purposes of calculating contribulions to the Plan will be determined:

a, [X] on anannual basis,
b. [ ] onapayroll period basis (must also check (i) or {il) below).

) [ ] Contributions will be adjusted, if necessary, lo meel the Plan formula on an annual basis.
{i) [ ] Contributions will not be adjusted o meel the Plan formuia on an annual basis.

6. Differential wage paymants (as described in Plan Sectlon 12,03) will be treated, for Plan Years beginning after Dacember
31, 2008, as Compensation for all Plan benelit purposes unless a, is elected below:

8. [ ] Inlleuofthe ahove default provision, the Employer elects the following (select all that apply):
(i [ ] Theinclusion is effective for Plan Years beginning afler {may nol be earlier than
December 31, 2008).
i) [} Theinclusion only applies lo Compensation for purposes of Employea nonelactive coniributions.
(i} { ] Diffarential wage Payments shall not be Ireated as Compensation for purposes of any Plan benefit accruals.
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7. Compensation paid afler severance from employmenl (Plan Section 4.04). Nole: Tha Employer only needs to complete
Section H.7.b. in order to override the default provisions set forth in H.7.a,, below. If the Plan will use alf of the default
provisions, then Seclion H.7.b. should be skipped.

8. Default provisions. Unless the Employer elects otherwise in Seclion H.7.b. below, the following defaulls will apply:

(i} The provisions of the Plan selting forth the definltion of compansation for purposes of Code § 415 (hereinafler
referred to @s "415 Compensation”) shall be modified {with respecl to amounis paid afler Severance from
Emplayment) by (1) including payments for unused sick, vacalion or other leave and paymenis from nonqualified
unfunded deferred compensation plans {Plan Section 4.04(d}{2){ii}), (2) excluding salary continuation payments
for participanis on mililary leave (Plan Section 4.04{d}(2){ii)), and (3} excluding salary continyation payments for
disabled participants {Plan Seclion 4.04{d)2){iv)).

{il) The “first few weeks rule” does nol apply for purpoees of 415 Compensation {Plan Section 4,04(d){2)).

(i) The Pian's definition of compensalion for allocation purposes {hereinafier raferred 1o as "Plan Compensation®)
shall be modified to provide for tha same adjustments 1o Plan Compensation {for all coniribution types) that are
made o 415 Compensalion pursuant to this Section H.7.

b. Inllev of the default provisions in H.7.a., above, ihe following apply (select all that apply: if no selections are made, than
the defaulls apply):

415 Compensation (selec! all that apply):

() | ] Exclude leave cashouts and deferred compensalion (Plan Sectlon 4.04(d)}2)(i))

() [ ] Include military continuation payments (Plan Section 4.04(d)(2){iil))

(i} { ] Include disabllity continuation paymenls (Plan Seclion 4.04(d)(2)(iv)) for all participants, and (he salary
conlinuation will continue for the following fixed or determinable period;

{iv) [ ] Applythe administrative delay {"firs! faw weeks") rule (Plan Section 4.04(d)(2)}

Plan Compensation (select all that apply):
() [ ] Nachange from existing Plan provislons
[ ) Exclude all post-severance compensation
{vii} [ ] Exclude post-severance regular pay
[ ] Exclude leave cashouls and deferred campensation
[ ] Include post-severance military conlinuation paymenta
(x) [ ] Include post-severanca disabillly continuation payments for all participants, and the salary continuation will
continue for the following fixed or determinable period:
{d) [ ] Other

Plan Compensation Speclal Effective Date. Ths definition of Pian Compensation is modified as sel forlh herein
eflective as of tha same dale as the 415 Compensallon change is effective unless otherwise specified:
o) ) {enter the efieclive data)

I TRANSFERS AND ROLLOVERS FROM OTHER EMPLOYER PLANS (Plan Section 4.06) will be afiowed;

1. [ ] No.

2. [X] Yes, for Participanis only.

3. [ ] Yes, for ali Employees. (Must be selecled for plans which inlend to accept transfers or roliovers from Code
Section 414{k) accounts under defined beneiit plans for alt Employees, regardiess of their status as Participants. )

If1.2. or 1.3 is chosen:

Distributions from a Participant's Rollover Account may be made at any time, even If there is no distributable evenlt which
parmits a disiribution of ather accounts.

a [ ] No
b. [X] Yes

J.  VESTING. (Plan Seclion §.04(b)),

1. The vesting schedule(s) for Employer contribullons {olher than those described in G.1., G.3.b. or G.3.c.), based on number
of Years of Service {or twalve month Periods of Service, il Elapsad Time) shall be as follows:

Employer contributions (olher than malching): Employer matching contributions:

a. [X] 100% immediate a. [ ] 100% immediate

b. [ ] - Year CIiff (not to exceed 15 years) b. [] - Year CIiff (not 1o exceed 15 years)
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¢ [ ] Graded: € [ ] Graded:

YearsofService  Vesling Percantage YearsofService  Vesling Percenlage
{nol to excead 15) {not 1o gxceed 15)
—100% —100%

d. [ ) Other {must provids for 100% vesting after no more Ihan 15 years of servica):

2. In determining Years of Service or Periods of Service for vasting purposes, the following service shall ba EXCLUDED:

a. [X] N/A. ANl Years of Service or Periads of Service shall be counied.
b. [ ) Service priorta the Effeclive Date of the Plan of a predecessor plan.
e [ ] Service prior to the ime an Employee attained age 18.

3. Vesting Upen Daalh

& [X) 100% vesling, or
b. [ | applyvesting schedule

4, Vesting Upon Disability

a. [X] 100% vesting, or
b. [ ) applyvesting schedule

K. NORMAL RETIREMENT AGE; EARLY RETIREMENT AGE.
1. NORMAL RETIREMENT AGE {"NRA"} means:
a. ({X] attainmentof age _65 (not to exceed 65).
b. [ ] thelater of attainment of age (not to exceed 65} or the (not to exceed 10th) anniversary of the

first day of the Plan Year in which parlicipalion in the Plan commenced.
c. [ ] other

2. EARLY RETIREMENT AGE ("ERA"} means:

[ } noearly retirement provision,

(X] attainment of age _55_ (not lo exceed 65).

[ ] thelater of attainmenl of age — __(noltoexceed 65)arthe _______ {not to excesd 101h) anniversary of the
first day of the Plan Year in which participalion In the Plan commenced,

[ ] the later of attainment of age {not to exceed &5) or completion of (not to exceed 10) Years of
Service or (not to exceed 120) Manths of Service,

e. [ ] other

L IN-SERVICE DISTRIBUTIONS (Plan Section 6.10)

now

a

1. [X] Except as provided In Sections | or M, no distribulion may be made prior to termination of employment. {mus| be
selected for plans that select G.3.b.)

2. [ ] Distributions may be mada, at the Perficipant’s election, from any accounts tha are 100% Vested without requiring the
Participant to terminate employment, provided the following condition(s) has been satisfied (musl select al least one):

a. [ ] theParticipant has aflained age ____.
b. [ ] theamountdisiributed has accumulated for at least two (2) Plan Years.
€. [ ] the Parlcipant has participated in the Plan for at least five {5) Plan Years,

M. HARDSHIP DISTRIBUTIONS (Pian Saction 6.1 1)
1. Hardship distributions may be made from any accounts that are 100% Vested.

8  [X] Mo (must be selected for plans that salect G3b)
b, [} Yes(mustalsocomplele ilem 2. below)
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2. Hardship distributions for expenses of Beneficiaries will be allowed efiective as of August 17, 2008, unless a. or b. Is elected
below (applies only lo plans that allow hardship distributions):
a | ] Hardship distributions for Beneficiary expenses ars aliowed effecliva as of {may not be
earlier than August 17, 2006).
b. [ ) Hardship distributions for Beneficlary expanses are not allowed.

N. DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT (Plan Section 6.04(a)). Disiributions upon termination of
employment shall not be made unless the following conditions have been salisfied:

{X] N/A. Immadiate distributions may be made at Participant's elaction,

{ 1 The Paricipant has incurred {not 1o exceed five (5)) 1-Year Break(s) in Servica,

[ ] The Parlicipant has reached Early or Normal Retirement Age.

[1] Distrlibullnns may be made at the Particlpant's eleclion on or afler lhe Anniversary Date following termination of
employment.

0. RESTRICTIONS ON FORM OF DISTRIBUTIONS {Plan Sections 6.05 and B.06). If the Employer has designated one or more
annuily coniracts as eligible investments under the Ptan, distribulions under the Plan may be made in the form of an annulty, In
all cases, distribulions under the Plan may be made:

BN =

1. [ ] inlump sums.
2. [X] inlump sums or instaliments,

P. INVOLUNTARY DISTRIBUTIONS

An immediate distribution of a teminated Parlicipant's Vesled Interest in the Plan may ba made without the consent of the
Participant. Note: If the Employer elects 3. or 4., below, the Employer must select an IRA pravider for automatic rollovers. See
Plan Section 6.05(b).

1. [X] No.

2 {1 Yes, butonly if the distribution doas not exceed $1,000,

3. [ ] VYes, but only If the Participant's Vested interesl does not exceed the cash-out limit in effecl under Coda Section
411{a)(11)lA) for the Plan Year thal includes the date of distribulion. For purposes of delermining whether the
Participant's Vested inlerest exceeds the cash-oul imit, roliover contributions shall be {must select a. or b. balow):

a [ ) excluded
b. [ } iIncluded

4. [ ] Yes, regardiess of the amaunt. Nole: If any portion of the Parlicipant's Vesled Interast is atiributable to conlributions
for Pari-time, Seasonal or Temporary Employees under Sectlon G.3b, distribution may not be made without the
Participant's consent if the Pariicipant’s Vasted interest is greater than the cash-out limit In effect under Code Section
411(a){11}{A) for the Plan Year that includes the date of disiribution.

5 (] OCther

Q. NON-SPOUSAL ROLLOVERS (Plan Section 6.14(g)). Non-spousal rollovers are allowed afier December 31, 2006 unless 1. or
2. is elected below {Ptan Seclion 6.14(g) provides that such distributions are always aliowed afler December 31, 2005):

1. [ ] Non-spousal rollovers are not allgwed prior to January 1, 2010.
2. [ ] Non-spousal roliovers are allowed effactive {nol earlier than January 1, 2007 and nol later than
December 31, 2009),

R. IN-SERVICE DISTRIBUTIONS OF TRANSFERRED MONEY PURCHASE ASSETS (Plan Section 6.10), In-service distributions
(of amounts transferred to this Plan from a money purchase pension plan) will not be aliowed unless 1. is elacted below:

1. [ } In-service distributions (of amounis transferred to this Plan from a money purchase pension plan} will be allowed for
Parlicipants at age __ (cannotl be less than 62} effective as of the first day of the 2007 Plan Year unless anolher date is
elected below;

8. [ ] _.{maynotbe earller than the first day of the 2007 Plan Year).

AND, the following limitalions apply to such in-service distribulions:

b. [ ] The Plan already provides for in-service and the restriclions sel forth in the Plan (e.9., minimum amount of
distributions or frequency of distributions) are applicable to in-sarvice disiributions of amounls ransferred from a
maoney purchase plan.

€ [ | N/A. Nolimilations.

d. [ ] The following elections apply to in-service distributions of transferred money purchase assels (select all hat

apply).
(it [ ) The minimum amount of a distribulion is § {may not exceed $1,000).
() [ ] Nomorethan ______ distribution(s) may be made lo a Participanl during a Plan Year,
{ii) [ ] Distributions may only be made from accounts that are Tully Vesied,
{iv) [ ] In-service distributions may be made subject to the following provisions:
(must be definitely delerminable and not subject to discrelion),
Copyright 2014 VALIC Retirement Services Company 668135.003
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Y.

QILIAI.:'F;ED RESERVIST DISTRIBUTIONS (Plan Section 6.12). Qualified Reservist Distributions will net ba allowad unless 1, is
elected below:

1. 11 Oualiﬁed}Reservisl Distributions are allowed effeclive as of {may not be earlier than September
12, 2004},

DISTRIBUTIONS FOR “DEEMED" SEVERANCE OF EMPLOYMENT OF PARTICIPANT ON MILITARY LEAVE {Plan Section
12,04). The Plan does not parmil distributions pursuani to Plan Section 12.04 unless otherwise elecied below:

1. [ ] The Plan pemils such distributions, effective January 1, 2007.
2. [ ] The Pian penmnils such distribulions effaciive as of {may nol be earfier than January 1, 2007),

WRERA (RMD WAIVERS FOR 2008) (Pian Saction 6.16). The provisions of Plan Seclion 6.16{a} apply (RMDs confinue In
accordance with the terms of the Plan for Participants or Beneficiaries raceiving inslallment payments unless such Participant or
Beneficiary elects olherwise, whereas RMDs are suspended for all other Participanis and Beneficiaries) unless olherwise elected
below:

1. [ ] The pravisions of Plan Seclion 6.16(b) apply (RMDs continue In accordance with the lerms of the Plan for all
Participants and Beneficiaries, unless otherwise elecied by a Participant or Beneficiary).

2, [ ] The provisions of Flan Section 6.16(c) apply (RMDs conlinue In accordanca with the terms of the Plan for al
Parliclpants and Beneficiaries, but only Parlicipanis or Beneficiaries receiving installment payments may elect
otherwisa).

3. [ ] Other

Far purposes of Plan Section 6.16, the Plan will alse ireat the following as eligible roliover distributions in 2009: {If no election is
made, then a direct rollover will be offerad only for distributions that would be eligible rollover distributions without regard to Code

§401(a)(9)H)):

4. [ ] 2009 RMDs (as defined in Section 6.16{a) of tha Ptan) and installment payments that include 2009 RMDs.
S5 [ ] 2009 RMDs {as defined In Section 6.16{a) of the Plan) bul only if paid with an additional amount that is an eligible
rollover distribution without regard 16 Code §401(a)(9)(H).

LOANS TO PARTICIPANTS {Plan Section 11.01)

Loans to Parficipanis shall be made;

1. [ ] No(mustbe selected for plans thal select G.3.b.)

2. [X] Yes, for any reason

3 1] Yes, butonly on account of hardship or financial need

DIRECTED INVESTMENT ACCOQUNTS (Pian Section 4.00) are permiited for the interest in any ane or more accounts:
1. [X) Yes, but subjecl to the fellowing reslirictions:

a. [X] No resirictions apply.
b. [ ] Onlyifaccounts are 100% vesied,

2 ] No
3. [ ] Other

DOMESTIC RELATIONS ORDERS (Plan Section 6.13). Distribulions to an “allemate payee" may be made prior to the lime
when the Participant is antitled 1o a dislribution under the terms of tha Ptan:

1. [ ] No
2. [X] Yes

TOTAL AND PERMANENT DISABILITY (Plan Seclion 1.45), Tolal and Permanent Disability will be determined based on the
definition In Section 1.45 of Ihe Plan unless an allemate dafinilion is elecled and described below:

1. [ ] Alternate definition:

Copyright 2014 VALIC Retirernent Services Campany 66135.003
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RESTRICTIONS ON USE OF ADOPTION AGREEMENT: This Adoption Agreement may be used solely in conjunction wilh the

VALIC Retirament Services Company Relirement Plan for Governmental Employers (the Basic Plan Documenl). The Adoption

Qgrelernenl and the Basic Plan Document togelher constilute the "volume submilter document” that is being adopted by the
mployer.

APPROVAL BY VOLUME SUBMITTER PRACTITIONER REQUIRED: This volume submitier specimen documant may be
adopled only with Ihe approval of the Volume Submilter Practilioner identifisd in Section A abeve, Howaver, the adoption of this
Plan, its qualification by the IRS, and the related tax consequances are lhe responsibility of the Employer and its independent tax
and legal advisors. The Volume Submitier Practitioner will inform the adopting Employer of any amendments made to the volume
submitter document, or of the discontinuance or abandonment of the volume submitter documenl,

RELIANCE ON VOLUME SUBMITTER PLAN: The adopling Employer may rely on an advisory leler (ssued lo the Volume
Submilter Practitioner by the Internal Revenue Service as evidencs thal tha plan Is qualified under Code Section 401 only if {1)
the Employar's plan Is identical lo a volume submilter specimen plan wilh a currently valld favorable advisory letter, (2) the
Employer has chosen only options permitted under the Adoption Agreament portion of the specimen document, {3) the Employer
hag followed |he terms of the plan, and (4) all other condilions of section 19 of Revenus Procadure 2011-49 have been satisfied.

The Employer may not rely on an advisery letter in certain circumstances or with respect {o cerlaln qualification raquirements as
described in section 19 of Revenue Procedure 201149, For axampia, the Employer may not rely on an advisory latter with
respact to ihe requirements of Seclion 415 if the Employer maintains or has ever maintained anothar plan covering some of the
same pariicipants. In these circumstances where an Employer Is not permitted ta rely on an advisory letler Issued o the Volume
Submitter Practitioner, either generally or wilh respect to a particular qualification requirement, the Employer may choose 1o
apply lo the Internal Revenue Service for a determination lalter,

CAUTION: This valume submitter document has been designad for use solely by Employers thal are state or local governmental
entilies. As such, it is designed solely for "governmental plans” that are exempt from Title | of ERISA and certain provisions of the
Internal Revenue Code that otherwise apply to qualified plans. However, there may be restriclions under stata or local law on a
governmental Employer's right to establish its own qualified plan {or on the types of provislons thal may be included in such
plan). The Employer should consull with legal counset Ia verify that the establishment of this plan (or the specific provisions
elected in this Adoplion Agreement} are not conlrary to existing state law. Neither the Volume Submitter Practitioner nor its
employees or representatives are aulhorized to provide legal or tax advice 1o the Employer or its employees or representatives.
Failure to proparly complete this Adoption Agreement may rasult in disqualification of the plar.
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Signad this day of . 20

Name of Employer: _Jersey Shore Area Schaol District

Signed:

Printed name and title:

Name of Trustee*:

Signed:

Printed name and tille:

Name of Co-Trustea";

Signed;

Printed name and title:

Mailing Address of Trustee(s)*:

Approval of Volume Submitter Practitioner: The Employer's adoplion of this voluma subrmitier document |s appreved by the Volume
Submitter Practitioner, VALIC Retirement Services Company.

By:

Name:

Titte:

Date:

Copyright 2014 VALIC Retirement Services Company 66135.003
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Appendix A
Special Effective Dates

Pursuant to Seclion 7.01(a} of the Baslc Plan Documant, the Employer may specify or chunge the effaciive date of one or
more provisions of the Adoplion Agreement by compleling this Appendix A. The Employer may wish fo specily ona or more special
effactive dales i, for example, (i) csriain Flan provisions will not be effeclive unlil a latar dats, or {li} the Plan is being restated for the
Pansion Protection Acl of 2006 (retroacliva lo the first day of the current Pian Year), and spaclal effective dales are needed l0 reflect
discrelionary amendmenis lo the Plan since the beginning of the Plan Year. However, na special effective dale may be earlier than
the Effactive Dale (or the Reslalad Effective Dale, in the case of a rasiatement) of the Plan, and o spacial effacliva date shall resull
in the delgy of a Plan provision bayond the parmissible effective date under any applicable low. For periods prior lo the spacis!
effeclive dale(s) specified below, the Flan larms in effect prior to ils restalement under this Adoplion Agresement will conirol for
purposes of the dasignated provisions.

SPECIAL EFFEGTIVE DATES. The fallowing special effective dates apply: (select a or all that apply)
a. [K] N/A. The Employer is nol elecling any special effective dales,
b. [ ] Eligibllity Requirementis. The Eligibility anc/or Entry Date provisions in Section F. are efective:

c. [ ] Contributions and Forfeitures. The Contribution and/or Forfeilure provisions in Seclion G. are effectiva;

d. [ ] Compensation. The Compensation provisions in Sectlon H. are effactive;

€. | | Vesting. The Vesting provisions in Sacfion J. are effective:

f. { ] Otherspecial effective date{s):

Copyright 2014 VALIC Retirement Services Company 66135.003
14



PARTICIPATION AGREEMENT
{X] Check here if nol applicable and do no! complate this page

The undersigned, by exscuting this Parlicipation Agreement, elecis to become a Participating Employer in the Plan Identfied in
Section B.1, of the accompanying Adaplion Agreemenlt, as if the Parlicipating Employer wera a signalary ta that Adoption Agreement.:
The Participating Employer accepts, and agraes to be bound by, all of the glections granted under the provisions of the Plan as made
by the Signatory Employer to the Adoption Agresment, except as otherwise provided In thia Participation Agreement.

1. EFFECTIVE DATE. (Nole: The Effective Date for a new Plan (or the Restated Effective Date for a reslated plan) cannot ba
eariier than the first day of the Plan Year In which this plan is adapted {or resialed). Restatements for the Pension Protection
Act of 2006 ("PPA") may be effective as of the first day of the current Plan Year, as the Plan contains applicable retroactive
effeclive dates with respect to provisicns affected by PPA and subsequant legislation/guidance. Seciian 414(h) Pick-up
contributions musl relate solaly to Compensation for services rendered afler the laler of the adoplion or effactive date of this
Plan or restatament.)

The Effective Dale (or Restated Effective Date) of the Pian for the Participaiing Employer is:

2. NEW PLAN/RESTATEMENT. Tha Participaling Employer's adoption of this Plan constitutes: (Choose ona of (a) or (b))

a. | ] The adoption of a new plan by the Parlicipating Employer.
b. [ ] The adoplion of an amendmant and restalement of a plan currenlly malntained by the Pariicipating Employar
identified as: and having an original effective date of .

3. PREDECESSOR EMPLOYER SERVICE. In addilion to the predecessor service credited by reason of Section E.1. of the
Adoption Agreement, the Plen credils as Service under this Plan, service with this Participating Employer for purposes of;
{Choose one or more of {a) through (e) as applicatia)

a. [ | Elgibilily.

b. [ ] Vesling.

c. { ] Contribution Acerual.

d. [ ] Early Relirement Age.

¢. [ ] Normal Rellrement Age.

Name of Plan: Name of Parlicipating Employer:

Signed.
Name:
Title;
Date:

Participating Employer's EIN:

Acceptance by the Signatary Employer of the Adoption Agreement and by the Trustee, if applicable.

Name of Signalory Employer: Name(s) of Trustes;
Signed: Signed:
NamefTitle: Name/Tille.

Date: Date

{Nole: Each Participating Employer must exscule a separale Participation Agresment.]
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DEPARTMENT OF THE TREASURY
INTERNAL REVENUE EERVICE
WASHINGTON, D.C, 20224

TAX EXEMPT AHD
GOVERNMENT ENTITIES
oIvVITION

Plan Description: Velume Submitter Profit Sharinp Plan
FFN: 31558340002-001 Case: 201200204 EIN: 76-0519980
Letter Serial No: 45537788

Date of Submisslon; 04/04/2012

VALIC RETIREMENT SERVICES COMPANY Conlact Person:
2029 ALLEN PARKWAY, L1{1-40 Janell Hayes
HOUSTON, TX 77019 Telaphone Number:
513-253.3602
In Refersnce To: TEGE:EP:7621
Date: 03/31/2014
Daar Applicant;

In our opinion, the form of the plan Identifiad above is acceplable under sacllon 401 of the Intermal Ravenue

Code for use by employers for the benefit of their employees. This opinion relales only to the zcceplability of

ll(l:(e:af'orrn of the plan undar the Intemal Revenue Cade. It Is not an opinion of the effect of other Federal or
statutes,

You must fumish a copy of this lefter, a copy of the approved plan, and copies of any subsequant
amendmanis to adopting emplayers if the practiffoner Is authorized to amend the plan on thelr behalf, to each
empioyer who adopta this plan. Effeclive on or afiar 10/31/2011, Interim amendments adapled by the
practitioner on behalf of employers must provide the date of adoption by the praciitioner,

This [elter considers the changes in quallfication requirements contained in the 2010 Cumulative List of
Nollce 2010-90, 2010-82 L.R.B, 908.

Our opinian on the acceptabliity of the form of the plan Is not a ruling or determination as to whelher en
employer's plan quallfies under Gode section 401(a). Howaver, an employer thal adopls this plan may rely on
this telter with respect to tha qualificallon of its plan under Code seclion 401(a), as provided for In Rev. Proc,
2011-49, 2011-44 ),R.B. 608, and oullined below, The tarma of the plan must be followed in eperation,

Except as provided below, our epinion does not apply wilh respect to the requiremanis of Code sections
401(a)(4), 401(1), 410(b}, and 414(s). Our opinlon does not apply for purpases of Code section 401 (3)(10)(B)
and secllon 401(a)(16) if an emplover aver maintained anathsr qualifiad plan for one or more employees who
are covered by this plan, Forhis purposs, the employer will not be considered fo have malntained another
plan merely because the employer has maintained another defined contribution plan(s), provided such other
plan(s) has been lerminated prior ta the effective data of this plan and no annual additions have been credited
to the account of any participani under such other plan(s) as of any dals wilhin the limitation year of this plan.
Also, for this purpose, an employer Is consldered as maintaining ancther plan, {o the extent that the employer
malntalns a welfara benefit fund defined In Code section 41 9(e}, which providas posiretirement medical
benefils allocated to separate accounts for key employees as defined In Code saction 419A(d){3), or an
individual medical account es defined In Code sectlon 41 6(1)(2), which Is pait of a pension or annuity plan
malntalned by the employer, or a simplified employee pension plan,

Our opinion does nol apply for pumposes of the raquirement of sectlon 1.401(a)-1{b}{2) of the regulalions
applicable lo a money purchase plan or target benefil plan whera tha nomat retiremant age under the
employer's plan is lower than age 62,
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VALIC RETIREMENT SERVICES COMPANY
FFN: 31558340002-009
Page: 2

This Ia not a nuling or delsrmination with respect lo any language In the plan that reflacts Saclion 3 of the
Delensa of Mamiage Act, Pub. L. 104-198, 110 Stat, 2419 (DOMA) er U.S, v, Windsor, 133 8. CL, 2675
(2013), which invalidated ihat sectlon,

This felter is not a ruling with respect to the tax trealment to be accorded contributlons which are picked up by
the govemmenlal empleying unit wilhin the meaning of section 414(h)(2) of the Inlemal Revenue Code.

Our opinion applles with raspect to the requirements of Code section 410(b) I 100 parcant of all
nenexcludable employses benafit under the plan. Employers that elect a safe harbor ellocation formula and a
sale harbor compensation definltion can alsa rely on an advisary letter wilh respect o the nondiscriminatory
amounts requirement under section 40%(a)(4). If this plen includes a CODA ar otherwise provides for
conlributions subject to sections 401(K) and/or 401(m), the advisory lelter can ba relied on with respect to the
form of the nondlsciimination tests of 401(k)(3) and 401(m)(2) If the employer uses a safe harbor
compensation definltion. in the case of plans described In section 401 %)(12) or (13) and/or 401(m)(11) or
(12), employers may also raly on the advisory letler with respect to whather the form of the plan salisfles the
raqt;:‘remenls of those sections unless the plan provides for the safe harbor contribulion to be made under
anothar plan,

The employer may request a delermination (1) as to whether the Plan, considesed with all relatad qualified
plans and, if appropriale, welfara benefit funds, Individual medical benefit accounts, and simplified employes
pension plans, setisfles the requirements of Code seclion 401 {8)(16) as {c Emitations on benefits and
contribulions in Code saction 415 and the requirements of Coda seclion 401 {a)(10}{B) as to tha lop-heavy
plan requirements in Code seclion 416; (2) with respect to whether a money purchase of target banefit plan's
normal relirement age which is earller than age 62 salisfies the requirements of section 401{a)-1(b)(2) of the
[ncome Tax Regulations; (3) that the plan Is a mulliple employar pian; (4) whether there has besn a pariial
terminalion; and () to comply with published procedures of the Service {e.g. minlmum funding waiver
request). The employer may request a determination letter by filing an application with Employee Plans
Delerminalions on Form 5307, with regard to item (1) above, and Form 5300, for items (), {3). (4) and (5),
without restaling for the Cumulative List In effect when the epplication Is filed,

If you, the volume submitter praciitioner, have any questions conceming the IRS processing of this case,
please call the above telaphane number, This numberis only for use of the praclitioner, {ndividual
participants and/or adopting employers with questions conceming the plan should contact the volume
submiiter practitioner. The plan's adoption agreement, If applicable, must include the practitionar's address
and lelephane number for Inquiries by adopling employers,

If yau wrlle to the IRS regarding this plen, please provide your telsphone number and the most convenient
limea for us fo call in case we need more informalion. Whether you call or write, please refer to the Leller
Serial Number and File Foldar Number shown In the heading of this jetter,

You should keep this latter as a permanent record, Please nolify us If you modify or discontinue spansorship
of this plan,

Sincerely Yours,

o> e2R—

Andrew E, Zuckerman
Direcior, Employee Plans Rulings and Agreemenis
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ARTICLE |
DEFINITIONS

As used in this Plan, the following words and phrases shall have the meanings sci forth herein unless a
different meaning is clearly required by the context:

1.0l “Adminisirator” means the Employcr or such person(s) or entity designated by the Employer
pursuant to Scction 2.02 fo administer the Plan on behalf of the Employer,

1.02  “Adoption Agrecment™ means the scpurale Agreement which is exccuted by the Employer and
accepted by the Insurer (or Trustee, il applicable) and sets forth the clective provisions of this Plan and Trust as
specified by the Employer,

.03 “Affilisted Employer™ means the Employcr and any other catily that is required to be nggregated
with the Employer under the provisions of the Code {or the Regulations or other IRS guidance) applicable 10
qualificd retirement plans under Section 401(a) und/or Section 403(a) of the Code.

1.04  “Aggregale Accouni” means with respeet to cach Participant, the valuc of all accounts maintzined
on behall of a Participant, whether attributable to Employcr or Employee contributions.

1.05  “Anniversary Date" means the annivessary date specified in the Adoption Agrcement,

106  “Beneficiary” means any person to whom a share of o deccased Porticipant’s interest in the Plan js
payable, subject to Scctions 6.02 and 6.06.

1.07  “Code” means the Intermnal Revenue Code of 1986, as amended or replaced from time 10 time.

108 “Compensation™ with respeet to any Participant mcans onc of the following definitions, as
sclected in the Adoption Agreement:

(a) Compensation on Form W-2. Compensation is defined as wages, as defined in Code
Scction 3401(a), and all other payments of Compensation to an Employce by the Employer (in the course
of the Employer’s wrade or business) far which the Employcr is required to fumnish the Employee a written
siatement under Code Sections 6041(d),6051(a)(3) and 6052, Compensation must be determined without
regard to any rules under Code Section 3401(a) that limit the remuncration included in wages based on the
nature or location of the cmployment ot the services performed (such as the exceplion for agriculiural labor
in Code Scction 3401(a)(2)).

(b) Code Section 3401(a) Wages. Compensation is defined as wages within thc meaning of
Codc Section 3401(a) for the purposcs of income tax wilhholding ot the source but determined without
regard to any rules that limit the remuneration included in wauges based on the nature or location of the
cmployment or the services performed (such as the exception for agricultural labor in Code Scclion
3401(a)(2)).

{c) 415 Safe-Harbor Compensation. Compcensation is defined os wages, salaries, ond fees for
professional services and other amounts reccived {without regard to whether or not 2n amount is paid in
cash) for personal services actually rendered in the course off employment with the Employer maointaining
the Plan 1o the exient that the amounts are includible in gross income (including, but not limited to,
commissions paid salcsmen, compensation for services on the basis of a percentage of profils, commissions
on insurance premiums, Lips, bonuses, fringe benefits, and reimbursements, or other expense allowances
under a nonaccountable plan (as deseribed in Regulation Scction 1.62-2(c)), and excluding the following:

i Employer contributions to a plan of deferred compensation which are not
includible in the Employee's gross income for the taxable year in which contributed, or Employer
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{g) Salary continuntion payments for disabled Participants. Unless otherwise clected in the
Adoplion Agreement, Compensation does not include compensalion paid to a panicipant who is
permancently and totally disabled {as defined in Code Scetion 22(c)(3)). Il elecicd, this provision shall apply
lo all participants for the period specified in the Adoplion Agreement.

In addition, if specificd in 1he Adoplion Agreement, Compensation for all Plan pumposes shall alse include
any clective deferrat (os defined in Code Scction 402(g)(3)), and any amount which is contributed or deferred by the
Employer at the clection of the Employce and which is not includible in the gross income of the Employce by reason
of Codc Section 125 or 457, and 132(f)(4).

If specified in the Adoption Agreement, amounts under Code Section 125 include any amounts not
available to a Panticipant in cash in Jicu of group health coverage because the participant is unable lo certify that he
or she has other health covesage (deemed Code Section 125 compensation). An smount will be treated s an amount

under Code Scction 125 only if the Employer does not request or colleet information regarding the Participant's
other health coverage os part of the enrollment process for the health plan,

The annual compensation of each Participant taken into account in determining allocations for any Plan
Year shall not exceed $200,000, as adjusted for cost-of-living incecases in accordance with Section 401(a){17)(B) of
the Code (the “annual compensation limit™). Annual compensation means Compensation during the Plan Year or
such otlier consecutive 12-month period over which compensation is otherwise determined under the Plan (the
detennination period). The cost-of-living adjustment in efect for a calendar year applics to annual compensation
for the determination period that begins with or within such calendar year. IT a determination period consists of
fewer than twelve (12) months, the “annual compensation limie™ will be multiplicd by o fraction, the numeralor of
which is the number of months in the determination period, and the denominator of which is twelve (12),

Notwithstanding the previous paragroph, the “annunl compensation limit” for “cligible participants™ shall
be the greater of (i) the “annual compensation limit” as described in the previous paragraph, or (i) the amount of
compensation that was allowed to be token into sccount under the Plan as in cfect on July 1, 1993, Therefore, if the
Plan as in effect on July 1, 1993 delermined benefits without any limit on compensatiort, then the “annual
compensation limil" in effect under this Section 1.08 will not apply to any “ecligible participant™ i
For purpascs of this paragraph, an “eligible panticipant” is an individual who first becamc a participant in the Plan
prior to the first doy of the first Plan Year beginning alter the carlicr of: (i) the last day of the Plan Year by whicha
plan amendment to reflect the requirements of Section 13212 of the Omnibus Budget Reconciliation Act of 1993
was both adopicd and effective; or (i) December 31, 1995, However, this paragraph shall not apply unless (i) the
Pian was in cffect on July 1, 1993, and (i) the Plan was emended 1o incorporate by reference the annual
compensation limittion under Section 401(a)(17) of the Code, cflcctive (with respect to all participants other than
the “cligible participants”) for Plan Yecurs beginning afer December 31, 1995 (or carficr, if the Plan so provided),
Any reference in any other section of this Plan 1o the limitation under Code Section 401(ua)(17) shall mean the
“annual compensation limit" sct forth in this Scction 1.08, but raking into account the special provisions of this

paragraph.

Notwithstanding the following paragraph or any election in the Adoption Apgreement, if the Plan is a 401(k)
plan, then participants may not muke clective defemals with respect 1o amounts that are not 415 Compensation.
However, for this purpose, 415 Compensation is not limited 1o the annua) compensation limit of Code Scction
401()17).

Compensation for purposes of allocations (hercinafler referred 1o as Plan Compensation) shall be adjusicd,
unless otherwisc elected in the Adoption Agreement, in the some manner as 415 Compensation pursuant 1o Scction
4.04, excepl in applying Section 4.04, the lerm “limitation ycar" shall be replaced with the tenm “plan year™ and the
term “415 Compensation” shall be replaced with the term “Plan Compensation.”

The provisions of the two preceding paragraphs (and the provisions above regarding post-severance
compensation) shall epply for Plan Ycars beginning more than nincty (90) days afler the close of the first regular

6
Copyright 2012 VALIC Retircment Services Company




Notwithsianding the above, (i) no more than 501 Hours of Service are required to be erediied 1o an
Employee on account of any single continuous period during which the Employce performs no duties (whether or
not such period oceurs in a single computation period); (if) an hour for which an Employce is directly or indircctly

For purposcs of this Section, a payment shall be deemed to be made by or duc from the Employer
regardless of whether such payment is made by or duc from the Employer directly, or indircctly through, among
others, a trust fund, or insurer, to which the Employcr contributes or pays premiums and regardless of whether
contributions made or duc o the trust fund, insurer, or other entity are for the benefit of particular Employees or are
on behalf of a group of Empilayces in the aggrepate,

Hours of Scrvice must be counted for the purpose of determining o Year of Setvice, a year of participation
for purposcs of accruing benefits, a 1-Year Break in Service, and employment commencement date {or
reemployment commencement daie).

Hours of Service will be crediled for cmployment with all Affilinted Employers and for any individual
considered to be o Leased Employee pursuant to Code Sections 414(n) or 414(0) and the Regulations thercunder,

Hours of Service will be determined on the basis of the.method sclected in the Adoption Agrcement. If
“actual hours™ is sclected, an Employee shall be credited on the basis of actual hours for which siich Employee is
paid or cntitled to payment, I “days worked™ is selecied, an Employce shall be credited with 1en (10) Hours of
Service if under the Plan such Employce would be credited with at least one Hour of Scrvice during the day, If
“months worked” is selected, on Employce will be credited with one hundred nincty (190) Hours of Service il under
the Plan such Employce would be credited with af least onc (1) Hour of Service during the month.

Hours of Service with any predecessor Employer which maintained this Plan shall be recogaized. Hours of
Secrvice with sny other predecessor Employer shall be recognized as specified in the Adoption Agreement.

1.19  “Insurer” meuns The Variable Annuity Life Insurance Company (VALIC) und any afiliatc or
subsidiary thereol, or any legel reserve insurance company which shall issuc one or more Contracts under the Plan.

120 “Leased Employce” mesns any person (other than an Employce of the Employer) who pursuant 1o
an ngreement between the Employer and any other person (“leasing organization™) has performed services for the
Employer (or for the Employer and related persoas determined in accordance with Code Scction 414(n}(6)) on a
substantially full-time basis for a period of af lcast onc year, and such services are performed under primary
direction or control by the Employer. Contributions or benefits provided a leased cmployce by the leasing
organizotion which are attributable (o services performed for the Employer shall be Irepted as provided by the
Employer.

A leased employee shall not be considered an Employce of the Employcr if:
(n) such employee is covered by a moncy purchase pension plan providing;

)] a nonintegrated employer conlribution rate of at least fen percent (10%) of
cotnpensation, as defined in Code Section 415(c)(3), bul including amounts contributed pursuant
lo 1 salary reduction agreement which are excludatle from the employee’s gross income under
Codc Scctions 125, 402(c)(3), 402(h)(1¥B) or 403(b), or for Plan Years beginring on or ofler
January 1, 2001, 132{f)(4), and

2) immediate participation, and
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il the teacher normelly teaches classroom hours of one-half or more of the number of classroom hours normally
considered to be full time employment.

1,28 “Peried of Service™ means (except for periods of service which may be disregarded on account of
the “rule of parity” described in Section 6.04(c)) the agpregate ol all periods commenging with the Employce's first
day of employment or reemployment with the Employcr or Affiliated Employer and ending on the date a “Break in
Service™ begins. The first day of employment or reemployment is the first day the Employce performs an “Hour of
Service.,” Ar Employee will also receive credit for any Period of Severance of less than twelve (12) consceutive
manths, Fractionn] periods of a year will be expressed in lerms of days,

For purposes of this Section, “Hour of Service” means each hour for which an Employce is paid or entitted
to payment for the performance of dutics for the Emplayer and “Break in Service™ means n Period of Scverance of
ot least twelve (12) consceutive months.

Periods of Scrvice with any predecessor Employer which maintained this Plan sholl be recognized. Periods
of Service with any other predecessor Employer shall be recognized as specified in the Adoption Agreement,

Periods of Service with any AfTiliated Employer shall be recognized.

1.2%  “Period of Severance™ means o continuous period of lime during which the Employee is not
employed by the Employer. Such period begins on the daic the Employce retires, quits or is discharged, or if carlicr,
the twelve (12) month snniversary of the date on which the Employee was otherwisc fisst absent from service,

In the case of an individual who is absent from work for matemily or paternity reasons, the 12-consecutive
month period beginning on the first anniversary of the first day of such absence shall not constitute a Peried of
Severance.  For purposcs of this paragraph, an absence from work for malemity or palcmily reasons mesns an
abscnce (a) by reason of the pregnancy of the individual, (b) by reason of the binh of a child of the individual, (c) by
tcuson of the placement of a child with the individual in conrnection with the adoplion of such child by such
individual, or (d) for purposcs of caring for such child for n period beginning immediately following such birth er
placement.

.30 “Plan™ means this instrument (hereinafler referred to 2s VALIC Retirement Services Company
Retirement Plan for Governmental Employers Basic Plan Dacument) including all amendments thercio, and the
Adoption Agreement as adopted by the Employer.

This Plan is designed to qualify os a governmenial plan as defined in Code Scction 414(d). This Plan is
eslablished and maintained as s plan that is cxcmpt from the requirements of Title § of the Employce Retirement
Income Security Act (ERISA), as provided by Scction 4 of such sintute. While some provisions of the Plan moy
mirror provisions of ERISA, such provisions are included for the benefit ol the Porticipants and ose not intended 1o
pravide ERISA status or ERISA rights to Panticipants or their Beneficiarics,

131 “Plan Year™ means the Plan’s accounting year as specificd in the Adoption Agreement,

.32 “Qualificd Voluntary Employcc Contribution Account” means the account cstablished and
maintaincd by the Administrator for each Participant with respect to such Participant’s total interest under the Plan
resulling from the Participant's tax-deductible qualified voluntary Employce comributions made pursuant o Scction
4.08.

1.33  “Reputation” means the Income Tax Regulations as promulgated by the Sccretary of the Treasury
or such Secretary of the Treasury’s defepate, and as amended from time to time.

1.34  “Reclassificd Employec” means an individual (including, but not limited 1o, indcpendent
contractors, persons the Employer pays outside of its payroll system and oul-sourced workers) the Employer docs
nol treat ss un Employec for federal income tax withholding purposes under Code Scction 3401(a), but who is later
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.47 “Trust Fund" (applics only to trustced portion of the Plan) means the assets of the Plan held in the
Plan’s Trust as the same shall cxist from time 1o time,

148 “Vacation Pay Day™ means a day (as determined ender o scparate plan or program maininined by
the Employer or pursuant 10 applicable local or stute law) for which the Employce is cntitled 1o payment of one
day’s compensation by the Employer when the Employcee is absent from work for vacation or holiday. Excluded
from the lerm Vacation Pay Day is any day in which the Employee is entitled 1o the payment of compensation by the
Employer while absent from werk on accouni of Jury duty, active military service, iraining or sabbatical,

149  “Valuation Date™ means the Amniversary Dale and cach other date or dotes deemed necessary or
appropriale by the Administrator for the voluation of Participants' Accounts during the Plan Year, which may
include any day that the Insurer (or Trusice, if applicable), any wansfer agent appointed by the Trustee or the
Employer, or any stock exchange used by such agent, arc open for business,

1.50  “Vested"” means the nonforfeitable portion ol any account mointained on behall of o Participani.

k51 “Volume Submilter Practitioner” means VALIC Retirement Scrvices Company, a wholly-owned
subsidiary of The Variable Annuity Lifc Insurance Company (“VALIC™).

1,52 “Valuntary Contribution Account” means the account established and mainizined by the
Administrotor for cach Participant with respeel to such Poricipant’s total interest in the Plan resulting {rom the
Participant's nondeductible voluniary Employce contributions described in Scelion 4.07.

.53 “Yeur of Service™ means, except os otherwise specified in the Adoption Agreement and in the case
of u Short Plan Year, the computation period of twelve (12) consecutive months, as herein set forth and in the
Adoption Agreement, and during which an Employce has completed at least the number of Hours of Service
specified in the Adoption Agreement.

The initial computation period shali begin with the date on which the Employce first performs an Hout of
Service (cmployment commencement date). The computation period beginning after a 1-Year Break in Service
shall be measured as elected in the Adoption Agreement. I an clection is made 1o shifl 1o the Plan Year, then afler
the initial computation period, the computation period shall shilt to the current Plan Year which includes the
anniversary of the datc on which the Employee first performed on Hour of Scrvice. An Employee who is credited
with the number of Hours of Service specificd in the Adoption Agreement in both the initia) computation period and
the first Plan Year which commences prior (o the first anniversary of the Employce's initiol computation period, will
be credited with two Years of Service,

Years of Service and breaks in scrvice will be measured on the same compulation period,

Years of Service with any predecessor Employer which maintained this Plon shall be recognized. Years of
Service with any other predecessor Employer shall be recognized as specified in the Adoption Agreement.

Years of Service with any Affilisted Employer shall be recognized.

Notwithstanding any provision of the Plan to the contrary, contributions, benefits and service credit with
respect to qualified mititary service will be provided in accordance with Code Section 414(u).
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204 POWERS AND DUTIES OF THE ADMINISTRATOR

The primary responsibility of the Administratar is 1o edminister the Plan for the exclusive benefit of the
Perticipants and their Beneficiarics, subject lo the specific terms of the Plan, The Administrator shall administer the
Plan in accordance with its terms und shall have the power and discretion o construe the terms of the Plan and
determine all questions arising in conncetion with the administsation, intcrpretation, and application of the Plan,
Any such determination by the Administrator shall be conclusive and binding upon all persons. ‘The Administrator
may establish procedures, correct any defect, supply any information, of reconcile any inconsistency in such manncr
and to such exient as shall be decmed hecessory or advisable (o carry out the purpose of the Plan; provided,
however, that any procedure, discretionary act, interpretation or construction shall be done in a nondiscriminatory
manner bascd upon uniform principles consisiently applied and shall be consisient with the intent that the Plan shall
continue to be deemed a qualified plan under the terms of Code Scctions 401(a) or 403(u), &s amended from time 1o
time. The Administrator shall have all POWers necessary or appropriate to accomplish its dutics under this Plan.

The Administrator shall be charged with the duties of the general administration of the Plan, including, but
not limited lo, the following:

(a) to delermine in the Administrator’s sole discretion, all questions relating 1o the eligibility
of Employces to participate or remain a Participant hereunder and to reccive benefits under the Plon;

(b} te compule, certify, and dircet the Insurer (or Trustee, if applicable) with respect lo the
amount and the kind of benefits to which any Participant shall be catitled hereunder:

(c) to nuthorize and direct the Insurer (or Trusice, if applicable) with respect to all
nondiscretionary or otherwise directed disbursements from the Plan assets;

(d) lo maintain all necessary records for the administration off the Plan;

{c) t0 interpret the provisions of the Plan and to make and publish such rules for regulation of
the Plan as are consistent with the terms hercof;

)] to compute and certify 1o the Employcr from time to time the sums of money necessary
or desirable to be contribuied to the Plan;

(8) 1o cansult with the Employer and to direct the Insurcr (or Trusiee, il applicablc) regarding
the short- and long-term liquidity needs of the Plan in order to implement those objectives;

(h) if the Employer clects to allow Participants to dircet the investment of their sceounts
under the Plan, to act as the party respansible for communications with Participants, including, but not
limited to, the reccipt and transmitling of Porticipants’ directions as 1o the investment of their accounts
under the Plon and the formulation of policies, rules, and procedurcs pursuant (o which Panticipanis may

give invesiment instructions with respect to the investment of their accounts:

{i) to assist Participants regarding their rights, benefits, or elections available under the Plun;
and

() lo determine the validity of, and take approprinte action with respect 1o, any domestic
relations order reccived by it.

205 RECORDS AND REPORTS

The Administrator shall keep a record of ll actions taken and shall keep ail other books of account,
records, and other data that may be necessary for proper administration of the Plan and shall be responsible Tor
supplying all information and repons 1o the Intemal Revenue Service, Participants, Beneficiories and others as
required by law.
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(90) days duc to speciul circumstances, provided the deloy ond the special circumsiances occosioning it arc
communicaicd to the claimant within the ninety (50} day perind).
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the terms of the Plan, Additionally, the Former Participant’s interest in the Plan shall continue to share in the
carnings.

305  ELECTION NOT TO PARTICIPATE

An Employce may, subject to the approval of the Employer, clect voluntarily not to participate in the Plan.
The clection not to participate must be communicated to the Employer, in writing, at least thirty (30) duys befare the
beginning of 0 Plan Year, However, if the Employer clccts, in Section G.3.b. of the Adoption Agreement, to make
contributions for Part-lime, Seasonal and Temporary Employces, such Employces may not eleet not to participate,
Furthermore, the foregoing clection not 1o purticipate must be imevoceble and made cither ot Plan inccption or when
the Employce is firs eligible 10 purticipate.
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Notwithstanding any other provision of the Plan or the Adoption Agreement, if one or more qualified
defincd contribution plans (“Merged Plans™) isfare merged into {or onto) this Plan afier the first day of a Plan Year,
any Employer contribution obligation under this Section 4.01 and/or Section G of the Adoption Agreement for the
Plan Year o' the merger that is based on a Participant’s Compensation for the cntire Plan Year shall be offsct by any
substnntinlly similar Employer contributions that are made to, or oa account of, the Merged Plans for such Plan
Year,

402  TIME OF PAYMENT OF EMPLOYER'S CONTRIBUTION

The Emplayer shall pay 10 the Insurer (or Trustce, il applicable) its contribution to the Plun as soon as
administratively feasible, but no later than the time required by law to be considered an Annual Addition (as defined
in Scction 4.04(d)) for the Plan Year to which the Employer contribution is atiributed, For purposes ol this sectian,
contributions must be made o the Plan no later than the 15% day of the ienth calendar month following the end of
the Plan Year with or within which the limitation year ends, or such other time a5 specified under Code Section 415
and the Regulations thercunder.,

403  ALLOCATION OF CONTRIBUTIONS, FORFEITURES AND EARNINGS

(a) The Administrator shall csiablish and maintain an account in the name of cach Participant
(o which the Administrator shall credit, as of each Anniversary Date, or other Valuation Datc, al! amounts
allocated 10 cach such Participant as set fosth hercin,

(b) The Employer shall provide the Administrator with all information required by (he
Administrator to muke a proper allocation of the Employer’s contributions, if any, for cach Plan Year,
Within a reasonable period of time afler the date of receipt by the Administrator of such information, the
Administrator shall allocale such contribution as follows:

n For a Money Purchase Plan;

() The Employer's contribution shall be allocated to each Participant's
Account in the manner sct forth in Scetion 4,01 herein and as specified in the Adoplion
Agrecment.

(i) Exeept, however, if clecied in the Adoption Agreement for uny Plan

Year, the Employer shall not contribute on behalf of a Participant who performs less than
the Hours of Service set forth in the Adoption Agreement during any Plan Year. The
Employer may not make such an election for Employer nonclective contributions (other
then matching contributions) if the Employer has clecied to make Special Pay
conlributions.

2) For a Profit Sharing Plon:

] If the Employer clects (in the Adoplion Agreement) o discretionary
profit sharing contribution formuta, the Employer’s contribution shail be allocated 10
cach Participamt's Account in the same proportion that eoch such Participant’s
Compensation for the Plan Year bears to the total Compensation of all Panicipants for
such Plan Year. I the Employer clects (in the Adoption Agreement) a fixed profit
shoring contribution formula, the Employer's contribution shall be allocated in
accordance with such formula, In the cvent that the Employer clects {in the Adoption
Agreement) to make seperate discretionary contributions for separsie clossifications of
Participunts, the Employer will annually notify the Trustee (or Insurer), in writing, ol the
amounts of the contribution(s), if any, that it is making for cach classification of
Participants described in the Adoption Agreement for the Plan Year, The Plan
Administrator will allocate and credit for the Plan Year the Employer contribution (and
forfcitures, if any) for o panticular classification to the sccount of cach Participant within
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allocated 1o the Participant’s accounts would cause the “Annual Additions” for the “Limitation
Year" to exceed the “Maximum Permissible Amount,” the amount contributed or allocated wil) be
reduced so that the “Annual Additions” for the “Limitation Year” will cqual the “Maximum
Permissible Amount.”

{2) Prior to determining the Participant’s actval “415 Compensation™ for the
“Limitation Ycar,” the Employer moy determine the “Maximum Permissible Amoum” Jor n
Participant on the basis ol a reasonsble estimation of the Participant’s “415 Compensation" fot the
“Limitation Year," uniformly determined for all Participants,

{3) As soon as is administratively feasible afier the end of the “Limitation Ycar,"
the “Maximum Permissible Amount” for such “Limitation Year” shall be determined on the basis
of the Paniicipant’s actual “415 Compensation” for such “Limitation Year.”

(b) (1) This subscction (b) applics if; in addition to this Plan, the Participant is covered under
another qualificd defined contribution plan maintoincd by the Employer, or a welfare benefit fund
{(as defined in Code Section 419(e)) maintained by the Employer, or an individual medical account
(as defined in Code Scction 415(1)(2)) maintained by the Employer, or a simplified cmployce
pension as defined in Code Section 408(k) maintained by the Employer which provides “Annual
Additions™ during any “Limitation Year.” The “Annual Additions™ which may be credited to o
Participant’s nccounts under this Plan for any such “Limitation Year” sholl not exceed the
“Maximum Permissible Amount” reduced by the “Annual Additions” credited 1o a Participant's
accounts under the other plans and wellure benefit funds, individual medical accounts, and
simplified employce pensions for the same “Limitation Year,” 1r the “Annual Additions™ with
respect Lo the Participant under other defined contribution plans, welfarc benefil funds, individual
medical accounts and simplificd employce pensions maintained by the Employer arc less than the
“Maximum Permissible Amount™ and the Employer contribution that would otherwise be
contributed or allocated 10 the Participant’s accounts under this Plan would cause the *Annual
Additions™ for the “Limitation Ycar™ 1o cxceed this limitation, the amount contributed or allocoted
will be reduced so that the “Annual Additions” under all such plans and welfare benefit funds for
the “Limitation Ycar” will equal the “Maximum Permissible Amount.” If the *Annual Additions™
with respeet 1o the Participant under such other defined contribution plans, welfare benefit funds,
individual medical accounts and simplificd employee pensions in the aggrepate are equal to or
greater than the “Maximum Permissible Amount,” no amount will be contributed or allocated to
the Participant’s account under this Plan for the “Limitation Year.”

(2) Prior 10 determining the Participant’s actual “415 Compensalion™ for the
“Limitation Ycor,” the Employer may determine the “Maximum Permissible Amount™ for o
Participont in the manncr described in Scction 4.04(a)(2).

3) As soon as is adminisiratively feasible after the end of the “Limitation Year,”
the “Maximum Permissible Amount” for the “Limitation Year” will be determined on the basis of
the Participant’s actual “415 Compensation” for the “Limitation Year.”

{4) If, pursusnt to Scction 4.04(b)(3) or Scction 4.05, a Participant's “Annunl
Additions” under this Plan and such other plans would result in an “Excess Amount™ for a
“Limitation Year," the *Excess Amount” will be deemed to consist of the “Annual Additions™ last
allocated, excepl that “Annual Additions” attributable 1o a simplificd employce pension will be
decmed to have been aflocated first, followed by “Annual Additions™ to a welfare benefit fund or
individual medical account, and then by “Annual Additions” to a plun subject to Code Scction
412, regardless of the actual allocation date.

(5) If an “Excess Amount™ was allocaied Lo a Participant on an allocation date of
this Plan which caincides with an allocation date of another plan, the “Excess Amount” altributed
to this Plon will be the product of:
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For this purpose, any “Excess Amount” applied under Scctions 4,04(z)(4) and
4.04(b)}(6} in the “Limitation Year” 1o reduce Employer contributions shall be considered
“Annual Additions" for such “Limilation Yecor."

Effective for Limitation Years beginning more than ninely (90) days ailer the
close of the first regular legislative scssion (of the legislative body with autherity (o
amend the Plan) (hat begins on or afier July 1, 2007, the Plan's definition of *Annual
Additions" is modificd as follows:

(n Restorative payments, Annual additions for purposes of Code
Scction 415 shall not include restorative payments. A restorative poyment is a
payment made to resiore losses to a plan resulting from aclions by a fiduciary
for which there is reasonable risk of liability for breach of o fiduciary duty under
applicable federal or state law, where potticipants who are similarly situated are
treated similarly with respect 1o the payments. Generally, paymenis arc
reslorative payments only if the paymenls are made in order lo restore some or
all of the plan's losses duc to an action (or a failure to act) that creates a
reusonable risk of liability for such o breach of fiducinry duty (other then a
breach of fiduciary duty arising from filure to remit contributions 1o the plon).
This includes payments o a plan made pursuant lo a courl approved scitlement
to restore fosses 10 a qualificd defined contribution plan on account of the breach
of fiduciary duty (other than a breach of fiduciary duty arising from lailure to
remit contributions (o the plan). Payments made io the Plan to moke up for
losses due merely 1o market fluctuations and other payments that are nol made
on account of a reasonable risk of linbility for breach of a fiduciary duty arc not
restorative puyments and generally constitute contributions that are considered
Annual Additions.

(2} Other Amounts.  Annual additions for purposes of Code
Scction 415 shall not include: (i) The dircct transfer of 2 benefit or cmployee
contributions from a qualificd plan 10 this Plan; (ii) Rollover comributions (as
described in Code Scclion 401(a)31), 402(c)(1), 403(a)(4), 403(b)(8),
408(d)(3), and 457{c)(16)); (iii) Repayments of louns made 1o a participant from
the Plan; and (iv) Rcpayments of amounmts described in Code Section
411(al7)(B) (in nccordance with Code § 411{a}THC)) and Code Section
411(a)(3)(D) or repayment of contributions (o 3 govemmental plan (as defined
in Code Scction 414(d)) os described in Code Section 415(k)(3), as well as
Employer restorations of benefits that are required pursuant (o such repayments.

k)] Datc of tax-exempt Employer contributions, Notwithstanding
anything in the Plan 10 the contrury, in the case of an Employer that is excmpt
from Federsl income tox (including a govemmental employer), Employer
contributions are treated as credited to a Panticipant’s Account Jor a particular
Limitation Year only if the contributions are actually made 10 the Plan no loter
than the 15th day of the tenth calendar month foliowing the end of the calendar
year or fiscal year (as applicablc, depending on the basis on which the Employer
keeps its books) with or within which the particular Limitation Year ends,

2) “415 Compensation” means a Porticipant's Compensation as clected in the
Adoption Agreement. However, regardless of any selection made in the Adoplion Agreement,
415 Compcensation shall include any clective deferral (as defined in Code Section 402(g)3)), and
any amount which is contributed or deferred by the Employer at the election of the Employce and
which is not includible in the gross income of the Employee by rezson of Sections 123, 457, and
132(M4). Any exclusions from Compensation sclected in the Adoption Agreement shall not
apply for purposes of the definition ol 415 Compensation,

249
Copyright 2012 VALIC Retircment Services Company



Compensation for a limitation ycar shalt include amounts camed but not paid during the limitation
year solcly because of the timing of pay periods and pay dates, provided the amounts are paid
during the first few weeks of the next limitaticn year, the nmounts are included on o uniform and
consistent basis with respect 1o all similarly siluated participants, and no compensation is included
in more than one limétalion year,

If the Plan's definition of Compensation for purposes of Code Scction 415 is the
definition in Regulation Section 1.415{c)-2(b) (Regulation Section LA15-2(d)2) under the
Regulations in effect for Limitation Years beginning prior to July 1, 2007) and the simplificd
compensation definition of Regulation Scction 1.415(c)-2(d)(2) (Regulation Secction 1.415-
2(d)(10) under the Regulations in effect for Limitation Years prier to July 1, 2007) is not used,
then 415 Compensation shall include amounts that are includible in the gross income of a
Participant under the rules of Code Scction 409A or Code Section 457(11)(A) or because the
amounts are constructively received by the Participant,  [Note if the Plan’s definition of
Compensation is W-2 wages or wages for withholding purposcs, then these amounts are already
included in Compensation.]

3) “Defined Contribution Dollor Limitation™ means $40,000 {ay adjusted for
increnscs in the cost-ofl-living under Code Section 415(d})),

4) “Employer™ means the Employer that adopts this Plan and all Affiliatcd
Employers, except that for purposcs of ihis Section, Affilinted Employers shall be determined
pursuant to the modification made by Code Scction 4 15¢h).

(5) “Excess Amount™ means the excess of the Participant’s “Annual Additions™ for
the “Limitation Year” over the “Maximum Permissible Amount.”

(6) “Limitation Ycar” means the Compensation year {a twelve (12) consecutive
month period) as clected by the Employer in the Adoption Agrcement, Al qualificd plans
mainisined by the Employer must use the same Limitation Year. If the Limitation Year is
amended to a different twelve (12) consceutive month period, the new Limitation Year must begin
on a date within the Limitation Year in which the amendment is madc,

The Limitation Year may only be changed by o Plan amendment. Futthermore, if the
Plan is terminated effective as of a date other than the last day of the Plan's limitation year, then
the Plan is treated as if the Plan had been amended to change its limitation year.

(7 “Maximum Permissible Amount™ means the maximum “Annnal Addition™ that
may be contributed or allocated 1o a Participant’s account under the Plan for any “Limitation
Year.” Except to the extent permitted under Section 4 14(v) of the Code, il applicable, the Annual
Addition that may be contributed or allocated to a Participant's account under the Phan for any
Limitation Year shall not exceed the fesser of

') the “Defined Contribution Dollar Limitation” or

(i) 100 pereent of she Participant’s 415 Compensation for the Limitation
Yeur.

The compensation fimit referred 1o in (i) shall not apply to any contribution for medical benefits
alter separation from scrvice (within the mearing of Scction 401(h) or Scction 419A(IH2) of the Code)
which is etherwise treated as on Annual Addition,

If'a short “Limitation Ycar™ is created because of an amendment changing the “Limitation Year”
to a differeat twelve (12) consecutive month peried, the Maximum Permissible Amount will not exceed the
“Defined Contribution Dollar Contribution™ multiplied by the following fraction;
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I s a result of:
() the sllocution of Forfeiturcs,
{b) a reasonablc crror in estimating a Participant’s annual 415 Compensation,

{c) a reasonable error in determining the amount of elective deferals (within the meaning of
Code Section 402(g)(3)) that may be made with respeet to o Participant,

(d) or other facts ond circumstances to which Regulation Scction 1.415-6(b)}6) shall be
applicable, the “Annual Additions” under this Plan would cause the maximum provided in Scction 4,04 to
be cxceeded, the Administeator shat) treat the excess in accordance with Section 4.04(a)(4).

Nowithstanding uny provision of the Plan to the contrary, if the Annual Additions (within the meaning of
Code Scction 415) are exceeded for any Participant, then the Plan may only correel such cxcess in nccordanee with
the Employce Plans Complisnce Resolution System (EPCRS) as set forth in Revenue Procedure 2008-50 or any
superseding guidance, including, but not limited to, the preamble of the final Sccliond 15 regulations,

406 TRANSFERS AND ROLLOVERS FROM OTHER EMPLOYER PLANS

(n) As specified in the Adoption Agreement and with the consent of the Administralor,
amounts may be transferred or rolled over on behalf of any Employcc from other cmployer plans or
individual rclirement accounts, provided that the employer plan or account from which such funds arc
transferred permits the transfer to be made and, in the opinion of legal counsct for the Employer, the
transfer or rollover will not jeopardize the qualificd status of the Plan (or the Tax-excmpt siatus of the
related Trust, if applicable) or create adverse tax consequences for the Employer. The amounts transferred
or rolled over shall be set up in a separate account herein referred (0 us a Rollover Account, Such account
shall be fully Vested at all times and shall not be subject to Forfeiture for any reason. No amounls
attributable 1o deductible Employee contributions (as defined in Code Section 219) may be rofled over or
transfeered to this Plan,

{b) Amounts in a Rollover Account shall be held by the Insurer (or Trusice, if applicable)
pursuant lo the provisions of this Plan and may not be withdrawn by, or distributed to the Employce, in
whole or in part, cxcept as provided in Paragruphs (c), (d), (c) of this Section,

{c) Amounts attributable to clective contributions (as defined in Regulation Section 1.401{k)-
1(g)(3), or for Plon Ycars beginning on or afier January 1, 2006, Regulations section 1.401{k)-6), including
amounts treated as elective contributions, which are transferred from another employer plan in & plan-lo-
plan transfer shall be subject to the distribution limitations provided for in Regulation Section 1.401(k)-
1(d).

()] A separate account will be maintained by the Administrator for any transferred voluntary
Employce contributions of cach Participant, and camings and losses on such voluntary Employcc
contributions will be allocated to the scparate account, A Participant may, upon a writicn request submitted
10 the Administrator, withdraw all or a portion of such iansferred voluntary Employec contributions at any
ime. Such wrillen request must be consistent with and satisfy all notice requirements of Code Section
402(f) and the Regulations thereunder,

() Al Normal Relirement Age, or such other date when the Employee or the Employee’s
Beneficiary shall be eatitled 1o receive benefits as set forth in the Plan and Adoplion Agreement, the fair
market value of the Rollover Account shal) be used to provide additional benefits to the Employce or the
Employee’s Bencficiary, If elected in the Adoption Agreement, distributions of rollovers may be made at
any time, even if there is no distributable evenl which permits distribution of other accounts. Any
disiributions ol amounts held in s Rollover Account shall be made in 8 manner which is consistent with and
satisfies the provisions of Scction 6.05, including, but not limited to, al) notice requirements of Code
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b A Participant may, upon writtea rcquest delivered 1o (he Administrator, muake
withdrawals from such Participant’s Qualificd Voluniary Employce Conlribution Accounl.  Any
distribution shal! be made in a manner which is consistent with and sutisfics the provisions of Scclion 6.05,
including, but not limited to, all notice requirements of Code Section 402(N.

{c) At Normal Retirement Age, or such other date when the Participant or the Participant’s
Bencficiary shall be emtitled to recejve benefits, the fair market value of the Qualified Voluntary Empioyee
Contribution Account shall be used to provide additional benefits to the Participant or the Penticipant’s
Beneficiary,

409  DIRECTED INVESTMENT ACCOUNT

(n) Il elected in the Adoption Agreement, except as provided below, all Panicipants may
direct the investment of all or g portion of their individual accoum balances within limits set by the

s e

Procedures, That portion of the interest of any Participant which is subject 10 investment dircction of such
Participant will be considered a Participant Dirccled Investment Accoun, With respect to Participants
under oge 18 (or the applicable age of majority), the Adminisirator may dircct that such Panticipamt’s
accounts be invested in the Designated Investment Oplion available under the Plan that has the lowest risk
of loss,

(b} As of cach Valuation Date, all Panicipant Dirccted Investment Accounts shall be charged
or eredited with the net camings, gains, losscs and cxpenses s well as any appreciation or depreciation in
the market value using publicty disted fair markct values when available or oppropriate as follows:

(i) To the exient that the asscts in a Participant Directed Investment Account are
accounted {or ns pooled assels or investments, the allocation of camings, gains ond losses of cach
Penticipant’s Account shall be based upon the total amount of funds so invested, in 2 manner
proportionale to the Participant’s share of such pocied investment,

) To the cxtent that the asscts in the Participant Directed Account are accounted
for os segrepated asscts, the allocation of camings, gains and losses from such assels sholl be made
on a separate and distinct basis,

(d) The Administrator may, ot its discretion, include in or exclude by amendment or other
action from the Participant Direction Procedure such instructions, guidelines or policies as it deems
necessary or appropriaic (o cnsure proper sdministration of the Plan, ond may intempret the same
accordingly.
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5) The Trustee may delegate the duty to execute such insiructions to any
nonfiduciary agent, which may be an affiliate of the Trustee or any Plan represcntative,

(6) The Trustee may refuse to comply with any direction from the Panticipant in the
event the Trusltee, in ils solc and sbsolutc discretion, deems such instructions improper by virtue of
applicable law. The Trustce shall not be responsible or linble for any loss or expense which may
result from the Trusiee’s refusal or filure (o comply with any directions from the ParticipanL,

)] Any costs and expenses related to compliance with the Participant’s directions
shall be borne by the Participant Direeted Investment Account, unless paid by the Employer,

i) Al the direction of the Administrator, the Trustes shall have the power
lo pay bencfits required under the Plan 1o be paid to Panicipants, or, in the event of their
death, 1o their Bencficiarics;

{ii) The Trustee shall maintain records of receipts and disbursements and
furnish to the Employer and/or Administrator for cach Plan Year a written annual report
per Scetion 5.06; and

{iii) IT there shal! be more than one Trustee, they shall act by a majority of
their number, but may authorize one or more of them 1o sign papers on their behalf,

5.0  INVESTMENT POWERS AND DUTIES OF THE TRUSTEE

The Trustee shall have the following investment pawers and dutics, which shall be exercisable in the
Trustee’s sole discretion (if the Trustee is a discretionary Trustee), or at the dircction of the Employer, the
Administrator, a designated investment manager or o Participant (if the Trustee is a direcied, nondiscretionary
Trustee);

(o} The Trusiee shall, except as atherwise provided in this Plan, invest and reinvest the Trust
Fund to keep the Trust Fund invested without distinction between principal and income and in such
securitics or property, real or personal, wherever situated, as the Trustee shall deem advisable, including,
but not limited to, stocks, common or preferred, bonds and other evidences of indebiedness or ownership,
and real cstate or any interest therein. The Trustee shall ot all times in making investments of the Trust
Fund consider, among other factors, the short and long-term financial nceds of the Plan on the basis of
information fumished by the Employer, In making such investments, the Trustee shall not be restricied 1o
sccuritics or other property of the characier expressly authorized by the applicable law for trust
invesiments; however, the Trustee shail give duc regard to any limitations imposed by the Code so thal ot
all times this Plan may qualify as a qualificd Plan and Trust.

{b) The Trustce may employ a bank or trust company pursuant to the terms of its usual and
customary bank agency agreement, under which the duties of such bank or trust company sholl be of o
custodial, clerical and record-keeping nature,

{c) With respect to assets in a Participant’s Directed [nvesiment Accouny, the Panticipant or
Beneliciary shall direct the Trustee with regerd lo any voting, tender and similar rights associated with the
ownership of such assets, (i.c., the “Stock Right(s)") as follows:

(£} Eoch Participant or Beneficiary shall direct the Trustee 1o voie or otherwise
exercise such Stuck Rights in accordance with the provisions, conditions and terms of any such
Stock Righi(s);

(2) Such directions shall be provided to the Trustee by the Participant or Beneficiary
in accordance with the procedure as established by the Administralor. The Trustee shall vote or
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n To keep such portion of the Trust Fund in cash or cash balances s the Trusiec may, from
time ta time, deem to be in the best interests of' the Plan, without linbility for interest thercon;

{2) To accept and retain for such time as it may decm advisable any securitics or other
property received or acquired by it as Trustce hercunder, whether or not such securilies or other property
would normally be purchased as invesiments hereunder;

)] To make, exccute, acknowledge, and deliver ony and all documents of transfer and
conveyance and any and all other instruments that may be necessary or appropriale to carry oul the powers
herein granicd;

(i) To scitle, compromise, or submit 1o arbitration ony cloims, debis, or damages due or

owing lo or from the Plan, 10 commence or defend suits or lcpal or administrative proceedings, ond to
represent the Plan in all suits and legal ond sdministrative procecdings;

[{)] To employ svitable agents and counsc! and 1o pay their reasonable cxpenses and
compensation, and such agent or counsc! may or may not be agent or counsel for the Employer;

(k) To apply for and procure from the Insurer as an investment of the Trust Fund such
Conlracts ns the Administrator shall deem proper; lo cxercise, at any time or from time to time, whatever
rights and privileges may be granted under such Contracts; to collect, reccive, and settic for the proceeds of
ail such Contracis as and when entitled to do so under the provisions thereof;

()] To invest funds of the Trust in time deposits or suvings accounts bearing a rcasonable
mite of inlerest in the Trustee's bank:

{m) To invest in Treasury Bills and other forms of United States government obligations;

(n) To sell, purchase and acquire put or call options if the options are traded on and
purchased through a nutional securitics cxchange registered under the Securities Exchange Act of 1934, us
amended, or, il the options are not traded on a national securitics cxchange, are guaranteed by a member
firm of the New York Stock Exchange;

{o) To deposit monics in federally insured savings accounts or certificates of depasit in banks
ot savings and loan associations;

(p) To pool all or any of the Trust Fund, from time to time, with assels belonging 10 any
other qualified employee pension benefit trust created by the Employer or any Afiliaied Employer, and to
commingie such assets and muke joint or common invesiments and carry joint gceounts on behalf of this
Plan and such other irust or trusts, allocaling undivided shares or interests in such investments or accounis
or any pooled assets of the two or more trusts in accordance with their respeclive inlctests;

(q) To appoint an agent or agents to assist the Trusice in carrying oul any investment
instructions of Participants and eny fiduciary or responsible party;

(ry To do al) such acts and excreise all such rights and privileges, although not specifically
mentioned hercin, as the Trustee may deem necessary to carry out the purposes of the Plan.

(s) To invest in sharcs of investment companies registered under the Investment Company
Act ol 1940,
() Directed Tnvestment Account, If elected in the Adoption Agrcement, cach Participant

may dircct the Trusice to scparate and keep scparate all or a portion of such Participant’s interest in the
Plan; and further each Participant is authorized and empowered, in such Participant's sole and absolute
discretion, to give directions to the Trustee in such form as the Trustce may require concemning the
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or chiiming an intcrest in the Plan were parties; provided, however, that nothing hercin contained shall
deprive the Trustee of its right to have ils accounts Judicially settled if the Trustee so desires.

307  RESIGNATION, REMOVAL AND SUCCESSION OF TRUSTEE

(a) The Trusice may resign at any time by delivering to the Employer, at least sixty (50} days
before its effective date, a written notice of resignation,

(b) The Employer may remove the Trustee by mailing by rcgistered or certified mail,
addressed to such Trusice at the Trustce's last known sddress, at least sixty (60) days before its effective
date, n written nolice of such Trustee's removal.

(c) Upon the death, resignation, incapacity, or removal of any Truslee, a successor may be
appointed by the Employer; and such successor, upon accepting such appointment in writing and delivering
same lo the Employer, shall, withouwt further acl, become vested with all the estate, rights, powers,
discretions, and dutics of the predecessor with like respect as if such Trusiee were originally named &5 o
Trustee herein.  Until such a successor is appointed, the remaining Trustee or Trustees shall have full
sulhorily to act under the terms of the Plan,

(d) The Emplayer may designate onc or more successors prior to the death, resignation,
incapacity, or cemoval of a Trustee, In the event a successor is so designated by the Employer and accepts
such designation, the successor shall, without further act, become vested with alf the cstate, rights, powers,
discretions, and duties of such successor’s predecessor with the Jike cffect s if such successor were
originally named as Trustec herein immediately upon the death, resignation, incapacity, or removal of the
predecessor,

{c) Whenever any Trustee hereunder ceases to serve us such, the Trustee shall furnish 1o the
Employer and Administrator a writien statement of acceunt with respect to the portion of the Plan Year
during which the individual or entity served us Trustee, This statement shall be cither (i) included as pan
of the annual statement of account for the Plan Year required under Section 5.06 or (ji) set forth in a special
statement. Any such special statement of account should be rendered 10 the Employer no later than the duc
date of the annual statement of aecount for the Plan Year, The procedures set forth in Section 5.06 for the
approval by the Employer of annual staiements of account shall apply to any special statement ol account
rendered hereunder and approval by the Employcr of any such specinl statement in the manner provided in
Section 5.06 shall have the same effect upon the statement as the Employer’s approval of an annual
siatement of account, No successor lo the Trustee shall have any duty or responsibility to investigate the
acts or transaclions of any predecessor who has rendered all statements of account required by Section 5.06
and this subsection,

508 TRUSTEE INDEMNIFICATION

To the extenl permiticd by law, the Employer agrees 1o indemnify and save harmless the Trustee against
any and all claims, losses, damages, expenses and linbilitics the Trusice may incur ia the excreisc and performance
of Ihe Trusiee’s powers and duties hereunder, unless the same are determined to be due to pross negligence or
willful misconduct.

509  VALUATION OF THE TRUST FUND

The Administrator shall direct the Trustee, as of each Valuation Date, to determine the nel worth of the
usscts comprising the Trust Fund as il exists on the Valuation Date prior to taking into consideration any
contribution (o be allocated for that Plan Year, In determining such net worth, the Trustce shall value the assets
camprising the Trust Fund at their fair market valuc as of the Valuotion Date,
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ARTICLE VI
DETERMINATION AND DISTRIBUTION OF BENEFITS

601  DETERMINATION OF BENEFITS UPON RETIREMENT

Upon the Panticipant's atininment of Normal Retirement Age or Early Retirement Age, all amounts credited
to a Parlicipant’s Account shall become fully Vesied. However, a Participant may postpone the iermination of
employment with the Employer to a later date, in which cvent the participation of such Participant in the Plan,
including the right 1 reccive allocations pursuanl to Section 4,03, shall coninue until such Participant’s Retirement
Date. Upon a Participant®s Retirement Date, or as soon thercafier as §s practicable, all amounts credited o such
Participant’s Account shall be distributablc in accordance with Section 6,05,

602  DETERMINATION OF BENEFITS UPON DEATH

{a) Upon the death of a Participunt before the Participant’s Rclirement Dote or other
termination of employment, all amounts credited 10 such Participant’s Account shall, if elected in the
Adoption Agreement, became fully Vesied. The Administrutor shall dircct the Insuser (or Trustee, if
applicable), in accaordance with the provisions of Sections 6.06 and 6.07, (o distribuice the value of the
deceased Participant's Vested accounts to the Participant’s Beneficiary,

(b) Upon the death of & Former Participant, the Administrator shall dircet, in accordance with
the provisions of Sections 6.06 and 6.07, the Insurer (or Trustee, il applicable), o distribute the value of
any remaining Vested amounts crediied to the accounts of such deccased Former Participant to such
Former Participant's Beneficiary.

(c) The Administraior may require such proper prool of death and such evidence of the right
of any person to receive payment of the value of the account of a decensed Participant or Fonmer
Participant as the Administrotor may deem desirable. The Administsator's determination of death and of
the right of any person to reccive payment shall be conclusive,

)] The designation of a Bencficiary shall be made on o form satisfaclory 4o the
Administrator. A Participant may at any time revoke a designation of a Bencficiary or change a
Beneficiary by filing written notice of such revocation or change wilh the Administrator. 1n the cvent no
valid designation of Beneficiury exists at the time of the Participont's death, the death benefit shall be
payable 10 the Participant’s cstate,

() In the event of any conflict between the terms of this Plan and the terms of any Conract
issucd hercunder, the Plan provisions shall control,

603  DETERMINATION OF BENEFITS IN EVENT OF DISABILITY

In the event of a Participant’s Total and Permanent Disability prior 1o the Participant’s Retirerment Date or
other lermination of employment, all amounts eredited to such Participant’s Account shall, if clected in the Adoption
Agreement, become fully Vested, In such event, the Administrator, in sccordance with the provisions of Scclions
6.05 and 6.07, shall dircet the Insurer (or Trustee, if applicable) 1o distribute to such Panicipans all Vested amounts
credited to such Participant®s Account in a manner consistent wilh Section 6.05, including, but not limited 10, all
notice requirements of Code Section 402(f).

604  DETERMINATION OF BENEFITS UPON TERMINATION

(a) Distribution of the funds duc to a Terminated Porticipunt shall be made on the occurrence
of an event which would result in the distribution had the Terminated Punticipant semained in the employ of
the Employer (upon the Participant's death, Total and Permanent Disability, or Retirement Datc).
However, at the clection of the Participant, the Administrator shall direct the Insurer (or Trusice, if
epplicable) to cause the entire Vesied portion of the Terminaled Participant’s Account 10 be payablc (o such
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Service previously occurred, but employment had not terminated), the Former Participant
shall paniicipate in the Plan retroactively from the fiest day of the Plan Year during which
one (1) Year of Service (or Period of Service) is completed.

{n In determining Ycars of Service (or Periods of Service) for purposcs of vesting under the
Plan, Ycars of Service (or Periods of Service) shall be excluded as specified in the Adoption Agreement.

6.05  DISTRIBUTION OF BENEFITS

(n) The Truslce (or Insurer) will make Plan distributions in the form ol cash except where (1)
the Plan is o restated Plan and under the prior Plan, distribution in the form of propecty (“in-kind
distribution™) is @ Protected Benefit, or (2) the Employer is terminating the Plan, and in (he rensonable
judgment of the Administrator, some or all Plan assets may not within a reasonable time for making final
distributions of Plan ussels, be liquidated to cash or may not be so liquidated without undue loss in value.
Under clause (2), the Administrotor will direct the Trusice (or Insurcr) to make Plon termination
disiributions to Participants and Beneficiarics in cash, in-kind or in & combination of thesc forms, in a
reasonable and nondiscriminatory manner which may ke into account the preferences of the disiributees.
All in-kind distributions will be made bascd on the current fuir market value of the property, as determined
by the Administrator,

(b) The portion of a Participant's benefit derived from Employer contributions will generlly
not be paid without the Participant’s consent. 1T elected in the Adoption Agreement, the Administrator will
distribule such benefil in o lump-sum without such Participant’s consent. 1fany portion of the Participant’s
benefit is derived from contributions made for Pant-time, Scasonal or Temporary Employces pursuant to
Scction 4.01(e), no distribution will be made without the Participant’s consent if' the Pasticipant’s Vested
Inicrest is greater than the cash-out fimit in effect under Code Section 411(a)(11)(A) for the Plan Year
which includes the dalc of distribution. 1f, in the Adoption Agreement, the Employer clects 1o distribute a
terminated Participant’s Vested account without the Panicipant’s consent, but only if the Participant's
Vested account balance does not exceed $1,000, then the value of the Participant's Vested account shall be
determined by including the portion of the account balance that is attributable to rollover contributions (and
camnings allocable therclo) within the meaning of Code Sections 403(c), 403(a)(4), 403(b)(8),
408(d)(3)AXii), and 457(c)(16),

For distributions on or aflcr March 28, 2005, in the event of a mandalory distribution greater than
$1,000 (but not greater than the cash-out limit in efTeet under Code Section 411(a)(11)(A)) in accordance
with the provisions ol this Scction 6.05(b) (or any other scction of the Plan relating to involuntary
distributions), il the Participant does not clect to have such distribution paid directly (o an cligible
retirement plan specificd by the Participant in a direct rollover or to receive the distribution dircetly, then
the Administrator will direct the Trustee (or Insurer) to pay the disiribution in 2 direct rollover to an
individual retirement plan designaied by the Administrator. In such event, the Administrater shall;

{1} Sclect and enter inlo a written agreement with an IRA sesvice provider that is
willing to accept small account distributions as rollovers;

2 Select a default IRA investment that meets regulatory requirements;

3) Exccule the necessary documents 1o establish an IRA on the Participant’s
behalf: and

“® Ensure that Participants are provided with a detniled written cxplanation of the
defoult {RA, including a description of the investment, the fees ussociated with the IRA,
notification that the distribution may be transfermed by the Participant to another individual
retirement plan, as well os the name, address, and phone number of a plan contact for additional
information.
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death, by the Participant’s Beneficiary) subject to the rules specified in Section 6.06(b) and the selections
made in the Adoption Agreement:

(n Onc lump-sum payment in cush;

(2) In the form of an sonvity over the life expectancy of the Panicipant's
Bencficiary.

{3) In the form of instaltments. In the event the death benefit is payable in

4) instollments, then, upon the death of the Panticipant, the Administrator may
dircct that the death benefit be segregaled and invesied separately, and that the funds accumulatcd
in the scgregated account be used for the payment of the installments,

(b) Notwithstanding the above, if the Purticipant’s Vesied account balence as of the dote of
death docs nol exceed the amount selected in the Adoption Agreement (for involuntory distributions), the
entire Vested account balance shall be distributed ns soon as administratively practicable in a single lump
sum subject to the mandatory rollover 1o IRA provisions of Scction 6.05(b). The value of a Participant's
Vested account balance shall be determined by including the portion of the nccount balance that js

(c) Notwithstanding any provision in the Plan to the contrary, disiributions upon the death of
a Participant shall be made in accordance with Scction 6.15 and shall othcrwise comply with Code Scction
401(a}(9) and the Regulations thereunder,

{d) In the event that less than 100% of o Participant’s intercst in the Plan is distributed 1o
such Porticipan’s spouse, the portion of the distribution atiributsble to the Participant's Voluniary
Contribution Account shall be in the same proportion that the Participant's Voluntary Contribution Account
bears to the Participant’s total interest in the Plan,

6.07  TIME OF SEGREGATION OR DISTRIBUTION

Except as limited by Sections 6.05 and 6.06, whenever the Insurcr (or Trustee, if applicable) is 10 make a
distribution or commence a serics of payments on ar as of an Anniversary Daie, the distribution or seties of
Ppaymenls may be made or begun on such date or as soon thercafier as is practicable,

6.08  DISTRIBUTION FOR MINOR BENEFICIARY

In the event a distribution is 10 be made 10 a minor Beneficiary, then the Adminisirator may direct that such
distribution be paid to the legal guardion or to the custodian for such Beneliciary under the pplicable staie Uniform
Transfers (Gifls) 1o Minors Act, il such is permitied by the laws of the stale in which said Bencficiary resides. Such
a payment 1o the legal guardion or custodian of 2 minor Bene ficiary shall fully discharge the Insurer (or Trustce, if
applicable), Employer, and Plan from further liability on account thereof,

6.09  LOCATION OF PARTICIPANT OR BENEFICIARY UNKNOWN

In the event that all, or any portion, of the distribution payable to a Participant or Beneficiary herounder
shall, at the Inter of the Posticipant’s atiminment of age 62 or Nonmal Retirement Age, remain unpaid solely by
reason of the inability of the Administrator to ascertain the whereabouts of such Participant or Bencficiary, 1he
amount so distributable may, in the sole diseretion of the Administrator, either be treated as a Forfeiture or be paid
dircetly to an individual retirement account described in Code §408(n) or an individual relirement annuily described
in Codc §408(b). In addition, if the Plan provides for mandatory distributions, and the amount (o be distributed 10 a
Participant or Beneficiary does not exceed $1,000, then the amount distributable may, in the sole discretion of the
Administrator, cither be treated as o Forfeiture or be paid directly 10 an individual retirement account described in
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C)) Payment of wition and related educational fees for the next twelve (12) months
of post-secondary education for the Participant, the Participant's spouse, children, or dependents;

(3) The nced (o prevent the cviclion of the Purticipanl from the Participant’s
principal residence or foreclosure on the mongage of the Pacticipant’s principal residence: or

(6) Expenses for the repoir of damage (o the Participant's principal residence that
would qualify for the casualty deduction under Code Section 165 (dctermined without regord to
whether the loss exceeds 10% of adjusted gross income).

{b) No such distribution shall be mede from the Participant’s Account until such aceount has
become fully Vested.

{c) Any distribution made pursuant to this scction shall be made in a monner which is
consistent with and satisfics the provisions of Scetion 6.05, including, but not limited 1o, all notice
requirements of Code Section 402(f).

() The provisions of the paragroph shall not apply 1o contributions made pursuant to Section
G.3.b. of the Adoption Agreement on behalf of Part-time, Scasonal and Temporary Employees,

{c) Unless otherwise clected in the Adoption Agreement, then effective ns of August 17,
2006, a Participant’s hardship even, for purposes of the Plan's hardship distribution provisions, includes un
immediate and heavy financial need of the Panicipant’s primary Beneficiary under the Plan, that would
constitule 2 hardship event if it occurred with tespect o the Participant’s spouse or dependent as defined
under Code Section!52 (such hardship cvents being limited 10 cducationn) cxpenses, funcral expenscs and
certain medical expenses).  For purposes of this subparagraph (c), a Panticipant’s “primary Beneliciury
under the Plan™ is an individual who is named as a Beneficiary under the Plan ond has an unconditional
right to all or a portion of the Participant's account balance under the Plan upon the Participant’s death.

6.12  QUALIFIED RESERVIST DISTRIBUTIONS

IF clected in the Adoption Agreement, then effective as of the dete specified in the Adoption Agreement,
the Plan permits a Participant to clect a Qualificd Rescrvist Distribution, as defined in this Scetion 6.12.

A "Qualificd Rescrvist Distribution” is any distribusion 1o an individual who is ordered ar called 10 aclive
duty afler Sepiember 11, 2001, if: (i) the distribution is from amounts aitributable to clective deferrals in o 401(k)
plan; (i} the individual was (by rcason of being 0 member of'a reserve component, gs defined in Section 10] of Title
37, United States Cade) ordered or called 1o active duty for a period in excess of 179 days or for an indefinite
period; and (iii) the Plan makes the distsibution during the period beginning on the date of such order or cadl, ond
ending al the close of the active duty period.

6.13  LIMITATIONS ON BENEFITS AND DISTRIBUTIONS UNDER DOMESTIC RELATIONS
ORDERS

All rights and benefits, including clections, provided te a Participant in this Plan shall be subject to the
rights afTorded to any “aliernate payce” under o “domoestic reiations order” (“DRO™) as defined in Code Section
414(p). Furthermore, if clected in the Adoption Agreement, a distribution to an “alicmatc paycc” sholl be permitted
if such distribution is authorized by a DRO, cven if the affected Participant is not yet entitled to a disiribution under
the terms of the Plan,

EiTective April 6, 2007, o domestic relations order will not fail to be a DRO: (i) solely becausc the order is
issued oficr, or reviscs, another domestic relations order or DRO; or (ii) solely because of the time at which the order
is issucd, incleding issuance ofler the annuity slarting dale or afler the Participant's death. Such a domestic relations
order is subject to the same requircments and protections that apply to DROs,
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dircet rollover requirements of Code Section 40I{a){31) (including Code Scction 401{a)(31B),
the notice requirements of Code Section 402(f) or the mandutory withhoMing requircments of
Code Scction 3405(c)). If a non-spouse Beneficiary receives a distribution from the Plan, the
distribution is not eligible for a “60-day"” rollover,

2 If the Panicipant’s named Beneficiary is a trust, the Plan may moke a direct
rollover to an individual retirement account on behall of the trust, provided the trust satisfics the
requircments to be a designated beneficiary within the meaning of Code Scction 401{aX9KE).

3 A non-spouse Beneliciory may not roll over an amourt which is a required
minimum distribution, as determined under applicuble Tressury regulations and other Revenue
Service guidance. If the Participant dies before his or her required beginning date and the non-
spousc Beneficiary rolls over to an IRA the maximum smount for rollover, the beneficiary may
elect to wse either the S-year rule or the life cxpeclancy rule, pursuant to Treas. Reg. Seetion
1.401(a)9)-3, A-d(c), in determining the required minimum distributions from the IRA that
receives the non-spousc beneficiary's distribution,

(h) For distributions made afler December 31, 2007, a Participant may clect to roll over
dircetly an cligible rollover distribution to a Roth IRA described in Code Seetion 408A(b).

6.15  REQUIRED MINIMUM DISTRIBUTIONS

(2) Except as otherwise provided in Subsection () below, the provisions of this section will
apply for purposes of delermining required minimum distributions for calendar years beginning with the
2003 colendar year. The requirements of this section will lake precedence over any inconsisicnt provisions
of the Plan. All disiributions required under this section will be determined and made in accordance with
the Regulations under Scction 401(a)(9) and the minimum distribution incidental benefit requirement of
Section 401(a)(9NG) of the Code, Notwithstanding the other provisions of this section, distributions may
be made under a designation made before Jonvary |, 1984, in accordance with Sectien 242(b)2) of the Tax
Equity and Fiscal Responsibility Act (TEFRA) and the provisions of the plan that relate to Scction
242(b)(2) of TEFRA.

(b) The Participant’s entire interest will be distributed, or begin 1o be distriburcd, to the
Participant no later than the Participants required beginning date. I the Participant dics before
distributions begin, the Pasticipant's entire interest will be distributed, or begin to be distributed, no later
than as follows:

n Il the Participant’s surviving spouse is the Participant’s sole designated
Bencficiary, then except as provided in subsection (1), below, distributions to the surviving spouse
will begin by December 31 of the calendar year immediately following the calendar year in which
the Participant died, or by December 31 of the calendar year in which the Participant would have
attained age 70-122, if bater,

@ If the Participant's surviving spouse is not the Participant’s sole designated
Beneficiary, then excepl as provided in subsection (D, below, distributions (o the designated
Beneficiary will begin by December 31 of the calendar year immediately following the calendar
year in which the Participent dicd.

(k)] If there is no designated Bencficiary as of Seplember 30 of the year following
the year of the Participant’s death, the Participant’s entire interest will be distributed by December
31 of the calendar year containing the fiflh unniversary of the Participant’s death,

{4) Il the Participant’s surviving spousc is the Participant’s solc designated
Beneficiary and the surviving spouse dies afler the Participant but before distributions to the

46
Copyright 2012 VALIC Relirement Services Company



(iii) If the Paricipant’s surviving spouse is nol the Participont’s sole
designated Beneliciary, the designated Beneficiary's remaining life expectancy is
calculnted using the age of the Bencficiary in the year following the year of the
Participant's death, reduced by enc for cach subsequent year.

) IT the Participant dies on or afler the daic distributions begin and there is no
designated Beneficiary os of September 30 of the year afier the year of the Panicipant’s death, the
minimum amount that will be distributed for cach distribution calendar year afier the year of the
Participant’s death is the quolicnt obtrined by dividing the Panticipant’s account balance by the
Participant’s remaining life cxpeclancy caleulated using the age of the Panticipant in the year of
death, reduced by one for cuch subsequent year,

(3 Except os provided in subsection (D) below, il'the Panticipant dies before the date
distributions begin and there is a designated Bencficiary, the minimum amount that will be
distributed for cach distribulion calendar year after the year of the Participant’s death is the
quotient obtained by dividing the Participant’s account bolanee by the remaining life expectancy
of the Participant’s designated Beneficiary, determined as provided in paragrophs (d)(1) and
(dX2).

{4 If the Panicipant dies before the date distributions begin and (here is no
designated Benceliciary as of September 30 of the year following the year of the Participani's
death, distribution of the Participant's entire interest will be completed by December 31 of the
calendar year contnining the fifih anniversary of the Participant’s death.

(5) If the Participant dies before the date distributions begin, the Panicipaot’s
surviving spouse is the Panicipant’s sole designated Bencficiary, and the surviving spouse dics
before distributions are required 1o begin 1o the surviving spouse under paragraph (b)(1),
paragraphs (d)(3) - (5) will apply as if the surviving spousc were the Participant,

{c) Definitions,

n “Designated Benc(iciary” means the individual who is designated ns the
Beneficiary under Section 6,02 of the Plan and is the designated Beneficiary under Section
401 (a)(9) of the Code and Seetion 1.401(a)(9)4 of the Regulations.

{2) “Distribulion calendar year means a calendar year for which a minimum
distribution is required.  For distributions beginning before the Participant’s deuth, the first
distribution calendar year is the calendar year immediately preceding the calendar year which
contins the Participant's required beginning date.  For distributions beginning afler the
Participant's death, the first distribution calendar year is the calendar year in which distributions
are required to begin under subscction (b). The required minimum distribution for the
Participant’s first distribution calendar year will be made on or before the Participant's required
beginning date. The required minimum distribution for other distribution calendar years,
including the required minimum distribution for the distribution calendar year in which the
Participant’s requircd beginning date oceurs, will be made on or before December 31 of that
distribution calendar year.

3) “Life expectancy™ means life expeciancy es computed by use of the Single Life
Tablc in Scction 1.401(a)(9)-9, Q&A-1 of the Regulations.

(4) “Panticipanl’s account balance™ means the accaunt balance as of the last
valuation date in the calendar year immediately preceding the distribution calendar year (valuation
calendar yeor) increased by the amount of any contributions made and allocated or forfeitures
allocated to the account balance as of daies in the valuation calendar year afier the valuation date
and decreascd by distributions made in the valuation calendar year afler the valuation date. The
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Agreement, then a dircet rollover will be offered only for

distributions that would be cligible rollover
distributions without regard to Code Section 401(a)(9)H).
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ARTICLE vII
AMENDMENT and TERMINATION

701  AMENDMENT BY EMPLOYER

()] The Employer shall have the right ot any lime (o amend the Adoption Agreement, but
limited to changes 1o the choice off oplions in the Adoption Agreement. The Employer may also add certain
IRS sample or model amendments or other required good faith amendments which specifically provide that
their adoption will not cause its Plan to be treated as individually designed. The Employer may specify or
change the effective date of a provision as permitted under the Plan and correct obvious and unambiguous
lypographical crrors and/or cross-references that merely correct a reference but thet do not in any way
change the original intended meaning of the provisions. However, no such amendment shall authorize or
permit any part of the Plan's assels (other than such pan os is required to pay administration expenses) to
be used for or diverted 1o purposes other than for the cxclusive benefit of the Participants or their
Benefictaries or estates; no such amendment shall cause any reduction in the account balance of any
Participant or causc or permil any portion of the Plan’s assels (o revert 1o or become property of the
Employer; and no such amendment which alfects the rights, dutics or responsibilities of the Insurer (or
Trustee, if applicable) and Administrator may be mede without the Insuser’s {or Trustee's, if applicoble)
and Administrator’s writien consent. Any such amendment shall become effective upon delivery of a new
duly cxccuted Adoption Agreement, provided that the lnsurer (or Trustce, if applicable) shall, in writing,
consent Io the terms of such amendment.

(b) Any other amendment of the Plan or the non-clective portions of the Adoplion
Agreement by the Employer shail result in this Plan's being treatcd os an individually-designed plan for
which the Employer will have to apply to the appropriate key district of the Intemal Revenue Service for o
determination letter if the Employer wants assurance that the Plan meets the requircmenis of the Code.

702 AMENDMENT BY VOLUME SUBMITTER PRACTITIONER

{a) Effective s of the date of the advisory letter, the Volume Submitter Practitioner may,
from time to time, amend the plan (without the Employer's consent) in order to conform the Plan 1o any
requirement for qualification of the Plan (and the related Trust, if npplicable) under the sections of the Code
applicable to “govemmental plans,” as defined in Scetion 414(d) of the Code. Such amendments may
address chanpes in the Code, the related Treasury regulations, revenue tulings, or other statcments
published by the Intemal Revenue Service. The Volume Submitter Practitioner may not amend the Plan in
any manner which would modify ony clection made by the Employer under the Plan without the
Employer’s wrilicn consent.  Furthermore, the Volume Submitier Practitioncr may not amend the Plan in
any mamner which would violate the proscripsions of Section 7.01(a), above. The Volume Submitter
Practitioner’s authority 1o amend the plan shall cease as of the date the Intemal Revenue Service requires
the Employer to file a Form 5300 as an individually designed plan because of substantial modifications of
the specimen plan. If the Employer is required to obiain a determination letier in order 1o have reliance {for
example, because the Employer has modificd the specimen plan), the Volume Submitter Peactitioner's
authority to mend the Plan shall be conditioned on the Employer's plan being covered by a favorable
determination letter.

b) The Volume Submiticr Practitioner shall fumish cach adopling Employer with a copy of
the approved Plan, copies of any subscquent amendments, and the most recently issucd IRS advisory leiter.
The Volume Submiticr Practitioner shall maintain, er have maintained on its behalf, o record of the names,
business addresses and taxpayer identification numbers of ail Employers that have odopted the Plan, and
shall make rcusonable and diligent cfforts to ensure that adopting Employers have received and are aware
of all Plan omendments and that such Employces adopt new documents as necessary, I the Volume
Submitier Practitioner reasonably concludes that an Employer’s plun may no fonger be a qualificd plan, the
Volume Submitter Practitioner shall (i} notify the Employer accordingly, (ii) advisc the Employer about the
adverse lax consequences thal may resull from loss of the plan’s qualificd status, and (iii) inform the
Employer aboul the availability of the Employee Plans Compliance Resolution System (EPCRS).
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ARTICLE VIl
MISCELLANEOUS

801  EMPLOYER ADOPTIONS

(a) Any stote or locol governmenial cntity may, with the approval of the Volume Submitier
Praciitioncr, become the Employer hereunder by exccuting the Adoption Agreement in a form satisfactory
to the Insurer (or Trustee, il applicable) and it shall provide such ndditional information as the Insurer (or
Trustec, il applicable) may require,

{b) Except as otherwise provided in this Plan, the adoption of this Plan by the Employer and
the participation of its Panticipants shall be scparate and apart from that of any other cmployer and its
pasticipants hereunder,

802  PARTICIPANT'S RIGHTS

This Plaa shail not be decmed to constitute o contsact between the Employer ond any Pariicipant orte be n
cansideration or an inducement for the cmployment of any Participant or Employee. Nothing contained in this Plan
shall be deemed 1o give any Participant or Employcc the tight 1o be retained in the service of the Employer or 10
interfere with the right of the Employcr to dischorge any Participant or Employce at any time regardless of the effect
which such discharge shall have upan the Employcee as a Participant of this Plan,

803  ALIENATION

() Subject to the exceptions provided below, no benefit which shall be poyable o any
person (including a Participant or the Participant's Beneficiary) shall be subject in any manner 10
anticipation, alicnation, sale, transfer, assignment, pledge, encumbrance, or charge, and uny altempt fo
anticipute, alicnate, sell, transfer, assign, pledge, encumber, or charge the same shall be void; and no such
benefit shall in any manncr be linble for, or subject 1o, the debts, contracts, libilitics, engapements, or torts
of any such person, nor shall it be subject to attachment or legal process for or against such person, and the
same shall not be recognized except 10 such exient as may be required by law.

(b This provision shall not apply to the extent o Participant or Beneficiary is indebted (o the
Plan by reason of a losn made pursunnt 1o Scction | 1.0L. Atithe time a distribution is to be made (o or for a
Participant’s or Bencficiary's benefit, such proportion of the amount to be distribuled as shal) equal such
indcbtedness shal) be paid to the Pian, (o apply against or discharge such indebiedness, Prior to making a
payment, however, the Participant or Bencficiary must be given writien notice by the Administrator that
such indcbicdness is to be so paid in whole or part from the Participent's Account. If the Participant or
Beneficiary docs not agree that the indebtedness is 3 valid clnim ngainst the Participant's Vested Account,
the Participant oc Beneficiary shall be centitled to a review of the validity of the chim in sccosdance with
procedures provided in Sections 211 and 2.12,

{c) This provision shall not apply to amounts scl aside or otherwise distributed to an
“altesnate payec™ under a “domestic relations order,” as defined in Code Scetion 414{p). ‘The
Administrator shall cstablish a written procedure to administer distributions under such domestic relations
orders. Further, to the extent provided under a domestic relations order, a former spouse of a Participant
shall be treated as the spouse or surviving spousc for all purposes under the Plan,

{d) Notwithslanding any provision of this section fo the coatrary, un offset 1o a Participant’s
uccrued benefit against an ameunt that the Panticipant is ordered or required to pay the Plan with respect to
o judgment, order, or deeree issued, or o settlement entered into, on or after Aupust 5, 1997, shall be
permitied in accordance with Cade Seclion 401(a)(13}(C) and (D).
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cxient thereof, be in full salisfaction of all claims hereunder agninst the Insurer (or Trustee, if applicablc) ond the
Emplayer, cither of whom may require such Participant, legal represenlative, Beneficiory, guardian or commitlce, as
a condition precedent 1o such payment, lo cxccule a receipt and release thercof in such form as shall be determined
by the Insurcr or Emplayer. Any authorization of, or request for, payment directed to the Insurer shall be signed by
the Administrator and/or Participant or Bencficiary.

8.11  ACTION BY THE EMPLOYER

Whenever the Employer under the 1erms of the Plan is permitted or required (o do or perform any acl or
malter of thing, it shall be done and performed by a person duly authorized by its legally constituted authority.

8.12  RESPONSIBLE PARTIES AND ALLOCATION OF RESPONSIBILITY

(a) The “responsible parties™ of this Plan are (1) the Employer, {2) the Administrator and, if’
there is a discretionary Trustee, the Trusice. The responsible parties shatl have only those specific powers,
duties, responsibilitics, and obligations as are specifically given them under the Plan, including but not
limited to any agreement allocating or delegating their responsibilitics, the 1erms of which are incorporated
hercin by reference, Unless otherwise indicated hercin or pursuant to such agreement(s), the Employer
shall have the duties specified in Article 11 hereof, as the same may be allocated or delegated thereunder,
including but not limited to the responsibility for making the contribulions provided for under Scetion 4.01,
and shall have the autharity:

nH to appoint and remove the Insurcr (or Trustec); and
{2) to amend or teminate, in whole or in part, the Plan.

(b) The Administrator shall have the responsibility for the administration of the Plan,
including but not limited to the items specified in Article 11 of the Plan, us the same may be allocated or
delegated thereunder,

(c) The Trustee (il any) shall have the respensibility of management and control of the Plan
asscis that are not held in Contracts, including but nol limited fo the acquisition and disposition of Plan
asscts except to the extent it shall act under the direction of the Employer, the Administrator, or Participants
pursuant to Article Il and Article V of the Plan.

Each responsible party warrants that any directions given, information fumished, or action taken
by it shall be in accordance with the provisions of the Plan, authorizing or providing for such dircction,
information or action. Furthermore, cach responsible pasty may rely upon any such direction, information
or action of another responsible purty os beiog proper under the Plan, and is not required under the Plan 10
inquire into the propricty of any such direction, information or action, It is intended under the Plan that
cach responsible party shall be responsible for the proper exercise of its own powers, dutics, responsibilities
and obligations under the Plan as specificd or allocated hereunder, No responsible party shali guaranice the
Plan assets in any moaner against investment loss or depreciation in asset value. Any person or group may
serve in more than one responsible panty capucity.

8.13  HEADINGS

The headings and subheadings of this Plan have been inserted for convenience of reference and are (o be
ignored in any construction of the provisions hercof,

8.14  APPROVAL BY INTERNAL REVENUE SERVICE
Notwithstanding anything hercin 1o the conirary, if, pursuant 1o an application timely filed by or on behall

of the Plan, the Commissioncr of Internal Revenue Serviee of the Commissioner's delegate should determine that
the Plan docs not initially qualify as & qualificd plan undcr Code Scctions 401 and 501, and such delermination is
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ARTICLE IX
PARTICIPATING EMPLOYERS

9.01  ELECTION TO BECOME A PARTICIPATING EMPLOYER

Notwithstanding anything herein to the contrary, with the conscnt of the Employer and Insurer (or Trusice,
il applicable), any Affiliated Employer that is also a state or local gavemmmenal entity may adopt this Plan and all of
the provisions hereof, and porticipate hercin and be known as o Participating Employer, by a properly exceuted
document evidencing said intent and will of such Participating Employer.

9.02  REQUIREMENTS OF PARTICIPATING EMPLOYERS

(0} Each Participating Employer shall be required 10 sclect the same Adoplion Agreement
provisions as those sclected by the Employer other than the Plon Year, the Fiscal Year, and such other
items that must, by necessity, vary among employers.

(b} Each such Panticipating Employer shall be required 10 use the same Insurer (or Trustee, if
a trusieed Plan) as provided in this Plan,

{c) The Insurer (or Trusiee, if applicable) may, but shall not be required to, commingle, hold
ond invest os onc fund all contributions madce by Participating Employers, as well as afl inceements thercof,

{d) The transfer of any Participant from or to an Employer panticipating in this Plan,
regardless of whether the Participant is an Employec of the Employer or a Participating Employer, shall not
afTect such Participant’s rights under the Plan, and all amounts credited 1o such Participant’s Account as
well as accumulated service time with the transferor or predecessor, and length of participation in the Plan,
shall continue 1o the credit of such Participant,

(e) Any expenses of the Plan which are to be poid by the Employer shall be paid by each
Participating Employer in the some proportion that the total smount stunding 10 the credi of all Participanis
cmployed by such Employer bears 1o the total standling (o the eredit of ol Participants.

9.03  DESIGNATION OF AGENT

Each Participating Employcr shall be deemed 10 be a part of this Plan; provided, however, that with respect
to all of its relations with the Tnsurcr (or Trustee, if applicable) and Administrator for purposcs of this Plan, cach
Paniicipoting Employer shall be deemed to have designated irrevocably the Employer as its agent. Unless the
conlext of the Plan clearly indicales the contrary, the word “Employer” shall be deemed to include cach
Ponticipating Emplayer s related o jts adoption of the Plan,

9.04  EMPLOYEE TRANSFERS

1 is anticipated that an Employce may be transferred beiween Panticipating Employers, and in the event of
any such transfer, aceumulated service and eligibility shall be corried with the Employec involved. No such transfer
shall effect a termination of employment hercunder, and the Participating Employer to which the Employee is
transferred shall thereupon become obligated hereunder with respeet (o such Employee in the same manncr as was
the Panticipating Employer from whom the Employce was Iransferred,

9.05  PARTICIPATING EMPLOYER'S CONTRIBUTION AND FORFEITURES

Any contribution or Forfeituse subject 10 allocation during cach Plan Yeor shall be allocaiced among all
Participants of all Participating Employers in accordance with the provisions of this Plan. On the basis of the
information furnished by the Administrator, the Insurer (or Trusice, if applicable) may keep separate books and
records concemning the affairs of cach Participating Employer hereunder and as to the accounts and credits of the
Employces aof cach Panticipating Employc. The Insurer (or Trustee, if applicable) may, bul nced not, register
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ARTICLE X
CONTRACTS
(APPLIES ONLY TO ANNUITY CONTRACTS OR
PORTION OF PLAN FUNDED WITH ANNUITY CONTRACTS)

1001 PURCHASE OF CONTRACTS

The benefits provided under this Plan may be funded through the purchase of Coniracts issued by The
Varinble Annuity Life Insurance Company (VALIC) or any other authorized insurer, The provisions of this Adicle
shall apply to any such Coniracls which, as determined by the Employer, will not be held by the Trustce. The
Employer shall pay within a reasonable period of time all contributions which are made to this Plan to the Insurcr
for the purchase of such Contracts,

10.02 EMPLOYER DESIGNATED AS OWNER

Each Contract shall designate the Employer us solc owner, wilh rights reserved 1o said Employer to
cxercise thosc rights or options contained therein that apply to the owner of the Contract. All such Contracts shall
be held by the Employer who shall have the power and right 1o 1ake such actions with respecet to such Contracis as
shall be in accordance with this Plan for purposes of providing benefits to Participants. The Employer shall be
treated as frusice to the extent that the Contracts are treated as trusts pursuant (o Code Scction 401(D).

10.03 TYPE OF CONTRACT(S)

The Employer shall have the right 1o determine whether to have fixed or combination fixed and varioble
Contracts and whether to have group or individual Coniracts. The Employer shall base its decision on which
Contract(s) would be more bencficinl for the Participants and on the administrative lasks imposcd by cach Contract,
Such decision shall be in the sole discretion of the Employer.

1004 VOTING RIGHTS

The Employer shall solicit and act in sccordance with the instructions of the Participant in regard 10 any
voting rights which pertain to a Contract for variable accumulation of benefits. During the accumulation period,
Participants will have the right to instruct the Employer with respect 1o the votes altributable 10 any Vested intercst
they have in the Contract. All other votes entitled 1o be cast during the accumulation period may be cast by the
Employer in its sole discrelion. During the annuity period, cvery Participant will have the right to instruct the
Employer with respeet to all votes atlributable to the amount ol assets esiablished in the appropriaic separate account
lo meet the annuity obligations related to such Participant. The Insurer will provide ail notices and proxy materials
to the Employer for distribution to the Participants. The Employer may cast all votes for which instructions were
not received in accordance with the Employer’s sole discretion,

10.05 CERTIFICATE OF PARTICIPATION

The Insurer sholl issue a certificate of participation and/or a Contract, as applicable, to cach Participant.
Each such certificate of participation shall set forth in substance the benefits or ather rights 10 which such Participant
is entitled under the Contract.

10.06 INSURER INDEMNIFICATION

To the extcnt permitted by law, the Employer agrees 1o indemnily and hold harmless the Insurer against
any and all claims, losses, domages, cxpenses and liabilities the Insurer may incur in the esercisc and performonce
of the Insurer’s dutics hercunder, unless the same are determined to be duc 1o gross neglipence or willful misconduct
on the part of the Insurer.
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{f An ussignment or pledge of any portion of 3 Participant’s interest in the Plan and a loan,
pledge, or assignment with respect to any Contract purchascd under the Plan, shall be treated us a loan
under this Scetion,

{g) Notwithstanding anything in this Plan 1o the contrary, il a Participant or Beneliciary
defaults on a loan made pursuant 1o this seetion that is secured by the Participant’s interest in the Plon, then
a2 Porticipant’s interest moy be offset by the amount subject 1o the security to the exienl there is a
distributable event permitted by the Code or Regulations.

{h) A Participant loan program shall be cstablished which must include, but need not be
limited to, the following:

)] the identity of the person or positions authorized (o adminisier the Participant
loan program;

(4] u procedure for applying for loans:

{3) the basis on which loans will be approved or denied;

(4) limilations, if any, on the types and amounts of loans offered, including what
constitutes o hardship or financial need if selected in the Adoption Agrcement;

{5) the procedure under the progrom for determining a reasonable rate of interest;

(6) the types of colloteral which may secure o Participant foan; and

) the events constituting default and the steps that will be 1aken to preserve Plan
assels,

(i) Such Participant loan propram shall be centained in a separale written document.
Furthermore, such Participant loan program may be modificd or amended in wriling {rom time (o time
without the nccessity of amending this Section. In the event of gny conflict between the terms of this Plan
and a scparate {oan progrum, the terms of the Plan will control.

11.02  TRANSFER OF INTEREST

Notwithstanding any other provision contained in this Plan, the Insurcr (or Trustee, if applicablc) o the
direction of the Administrator may transfer the Vested interest, if any, of a Participant’s Account to another trust or
Contract fonming part of a pension, profit sharing, or steck bonus plan meeting the requirements of Code Section
401(a) or 403(a), provided that the trust or Contrect to which such transfers are made permits the transfer (o be
made,
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Perticipant specifically elects to receive a benefit distribution hercuader. If a Perticipant clecis lo receive a
distribution on account of this deemed severance, then the individual moy not make an clective deferral or cemployce
coniribution o this Plan {or any other plan of the Employer) duting the 6-month period beginning on the dote of the
distribution, If a Participant would be entitled o o distribution on account of o deemed severance, and a disiribution
on nccount of another Plun provision (such as a Qualified Reservist Distribution), then the other Plan provisian will
conitrol and the 6-month suspension will not apply.
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Microsoft | Volume Licensing

Participation Agreement for Enroliment for Education

Solutions
Amendment ID CTM

Name of Participant : (please print)

Jersey Shore Area School District

Street Address

175 A and P Drive

City, State/Province, Zip

Jersey Shore, PA 17740

Contact Name

Bruce E. Boncal

Contact e-mail

bboncal@jsasd.org

Telephone

570.398.5096

Contact Fax

§70.398.5089

Microsoft Campus and School Agreement
Number (IU 13 will complete)

Campus and School Agreement Customer Name
{IU13 will complete)

FTE Count for Participant identified above

324

Student Count based on 2016 enroliment for
Participant identified

2510

Undersigned Participant acknowledges that MicrosoRt Licensing,
Limited or Microsoft Operations Pte Ltd (each, “Microsoft”) and Lancast
("Organization®) have entered into the Microsoft Campus and Schoal Ag
Enroliment for Education Solutions (as amended, modified and su
under which Participant desires to sub
All capitalized terms used but not defin

collectively, the “Agreement”)
and through Organization,
assigned in the Agreement,

1. Acknow[edgmsn;,

and conditions of the foregoing documents,

2. Agreement. Participant agrees to be bound b
compliance verification,

limitation terms relating to Product use,

however, Participant ~

EESEnrAmend(WW){Eng)(FebZOIZ)

Parlicipant hereby acknowledg

Participation Agreement for EES
CT™

GP, Microsoft ireland Operations

pplemented to the data hereof,

ed herein will have the meanings

y all Agreement terms and conditions (including without

nolifications to users, LIMITED
WARRANTY AND DISCLAIMERS, LIMITATION OF LIABILITY, NO LIABILITY FOR CERTAIN DAMAGES)
Just as if it had executed the Agreement itself as a sole, original licenses

8D
10f2

er Lebanon Intermediate Unit 13
reement identified above and the

license Licenses to Products from
es that it may request and review a copy of the

Agreement, which incorporates the Product use rights applicable to the Products acquired under the
spx and understood the terms

Agreement, which are located at httg:llwww.microso&comlllggslngfgefault.m p:

of the Products: EXCEPT,



a. will submit orders using the enroliment number asslgned for such purpose:;

b. will not have the right to submit enroliments under Organization's Campus and School
Agreement;

c. will be subject to a minimum order requirement of Desktop with eCAL and MDOP for
faculty/staff (Package A) at individual Particlpant Level

d. will be subject to a minimum of 10 FTE for faculty/staff and/or Student Count of 10 at Individual
Participant Level

e. will be subject to the Enroliment Licensed Period

f. will have its Product use based on the Agreement and this Participation Agreement and any
expiration or termination thereof;

g. will notify its Users of the terms of the Agreement and this Participation Agreement;

h. will not have its own “Participants” as defined in the Agreement nor in any other way act as a
sub-licensor under the Agreement:

i. will not have the right to amend, renew, extend, or terminate the Agreement ; and

J. will not be liable to Microsoft based solely on the acts or omissions of any other Participants or of
the Organization under the Agreement.

3. Additional Notification. Participant will notify Microsoft immediately if and when it becomes aware of
any actua! or potential violation of the Agreament or this Participation Agreement,

4. Survival. All sections above except for those providing for use rights shall survive termination or
expiration of the Agreement and/or this Participation Agreement. This Participation Agreement shall not
survive any termination or expiration of the Agreement.

Participant's violation of the above-referenced terms and conditions shall be deemed to be a breach of this
Participation Agreement and shall be grounds for immediate termination of all rights granted hereunder.

Participant
Name of Entity
Jersaey Shore Area School District
Signature
Printed nama
David Hines
Printed tille
P nt

Signalure dale

EESEnrAmend(WW)({Eng)(Feb2012) Participation Agreement for EES BD

CcT™ 20f2



Jersey Shore Area School District

AED Protocol and Procedures

Coordinator: Doreen Eisenhauer CSN
Administrator: Jon Jean Assistant Principal



Purpose:

Goal:

Certification:

Response
Team:

Coordinator:

Equipment:

Guidelines for use of AED

The purpose of this document is to establish consistent guidelines for
application, location, maintenance, and various other components herein
involving the JSASD AED program.

To provide the appropriate defibrillator coverage with a response time of 3
minutes from time of incident to first shock to increase the likelihood of survival
in the event of sudden cardiac arrest (SCA).

There will be staff members trained in CPR/ AED throughout the district. District
staff will be offered opportunities for annual training and retraining by staff
members that have instructional training/certificates from an approved site

Each district building will have a list of staff certified in CPR/AED and location
of AED. Those certified and able will respond to emergency.

A Certified School Nurse (CSN) will coordinate the AED program. The CSN

will participate in case reviews, training and retraining, data collection, and other
quality assurance activities.

An administrator will communicate with the coordinator any costs or resource
allocated to the AED program.

AEDs will be maintained according to the manufacturer’s guidelines.
AEDs will be inspected monthly by the CSN or designee and will report any
discrepancies, device defects, missing, or expired accessories to the coordinator.



2
Early Defibrillation Response Plan

Any employee who recognizes a medical emergency initiates the emergency
response plan:

A: Yell for help

B: If no one in hearing range or after school and no one available, use cell phone to
call main office/ 911 for help, or run to nearest phone and cal! main office or
911 {depending if school in session/people in building)

C: Main office to notify school nurse and principal of type of emergency and location of
Emergency.

D: If people in building, request assistance from persons certified in CPR/AED

Info needed for 911:
A. Person reporting the emergency’s name
B. Type of emergency
C. Location of emergency
D. Brief description of patient symptoms

Persons trained in CPR/AED

Check that scene is safe

Assess: Breathing? Responding? Signs of circulation? Etc,

If patient conscious request to help (stay with patient if refuses help)

Have available person call 911 and give pertinent info (see above)

Have specific person get AED

Begin CPRif no breathing or response

Attach AED as soon as possible

Follow AED prompts, do not remove AED electrodes, even if not needed. Leave for
EMS to remove

TIonmoomp

Transfer of Care:
A: Cnce EMS arrives transfer care to EMS
B: Report to EMS: Initial time of event
Patient’s present condition
All treatment rendered to patient
Any available medical information about the patient
C: Assist EMS if they request



Post-Use Procedure

*Take the defibriliator and the Defibrillation Incident Report to the Certified School Nurse within 24
hours post-event for downloading data from internal memory.

* Check the defibrillator and replace any used supplies as soon as possible following the event so that
the defibrillator may be returned to service. Perform the after-patient-use maintenance on the
defibrillator.

* Coordinator to conduct employee incident debriefing, as needed,

* Coordinator to complete the incident follow-up report and forward to administrator.

Defibrillator Maintenance after Each Patient Use
*Inspect the exterjor, pads connector port or pads cartridge well for dirt or contamination.
*Check supplies, accessories and spares for expiration dates and damage.

*Check operation of the defibrillator by removing and reinstalling the battery and running a battery
insertion test.

*Download data from defibrillator to a PC then erase the defibrillator memory to ensure adequate
capacity for recording data when next used.

Confidentiality:

All information related to the incident, victim, reports, etc. are confidential to the patient and the
facility. Discussion of all aspects of the event is limited to team members in debriefing and
training sessions. Anyone involved in the incident should refrain from discussing any aspect of
the medical event.



4
Early Defibrillation Incident Report

Date of incident: Time:

Shocks Delivered: Device ID:

Device Type:

Patient Detail

Last Name: First Name: MiI:
DOB: Age:

Gender: Race:

Additional Information

Defibrillator Operator:

Comments:

Report Completed By:

Date:

How was Team alerted? Time alerted:




Post-Incident Critique Form

How was certified personnel dispatched? Dispatch time:
Who initiated 911 call? Time called:

AED arrival time:
Bystander CPR started: Certified person take over CPR:
EMS dispatched:

SCA Event Report
ERT Team arrival: AED arrival: ___:_

Patient unresponsive: Yes/No Documented time:;
Rescue breathing started: Yes / No Documented time:

CPR started: Yes/No Documented time:

AED applied: Yes/No Documented time:

First shock advised: Yes/No Documented time:
Additional shocks: Yes/ No Total # of shocks delivered:
Return of circulation: Yes/ No Documented time:

Return of respiration: Yes/ No Documented time:

EMS scene arrival: EMS arrival at patient:

Patient condition at EMS hand-off:

Care Given by EMS:

Patient transported to Time:

Report Completed by: Date:

Follow Up:
Patient condition at hospital:




Serial #

6
AED placement

JSASD #

Location school + hall/area

1 X141709897 008646 SH: Between water
fountains near door
to courtyard
2 X141709860 008647 SH: Outside pool
area
3 X141709892 008646 SH: E wing 2" floor
across from elevator
4 X141709753 008649 With Jacquie
George
5 X141709955 008655 JSE outside cafeteria
6 X141709961 008654 JSE in back room of
nurse office
7 X141709899 008656 ISE outside
gymnasium
8 X141709798 008645 Main hallway of
building
9 Davey building
10 X141709842 008652 SALL Outside Office
11 X141709840 008653 AVIS Outside Office
12 X141709795 008651 MS Outside
Gymnasium
13 X141709759 008650 MS Qutside

Auditorium




| AED
brands

Early Defibrillation Response Protocol Flow Chart

~ Immediately upon -mmx\
o Astess scana for safety,
* Verlfy sudden condiac amsg‘_/

Assess responsivenass

¢ Activets EMS and In-house Emergency
Respanse Plan

¢ Open slrway and astess breathing

= Abant? Dallvartwo (1) rescue brgaths

o - Assass for signs of dreulation

= _ Absent? Proceed 1o CPR/defibriliation

Qﬂ'“ﬂﬂhn of swdden cardiac amD

1

* Perform CPRIF there is a delay In
obizining or using the defibrittator;
otherwise, ina defibrillator
immediately upon its arrivel

¢ Turn on tha defbrilatar

». Apply defibrillation pads

» Follow volte and test pmnpu

Aliow ddlbﬂllatnrw
analyze heart

llhnhm (avtomatie]) J

two (2} minutes of CPR until a *no
shock” prompt or extema) EMS
arrives and instructs you to stop,

Shack Advisad WNo Shock Advised
* “Clear” patient verbally and s
visuatly grior 10 shock deivery, * Absent? Perform CPR,
= Deliver shock,  Fresant? Support airway and
hﬂm’;
* Dafibriatg a5 advised by <Continuse untd AZD provides addiional
defbritlator, prompts or external EMS arrives and
T Instructs you ig stop.
® Check for signs of clrcudation l
* If'drculalion absent, perform far
two (1) minutes *Leave the AED aitached 1o the patiam
= Continue sequence of a shock snd unillInstrucied to remove it by EMS

personngl or hlghumcdlulmf!n!lw.




Jersey Shore Elementary

Doreen Eisenhauer RN
Chris Fink RN

Dawn Stiffler 6/16
Vince Shearer 6/16
Caroline Hufnagle 6/16
Chris Lahr 11/16

Chris Eck 6/17

Crystal Quiggle 11/16
Tammy Englert 11/16
Ann Koon 617

Administration:
Joanne Knepp 11/16
Patrick McCormick 6/17
Chad Krape 617
Jeremy Black 6/17

Middle School

Judy Morlock RN
Tammy Wheeler LPN
Nancy Roadabaugh 11/16
Dawn Gardner 6/16

Lori Stamm 6/16

Donna Askins-Nelson 6/16
Tammy Welshans 6/16
Darrin Bischoff 11/16
Christine Naugle 6/16
Haley Enders 6/16
Jennie Welsh 617

Barb Fedele 617

Sean Grubb 617

Sarah Kuehne 6/17

Nikki Eoute 6/17

Certified in CPR + AED

2015-2016

Salladasburg
Judy Morlock RN
Tammy Wheeler LP
Becky Shutts LPN
Vince Shearer 6/17
Cindy Davis 6/17
Linda Knauff 617
Kara Henry

Maintenance
Matt Brown

Avis
Judy Morlock RN
Valli Danley LPN
Chris Fink RN
Kathy Conklin RN
Karen Smith 6/16
Tara Phlegar 1117
Vince Shearer
Heather Carlin 6/16

Security
Steven Conway 11/16

Senior High

Doreen Eisenhauer RN
Becky Shutts LPN
Jacque George

Eric Eiswerth

Patty Hess 6/17

Eric Hess

Tony Owens

Julie Hartman 6/16
Debbie Dawes 6/16
Edward Haltenhoff 6/16
Tracey Killion 6/16
Sheena Armbruster
Nicola Paulhamus 6/17
Scott Vairo 6/16

Steve Alexander 6/17
Stephanie Machmer 11/16
Melissa Williamson 11/16
Melissa Rogers 11/16
Daniel Robinson 11/16
Chris Lahr 11716

Sherry Brown 11/16
LisaTibbens 6/16
Jonathan Palumbo



AED Locations

SH: (3)

Mazin lobby, between water fountains

Outside pool, across from Wall of Honor

2™ floor E wing, across from elevator

Middle School: (2)

Nurse office

Outside gymnasium

JSE: (3)

Outside cafeteria

Outside gymnasium

Nurse office

Sall: Outside main office

Avis: Large group area

Administration: Main hall, inside 2™ entrance doors
Maintenance (Davey) Building: garage work area
Jacquie George: Carries with her to games



