Jersey Shore Area School District
Board of Education — Regular Meeting
Minutes of July 23, 2018

A. Opening
1. Call to Order: Mrs. Kelley Wasson, President, called the meeting to order at 7:01 p.m.
2. Roll Call:
Members Present: Mr. Craig Allen, Mr. Harry Brungard, Mr. Christopher Fravel, Mr. John Pecchia,
Mrs. Michelle Stemler, Mrs. Karen Stover, Mr. Merrill Sweitzer, Mrs. Mary Thomas, Mrs. Kelley
Wasson and Dr. Jill Wenrich, Superintendent

Others Present: Christopher Kenyon, Esq., Solicitor, Mr. Benjamin Enders, Board Secretary and
Emilianna George, Student Representative

3. Pledge of Allegiance
B. Approvals
1. Minutes:

Motion: A motion was made by Karen Stover and seconded by Craig Allen to approve the following Minutes
as listed on the Agenda:

a. June 11,2018 Regular Meeting
b. June 25,2018 Regular Meeting

The vote was a unanimous Yes. Motion carried.
2, Treasurer’s Report:

Motion: A motion was made by Merrill Sweitzer and seconded by Harry Brungard to approve the following
Treasurer’s Reports as listed on the Agenda:

a. June 2018 Treasurer's Report

b. June 2018 Investment Report

¢. Student Activity Report June 30, 2018

d. Board Summary Report 6-30-18 (Attachments)

The vote was a unanimous Yes. Motion carried.



3. Approval of Bills:

Motion: A motion was made by Christopher Fravel and seconded by Karen Stover to approve the following
Bills as listed on the Agenda:

Description/Filename Check Totals to Report
General Fund Month End Checks $ 632,696.64
General Fund Month End Checks 17-18 POs 38,786.08
General Fund Manual Checks 88,473.49
General Fund PLGIT Electronic Payments 2,036,104.87
General Interfund Cash Transfers 1,878,081.91
Activity Fund Checks 26,843.43
Food Service Checks 73,234.75
Food Service Interfund Cash Transfer 99,505.53
Athletic Fund Checks 11,874.16
Athletic Interfund Cash Transfer 12,135.51
Payroll C&N Electronic Payments 12,628.06
Payroll PLGIT Electronic Payments 570,516.36
Payroll Checks 99,297.81
Total 5,580,178.60

The vote was a unanimous Yes. Motion carried.
C. Presentations

1. Communications:
a. TSA National Conference — 2 Second place finishes
b. Isabelle Hale crowned Queen Tiadaghton
¢. AP Social Studies Scores
d. Pre K Counts Grant received
2. President’s Report: None
3. Intermediate Unit Report: None
4. Superintendent’s Report: (Attachments)
a. Source 4 Teachers presentation - Dawn Mahoney

b. Xerox Copier Renewals - Ben Enders

¢. Long Term Financial Qutlook - Ben Enders (Attachment)



D. Courtesy of the Floor:

Dave Becker-Piatt Twp. — commented Source 4 Teachers
Justin Wall-Anthony Twp. — commented on Source 4 Teachers, substitute fill rate

K. Executive Session: An Executive Session was held beginning at 7:38 p.m. for personnel matters after
which business was conducted.

The meeting resumed at 8:38 p.m.

Motion: A motion was made by John Pecchia and seconded by Christopher Fravel to add the following Addendum
Items to the agenda:

E.1. Personnel Item

r. move of Mr. Keith Veldhuis to the Middle School Principal position, remaining at his
current salary as per the Act 93 salary schedule, effective August 1, 2018.

s. Mrs. Adrienne Johnston be elevated to Principal status at Jersey Shore Area Elementary,
annual salary of $104,967.00 as per the Act 93 salary schedule, effective August 1, 2018.

The vote was a unanimous Yes. Motion carried.
E. Personnel Items
1. Personnel Items:

Motion: A motion was made by Karen Stover and seconded by Mary Thomas to approve the following Personnel
items as listed on the agenda and addendum:

a. acknowledgement that Nicholas Eischeid has attained a Master of Arts degree with salary
increase to be effective for the 2018-2019 school year.

b. acknowledgement that Nicole Kephart has attained a Master of Science in Education
degree with salary increase to be effective for the 2018-2019 school year.

¢. acknowledgement that Krista Callahan has attained a Master of Science in Education
degree with salary increase to be effective for the 2018-2019 school year,

d. acknowledgement that Emily Buttorff has reached Master's+30 level, salary increase to be
effective for the 2018-2019 school year.

€. accepting a letter of resignation from Kathy Miller, Head Cook at the High School,
effective June 28, 2018.

f. appointment of Denise Rice as full time head cook at the Senior High School at a rate of
$18.35/hour, effective July 24, 2018.

g. appointment of Julia Welshans to a 5 hour food service position at the Senior High School
at a rate of $9.90/hour, effective July 24, 2018,

h. appointment of Cynthia Mantle to a 4 hour food service position at the Senior High School
at a rate of $9.90/hour, effective July 24, 2018.



i. appointment of Janet Callahan to a 4 hour food service position at Jersey Shore Area
Elementary at a rate of $9.90/hour, effective July 24, 2018.

J. accepting a letter of resignation from Nicole Bower, Learning Support/Emotional Support
Teacher at the Middle School, effective July 5, 2018.

k. accepting a letter of retirement from Laura Milarch, Middle School Principal with 25 years
of service, effective July 20, 2018.

1. accepting a letter of resignation from Andrew Baker, CTE Manufacturing/Engineering
teacher at the High School.

m. addition of a lunch monitor position at the Middle School, beginning the 2018-2019
school year, at an estimated annual cost of $7,405.86.

n. accepting a letter of resignation from Nicholas Eischeid as High School Band Front
Advisor, effective May 17, 2018.

0. accepting a letter of resignation from Jessica Dorner as High School Band Front Advisor,
effective July 3, 2018.

p. Keith Neece as a Volunteer Varsity Girls Soccer coach, effective July 24, 2018.

q. accepting a letter of resignation from Lindsey Eischeid, Elementary Music teacher,
effective July 19, 2018.

r. move of Mr. Keith Veldhuis to the Middle School Principal position, remaining at his
current salary as per the Act 93 salary schedule, effective August 1, 2018.

. Mrs. Adrienne Johnston be elevated to Principal status at Jersey Shore Area Elementary,
annual salary of $104,967.00 as per the Act 93 salary schedule, effective August 1, 2018

The vote was a unanimous Yes. Motion carried.
F. Curriculum and Instruction: None

G. Building and Grounds: None

H. Finance:

1. Finance Item:

Motion: A motion was made by Christopher Fravel and seconded by Merrill Sweitzer to approve the following
Finance items as listed on the agenda:

a. the 403(b) adoption agreement and the 403(b) plan document. (Attachment)
b. the 457(b) adoption agreement and the 457(b) plan document. (Attachment)
c. the SAGE Scholars Tuition Rewards program. (Attachment)

d. a Full Service and Maintenance 60 month lease agreement with Xerox Corporation for
copiers. (Attachment)



The vote was a unanimous yes. Motion carried.

Motion: A motion was made by Christopher Fravel and seconded by Karen Stover to add the following Addendum
Item to the agenda:

I.1. Miscellanous Item
g. a lease agreement between Jersey Shore Borough and Jersey Shore Area School District

for property use in connection with activities related to Middle School Soccer practices as
outlined in the agreement, {Attachment)

The vote was a unanimous Yes. Motion carried

I. Miscellaneous
1. Miscellaneous Items;
Item c. as listed on the agenda was tabled:
c. an MOU between Jersey Shore Area School District and Reed B. Melilinger. (Attachment)

Motion: A motion was made by John Pecchia and seconded by Mary Thomas to approve Miscellaneous items
a, b, d, f,g. as listed on the agenda and addendum:

a. adoption of PSBA's Principles for Governance and Leadership for the 2018-2019
year, (Attachment)

b. a Settlement Agreement and Release with the parent of student number 2018-2019-1.

d. a Title I agreement between JSASD, Keystone Central School District and the Lock Haven
Catholic School. (Attachment)

f. the football boosters having RIP's Kettle Corn trailer at all home varsity football games.

g. alease agreement between Jersey Shore Borough and Jersey Shore Area School District
for property use in connection with activities related to Middle School Soccer practices as
outlined in the agreement. {Attachment)

The vote was a unanimous Yes. Motion carried.

Motion: A motion was made by Merrill Sweitzer and seconded by Harry Brungard to approve Miscellaneous
item e. as listed on the agenda, a roll call vote was held:

e. awarding the Timber Harvest project and agreement to TSC Hardwoods as bid in the

amount of $36,752.00. (Attachment)
The vote was as follows:
Craig Allen Yes Harry Brungard  Yes
Christopher Fravel Yes John Pecchia Yes
Michelle Stemler  Yes Karen Stover Yes
Merrill Sweitzer  Yes Mary Thomas Yes

Kelley Wasson Yes

The vote was 9-yes and 0-no. Motion carried.



Motion: A motion was made by Christopher Fravel and seconded by Mary Thomas to approve Tennis Court
repair at the Middle School for $14,924.85 from the Capital Projects Fund.

The vote was a unanimous Yes. Motion carried.

Motion: A motion was made by Mary Thomas and seconded by Merrill Sweitzer to approve a 2 year
warranty extension to the Satladasburg roof at $10,086.13 from the General Fund.

The vote was a unanimous Yes. Motion carried.
J. Old Business:

1. Discussion

a. Courtesy of the Floor — a committee was formed comprised of Mary Thomas, John
Pecchia, Merriil Sweitzer and Craig Allen.

b. Safe Schools Grant information,

K. Executive Session: An Executive Session was held beginning at 9:42 p.m. for personnel matters after
which no business was conducted.

The meeting resumed at 10:39 p.m.
L. Adjournment
The July 23, 2018 Regular Board meeting was adjourned at 10:40 p.m.,

Respectfully submitted,

Benjamin J. Enders
Board Secretary
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Jersey Shore Area School District
Monthly Interfund Cash Transfers

June, 2018
Date Amount Reason
General Fund Transfers:

6/12/18 $ 140.10 Te Food Service - Due to/Due from
6/29/18 259.25 To Payroll - Due to/Due from
6/29/18 174,300.00 To Payroll - Due to/Due from
6/14/18 15,000.00 Athletic Fund Support

6/7/18 902,836.78 Gross Payroll

6/7/18 66,703.12 FICA Employer Share
6/21/18 668,920.86 Gross Payroll
6/21/18 49,561.57 FICA Employer Share
6/25/18 334.63 Gross Payroll
6/25/18 25.60 FICA Employer Share

Total: $1,878,081.91

Athletic Fund Transfers:
6/7/18
6/7/18
6/21/18
6/21/18

Total:

Food Service Fund Transfers:
6/28/18
6/7/18
6/7/18
6/21/18
6/21/18

Total: § 99,505.53

$

349.27

$

$

6,630.05
503.28
4,652.91

12,135.51

73,000.00
16,160.55
1,197.52
8,533.44
614.02

Gross Payroll
FICA Employer Share
Gross Payroll
FICA Employer Share

To General Fund - Due to/Due from
Gross Payroll

FICA Employer Share

Gross Payroll

FICA Employer Share
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Jersey Shore Area School District 6/25/18
Long Term Financial Outlook
18/19 Tax Increase to the Index
Adjustments for State Retirement & Social Security Subsidy
2018-2019 2019-2020 2020-2021 2021-2022
Budget Projection Projection Projection

Salaries $16,490,822 $17,070,819 517,635,748 S 18,525,782
Employee Benefits 12,387,146 13,016,367 13,699,993 14,558,850
Professional Services 2,179,213 2,179,213 2,179,213 2,179,213
Property Services 907,080 907,080 907,080 907,080
Other Services 4,155,174 4,155,174 4,155,174 4,155,174
Supplies 1,025,987 1,025,987 1,025,987 1,025,987
Equipment 431,971 431,971 431,971 431,971
Other Expenses 1,159,353 1,159,353 1,159,353 1,159,353
Other Uses 2,650,000 2,650,000 2,650,000 2,650,000
Total Expenditures 541,386,746 $42,595,964 S 43,844,519 45,593,410
Local Revenue $17,583,701 517,583,701 & 17,583,701 17,583,701
State Revenue 23,150,648 23,434,896 23,629,621 23,906,960
Federal Revenue 536,898 536,898 536,898 536,898
Other Revenue 5,000 5,000 5,000 5,000
Total Revenue $41,276,247 541,560,495 $ 41,755,220 42,032,559
Deficit {110,499)  {1,035,469) (2,089,299) (3,560,851}
Fund Balance @ Beginning of Fiscal Year $ 6,341,583 § 5,625,782 S 4,590,313 2,501,014
Budget Deficti for Fiscal Year 2017-2018 {605,302)
Projected Fund Balance @ 6.30.18 S 5,736,281
Fund Balance @ End of Fiscal Year $ 5,625,782 $ 4,590,313 $ 2,501,014 $ {1,059,837)

14% 11% 6% -2%
R/E Tax Increase to Index in 18/19
R/E Tax Increase to Index in 19/20 350,000 350,000 350,000
R/E Tax Increase to Index in 20/21 * 350,000 350,000
R/E Tax Increase 1o Index in 21/22 * 350,000
Fund Balance @ End of Fiscal Year w/ Tax Increases $ 5,625,782 $ 4,940,313 $ 3,201,014 S {9,837)

14% 12% 7% 0%
* R/E Tax Increase to the Index is estimated to be approximately $350,000 per year.

Assumptions:
Tax Increase to the index in 18/19 ($453,173)
Revenue Growth with only the State Retirement & Social Security Subsidy
No Changes in Expenditures other than Salaries & Benefits
2% increase on expiring contracts
No future attritional savings
Health Insurance increases of 8% per year



Volume Submitter
403(b) Adoption
Agreement

#04002

Jersey Shore Area School District - PA

© 2018 TSA Consulting Group, Inc. All Rights Reserved.



Non-ERISA VOLUME SUBMITTER 403(b) PLAN DOCUMENT
FOR PUBLIC SCHOOLS, ADOPTION AGREEMENT #04002 |
The undersigned Employer hereby adopts a section 403(b) pfan in the form a Volume Submitter 403(b) plan
attached hereto, and agrees that the following terms, definltions, and elections shall be part of such 403(b) Plan.
Where applicable, certain Items have a Default Provision indicated befow the Item number that will apply if no

EMPLOYER INFORMATION
| 1. Employer Name: Jersey Shose Area School District
Address: 17SA&PDr
City: Jersey Shore  State: PA | Zip Code: 17740  Phone: 570-398-5050
2. Contact Person: Benjamin Enders Phone; 570-398-5050 | Emall: benders@jsasd.org
3. Employer Identification Number: 24-6002552 -
. 4, The Admlnl‘s_tratﬁr ;ha1ll be (entity that administers the Plan}:

O ¢a) E The Employer [ O 4 The Employer Jolntly with the Vendors
& (<) | A designated Administrator (speclify): TSA Consulting Group, Inc.
: VEL PLAN INFORMATION
5. Sponsor of the 403(b) Velume Submitter Plan: TSA Consultln_g Gro_up, Inc.
Address: 15 Yacht Club Dr, NE Fort Walton_Beach, FL 32548

Phone: §88-777-5827 | E-mail: programservices@®tsacg.com

6. (a) Name of Plan: Jersey Shore Area School District 403(b) Plan
(b) This Plan Is a Multiple Employer Plan [ Yes; [X No. If Yes, name of Plan Sponsor:

7. (a) Plan Year:
B (1) The calendar year;
[ (2) The 12-consecutive month period beginning on ____; or
[ (3) An initial short Plan Year beginning an and ending on and thereafter the 12-
consecutlve month period beginning on and endingon ______
(J (4) A short Plan Year beglaning on and ending on
(b) Limitation Year:
CJ (1) The Plan Year
X (2) The calendar year
CJ (3) The 12-consecutive month period beginningon
[ (4) An initial short Plan Year beginning on and ending on and thereafter the 12-
consecutive month period beginning on and ending on
[ (5) A short Plan Year beginning on and ending on

8. Effective Date: The Employer has completed and signed this Adopticn Agreement in order to:
R ‘Initial | Amendment/Restatement Effective
|  Effective Date | Date

N/A

t +

0O (a) ' Establish a new 403(b) plan (not earlier
than the 1% day of current Plan Year}

{ Restate a 403(b) ptan previously
adopted by the Employer (restatement
X (b date cannot be earller than 1-01-2009, 01/01/2009 01/01/2010
but not later than 1-01-2010 unless the
_inltial effective date is after 1-01-2010) |
Amend a 403{b) plan previously adopted
0 by the Employer
(Amendments made, If applicable: —

9. The Plan shall accept the following contribution types (check all that apply and complete the corresponding
sectlon(s} of the Adoption Agreement, If applicable):

& (a) Pre-Tax Elective Deferrals ® () | Rollovers ]
k- - ’ | 1

& (b) Post-Tax Roth Elective Deferrals ! & (k) Plan-to-Plan Transfers

B {c)  Age 50 Catch-up Contributions K () | Exchanges (a5 outlined in the

Administrative Appendix)

Copyright 2017 PenServ Plan Services, Inc.
#04002 403(b) K-12 Non-ERISA (03-31-17)



O (d) Special Catch-up after 15 years of O (m) PTO = Sick Leave

service
Nondeductible Employee (After-Tax)
O e Contributions () | PTO - vacation
aw Mandatory Employee Contribution O o) Soclal Security Replacement
Employer Nonelective Contributions
® (9) pursuant to the Collective Bargaining O ) ORP Contributions subject to Article XII of
9 Agreement and/or the employment P the Plan
contract
Employer Matching Contributions
Q) pursuant to the Collective Bargaining DO (a) Supplemental 403(b) Contributions
Agreement and/or the employment q (subject to Article XII of the Plan)
contract
Post-Employment Employer
&® Contributions O DeemediIng
10. In computing a Participant's Compensation (as defined under Section 2.14 of the Plan, the followlng shall be
excluded:
Al Elective Mandatory Employer
Contributions Deferrals Cantributions | Contributions
No exclusions. All -
X (@ compensation will be included. - O ) i O
O (b) | Overtime [ O O ]
Do) Bonuses O O (W) 0
Other (describe another
0 (a) excluslon, for example, O O O (|
stipends}:

11, (a) Compensation shall be determined over the following Determination period: [ (1) the Plan Year; or
(2) a consecutive 12-month period ending with or within the Plan Year. Enter the day and the month
this period begins: 01 (day) 01 (month). For Employees whose date of hire is less than 12 months
before the end of the 12-month period designated, compensation will be determined over the Plan

Year.

{b) For purposes of allocating Employer Contributlons, Compensation B (1) shall [J (2) shall not include
amounts pald prior to a Participant's Entry Date.

12. Allocation Perlods for Contributlons (This will determine if additional contributions need to be made for a

glven year:

0O (a) Weekly

O(b)  Bi-weekly
Ot Quarterly

O Annual
& (e) Per Pay

Om Other (specify):

All Contributions Matching i Nonelective
] ] | O
O O 0
O O O
= o D
J D o
a ' O O

ELIGIBILITY AND PARTICIPATION - ELECTIVE DEFERRALS

13. The following Employees shall be eligible under the Plan to make Elective Deferrals (Check {a) or (b)):

Cl (a) All Employees of the Employer.
BJ (b} All Employees of the Employer except the following category{ies):

O«
0()

Nonresident aliens described in section 410(b}(3)(C) of the Code, who receive no earned
income from the Employer which constitutes Income from sources within the U.S.

Employees who normally work lass than 20 hours per week. An Employee normally works
fewer than 20 hours per week If, for the 12-month period beginning on the date the Employee’s
employment commenced, the Employer reasonably expects the Employee to work fewer than
1,000 hours of service (as defined under section 410(a}{3)(C) of the Intemal Revenue Code)
in such period, and, for each Plan Year ending after the clase of that 12-month period, the
Employee has worked fewer than 1,000 hours of service in the preceding 12- month period.
Under this provision, an Employee who works 1,000 or more hours of service in the 12-month
period beginning on the date the Empioyee’s employment commenced ar in a Plan Year
endin: after the dose of that 12- month period shall then be eligible to participate in the

Copyright 2017 PenServ Plan Services, Inc.
#04002 403(b) K-12 Non-ER]SA (03-31-17)



Plan. Once an Employee becomes eligible to have Elective Deferrals made on his or her
behalf under the Plan under this standard, the Employee cannot be excluded from ellgibility
to have Elective Deferrals made on his or her behalf in any later year under this standard.

(J(3) Employees who are eligible to make Elective Defesrals under another ptan, including an IRC
section 457(b) eligible governmental plan; a 401{k) qualified cash or deferred arrangemant
of the Employer or another section 403(b) Plan of the Employer

B (4) Employees who are students performing services described in section 3121(b)(10) of the
Code.

() If 13(b)(2) is elected above, then the foilowing rule will apply for subsequent years in determining whether
the Employee Is eligible for the Plan. The initlal computation period shall begin on the date of hire and
end on the anniversary thereof. Subsequent eligibility computation perlods shali commence with:

E1 (1) the anniversary of the Employee's employment commencement date; or
J(2) the Plan Year which commences prior to the Employee's first anniversary of his employment
commencement date.

(d) CJ (1) The Employer elects to reduce the required Hours of Service per year in 13(b){2) to
exceed 100G) Hours; or
O (2) N/A.

(not to

14, The Entry Date of a Participant with respect to Elective Deferrals shall be:

£ (a) On the first day of the month following date of employment;

{3 (b) After the completion of days {may be 30 or 60 days, If Employee receives information on the
Plan within the first 30 days of employment)

{c) Entry Date shall mean the Empioyee's employment commencement date and deferrals elections shall
be effective in the next pay period.

(1 (d) Other (Specify. May not exceed 60 days from satisfaction of eligibllity requirements):

15. Employees are permitted to make Pre-Tax Elective Deferrals to the Plan as follows:

{a) Elective Deferrals of up to the maximum amount permitted under sections 403(b) and 415 of the Code
are permitted.

O (b) Electlve Deferrals of up to ___ % (not to exceed 100%) of a Participant's Compensation are
permitted.

16. If Roth 403({b) Elective Deferrals are permitted under the Plan then Excess Deferrals will first be corrected
from the:

B (a) regular Pre-tax Elective Deferral Account; or
{7 (b) Roth Elective Account
0 () nya.

AUTOMATIC ENROLLMENT

In consideration of the following provisions, an Employer should determine whether automatic enroliment is
permitted under the applicable State law prlor to adopting this provision.

17. The Eligible Automatl¢ Contribution Arrangement (EACA) provisions of Articte 3,03 of the Plan:
&3 (a) shall not apply
O (b) shall apply and the Default Percentage indicated below shall be automatically withheld and
contributed to the Plan as a Pre-Tax Elective Deferral.

18. (a) Covered Employee for Purposes of Eligible Automatic Contribution Arrangement (EACA):
Employees covered under the EACA are (Check one of the options below.):

[ (1) Al Participants

{0 (2} Al Participants who do not have an affirmative election In effect regarding Elective Deferrals

[ ¢3) Ail Participants who become Particlpants on or after the effective date of the EACA and who do not
have an affirmative election In effect regarding Elective Deferrals

(b) Befault Percentage {Check one of the options below and insert a percentage or percentages and, if
applicable, a date.):
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CJ (1) The Default Percentageis __ % {a uniform percentage of each Covered Employee’s Compensation for the
applicable pay period)

[ (2) The initfal Default Percentage is % (a uniform percentage of each Covered Employee's
Compensation for the applicable pay period) and will increase by one percentage point as described In
Section 3.03 of Article II] of the Plan until the Default Percentage s %. {Insert the highest

default percentage that will apply) Each increase will be effective with the first pay period of the Plan
Year or the first pay perlod after the date inserted here:

ROLLOVER/TRANSFER AND OTHER EMPLOYEE CONTRIBUTION PROVISIONS

18. (a) Direct Rollovers: The Plan will accept a Direct Roltover of an Eligible Rollover Distribution from (check
each that applies or N/A):

CJ (1) MN/A. The Plan will not accept Direct Rollovers from any plan,

X (2) a qualified plan described In section 401(a) or 403(a) of the Code, excluding After-Tax employee
contributions.

[ (3) an annuity contract described in section 403(b) of the Code, including After-Tax employee
contributions.

B (4) an annuity contract described in section 403(b) of the Code, excluding After-Tax employee
contributions.

{5) an eligible plan under section 457(b) of the Code which is maintainead by a state, political subdivision
of a state, or any agency or instrumentality of a state or political subdivision of a state,

(b} The Plan BJ (1) will [J (2) will not accept Designated Roth accounts from any of the plans selected In
19(a)

20, Participant Rollover Contributions
(a) Participant Rollover Contributions from Other Employer Plans: The Plan will accept a Participant
contribution of an Eligible Rollover Distribution from (check each that applies or N/A):

0 (1) N/A. The Plan will not accept Rotlover Contributions from any employer plan.
B (2) a qualified plan described in section 401(a) or 403(3) of the Code, exciuding after-tax employee
contributions.

X (3) an annuity contract described in section 403(b) of the Code, excluding after-tax employee
contributions.

B (4) an eligible plan under section 457(b) of the Code which is maintained by a state, political subdivision
of a state, or any agency or instrumentality of a state or political subdivision of a state.

{b) The Plan [X (1) will 3 (2) will not accept Designated Roth accounts fram any of the plans selected in
20{a)

(c) Participant Rollover Contributions from JRAs: The Plan (choose one):
(1) B will 2) O will not accept a Participant Rollover Contribution of the portion of a distribution

from an individual retirement account or annuity described in section 408(a) or 408(b) of the Code that
is eligible to be rolled over and would otherwise be includible in gross income.

21. In-Plan Roth Rollovers:

() The Plan BX (1) will OJ (2) will not permit In-Plan Roth Rollavers of distributable amounts.

(b) The Plan [X (1) will J (2) will not permit In-Plan Roth Rollovers of otherwise non-distributable
amaounts.
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22. Deemed IRA Contributions. A Particlpant may make Deemed IRA contributions to the following type(s) of
IRA Accounts established in accordance with Article XIIT of the Plan:

[ (a8} Traditional
O (b) Roth
O (¢) Either (a) or (b) above as designated by the Participant at the time the contrlbution is made

23. Mandatory Employee Contributions shall be required to be made by the following Employees:

O (a) % of each ellgible Employee’s Compensation If such Employee was hired after;
applicable
O (W) % of each eligible Employee’s Compensatton If such Employee was hired after _____, and was
a participant in (e.g. state retirement plan) but after receiving a choice has elected to
articipate In this Plan.

; and IF

DISTRIBUTION PROVISIONS

24, Pursuant to the underlying Individual Agreements, the following transactions are permitted:

(2) Select all that apply and specify the corresponding sources from which the withdrawal can be made:

All Contributions tﬂ?:::':?s Crnat?ic::a:gms Colri'lr::'?tlr?.:t,forns
& (1) Financlal Hardship Distributions X O O a
(2) Loans b9 a O ]
X (3) Distributlons at age 59 % = 0O a g
{b) The following transactlons are permitted:
& (1) Plan-to-Plan transfers to another Employer Plan
&) Transfers to a State Retirement Plan to purchase service credits

B (3) Distribution of Roflover Contributions at any time

{¢) The following distributions are permitted from Employer Contributions under Annuity Contracts only:
Pz N ¢H) Attained Age of 59 1/2
) After Years of Service

25. If permitted by the underlying Individual Agreements, the Plan (a) [J will, (b) B will not permit the
distribution of Small Account Balances from the Plan.

EMPLOYER CONTRIBUTIONS
26. Employer Contributions

O (a) Empleyer Contributlons shall not be made.
B4 (b) Employer Contributions shall be made as follows (check all types that apply):

(1) Employer Contributions shall be made In accordance with any applicable collective bargalning
agreements or employment contracts as shall be determined from time to time by the
Employer.

] (2) Discretionary Contribution Formula; Nonelectlve Employer contributions will be allocated to each
Participant In the ratio that such Participant's Compensation bears to the compensation of all
Participants to whom Nonelective Employer coatributions are allocated determined annually by the

Employer.
O (3) Definite Contribution Formula: For each Plan Year, the Employer will contribute for each ellgible
Participant an amount equal to % or § of such Participant's Campensation.

X (4) Employer Post-Employment Contributions shall be made.
[ (5) Employer Matching Contributions shalt be made under the following formula:
[J(A) _____ percent of the Participant’s Elective Deferrals
O (8) percent of the Particlpant's Employee Contributions
O () The Employer shall not match amounts provided In excess of § , Or In excess of
_____ percent, of the Particlpant's Compensation
3 (D) An amount, If any, determined by the Employer
[ (6) ORP Contrlbutions under the State of made pursuant to the applicable laws of the ORP.
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O (7) Employees hised after
Contribution of _
Compensation.

where such Employees are making a Mandatory Employee
%, shall recelve an Employer Nonelective Contribution of ______ % of

ELIGIBILITY AND PARTICIPATION — EMPLOYER CONTRIBUTIONS

27. All Employees of the Employer (including employers required to be aggregated under sectlons 414(b), (c),
(m), or {0) of the Code) will be eligible to participate in this Plan except the following:

Nonelective Matching
& (a) . N/A. There Is no age or service requirement. a a
O (b) Employees who have not attained age {cannot exceed age 0 0

21)

Employees who have not completed Year(s) of Service; or
—_ Month(s) of Service; or Day(s) of Service,
(Cannot exceed 1 year unless the Plan provides a nonforfeitable
right to 100% of the Particlpant's account balance derived from
O (g Employer contributions after not more than 2 years of service in a a
which case up to 2 years Is permissible. If the Year(s) of Service
selected Is or Includes a fractional year, an employee will not be
required to complete any specifled number of Hours of Service
to receive credit for such fractional year.)

28. all Employees who are members of eliglble classes of employees shall be eligible to participate in the Plan

except:
Nonelective Matching
(a) N/A. There are no exclusions O O
O ) Nonresident Allens (_see Section 2.28 of the qu_n) (] O
O Employees who become Employees as the result of a "section 0 O
410(b)(6)(C) transaction”
Employees of the following employer(s) aggregated with the
0 () Employer under section 414(b), (c), {m), or (o) of the Code: O O
O (e) Hourly Rated Employees O O
' O ) Other (specify): (Note: Insert an exclusion calegory, O |
e.g. Division A Employees.)
O ¢g) Nonresident Aliens (see Sectlon 2.28 of the Plan) O O

29. {a) Eligibility under the Plan will be extended to all Employees who satisfied the eligibility requirements of
this Plan with the following prior unrelated employer(s): CJ (1) _____; B (2) N/A

(b) The eligibility and service requirements in Item #27 above [ (1) are [J {2) are not walved with respect
to Employees employed on the Effective Date of this Plan. If these requirements are waived, such
Employees shall become Participants in the Plan as of the Effective Date of the Plan.

30. Service for eligibility and vesting will be determined on the basis of the method selected below. Only one
method may be selected and such method will be applied to all Employees covered under the Plan.

[ (a) On the basis of actual hours for which an Employee is paid or entitled to payment

J (b) On the basis of days worked. An Employee will be credited with ten (10) hours of service If under
Section 2.25 of the Plan such Employee would be credited with at least one (1) Hour of Service
during the day

{0 (c) On the basis of weeks worked. An Employee will be credited with forty-five (45) Hours of Service if
under Section 2.25 of the Plan such Employee would be credited with at least one (1) Hour of
Service during the week

O (d} On the basis of semi-monthly payroli periods. An Employee will be credited with ninety-five (95)
Hours of Service if under Section 2.25 of the Plan such Employee would be credited with at least
one {1} Hour of Service during the semi-monthly payroll period

[ (e} On the basls of months worked. An Employee will be credited with one hundred ninety (190} Hours
of Service If under Section 2.25 of the Plan such Employee would be credited with at least one (1)
Hour of Service during the menth

O (r) On the basis of Elapsed Time, as provided for in Section 2.43(b)(2) of the Plan
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31. (a) Subsequent Eligibility Computation Periods shall commence with:
[J (1) the anniversary of the Employee's employment commencement date; or
[J (2) the Plan Year which commences prior to the Employee's first anniversary of his employment
commencement date,

{b) Subsequent Vesting Computation Perlods shall commence with:
O (1) the anniversary of the Employee's employment commencement date; or
[ (2) the Ptan Year which commences prior to the Employee's first anniversary of his employment
commencement date.

32. An Employee who has completed the eligibllity requirements shall enter the Plan on the foliowing Entry Date:

Nonelective Matching
O ) There are no age and service requirements. Entry Date shall 0 O]
mean the Employee's employment commencement date,
The day on which the Employee satisfies the eligibility
& (b) requlrements & O
O () The first day of the Plan Year In which the Employee satisfies O O
the eliclbllity requirements
The first day of the first month or the first day of the 7th month
0 ¢y of the Plan Year coinciding with or next following the 0O O
satisfaction of the Plan's elioibility recuirements
O (e) The first day of the month In which the Participant satisfies the D O

elloibility requirements
0 ® The first day of the following months after the Employee 0 0]
satisfies the eilqibllicy recuirements

33, All of an Employee’s Years of Service with the Employer are counted to determine the Vested Percentage in
the Particlpant's Employer Contribution except:
[J (a) N/A. Al Years of Service wlill count toward Vesting
"] (b) Years of Service before age 18
{7 (c) Years of Service before the Employer maintained this Plan or a predecessor plan

34, Each Partlcipant’s Vested Percentage in his Employer Contributien Account shall be determined as follows:

Nonelective Matching

[J (a) vesting Formula #1 - 100% vested at all times O O
D (b) Vesting Formula #2 - 100% vested after (not to exceed three) 0O 0

Years of Service
{J (c) Vesting Formula #3: 0 0

Yested Percentage
Less than 1

1 -

2 —— (not less than 20%)

3 — (not less than 40%)

4 — (not less than 60%)

S —_{(not less than 80%)

6 or more 100%
O (d) Notwithstanding the Vesting Formula selected above, all Participants as of _ will be 100% vested.

35, Forfeltures not used to restore Participant's Accounts or pay expenses will be (choose one):

Nonelective Matching
[ (a) allocated in addition to the Employer Contributions g O
O (b) used to reduce any required Employer contributlons 0 O
O (c) used to reduce Employer Matching Contributlons and any remainder 0 0

allocated in addition to the Employer Contribution
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[ (d) used to reduce Employer Contributions in the following order and
manner: o
O (1) for the current Plan Year
[ (2) for the subsequent Plan Year
O (3) Other (describe; must be determined on a nondiscriminatory
basis): ______
i IS

(e) N/A. 100% vesting has been elected and there are no forfeitures under the Plan.

36. Forfeitures arising on account of termination of employment shall be allocated as of the last day of the Plan
Year which is concurrent with or next follows:

O ) ! Employee's termination of employment
O ) i Employee having incurred a 1-year Break in Service :
O () Employee having incurred 2 consecutive 1-year Breaks in Service
O (d) , Employee having incurred S consecutlve 1-year Breaks in Service I
(e The later of the payment of the vested benefit or the Employee having Incurred 5cansecutive 1-

. year Breaks In Service f
K | N/A. 100% vesting has been elected and there are no forfeltures under the Plan.

OVERRIDING LANUGAGE FOR MULTIPLE PLANS

37. If the Participant is covered under another Section 403(b) plan of the Employer, other than a Section 403(b)
Volume submitter or prototype plan, the provisions of Section 5.01 of Article V will apply as If the other plan
were a Section 403(b) volume submitter or prototype 403(b) ptan.

RELIANCE ON ADVISORY LETTER AND ACKNOWLEDGEMENTS

1

38. Reliance and Acknowledgements:

This Adoption Agreemeat may be used only in conjunction with baslc Plan Document #04.

= The Sponsor will inform the adopting Employer of any amendments it makes to the Plan or of Its
discontinuance or abandonment of the Plan,

»  The Employer must complete a new signature page if it modifies any prior elections or makes new elections
In its Adoption Agreement.

+ Failure to properly complete this Adopticn Agreement may result In loss of favorable tax treatment for the
Plan. The Employer's tax advisor should review the Plan and this Adoption Agreement prior to the Employer
adopting such plan.

= The Employer may rely on the Advisory Letter Issued for the approved specimen plan, except to the extent
that the Employer's Plan is not identical to the approved specimen plan, disregarding any differences
attributable solely to the Employer’s choices of options provided under the specimen plan.

AUTHORIZED SIGNATURE AND CERTIFICATION

39. The undersigned Employer acknowledges receipt of a copy of the Plan, Administrative Appendix and this
Adoption Agreement on the date indicated below, The adopting Employer by signing below certifies that:

= The Employer is an educational organization described in sectlon 170{b)(1){A)(li); and

¢ For purposes of the nondiscrimination requirements of section 403(b)(12) the Plan is 2 Governmental
Plan within the meaning of section 414(d) of the Code of a Public School; or a Governmental Plan of an
arganization described in section 501{c)(3) of the Code.

Name of Employer: Jersey Shore Area School District
Signature of Employer: | Date:

Name of Signer: Title:
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ADMINISTRATIVE APPENDIX

EMPLOYER NAME: Jersey Shore Area School District - PA
PART A: RESPONSIBILITIES

The following checklist outlines responsiblilities associated with the Plan and the entity obligated to each item. If there is an

item without an assignment of responsibility, such item becomes the duty of the §2Floyer as the sponsor of the plan.

TPA Vendor(s) | Employer || Other

_Gpectty) | M2

1. PLAN FINANCIAL REPORTING

. | Review and verify accuracy of Spark File or
| other Data Sharing Information and notify
Vendor of errors. (This includes an annual 53 a| 0 O
| audit to make sure that all amounts and = |
sourcing did get credited to the proper
participant In the Plan.)

Lad

II. ENROLLMENT OF PARTICIPANTS

2. | If applicable, provide Employee census
information prior to each entry date to O O 0 X
determine eligibility

3. | Evaluate eligibility to determine who enters the
plan on each entry date O | O X

4, | Provide enroliment forms to eligible employee
(for deferral elections, investment elections, X X X ]
| and beneficiary designations)

5. | Provide mandatory notices at enrollment for
Universal Availability X O X O

6. | Provide other required notices at enroliment,

such as "deemed” control group {(owning O O O O
outside business}
7. | Verify deferval percentage for new participants O O O d
8. | Analyze ellgibility service and vesting service to 0O 0 0O 52

be credited to rehired employees

9. | If Plan does not provide for full and Immediate
vesting, determine forfeitures that must be O O O X
restored for rehired participants

10.| If certain types of compensation Is excluded,
evaluate compensation types for participant

and ensure that deferrals are being removed 0 ! O O 0
from all relevant compensation types (check
exclusions, e.g., stipends, coaching bonuses,
club sponsorships)

11.| Confirm that proposed deferrals do not exceed
ptan defined limits or legal maximums R O X O
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ADMINISTRATIVE APPENDIX

TPA

Vendor(s)

Employer

Other
{specify)

N/A

12,

Verify entry and commencement of deferrals
for new participants

O

3.

Provide completed enroliment forms to Vendor
{Agent)

Il

14.

Maintain coples of deferral and investment
elections and all changes made

KK

<]

15.

Collect and maintain coples of beneficiary
designations and changes to same

0 R R I

=

O

OO0 f{0O0

16.

If Plan does not provide for full and immediate
vesting, determine initial vesting computation
period

O

a

0

X

III. CONTRIBUTION DETERMINATION

17.

Identify census parameters

O

3

18.

Provide census information to determine
contribution limits, vesting

O

]

19.

If Employees are not immediately eligible,
determine employees eligible to participate In
each type of contribution allocation

20.

Verify type of contributions made (pre-tax
deferral, Roth, emplovyer, rollovers, etc.)

21,

If compensation is excluded, determine
includible compensation for participant for each
type of contribution, if different

22,

Determine amount of each type of employer
contribution for each participant

If Plan accepts Employer contributions,
determine amount of true-up matching
contribution at year end (if any)

24,

If Plan accepts Employer contributions, verify
that matching contributions do not exceed plan
defined limits

25,

If Plan accepts Employer contributions,
determine maximum contribution under IRC
§415 and verify that contributions do not
exceed that limit

26.

Determine and maintain records of separate
accounting for all types of contributions
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ADMINISTRATIVE APPENDIX

TPA Vendor({s) | Employer ( :p:':fry) .
IV. VESTING AND FORFEITURES
T
27.| Determine and maintain records of vesting 0 0 !
service \
28.| Determine and maintain records of vested
percent O O O
29,| Determine timing of forfeiture from a
participant’s account u O O
30.| Determine use of forfeiture O O m
31.| Determine amount to be contributed based on
use of forfeltures to reduce employer O O J
contribution {if applicable) _
V. OTHER ALLOCATIONS
32.| Allocate investment gains/losses | X O
33.| Allocate contribution O = O
VI. ANNUAL COMPLIANCELIMITATIONS
34,! Prepare annual Universal Availabllity Notice X O O
35.| Deliver annual Universal Availability Notice | O X
36.| Monitor statutory limits — Annual 415 limit,
Compensation §401(a)}(17), Elective Deferrals = O O
§402(q), Age 50 Catch-up §414(v}, 15 year
Catch-up i
37.| Determine if additional plans must be = ] 0
aggregated with this Plan for overall limits
VII. ELECTIVE DEFERRALS
38, | Process and verify deferral elections each
payroll period to ensure proper deferral by &3 O =
participant, including deferral changes
39, | Reconcile deferral changes made between
payrolls O O X
40.| Provide annual mandatory notices (Universal
Avallability, Automatic Enroliment, Other %] O a
______) (if applicable)
41, If Universal Availability failed, determine
amount to be contributed with lost earnings.
Amounts are contributed as earmarked as a O O (I
QNEC (employer contribution). Amend plan to
! accept QNECs If necessary
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TPA

Vendor(s)

Employer

Other
(specify)

N/A

42,

Ensure deposits of salary deferrals are made to
Vendor within required timeframe

£

O

b

O

VIII. DISTRIBUTIONS OF BENEFITS

43.

Prepare and maintain distribution notices and
elections

O

X

Provide distribution forms to participant,
including 402(f) notice for rollover information

O

45,

Review distribution forms to see if fully
completed and signed by appropriate parties

X | O

=

46.

Evaluate eligibility to recelve a distribution

5

47.

Authorize distributions and other transactions

48,

Confirm vested interest on termination of
employment

0O

45.

Determine amount to be distributed

24

K O0i4

50,

If Plan permits Roth Deferrals, determine basis
in Roth Distributions

O

=

o|ooc|ooo| o]0

OO0 X OO0 |00

51.

If Plan permits Roth Deferrals, determine and
maintain beginning date for Roth qualification
period

O

X

O

]

52.

If Pian permits Roth Deferrals, determine
whether Roth distribution is qualified

O

O

a

53.

Propar Income tax withholding deposit made
and IRS reporting on Form 945

Form 1099-R provided to participant and IRS

55.

Determine cash-out amounts for the year {e.g.,
accounts for terminated participants with less
than $1,000 valug), Only available for Group
Annuities or Group Custodial Agreements

56.

If elected under the Plan, determine amounts
to be moved to an automatic IRA rollover (e.9.,
amounts for terminated participants with
$1,000 to $5,000 in value)

57.

If permitted under the Plan, evaluate efigibility
for hardship distribution

If permitted under the Plan, notify of ceasing

daferrals for 6 months, confirm that deferrals
have ceased, solicit new deferral form after 6

months
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TPA Vendor(s)

Employer

Other
(specify)

N/A

59.

Evaluate proposed QDRO to determine If it
qualifles as such

O

O

60.

Communicate to participant/former spouse
regarding QDRO receipt {(and provide copy of
QDRO Policy) and QDRO determination

O

O

Legal
Counsel

81,

Segregate account and Initiate distribution to
Alternate Payee

a

Y

62.

Authorize and verlfy requirements for
Exchanges, 403(b) Transfers and Transfers to
State DB Plan

X

O

O

IX. PARTICIPANT LOAN,

IF AVAILABLE

63,

Provide copy of loan procedure/policies to
participants

X

64,

Prepare and retain loan documents (e.g.,
promissory note, etc.) for each participant ioan

65.

Determine maximum amount that may be
borrowed

66.

Provide L.oan Request Forms to participants

67.

Confirm proper completion of loan application

68,

Approve |ocan

69.

Verify that proper loan payment procedures are
in place

70.

Determine defaulted and offset ioans

O0RO|O) X 0O

71.

Prepare Form 1099-R on defaulted loan

d

XX K OXR X X|X

Q0| oc{oo|(a|o;ga|a

Ogjoooag|jo (oo

MISCELLANEOUS

72

Identify participants required to take a
Required Minimum Distribution (RMD},
including terminated employees, beneficiaries

O

O

(i

73.

Pravide timely notice of RMD requirement

O

74.

Determine minimum distribution amount

0

75.

Annually review of all Vendor documents
including distribution forms, custodial
agreements, annuity contracts, withholding
notices and elections, etc.
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TPA Vendor(s) Employer (sgedu?fry) N/A
XI. PLAN QUALIFICATION
76.| Prepare Plan document X 4 a a
77.| Prepare Amendments, Required and optional = O a a
78.| Prepare written procedures/policies, where = 0 0 0

applicable
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ADMINISTRATIVE APPENDIX

PART B: PLAN VENDOR SCHEDULE

This Schedule may be amended from time to time and must be completed and executed by the Employer. Complete multiple
pages if necessary,

Please note the following procedures for Transfer/Exchanges:
* The minimum amount for Transfers/Exchanges shall be $0.00 (the defsult shall be $0).
«  Exchanges will be permitted between all Approved Vendors In section I and from Deselected Vendors in section I unless

otherwise restricted. Please specify any restrictions here: Exchanges are permitted from any plan vendor into Approved
Vendors in section 1.

« Transfers are permitted at any time unless restricted as follows: NA.
L LIST OF APPROVED VENDORS

These Vendors are authorized to receive ongoing contributions and incoming Transfers and Exchanges (unless restricted above)
from Approved Vendors and Deselected Venders.

- B .

Funding Vehicle _]

Name of Vendor Custodial | Annuity ]

| . | Agreement | Contract
Ameriprise Financiat - - - & 2
| Horace Mann Insurance Company o ~ X K
Kades-Margolis Corp. o X =
Lincoln Investment Planning, LLC X
Metropolitan Life Insurance Company X
PlanMember Services L =
Security Benefit Group X [

The Legend Group-A Lincoln InvestmentCo i - |- & =
VALIC o x0T

11, LIST OF GRANDFATHERED VENDORS

Exchanges will be permitted from section II Vendors {g section I Vendors. However, section IT Vendors may not receive
Exchanges and Transfers and the assets are not available for Participant Loans and Hardship Distributions unless other procedures

apply; specify: The consistent receipt of electronic plan level information js required.
Funding Vehicle
Name of Vendor Custodial | Annuity
Agreement | Contract
Symetra Financtal

(|
() o o | o | ¢

Employer Name: Jersey Shore Area School District - PA

Effective Date of Plan Vendor Schedule: BJ Immediate; or[Jon__ 20

Note: The Plan Vendor Schedule is no longer a part of the 403(b) Plan document. Employers may therefore change the investment
providers without completing a new Adoption Agreement.
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1.01

Section 403(b) Plan Document for
Public Schools, Community Colleges, and Public Universities and Colleges

Article I — Purpose

Purpose; Section 403(b) of the Code of 1986 permits contributions to be made to annuity contracts and custodial
accounts under a 403(b) Plan to provide retirement benefits for employees of certain non-profit educational,
charitable, humane and religious organizations. The Employer whose name and signature appear on the Adoption
Agreement hereby adopts a 403(b} Plan in the form of this Volume Submitter 403(b) Plan Document for Public
Schools, as modified by the information provided and selections made in the Adoption Agreement, for the exclusive
benefit of Employees and their beneficiaries.

Article II- Definitions

The following words and terms, when used in the Plan and the Adoption Agreement, shall have the meaning set forth below.

2.01

2.02

2.03

2.04

2.05

2.06

2.07

Account: The account or accumulation maintained for the benefit of any Participant or Beneficiary under one or
more Annuity Contracts or Custodial Accounts. For purposes of this Plan a separate account (including a separate
hookkeeping account) shall include separate accounting.

Account Balance: The bookkeeping account maintained for each Participant which reflects the aggregate amount
credited to the Participant's Account under all Accounts, including the Participant’s Elective Deferrals, the earnings
or Ipss of each Annuity Contract or a Custodial Account {net of expenses) allocable to the Participant, any transfers
for the Participant’s benefit, and any distribution made to the Participant or the Participant's Beneficlary. If
permitted in the applicable Annuity Contract or Custodial Account Agreement, in the case where a Participant has
more than one Beneficlary at the time of the Participant's death, then a separate Account Balance shall be
maintained for each Beneficiary. The Account Balance Includes any account established under Article VIIT for
rolover contributions and plan-to-plan transfers or exchanges made for a Participant, the account established for a
Beneficiary after a Participant's death, and any account or accounts established for an Alternate Payee (as defined
in section 414(p){8) of the Cede).

Accumulated Benefit: the sum of a Participant’s or Beneficiary’s Account Balances under all Funding Vehicles
under the Plan.

Administrative Appendix (Appendix): Persons to whom administrative functions have been allocated and the
specific functions allocated to such persons shall be identified in an Administrative Appendix to the Plan. Service
agreements and other records or information pertaining to the administration of the Plan may be included or
incorporated by reference in the Administrative Appendix. The Appendix will also include a list of all the Vendors of
Funding Vehicles approved for use under the Plan, including sufficient information to identify the approved Funding
Vehicles. This Appendix may be modified from time to time. A modification of the Appendix Is not an amendment
of the Plan.

Administrator: The person, committee, or other organization named in the Adoption Agreement, appointed by
the Employer to administer the Plan. If no such Entity is named, the Administrator shall be the Employer. Functions
of the Administrator, including those described in the Plan, may be performed by Vendors, designated agents of the
Administrator, or others {including Employees a substantial portion of whose duties is administration of the Plan)
pursuant to the terms of the Individual Agreements, written service agreements or other documents under the
Plan. For this purpose, an Employee Is treated as having a substantfal portion of his or her duties devoted to
administration of the Pian if the Employee’s duties with respect to administration of the Plan are a regular part of
the Employee's duties and the Employee’s duties relate to Participants and Beneficiaries generally (and the
Employee only performs these duties for himself or herself as @ consequence of being a Participant or Beneficiary).
Such duties shafl be outfined and provided to the Employer under the Administrative Appendix.

Adoption Agreement: The instrument completed and executed by the Employer, in which the Employer adopts
this Volume Submitter 403(b) Plan and selects its options under the Plan. Such Agreement may be amended by the
Employer from time to time.

After-Tax (Nondeductible) Employee Contribution: Any contribution made to the Pian by a Participant as an
After-Tax Employee Contribution that is included in the Participant's gross income in the year in which made and
that is maintained under a separate account or separate accounting to which earnings and losses are allocated. If
elected by the Employer in the Adoption Agreement, After-Tax Employee Contributions may be designated as
Mandatory Employee Contributions.
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2.08

2.09

2.10

211

2.12

2.13

Alternate Payee: A spouse, former spouse, child or other dependent of a Participant who is assigned under a
qualified domestic relations order (as defined in §414(p) of the Code) a right to receive all or a portion of the
benefits payable with respect to a Participant.

Annuity Contract: A nontransferable group ar individual contract as defined in sections 403(b)(1) and 401(g} of
the Code, established for each Participant by the Employer, or by each Participant individually, that is issued by an
insurance company qualified to issue annuities under any applicable State law and that includes payment In the
form of an annuity.

Beneficiary: The designated person or persons entitled to recelve benefits under the Plan after the death of a
Participant, subject to such additional rules as may be set forth in the Individual Agreements. If no designation has
been made, or if no beneficiary is living at the time of a Participant's death, his Beneficlary shall be:

(a) His surviving spouse; but if he has no surviving spouse, then
{b) His surviving chlldren, in equal shares; but if he has no surviving children, then
{c) His estate.

If the Individual Agreement permits, a Beneficlary may designate a subsequent Beneficiary{les) to receive the
remaining balance in the account upon such original Beneficiary's death.

Break in Service

{a) Hour of Service Method - If the Employer has specified in the Adoption Agreement that the Hour of Service
method shall be used, then a Break in Service shall mean a Plan Year during which an Employee does not
complete more than 500 (or less, if so elected in the Adoption Agreement) Hours of Service with the Employer.
However, in determining the Break in Service referenced in this paragraph, the computation period shall be the
same as that which is used to determine a Year of Service for eligibllity purposes.

Solely for the purpose of determining whether a Break in Service for eligibility and vesting purposes has
occurred in a computation period, an individual who is absent from work for maternity or paternity reasons
shall receive credit for the Hours of Service which would otherwise have been credited to such individual but
for such absence, or in any case in which such hours cannot be determined, 8 Hours of Service per day of such
absence. The Hours of Service credited under this paragraph shall be credited in the computation period in
which the absence begins If the crediting is necessary to prevent a Break in Service in that periad, or, in all
other cases, in the following computation period.

(b) Elapsed Time Method - If the Employer has specified in the Adoption Agreement that the elapsed time method
shall be used, then a Break in Service shall mean a Period of Severance of at least twelve-consecutive months.

A Period of Severance Is a continuous period of time during which the Employee is not employed by the
Employer, Such pericd begins on the date the Employee retires, quits, or is discharged, or if earlier, the 12
month anniversary of the date on which the Employee was otherwise first absent from service.

In the case of an individual who Is absent from wark for maternity or paternity reasons, the twelve-consecutive
month period beginning on the first anniversary of the first date of such absence shali not constitute a Break in
Service,

(c) For purposes of Section 2.11(a) and (b) above, an absence from work for matemnity or patemity reasons
means an absence (1) by reason of the pregnancy of the individual, (2) by reason of the birth of a child of the
individual, {3} by reason of the placement of a child with the individual in connection with the adoption of such
child by such individual, or (4) for the purpose of caring for such child for 2 period beginning immediately
following such birth or placement. The total number of hours of service under this Section by reason of any
such pregnancy ar placement shall not exceed 501 hours.

Code: The Intenal Revenue Code of 1986, as now In effect or as hereafter amended. All citations to sections of
the Code are to such sections as they may from time to time be amended or renumbered.

Collective Bargaining Agreement: An agreement which the Secretary of Labor finds to be a Collective
Bargaining Agreement between employee representatives and one or more employers, if there Is evidence that
retirement benefits were the subject of good faith bargaining and if less than two percent of the Employees of the
Employer who are covered pursuant to that agreement are professionals as defined in section 1.410{b}{-9(g} of the
proposed regulations. For this purpose, the term "employee representatives” does not include any organization
more than half of whose members are employees who are owners, officers, or executives of the Employer.
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2.14

2.15

2.16

2.17

2.18

2.19

2.20

2.21

2.22
2.23

2.24

Compensation:

(a) All cash compensation for services to the Employer, including salary, wages, fees, commussions, bonuses, and
overtime pay, that is includible in the Employee's gross income for the calendar year, plus amounts that would
be cash compensation for services to the Employer includible in the Employee’s gross income for the calendar
year but for a compensation reduction election under section 125, 132(f), 40t(k), 403(b}, or 457(b) of the
Code (including an election under Article 11l made to reduce compensation in order to have Elective Deferrals
under the Plan). Such Compensation shall be determined under the most recent year of service pursuant to
Section 403(b)(4) of the Code and which precedes the taxable year by no more than flve years.

{b) Notwithstanding section 2.14(a) above, if elected in the Adoption Agreement, the Employer may exclude
certain forms of compensation for purposes of determining the maximum permitted Elective Deferrals,
Employer Contributions, or any other contributions being made to this Plan.

Custadial Account: The group or individual custodial account or accounts, as defined in section 403(b)(7) of the
Code, established for each Participant by the Employer, or by each Participant individually, to ho'd assets of the
Plan.

Disabled: The definition of disability provided in the applicable Individual Agreement. If not defined in the
Individual Agreement, “Disabled” shail mean, pursuant to section 72(m)(7) of the Code, the inability to engage in
any substantial gainfu! activity by reason of any medicaily determinable physical or mental impairment that can be
expected to result in death or to be of long continued and indefinite duration. The permanence and degree of such
impairment shall be supported by medical evidence.

Elective Deferral: The Empfoyer contributions made to the Plan at the election of the Participant in liey of
receiving cash compensation. If elected by the Employer ‘n the Adoption Agreement, Elective Deferrals may include
pre-tax salary reduction contributions and Designated Roth Elective Deferrals.

Employee: Each individual, whether appointed or elected, who 15 a common law Employee of the Employer
performing services for a Public Schoot of the State, as an Employee of the Employer. This definition is not
applicable unless the Employee's Compensation for performing services for a Public School is paid by the Employer.
Further, a person occupying an elective or appointive public office is not an Employee performing services for a
Public Schoal unless such office is one to which an individual is elected or appointed only if the individual has
received training, or is experienced, in the field of education. A public office includes any elective or appointive
office of a State or local government.

Employer: The entity whose name appears on the Adoption Agreement executed by it, any successor which
elects to continue the Plan, and any predecessor which has maintained this Plan. Such Employer must be an
organization which is a State or political subdivision of a State or an agency or instrumentality of either, that has
employees who perform services for an educational institution (as defined in section 170(b){1)(A)(ii) of the Code.
For purposes of eligibility to participate in and make contributions to the Plan, “Employer” also includes any Related
Employer that is an eligible employer within the meaning of section £.403(b)-2(b)(8) of the Treasury Regulations
and that is designated in the Adoption Agreement.

Employer Contribution: Amounts contributed by the Employer, other than Elective Deferrals, for the Participant
pursuant to Article XiI of the Plan.

Employer Contribution Account: The account established and maintained for each Participant consisting of the
Participant's Emptoyer Contribution Account and certain transfers, where no accounting has been maintained with
respect to principal and interest on Elective Deferrals or other unknown amounts that are part of the Employee’s
403(b) account,

Entry Date: The date designated by the Employer in the Adoption Agreement.

Excess Deferral; For any taxable year, that portion of an Empoyee's Elective Deferrals that exceeds the limits of
Section 402(g) of the Code.

Funding Vehicles: The Annuity Contracts or Custodial Accounts that satisfy the requirements of section 1.403(b)-
3 of the Treasury Regulations and that are issued or established for funding amounts held under the Plan. A list of
Vendors of Funding Vehicles approved for use under the Plan, including sufficient information to identify the
approved Funding Vehicles, shall be maintained in an appendix to the Plan. The terms governing each Individual
Agreements for the Funding Vehicles under the Plan, excluding those terms that are inconsistent with the Plan or
section 403(b) of the Code, are hereby incorporated by reference in the Plan.
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2.25

2.26

2.27

2.28

Hardship (Financial Hardship): Hardship is defined as an immediate and heavy financial need of the Employee
where such Employee lacks other available resources. Unless the Employer maintains a separate Hardship Policy,
the following are the only financial needs considered immediate and heavy:

(2) expenses (within the meaning of section 213(d) of the Code) incurred or necessary for medical care of the
Participant, the Participant’s spouse, or dependents or the Participant's primary beneficiary (as defined in QBA-
5 of IRS Notice 2007-7);

(b) the purchase (excluding mortgage payments) of a principal residence for the Participant;

(c) payment of tuition and related educational fees for the next 12 months of post-secondary education for the
Participant, the Participant’s spouse, children or dependents or the Participant’s primary beneficiary;

{d) payments necessary to prevent the eviction of the Participant from, or a foreclosure on the mortgage of, the
Participant’s principal residence;

(e) payments for burial or funeral expenses for the Participant’s deceased parent, spouse, child or dependent (as
defined in Section 152, and, beginning on or after August 17, 2006, without regard to Section 152(d)(1)(B))
the Participant's primary beneficiary;

(f) expenses to repair damage to the Participant’s principal residence that would qualify for the casualty loss
deduction under Code section 165 (determined without regard to whether the loss exceeds 10% of adjusted
gross income); or

(9) Other definitions of immediate and heavy finandal needs promulgated by the Commissioner of Internal
Revenue through the publication of revenue rulings, notices, and other documents of general applicability.

The Plan must demonstrate that it satisfies section 1.401(k)-(1}(d)}3)iv)(E) of the Treasury Regulations.
Hour of Service:

(a) Each hour for which an Employee is directly or indirectly compensated, or entitled to compensation, by the
Employer for the performance of duties during the applicable computation period; each hour for which an
Employee Is directly or indirectly compensated or entitled to compensation by the Employer (irespective of
whether the employment refationship has terminated) for reasons other than performance of duties (such as
vacation, holidays, sickness, jury duty, disability, lay-off, military duty, or Authorized Leave of Absence) during
the applicable computation period; and, each hour for which back pay is awarded or agreed to by the
Employer without regard to mitigation of damages.

(b} Notwithstanding the above, (1) no more than 501 Hours of Service are required to be credited to an Employee
on account of any single continucus period during which the Employee performs no duties (whether or not
such period occurs In a single computation period), (2) an hour for which an Employee is directly or indirectly
paid, or entitled to payment, on account of a period during which no duties are performed Is not required to
be credited to the Employee If such payment is made or due under a plan maintained solely for the purpose of
complying with applicable workers' compensation, unemployment compensation, or disability insurance laws;
and (3) Hours of Service are not required to be credited for a payment which solely reimburses an Employee
for medical or for medically-related expenses incurred by the Employee.

(c} For purposes of this Section, a payment shall be deemed to be made by, or due from, the Employer regardless
of whether such payment is made by, or due from, the Employer directly or Indirectly through, among others,
a trust fund, or insurer, to which the Employer contributes or pays premiums, and regardiess of whether
contributions made or due to the trust fund, insurer, or other entity are for the benefit of particular Employees
or are on behalf of a group of Employees in the aggregate.

(d) An Hour of Service must be counted for the purpose of determining a year of participation For purpases of
accrued benefits and the employment (or re-employment) commencement date. The provisions of
Department of Labor Regulations 2530.200b 2 are incorporated hereln by reference.

Individual Agreement(s): The agreements between a Vendor and the Employer or a Participant that
constitutes or governs a Custodial Account or an Annulty Contract,

Nonresident Alien: A nonresident alien who receives no earned income from the Employer which constitutes
income from sources within the United States (within the meaning of section 861(a)(3) of the Code).
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2.29

2.30

2.31

2.32

2.33

2.34

2.35

2.36

2.37

2.38

2.39

2.40

2.41

2.42

2.43

Participant: An individual for whom Elective Deferrals or Employer Contributions are currently being made, or for
whom Elective Deferrats or Employer Contributions have previously been made, under the Plan and who has not
received a distribution of his ar her entire benefit under the Plan. All Employees of the Employer will be eligible to
participate in the Plan except for those Employees excluded in the Adoption Agreement.

Plan: The name of the Plan, as indicated on the Employer’s Adoption Agreement.

Plan Year: The calendar year, unless a different12 month pericd or a short Plan Year is specified by the Employer
in the Adoption Agreement.

public School; An educational crganization described in section 170(b){1)(A)}li) of the Code (relating to
educational organizations that normally maintain a reguiar faculty and curriculum and normally has a regularly
enrolled body of pupils or students in attendance at the place where educational activities are regularly carried out).
Such definition shall also indlude State Departments of Education pursuant to Revenue Ruling 73-607.

Qualified Employee: For purposes of the special section 403(b) Catch-up fimitation (defined under section 4.02,
an Employee who has completed at least 15 Years of Service taking into account only employment with the
Employer.

Qualified Organization: An organization that i1s an educational organization described in section 170(b)}(1)(A)ii),
a hospital, a health and welfare service agency (Including a home health service agency), a church related
organization, or any organization described in section 414(e)(3)(BXii).

Related Employer: The Emplayer and any other entity which is under common control with the Employer under
section 414(b), {c), {m) or (0} of the Code as defined in section 1.403(b)-2(b)(8) of the Treasury Regutations and
that is designated in the Adoption Agreement. For this purpose, the Employer shall determine which entities are
Related Employers based on a reasonable, good faith standard and taking into account the special rules applicable
under Notice 89-23, 1989-1 C.B. 654,

Roth Elective Deferrals: A Roth Elective Deferral is an Elective Deferral that is: (1} designated Irevocably by the
Participant at the time of the cash or deferred election as a Roth Elective Deferral that is being made in lieu of all or
a portion of the pre-tax Elective Deferrals the Participant is otherwise eligible to make under the Plan; and {2)
treated by the employer as includible in the Participant’s income at the time the Participant would have received
that amount in cash if the Participant had not made a cash or deferred election.

Salary Reduction Agreement: A legally binding agreement between the Employer and Employee whereby the
Employee authorizes a reduction in the Employee's future salary or foregoes an increase in salary with respect to
amounts earned after the Plan's effective date, and whereby the Employer agrees to contribute the amount of
salary reduced or faregone by the Employee to the Plan. The Salary Reduction Agreement may be terminated at
any time by either the Employer or the Employee with respect to amounts not yet eamed by the Employee.

Severance from Employment: For purpose of the Plan, Severance from Employment means that the Employee
ceases to be employed by the Employer maintaining the Plan or a Related Employer that is eligible to maintain a
section 403(b) Plan. However, a Severance from Employment also occurs on any date on which an Employee
ceases to be an employee of a Public School, even though the Employee may continue to be employed by a
Related Employer that is another unit of the State or local government that is not a Pubiic School or in a capacity
that is not employment with a public school {e.g., ceasing to be an employee performing services for a public
school but continuing to work for the same State or local government employer).

Sponsor of the 403(b) Volume Submitter Plan (Sponsor): The entity identified in the Adoption Agreement
and who has received an Advisory Letter from the IRS with respect to the Plan,

State: A State, a political subdivision of a State, or any agency or instrumentality of a State, "Srate” includes the
District of Cotumbia (pursuant to section 7701(a)(10) of the Code). An Indian tribal government is treated as a
State pursuant to section 7871(a)(6)(B) of the Code for purposes of section 403(b){1)(A)(il} of the Code.

valuation Date: The date or dates specified by the Employer and communicated to the Administrator.

Vendor: The provider of an Annuity Contract or Custodial Account. The Vendors selected by the Employer to
receive ongoing payroll contributions shall be specified in the Administrative Appendix. Such Plan Vendor
Attachment shall specify the Vendors who have entered into Information Sharing Agreements. Such Attachment
shall be construed to be a part of the 403(b) Plan, and may be amended at any time by the Employer by re-
executing such Plan Vendor Attachment.

Year of Service:
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(a) For purposes of determining Includible Compensation or Special Catch-Up Contributions, “Year of Service”
means each full year during which an individual Is a full-time Employee of the Employer, plus fractional credit
for each part of a year during which the individual is either a full-time Employee of the Employer for a part of
a year or a part-time Employee of the Employer, The Employee must be credited with a full Year of Service
for each year during which the Employee is & full-time Employee and a fraction of a year for each part of a
work perfod during which the Employee is a full-time or part-time Employee of the Employer. An Employee's
number of Years of Service equals the aggregate of the annual work periods during which the Employee is
employed by the Employer. The work period is the Employer’s annual work period.

(b) For purpeses of determining Eligibility and Vesting for Employer Contributions, Year of Service shall be
determined by one of the following methods:

{1) Hours of Service Method: If the Employer has specified in the Adoption Agreement that service will be
credited on the basis of hours, days, weeks, semi-monthly payroll periods, or months, a Year of Service
1s a 12-consecutive month computation period during which the Employee completes at least the number
of Hours of Service (not to exceed 1,000) specified in the Adoption Agreement.

{2) Elapsed Time Method:

(A) If the Employer has specified in the Adoption Agreement (or if the Adoption Agreement default is)
that service will be credited under the Elapsed Time Method, for purposes of determining an
Employee's initial or continued eligibility to participate in the Plan or the nonforfeitable interest in a
Participant's account balance derived from Employer Contributions, a Year of Service is a period of
service of 365 days

(B) For purposes of determining an Employee's initial or continued eligibility to participate in the Plan or
the nonforfeitable interest in the Participant's account balance derived from Employer Contributions,
(except for periods of service which may be disregarded on account of the “rule of parity") an
Employee will recelve credit for the aggregate of afl time peried(s) commencing with the Employee's
first day of employment or reemployment and ending on the date a Break in Service begins. The
first day of employment or reemployment is the first day the Employee performs an Hour of Service.
An Employee will also receive credit for any period of severance of less than 12 consecutive months,
Fractional periods of a year will be expressed in terms of days.

(3) Except where specifically excluded under in the Adoption Agreement, ali of an Employee's Years of
Service shall be taken into account for eligibllity and vesting purposes, including Years of Service for an
employee to be aggregated with the Employer pursuant to section 414(b), (c), or (m) of the Code.

2.44 Definitions Related to Eligible Automatic Contribution Arrangements (EACAs):

{a) EACA: An "EACA” is an automatic contribution arrangement that satisfies the uniformity requirement in
Section 3 of this Article and the notice requirement in Section 4 of this Article,

(b) Automatic Contribution Arrangement: An “"automatic contribution arrangement” is an arrangement under
which, in the absence of an affirmative election by a Covered Employee, a certain percentage of the Covered
Employee’s Compensation will be contributed to the Plan as an Elective Deferral in lieu of being included in the
Covered Employee’s pay,

(c) Covered Emplovee: A "Covered Employee” is a Participant identified in the Adoption Agreement as being
covered under the EACA,

(d) Default Eiective Deferrals: “Default Elective Deferrals” are the Elective Deferrals contributed to the Plan under
the EACA on behalf of Covered Employees who do not have an affirmative election in effect regarding Elective
Deferrals.

(e) Defoult Percentage: The "Default Percentage” is the percentage of a Covered Employee’s Compensation
contributed to the Plan as a Default Elective Deferral for the Plan Year. The Default Percentage Is specified in
the Adoption Agreement,

2.45 Definltions Refated to Limitation on Annual Additions:
{a) Annual Additions: The following amounts credited to a Participant under the Plan or any other plan
aggregated with the Plan under sections 5.01(b) and 5.01(c):
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(1) Employer contributions, including Elective Deferrals {other than age 50 Catch up contributions described
in section 414(v} of the Code and contritstions that have been distributed to the Participant as Excess
Elective Deferrals);

(2) After-tax Employee contributions;
(3) Forfeitures allocated to the Participant’s Account;

(4) Amounts aflocated to an individual medical account, as defined in section 415(1)(2) of the Code, which is
part of a pension or annuity plan, and amounts derived from contributions paid or accrued which are
attributable to post-retirement medical benefits, allocated to the separate account of a key employee, as
defined in section 419A(d)(3) of the Code, under a welfare benefit fund, as defined In section 419(e) of
the Code; and

{5) Allocations under a simplified employee pension.

Amounts described in 2,45(a)(1), (2), (3) ard (5) are annual additions for purposes of both the doliar limitation
under section 2,45(d){1) and the percentage of compensation limitation under section 2.45(d)(2). Amounts
described in (d) are annual additions solely for purposes of the dollar limitation under section 2.45(d)(1).

(b} Includible Compensation:

(1} An Employee's actual wages that are included in the Participant's gross Income for Federal income tax
purposes (computed without regard to section 911 of the Code, relating to United States citizens or
residents living abroad), including differential wage payments under section 3401(h} of the Code for the
most recent period that is a Year of Service. Includible Compensation also includes any Elective Deferral
or other amount contributed or deferred by the Employer at the election of the Employee that would be
includible in gross income but for the rules of section 125, 132(f)(4), 402(e)(3), 402(h)(1)(B), 402(k), or
457(b) of the Code. Inciudible Compensation does not include any compensation received during a
period when the Employer was not an eligible employer within the meaning of section 1.403(b)-2{b)(8)
of the Treasury Regulations. The amount of Includible Compensation is determined without regard to
any community property laws. Except as provided in section 1.401(a)(17)-1(d)(4)ii) of the Treasury
Regulations with respect to eligible Participants in governmental pians, the amount of Includible
Compensation of each Participant taken into account in determining contributions shall not exceed
$265,000, as adjusted for cost-of- living increases in accordance with section 401(a)(17)(B) of the Code
for periods after 2016.

(2) For purposes of applying the limitations on Annual Additions to nonelective Employer contributions
pursuant to section 415 of the Code, Includible Compensation for a Participant who is permanently and
totally disabled (as defined in section 72(m)(7) of the Code) is the compensation such Participant would
have recelved for the Limitation Year if the Participant had been paid at the rate of compensation paid
immediately before becoming permanently and totally disabled.

{c) Limitation Year; The Limitation Year means the Plan Year selected in the Adoption Agreement. However, if
the Participant Is in control of an Employer pursuant to section 5.01{c} above, the Limitation Year shall be
the Limitation Year in the defined contribution plan controlled by the Participant.

(d) Maximum_Annual Addition: The Annual Addition that may be contributed or allocated to a Participant’s
account under the Plan for any Limitation Year shall not exceed the lesser of:

{1) $53,000, as adjusted for increases in the cost-of -living under section 415 {d) of the Code for 2015 or
2016 periods , or

{2) 100 percent of the Participant's Includible Compensation for the Limitation Year.

(e) Contributions for Medical Benefits After Separation of Service: The Includible Compensation limit referred to
in referred to in (d)(2) above shall not apply to any contribution for medical benefits after separation from
service (within the meaning of section 401(h) or section 419A(f)(2} of the Internal Revenue Code) which is
otherwise treated as an Annual Addition.

{f Section 403(b) Prototvpe Plan: A Section 403(b) Prototype Plan means a saction 403(b) plan the form of
which is the subject of a favorable opinion letter from the Internal Revenue Service,

(g) Employer: Solely for purposes of this Article, “Employer” means the employer that has adopted the Plan and
any employer required to be aggregated with that employer under section 414(b} and (c} (taking inta account
section 415(h)), (m), (o), of the Internal Revenue Code and section 1.414(c)-5 of the Treasury Regulations.

(h) Excess Annugl Addition, “Excess Annual Addition” means the excess of the Annual Additions credited to the
Participant for the Limitation Year under the Plan and plans aggregated with the Plan under sections 5.01(b)
(c) over the Maximum Annual Addition for the Limitation Year under section 5.01(d}
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2.46 Definitions Related to Employer Contributions:

(a) Vested Percentage: The nonforfeitable percentage of each Participant's Employer Contribution Account
determined in accordance with the vesting formula specified in the Adoption Agreement.

(b) Eor Vesting Purposes - For purposes of computing the Employee's nonforfeitable right to the account balance
derived from Employer Contributions, Years of Service and Breaks in Service will be measured by the Plan
Year.

{c) If 100% vesting after 2 years of service is selected in the Adoption Agreement and if an Employee has a 1-
year Break in Service before satisfying the Plan's requirement for eligibility, service before such break will not
be taken into account.

Article III - Participation and Contributions

3.01 Eligibility: Each Employee shall be eligible to participate in the Plan and elect to have Elective Deferrals made on
his or her behalf hereunder immediately upon becoming employed by the Employer, or if later, the Entry Date
specified in the Adoption Agreement. If elected by the Employer in the Adoption Agreement the following
Employees may also be excluded: {(a) nonresident aliens who receive no eamed income from the Employer which
constitutes income from sources within the U.S.; (b) Employees who are participants in an eligible deferred
compensation plan within the meaning of section 457 of the Code or a qualified cash or deferred arrangement of
the Employer or another custodial account or annuity described in section 403(b) of the Code; {c) students
performing services in the employee of a school, college, ar university as descried in section 3121(b)(10); and (d)
an Employee who normally works fewer than 20 hours per week.,

For exclusions outlined above under Section 3.01(c) and (d), if any Employee in one of these two categorles Is
permitted to participate, then all employees in that category must be permitted to participate in the Plan.

An Employee normally works fewer than 20 hours per week if, for the 12-month peried beginning on the date the
Employee's employment commenced, the Employer reasonably expects the Employee to work fewer than 1,000
hours of service (as defined under section 410(a)(3)(C) of the Code) and, for each Plan Year ending after the close
of that 12-month period, the Employee has worked fewer than 1,000 hours of service.

If the Employer has elected the “20 hour rule” in the Adoption Agreement as an exclusion for Employees to be
eligible to defer, once the Employee is eligible they will remain eligible for future years.

3.02 Compensation Reduction Election:

(a) General Rule: An Employee elects to become a Participant by executing an election to reduce his or her
Compensation (and have that amount contributed as an Elective Deferral on his or her behalf) and filing It with
the Administrator or its designated agent. This Compensation reduction election shall be made on the
agreement provided by the Administrator under which the Employee agrees to be bound by all the terms and
conditions of the Plan. The Administrator may establish an annual minimum deferral amount no higher than
$200, and may change such minimum to a different amount {but not in excess of $200 or such lower amount
50 spedified in the Adoption Agreement), from time to time. The participation election shall also include
designation of the Funding Vehicles and Accounts therein to which Elective Deferrals are to be made. Any such
election shall remain In effect until a new election Is filed. Only an individual who performs services for the
Employer as an Employee may reduce his or her Compensation under the Plan. An Employee shall become a
Participant as soon as administratively practicable following the date applicable under the Employee’s election,
or If later, the Entry Date specified in the Adoption Agreement.

j R Election; For purposes of the Compensation Reduction Election,
unless elected otherwuse in the Adoption Agreement, “Compensation” means all cash compensation for
services to the Employer, including salary, wages, fees, commissions, bonuses and overtime pay, that is
Includible in the Employee’s gross income for the calendar year and amounts that would be cash compensation
includible in gross income but for a reduction election under section 125, 132(f), 401(k), 403(b), or 457(b) of
the Code (Including a Compensation Reduction Election under the Plan).

(c) Leave of Absence: Unless an election is otherwise revised, if an Employee is absent from work by leave of
absence, Elective Deferrals under the Plan shall continue to the extent that Compensation continues,

(d) Timing of Elective Daferrals: Elective Deferrals must be transferred to the Plan within a period that is not
longer than what is reasonable for the proper administration of the Plan. Since this Plan is not subject to
ERISA, notwithstanding any policy adopted to the contrary, the applicable State laws requirements shall be
used.
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.03

Eligible Automatic Contribution Arrangement {(EACA)

(a) Rules of Application

(1)

(2

(3}

Emplover Election of EACA Option: If an EACA s permitted under the terms of an Indivdual Agreement
and the Employer has elected the EACA option in the Adoption Agreement, the provisions of this Section
3.03 shall apply for the Plan Year and, to the extent that any other prowision of the Plan is inconsistent
with the provisions of this section, the provisions of this section shall gavern.

Defaylt Elective Deferrals: Default Elective Deferrals will be made on behalf of Covered Employees who do
not have an affirmative election in effect regarding Elective Deferrals. The amount of Default Elective
Deferrals made for a Covered Employee each pay period is equal to the Default Percentage specified in
the Adoption Agreement multiplied by the Covered Employee’s Compensation for that pay period. If the
Employer has so elected in the Adoption Agreement, a Covered Employee's Default Percentage will
increase by one percentage point each Plan Year, beginning with the second Plan Year that begins after
the Default Percentage first applies to the Covered Employee. The increase will be effective beginning
with the first pay period that begins in such Plan Year or, if elected by the Employer in the Adoption
Agreement, the first pay period in such Plan Year that begins on or after the date specified in the
Adoption Agreement.

Riaht to Make Affirmative Election: A Covered Employee will have a reasonable opportunity after receipt
of the notice described In Section 3.03(d) of this Article to make an affirmative election regarding Elective
Deferrals (either to have no Elective Deferrals made or to have a different amount of Elective Deferrals
made) before Default Elective Deferrals are made on the Covered Employee’s behalf. Default Elective
Deferrals being made on behalf of a Covered Employee will cease as soon as administratively feasible
after the Covered Employee makes an affirmative election to have no Elective Deferrals made or to have a
different amount of Elective Deferrals made,

{b) Definitions: Refer to Article II, Section 2.43 for definitions related to Eligible Automatic Contribution
Arrangements (EACAS),

(c) Uniformity Requirement

(1)

(2)

Mon-increasing Default Percentage. Except as provided in Section 3.03{c)2) below or if the Employer has
elected an Increasing Default Percentage in the Adoption Agreement, the same percentage of
Compensation will be withheld as Default Elective Deferrals from all Covered Employees subject to the
Default Percentage.

Required Reduction or Cessation of Default Elective Deferrals. Default Elective Deferrals will be reduced
or stopped to meet the limitations under §§ 402(g), and 415 of the Code and to satisfy any suspension
period required after a distribution.

(d)} Notice Reguirement

(1

(2)

Timing of Notice. At least 30 days, but not more than 90 days, before the beginning of the Plan Year, the
Employer will provide each Covered Employee a notice of the Covered Employee’s rights and obligations
under the EACA as described in section 3.03(d)(2), written in a manner calculated to be understood by
the average Covered Employee. If an Employee becomes a Covered Employee after the 90th day before
the beginning of the Plan Year and does not receive the notice for that reason, the notice will be provided
no more than 90 days before the Employee becomes a Covered Employee but not fater than the date the
Employee becomes a Covered Employee.

Content of Notice: The notice must accurately describe:

(A} The amount of Default Elective Deferrals that will be made on the Covered Employee’s behalf in the
absence of an affirmative election;

(B} The Covered Employee's right to elect to have no Elective Deferrals made on his or her behalf or to
have a different amount of Elective Deferrals made;

(C) How Default Elective Deferrals will be invested in the absence of the Covered Employee’s investment
instructions; and

(D) The Covered Employee's right under section 3.03(e)(1) to make a withdrawal of Default Elective
Deferrals and the procedures for making such a withdrawal.

{2) withdrawal of Default Elective Deferrals
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(1) 90-Day Withdrawal Period. No later than 90 days after a Covered Employee’s pay is first reduced by
Default Elective Deferrals, the Cavered Employee may request a distribution of his or her Default Elective
Deferrals. No spousal cansent is required for a withdrawal under this Section 3.03(e).

(2) Amount of Withdrawal. The amount to be distributed from the Plan upon the Covered Employee's request
Is equal to the amount of Default Elective Deferrals made through the earlier of {a) the pay date for the
second payroll peried that begins after the Covered Employee’s withdrawal request and (b) the first pay
date that occurs after 30 days after the Covered Employee’s request, plus attributable earnings through
the date of distribution. Any fee charged to the Covered Employee for the withdrawal may not be greater
than any other fee charged for a cash distribution.

{3) Effect of Withdrawal on Elective Deferrals, Unless the Covered Employee affirmatively elects otherwlise,
any withdrawal request will be treated as an affirmative election to stop having Elective Deferrals made on
the Covered Employee’s behalf as of the date specified In Section 3.03(e)(2) above.

(4) Ireatment of Withdrawn Amounts. Defauit Elective Deferrals distributed pursuant to this Section 3.03 are
not counted towards the dollar limitation on Elective Deferrals contained in Code § 402(g). Matching
Contributions that might otherwise be allocated to a Covered Employee's Account on behalf of Default
Elective Deferrals will not be allocated to the extent the Covered Employee withdraws such Elective
Deferrals pursuant to this Section 3.03 and any Matching Contributions already made on account of
Default Elective Deferrals that are later withdrawn pursuant to this Section 3.03 will be forfeited.

(f} Special Rule for Distribution of Excess Aggregate Contributions: If the Employer has elected in the Adoption
Agreement that all Participants are Covered Employees, then the Plan has until 6 months (rather than 2%
months) after the end of the Plan Year to distribute Excess Aggregate Contributions and avoid the Code
section 4979 10% excise tax.

3.04  Roth 403(b) Elective Deferrals
(a) General Application

(1) If the Employer has elected in the Adoption Agreement, this Section 3.04 will apply to contributions
beginning with the effective date specified in the Adoption Agreement but in no event before the first day
of the first taxable year beginning on or after January 1, 2006.

{2) As of the effective date under section 3.04(a)(1), the Plan will accept Roth Elective Deferrals made on
behalf of Participants. A Participant’s Roth Elective Deferrals will be allocated to a separate account
maintalined for such deferrals as described in section 3.04(b).

{3) Unless specifically stated otherwlse, Roth Elective Deferrals will be treated as Elective Deferrals for all
purposes under the Plan. )

(b} Separate Accounting

(1) Contributions and withdrawals of Roth Elective Deferrals will be credited and debited to the Roth Elective
Deferral account maintained for each Participant.

(2} The Plan will maintain a record of the amount of Roth Elective Deferrals in each Participant’s account.

(3) Gains, Josses, and other credits or charges must be separately allocated on a reasonable and ¢onsistent
basis to each Participant’s Roth Elective Deferral account and the Participant’s ather accounts under the
Plan.

{4) No contributions other than Roth Elective Deferrals and properly attributable earnings will be credited to
each Participant’s Roth Elective Deferral account.

(c) Direct Rollovers

{1) Notwithstanding any provision In this Plan, a direct rollover of a distribution from a Roth Elective Deferral
account under the Plan will only be made to another Roth Elective Deferral account under an applicable
retirement plan described in section 402A{e)(1} or to a Roth IRA described in  section 408A, and only to
the extent the rollover is permitted under the rules of section 402(c).

(2) Notwithstanding any provision in this Plan, unless otherwise provided by the Employer in the Adoption
Agreement, the Plan will accept a rollover contribution to a Roth Elective Deferral account only if it is a
direct roliover from another Roth Elective Deferral account under an applicable retirerment plan described
in section 402A{e}(1) and only to the extent the rollover is permitted under the rules of section 402(c).

{3) The Plan will not provide for a direct rollover {including an automatic rollover) for distributions from a
Participant's Roth Elective Deferral account if the amounts of the distributions that are eligible rollover
distributions are reasonably expected to total less than $200 during @ year. In addition, any distribution
from a Participant’'s Roth Elective Deferral account is not taken into account in determining whether

Copyright 2008-2017 PenServ Plan Services, Inc, n
Public School 403(b) (03-31-17)



3.05

3.06

3.07

4.01

4.02

4.03

4.04

4.05

distributions from a Participant's other accounts are reasonably expected to total less than $200 durning a
year. However, eligible rollover distributions from a Participant’s Roth Elective Deferral account are taken
into account in determining whether the totat amount of the Particpant’s account balances under the Plan
exceeds $1,000 for purpeses of mandatory distributions from the Plan.

Information Provided by the Employee: Each Employee enrolling in the Plan should provide to the
Administrator at the time of initial enroliment, and later if there are any changes, any information necessary or
advisable for the Administrator to administer the Plan, including any information required under the Individual
Agreerents.

Change in Elective Deferrals Election: Subject to the provisions of the applicable Individual Agreements, an
Employee may at any time revise his or her participation election, including a change of the amount of his or her
Elective Deferrals, his or her investment direction, and his or her designated Beneficiary. A change in the
investment direction shall take effect as of the date provided by the Administrator on a uniform basis for all
Employees. A change in the Beneficiary designation shall take effect when the election is accepted by the Vendor,
or If applicable, the Administrator.

Contributions Made Promptly: Elective Deferrals under the Plan shall be transferred to the applicable Funding
Vehicle as soon as administratively feasible. An Employer may adopt a policy and procedure that will satisfy State
Law requirements or adopt the IRS safe harbor rule of depositing the amounts within 15 business days following
the end of the month in which the amount wou'd otherwise have been paid to the Participant, as long as the IRS
safe harbor is not a longer period than the applicable State law.

Article IV - Limitations on Amounts Deferred and Other Special Contribution Rules

Basic Annual Limitation for Elective Deferrals: Except as provided in Sections 4.02 and 4.03, the maximum
amount of the Elective Deferral under the Plan for any calendar year shall not exceed the lesser of (a) the
applicable dollar amount or (b) the Participant's Includible Compensation for the calendar year. The applicable
dollar amount 15 the amount established under section 402(g)(1)(B) of the Code, which is $18,000 for 2015 and
2016, and Is adjusted for cost-of-living after 2016 to the extent provided under section 415(d) of the Code.

Special Section 403(b) Catch-up Limitation for Employees With 15 Years of Service: If elected by the
Employer In the Adoption Agreement and if the Employer Is a Qualified Organization (within the meaning of §
1.403(b)-4{c)(3)(ii) of the Income Tax Regulations), the applicable doller amount under Section 4.01 for any
*Qualified Employee” Is increased (to the extent provided in the Individua! Agreements) by the least of:

(a) $3,000;

(b) The excess of;
{1) $15,000, over
{2) The total special 403(b) catch-up elective deferrals made for the Qualified Employee by the Qualified
Organization for prior years; or

(c) The excess of
{1) $5,000 multiplied by the number of years of service of the employee with the qualified arganization, over
(2) The total Elective Deferrals made for the employee by the qualified organization for prior years.

Age 50 Catch-up Elective Deferral Contributions: If elected by the Employer in the Adoption Agreement, an
Employee who is a Participant who will attain age 50 or more by the end of the calendar year is permitted to elect
an additional amount of Elective Deferrals, up to the maximum age 50 catch-up Elective Deferrals for the year. The
maximum dollar amount of the age SO catch-up Elective Deferrals for a year is $6,000 for 2015 and 2016, and is
adjusted for cost-of-living after 2016 to the extent provided under the Code.

Coordination of Catch-up Contributions: Amounts in excess of the limitation set forth in Section 4.01 shalt be
allocated first to the special 403(b) catch-up under Section 4.02 and next as an age 50 catch-up contribution under
Section 4.03. However, in no event can the amount of the Elective Deferrals for a year be more than the
Participant’s Compensation for the year.

Special Rule for a Participant Covered by Another Section 403(b) Plan: For purposes of this Article IV, if
the Participant is or has been a participant in one or more other plans under section 403(b) of the Code (and any
other plan that permits elective deferrals under section 402(g) of the Code), then this Plan and all such other plans
shall be considered as one plan for purposes of applying the foregoing limitations of this Article IV. For this
purpose, the Administrator shall take into account any other such plan maintained by any Related Employer and
shall also take into account any other such plan for which the Administrator receives from the Participant sufficient
information concerning his or her participation In such other plan. Notwithstanding the foregoing, ancther plan
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4.06

4.07

4.08

4.09

maintained by a Related Employer shall be taken into account for purposes of Section 4.02 only if the other plan Is
a section 403(b) plan.

Carrection of Excess Elective Deferrals in Multiple Plans:

(a) if any portion of an Employee's Elective Deferral exceeds the limitation on Elective Deferrals under this Article
IV, such portion shall be included in the Employee's gross income and be considered an Excess Deferral.
Notwithstanding any other provision of this Plan, Excess Deferrals assigned to this Plan, plus any income and
minus any losses allocahle thereto, shall be distributed no later than April 15 to Participants who claim Excess
Deferrals for the preceding taxable year and assign them to the Plan for such preceding year.

{b) A Participant may assign to this Plan any Excess Deferrals made during a taxable year of the Participant by
notifying the Administrator on or before March 1 {unless a later date, but not after April 15th is outlined In the
Individual Agreement) of the amount of the Excess Deferrals to be assigned to the Plan. The Participant's
notice shall be in writing, shall specify the Participant's Excess Deferrals for the preceding taxable year, and
shall be accompanied by the Participant's written statement that if such amounts are not distributed, such
Excess Deferrals when added to amounts deferred under other plans or arrangements described in sections
401(k), 408(k), 408(p) or 403(b) of the Code, exceed the limit imposed on the Participant by section 402(g) of
the Code for the year In which the deferral occurred. For years beginning after 2005, dlstribution of Excess
Deferrals for a year shall be made first from the Participant’s pre-tax Elective Deferral account to the extent
pre-tax Elective Deferrals were made for such year, unless the Employer elects otherwise in the Adoption
Agreement.

{c) Excess Deferrals shall be adjusted for any income or loss up to the date of distribution. The income or loss
allocable to Excess Deferrals is the income or loss allocable to the Participant's Employee Elective Deferral
account for the taxable year multiplied by a fraction, the numerator of which is such Participant's Excess
Deferrals for the year and the denominator is the Participant's account balance attributable to Etective
Deferals without regard to any income or loss occurring during such taxable year; and Income or loss allocable
to the Participant’s Elective Deferral account from the beginning of the next Plan Year through the date of
correction. If the Elective Deferral on behalf of a Participant for any calendar year exceeds the limitations
described above, or the Elective Deferral on behalf of a Participant for any calendar year exceeds the
limitations described above when combined with other amounts deferred by the Participant under another plan
of the Employer under section 403(b) of the Code (and any other plan that permits elective deferrals under
section 402(g) of the Code for which the Participant provides information that Is accepted by the
Administrator), then the Elective Deferral, to the extent in excess of the applicable limitation (adjusted for any
income or loss in value, if any, allecable thereto), shall be distributed to the Participant.

Return of Excess 415 Contributions:

{a) If, as a result of a reasonable error in estimating a Participant's annual compensation, a reasonable error in
determining the amount of Elective Deferrals under Section 402(g)(3) of the Code, or any other circumstances
that the Intemal Revenue Service shall determine meets the requirements of Section 415 of the Code and the
regulations thereunder, an excess annual addition occurs in any Participant's account, a distribution is
permitted of such excess. Such corrections of 415 excesses shall also include any subsequent guidance
provided by the Treasury and any correction procedure included under the Employee Plans Compliance
Resolution System (EPCRS).

(b) Excess annual addition amounts which are distributed shall not be deemed annual additions for the limitation
year during which such contributions were made, and are disregarded for purposes of Section 402(g) of the
Code,

(c) Distributions made under this section 4.07 include distributions of Elective Deferrals or employee After-
Tax contributions. Such distributions will also Include the income attributable to the excess annual addition.

Protection of Parsons Who Serve in a Uniformed Service: An Employee whose employment is interrupted by
qualified military service under section 414(u) of the Code or who is on a leave of absence for qualified military
service under section 414{u) of the Code may elect to make additional Elective Deferrals upon resumption of
employment with the Employer equal to the maximum Elective Deferrals that the Employee could have elected
during that period If the Employee's employment with the Employer had continued (at the same level of
Compensation) without the interruption or leave, reduced by the Elective Deferrals, if any, actually made for the
Employee during the period of the interruption or leave. Except to the extent provided under section 414{u} of the
Code, this right applies for five years following the resumption of employment {or, if sooner, for a period equal to
three times the period of the interruption or leave).

Amounts Paid after Severance Treated as Compensation;
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4.10

4.11

5.01

(a) Effective Date: The provisions of this Section 4.10 shall apply to limitation years beginning on or after July 1,
2007.

(b} Compensatis i I If efected by the Employer in the Adopticn Agreement,
Compensation shall be adjusted, as set forth herein and as otherwise elected in this Section 4,10, for the
following types of compensation paid after a Participant's severance from employment with the Employer
maintaining the Plan (or any other entity that is treated as the Employer pursuant to sections 414(b), {c), {m)
or (0)). However, amounts described in subsections (1i) and {2) below may only be included in Compensation
to the extent such amounts are paid by the later of 2 1/2 months after severance from employment or by the
end of the limitation year that includes the date of such severance from employment. Any other payment of
compensation paid after severance of employment that is not described in the followling types of compensation
is not considered Compensation within the meaning of section 415{c)(3), even if payment is made within the
time period specified above.

{1) Regular pay: Compensation shall include regular pay after severance of employment if (1) the payment is
regular compensation for services duning the participant's regular working hours, or compensation for
services outside the participant's regular working hours (such as overtime or shift differential),
commissions, bonuses, or other similar payments; and (2} the payment would have been paid to the
participant prior to a severance from employment if the Participant had continued in employment with the
Employer.

(2) Leave cashouts and deferred compensation: Leave cashouts shall be included in Compensation, unless
otherwise elected in the Adoption Agreement, if those amounts would have been included In the definition
of Compensation if they were paid prior to the Participant's severance from employment, and the amounts
are payment for unused accrued bona fide sick, vacation, or other leave, but only if the Participant would
have been able to use the leave if employment had continued, In addition, deferred compensation shall be
included in Compensation, unless otherwise elected in the Adoption Agreement, if the compensation
would have been included in the definition of Compensation if it had been paid prior to the Participant's
severance from employment, and the compensation Is recelved pursuant to a nonquaiified unfunded
deferred compensation plan, but only if the payment would have been paid at the same time if the
Participant had continued in employment with the Employer and only to the extent that the payment Is
includible in the Participant's gross income.

Salary continuation payments for military service participants: Compensation does not include, unless
otherwise elected in the Adoption Agreement, payments to an individual who does not currently perform services
for the Employer by reason of qualified military service (as that term is used in Code section 414{u)(1)) to the
extent those payments do not exceed the amounts the individual would have received if the individual had
continued to perform services for the Employer rather than entering qualified military service.

Administrative delay ("the first few weeks") rule: Compensation for 2 limitation year shall not include, unless
ctherwise elected In the Adoption Agreement, amounts eamed but not paid during the limitation year solely
because of the timing of pay pericds and pay dates. However, if elected, Compensation for a limitation year shall
include amounts earned but not paid during the limitation year solely because of the timing of pay periods and pay
dates, provided the amounts are paid during the first few weeks of the next limitation year, the amounts are
included an a uniform and consistent basis with respect to all similarly situated Participants, and no compensation
Is included in more than one limitation year.

Article V - Limitation on Annual Additions

Limitations on Aggregate Annual Additions

(3) General Limitation on Annual Additions: A Participant’s Annual Additions under the Plan for a Limitation Year
may not exceed the Maximum Annual Addition as set forth in section 5.02{d) below.

{b) Agareqation of Section 403(b) Plans of the Employer. If Annual Additions are credited to a Participant under
any section 403(b) plans of the Employer in addition to this Plan for a Limitation Year, the sum of the
Participant's Annual Additions for the Limitation Year under this Plan and such other section 403(h} plans may
not exceed the Maximum Annual Addition as set forth in section 5.02(d) below.

(c) Aggregation Where Participant is in Control of Any Erplover. If a Participant is in control of any employer for a
Limitation Year, the sum of the Participant’s Annual Additions far the Limitation Year under this Plan, any cther

section 403(b) plans of the Employer, any defined contribution plans maintained by controlled employers, and
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(d)

N

(h

any section 403(b) plans of any other employers may not exceed the Maximum Annual Addition as set forth in
section 5.02(d) below. For purposes of this paragraph, a Participant is In control of an employer based upon
the rules of sections 414(b), 414(c), and 415(h) of the Code; and a defined contribution plan means a defined
contribution plan that is qualified under section 401(a) or 403(a) of the Code, a section 403(b) plan, or a
simplified employee pension within the meaning of section 408(k) of the Code.

. The Administrator will provide written or electronic notice to Participants that explains
the limitation in section 5.01(c) in a manner calculated to be understood by the average Participant and
informs Participants of their responsibllity to provide information to the Administrator that is necessary to
satisfy section 5.01(c). The notice will advise Participants that the application of the limitations in section
5.01(c) wili take Into account information supplied by the Participant and that failure to provide necessary and
correct information to the Administrator could result in adverse tax consequences to the Participant, including
the inability to exclude contributions to the Plan under section 403{b)} of the Code. The notice will be provided
annually, beginning no later than the year in which the Employee becomes a Participant.

Participant is in Control of Emplover. The Annual Additions whlch may be credited to a Participant under this
Pian for any Limitation Year will not exceed the Maximum Annual Addition under section 2.4, reduced by the
Annual Additions credited to the Participant under any other Section 403(b} Prototype Plans of the Employer in
addition to this Plan and, If the Participant Is in control of an emplayer, any defined contribution plans
maintained by controlled employers and section 403(b) plans of any other employers. Contributions to the
Participant’s Accounts under this Plan will be reduced to the extent necessary to prevent this limitation from
being exceeded.

Excess Annual Additions:

(1) I, notwithstanding sections 5.01(a) through 5.01(e), a Participant's Annual Additions under this Plan, or
under this Plan and plans aggregated with this Plan under sections 5.01(b) and 5.01(c), result in an
Excess Annual Addition far a Limitation Year, the Excess Annual Addition will be deemed to consist of the
Annual Additions last credited, except Annual Additions to a defined contribution plan qualified under
section 401(a) of the Code or a simplified employee pension maintalned by an employer centrolled by the
Participant will be deemed to have been credited first.

{2) If an Excess Annual Addition Is credited to a Participant under this Plan and another Section 403(b)
Prototype Plan of the Employer on the same date, the Excess Annual Addition attributable to this Plan will
be the product of:

{A) the total Excess Annual Addition credited as of such date, times

{8) the ratio of (1) the Annual Additions credited to the Partidpant for the Limitation Year as of such date
under this Plan to (2) the total Annual Additions credited to the Participant for the Limitation Year as
of such date under this Plan and all other Section 403(b) Prototype Plans of the Employer.

(3) Any Excess Annual Addition attributable to this Plan will be corrected in the manner described in section
5.01(h}.

Prototype Plan. If Annual Addiuons are credited to the Pamclpant for the Limitation Year under another
section 403(b) plan of the Emplover which is not a Section 403(b) Prototype Pfan, the Annual Additions which
may be credited to the Participant under this Plan for the Limitation Year will be limited In accordance with
sections 5.01(e) and S5.01(f) as though the other plan were a Section 403(b) Prototype Plan unless the
Employer provides other limitations in the Adoption Agreement.

Correction of Excess Annyal Additions. A Participant’s Excess Annual Additions for a taxable year are includible
in the Participant’s gross income for that taxable year. A Participant’s Excess Annual Additions attributable to
this Plan will be credited in the year of the excess to a separate account under the Plan for such Excess Annual
Additions which will be maintained by the Vendor untll the Excess Annual Additions are distributed. This
separate account will be treated as a separate contract to which section 403(c} (or another applicable
provision of the Code) applies. Amounts in the separate account may be distributed at any time,
notwithstanding any other provisions of the Plan.

5.02 Definitions: Refer to Article I, Saction 2.45 for definitions related to Limitation on Annual Additions.
Article VI - Loans
6.01 Loans: Loans shall be permitted under the Pian to the extent permitted by the Individual Agreements controlling
the Account assets from which the loan is made.
6.02 Information Coordination Concerning Loan: Each Vendor is responsible for all information reporting and tax
withholding required by applicable federal and state laws in connection with distributions and loans. To minimize
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6.03

6.04

6.05

6.06

6.07

6.08

6.09

2.01

the instances in which Participants have taxable income as a result of loans from the Plan, the Administrator shall
take such steps as may be appropriate to coordinate the (imitations on loans set forth in Section 6.03, induding the
collection of information from Vendors, and transmission of information requested by any Vendor, concerning the
outstanding batance of any loans made to a Participant under the Plan or any other plan of the Employer. The
Administrator shall also take such steps as may be appropriate to collect information from Vendors and
transmission of information to any Vendor, concerning any failure by a Participant to repay timely any loans made
to a Participant under the Plan or any other plan of the Employer.

Maximum Loan Amount; No loan to a Participant under the Plan may exceed the lesser of:

(a) $50,000, reduced by the greater of (1) the outstanding balance on any loan from the Plan to the Participant on
the date the lpan is made or (2) the highest outstanding balance on loans from the Plan to the Participant
during the one-year period ending on the day before the date the loan is approved by the Administrator (not
taking into account any payments made during such one-year period); or

(b) one- half of the value of the Participant's vested Account Balance (as of the valuation date immediately
preceding the date on which such loan is approved by the Administrator) or, if greater, the total accrued
benefit up to $10,000.

For purposes of this Section 6.03, any loan from any other plan maintained by the Employer and any Related
Employer shall be treated as if it were a loan made from the Plan, and the Participant’s vested interest under any
such other plan shall be considered a vested interest under this Plan; provided, however, that the provisions of this
paragraph shall not be applied so as to allow the amount of a loan to exceed the amount that would otherwise be
permitted in the absence of this paragraph.

Fallure to Make Loan Payment: If a Participant fails to make a loan payment when due, such Participant will
have a reasonable period as described in the loan agreement and applied on a uniform basis, (but no longer than
the end of the calendar quarter following the calendar quarter in which the loan payment was due) after such loan
payment due date to cure such default.

Suspension of Certain Loan Payments: Loan payments may be suspended under this Plan:
{8) as permitted under section 414(u)(4) of the Code during participants' periods of military service; and

(b) during any Participants' leave of absence as defined in section 72(p) of the Code and the regulations
thereunder, but in no event shall such suspension exceed one year.

Term of Loan: Any loan shall by its terms require that repayment (principal and nterest) be amortized in level
payments, nat less frequently than quarterly, over a period not extending beyond five years from the date of the
loan. If such loan is used to acquire a dwelling unit which within a reasonable time (determined at the time the
joan Is made) will be used as the principal residence of the Participant, the amortization period shall not extend
beyond 30 years from the date of the loan.

Assignment or Pledge: An assignment or pledge of any portion of the Participant’s interest in the Plan and a
loan, pledge, or assignment with respect to any insurance contract purchased under the Plan, will be treated as a
Ioan under this paragraph.

Administration of Loans: Any applicable loan will be administered based on the loan policy of the Vendor or
the Employer, whichever is applicable, Such poficy(ies) must satisfy section 72(p) and the regulations thereunder.

Repayment of Loan: The terms governing the applicable Investment Arrangement shall determine the method
of repayment of loans.

Article VII - Benefit Distributions
Benefit Distributions At Severance from Employment or Other Distribution Event:

(a) Except as permitted under Section 4.06 (refating to excess Elective Deferrals), Section 7.04 (relating to
withdrawals of amounts rolled over into the Plan), Section 7.05 (relating to hardship), or Section 10.03
(relating to termination of the Pian), pre-1989 Elective Deferral contributions (excluding earnings thereon ) to
an Annuity Contract that are separately accounted for, amounts ralled over Into the Plan, a qualified reservist
distributions as defined in section 72{t){2{G) of the Code, a payment pursuant to a qualified domestic relations
order, or an IRS Levy, or as may otherwise be provided by law and in regulations or other rules of general
applicability published by the Department of the Treasury or the Internal Revenue Service, distributions from
a Participant's Elective Deferral Account may not be made earlier than the earliest of the date on which the
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7.02

7.03

7.04

7.05

Participation has a Severance from Employment, dies, becomes Disabled, or attains age 59 1/2. Distributions
shall otherwise be made in accordance with the terms of the Individual Agreements.

For purposes of this paragraph, a Participant shall be treated as having a Severance from Employment during
any period the Participant is performing service in the uniformed services described in section 3401(h){(2)}(A) of
the Code.

(b) Except for a payment pursuant to section 7.01{a} of the Plan, or as may otherwise be provided by law in
regulations or other rules of general applicabllity published by the Department of the Treasury or the Internal
Revenue Service, Employer contributions held In a Custodial Account may not be distributed earfier than the
earliest of the date on which the Participant has a Severance from Empfoyment, diss, becomes Disabled, or
attalns age 59 ¥2. The avallable forms of distribution will be based on the terms governing the applicable
Investment Arrangement.

{c) Except for @ payment pursuant to section 7.01(a) of the Plan, or as may otherwise be provided by law in
regulations or other rules of general applicability published by the Department of the Treasury or the Internal
Revenue Service, Employer contributions held in an Annuity Contract may not be distributed earlier than the
earliest of the date on which the Participant has a Severance from Employment or upon the prior occurrence of
an event as specified in the Adoption Agreement such as after a fixed number of years, attainment of a stated
age, or after the Participant becomes disabled. The available forms of distribution will be based on the terms
govarning the applicable Investment Arrangement,

Small Account Balances: To the extent permitted under the terms governing the applicable Funding Vehides,
and If elected in the Adoption Agreement, distributions may be made in the form of a lump-sum payment,
without the consent of the Participant or Beneficiary, but not without the consent of the Participant or Beneficiary if
the Participant’s Accumulated Benefit (determined without regard to any separate account that holds rollover
contributions) exceeds $5,000 or any lesser amount spedfied in the Funding Vehicle, ("Small Account Balance®).
Any such distribution shall comply with the requirements of section 401{a)(31)}(B) of the Code (relating to
autematic distribution as a direct roflover to an individual retirement plan for distributions in excess of $1,000),

Minimum Distributions: The Plan shall comply with the distribution requirements of section 401(a){(9) of the
Code and the regulations thereunder in accordance with the terms of each Individual Agreement, unless and to the
extent otherwise permitted by law and on regulations or other rules of general applicability published by the
Department of the Treasury or the Intemal Revenue Service, For purposes of applying the distribution rules of
section 401(a)(9) of the Code, each Individual Agreement is treated as an individual retirement account {IRA) and
distributions shall be made in accordance with the provisions of §1.408-8 of the Treasury Regulations, except as
provided in §1.403(b}-6(e) of the Treasury Regulations.

In-Service Distributions From Rollover Account: If a Participant has a separate account attributable to
rollover contributions to the Plan, to the extent permitted by the applicable Individual Agreement, if elected by the
Employer in the Adoption Agreement, the Participant may at any time elect to receive a distribution of all or any
portion of the amount held in the rollover account.

Hardship Withdrawals:

(a) Hardship withdrawals shall be permitted under the Plan to the extent elected in the Adoption Agreement and
permitted by the Individual Agreements controlling the Account assets to be withdrawn to satisfy the hardship.
If applicable under an Individual Agreement, no Elective Deferrals or After-Tax Employee Contributions
{excluding Mandatory Employea Contributions) shall be allowed under the Plan during the 6-month period
beginning on the date the Participant receives a distribution on account of hardship. A Participant who recelves
a distribution of Elective Deferrals on account of hardship shall be prohibited from making Elective Deferrals
and/or After Tax Employee Contributions under this and alt other plans of the Employer for 6 months after
receipt of the distribution;

{b) The Individual Agreements shall provide for the exchange of information among the Employer and the Vendors
or the Administrator to the extent necessary to implement the Individual Agreements, including, in the case of
a hardship withdrawal that is automatically deemed to be necessary to satisfy the Participant's financial need
(pursuant to section 1.401(k)-1(d)(3)(iv}(E) of the Income Tax Regulations), the Vendor or the Administrator
notifying the Employer of the withdrawal in order for the Employer to implement the resulting 6-month
suspension of the Participant's right to make Elective Deferrals under the Plan. In addition, in the case of a
hardshlp withdrawal that is not automatically deemed to be necessary to satisfy the financial need (pursuant to
section 1.401(k)-1(d)(3)(iii)(B) of the Income Tax Regulations), the Vendor or the Administrator, if applicable
shall obtain information from the Employer or other Vendors to determine the amount of any plan loans and
rollaver accounts that are avallable to the Participant under the Plan to satisfy the financial need;
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7.06

7.07

©

(d)

(e)

The distribution is not in excess of the amount of the immediate and heavy financial need {including amounts
necessary to pay any federal, state or local income taxes or penalties reasonably anticipated to result from the
distribution); and

If required by Treasury regulations, the Participant has obtained all distributions, other than hardship
distrtbutions, and all nontaxable loans under all plans maintained by the Employer (except to the extent such
actions would be counterproductive to alleviating the financial need).

In applying the overall permitted Hardship distribution, such amounts shall be limited to the aggregate dollar
amount of the Participant’s section 403(b) elecuve deferrals under the applicable custodial agreements and
contracts (and may not Include any income thereon), reduced by the aggregate dollar amount of Elective
Daferral distributions previously made to the Participant from the custodial agreements and/for contracts.

Rollover Distributions:

(3)

(b)

{c)

(d)

A Participant or the Beneficiary of a deceased Participant (or a Participant's spouse or former spouse who is an
Alternate Payee under a domestic relations order, as defined in section 414(p) of the Code) who is entitied to
an eligible rollover distribution may elect to have any portion of an eligible rollover distribution (as defined in
section 402(c)(4) of the Code) from the Plan paid directly to an eligible retirement plan (as defined in section
402(c){B)(B) of the Code) specified by the Participant in a direct rollover. In the case of a distribution to a
Beneficiary who at the time of the Participant's death was neither the spouse of the Participant nor the spouse
or former spouse of the Participant who is an Alternate Payee under a domestic relations order, 2 direct
roliover is payable only to a traditional individual retirement account or traditional individual retirement annuity
(IRA) that has been established on behalf of the Beneficiary as an inherited traditional IRA (within the meaning
of section 408(d)(3)(C) of the Code).

For distributions made after December 31, 2007, Participants must be given the option to directly rollover to a
Roth IRA as a qualified rollover contribution pursuant to section 408A(e) of the Code.

Pursuant to section 402(c)(11) of the Code and section 108(f) of WRERA, for Plan Years after December 31,
2009, a plan must pennit rollovers by nonspouse Beneficiaries and a rollover by a nonspouse Beneficiary must
be made in a Direct Rollover to either a Roth IRA or traditional IRA. A surviving spouse Beneficiary who makes
a rollover to a Roth IRA ar a traditional [RA from this Plan may elect either to treat the Roth IRA or traditiona!
IRA as his or her own or establish the Roth IRA or traditional IRA in the name of the decedent with the
surviving spouse as the Beneficiary.

Each Vendor shall be separately responsible for providing, within a reasonable time period before making an
initial eligible rollover distribution, an explanation to the Participant of his or her right to elect a direct rollover
and the income tax withholding consequences of not electing a direct rollover.

Nonspouse Beneficlary Direct Rollover

(a)

(b)

(c)

A direct trustee-to-trustee transfer of any portion of a benefit payable upon the death of a Participant may be
distributed from this Plan to an individual retirement plan described in section 408(a) or

(b} of the Code (an “IRA") that is established for the purpose of receiving the distribution on behalf of a
Designated Beneficiary who is & nonspouse beneficiary. The transfer is treated as a direct rollover of an eligible
roflover distribution for purposes of section 402(c) of the Code.

The IRA of the nonspouse beneficiary is treated as an inherited IRA within the meaning of section
408(d}(3){C) of the Code.

Thi¢ Plan shall offer a direct rollover of a distribution to a nonspouse beneficiary who is @ Designated
Beneficiary within the meaning of section 401(a)(9)(E) of the Code, provided that the distributed amount
satisfies all the requirements to be an eligible rollover distribution other than the requirement that the
distribution be made to the participant or the participant’s spouse. The direct rollover must be made to an IRA
established on behalf of the Designated Beneficiary that will be treated as an inherited IRA pursuant to the
provisions of section 402(c)(11) of the Code. If a nonspouse beneficiary elects a direct roilover, the amount
directly rolled over Is not includible in gross income in the year of the distribution.

Section 402(c)(11) of the Code provides that a direct roflover of 3 distribution by a nonspouse beneficiary is a
rollover of an eligible rollover distribution only for purposes of section 402(c) of the Code. Therefore, the
distribution Is not subject to the direct rollover requirements of section 401(a)(31} of the Code, the notice
requirements of section 402(f) of the Code, or the mandatory withholding requirements of section 3405(c) of
the Code. If an amount distributed from a plan is recelved by a nonspouse beneficlary, the distribution is not
eligible for rollover,
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(d) This Plan may make a direct rollover to an IRA on behalf of a trust where the trust is the named beneficiary of
a decedent, provided the beneficiaries of the trust meet the requirements to be designated beneficiaries within
the meaning of section 401(a){9)(E) of the Code. In such a case, the beneficiaries of the trust are treated as
having been designated as beneficiaries of the decedent for purposes of determining the distribution period
under section 401(a)(9) of the Code, If the trust meets the requirements set forth in Treasury Regulation
section 1.401(a)(9)-4, QRA-5, with respect to the IRA.

{e) Determination of Required Minimum Distributions:

General rufe. 1If the Employee dies before his or her Required Beginning Date, the required minimum
distributions for purposes of determining the amount eligible for rollover with respect to a nonspouse
beneficiary are determined under either theS-year rule described in section 401{a)(9)(BXii) of the Code or the
life expectancy rule described In section 401{a)(9)(BXiii) of the Code. Under either rule, no amount is a
required minimum distribution for the year in which the Employee dies. The rule in Treasury Regulation section
1.402(c)-2, QRA-7(b} (relating to distributions before an Employee has attained age 70%z) does not apply to
nonspouse beneficiaries.

Five-year rule. Under the 5-year rule described in section 401{a}{9)}(BXii) of the Code, no amount is required
to be distributed until the fifth calendar year following the year of the Employee’s death. In that year, the
entire amount to which the beneficiary Is entitled under the plan must be distributed. Thus, if the 5-year rule
applies with respect to a nonspouse beneficiary who is a designated beneficiary within the meaning of section
401(a)(9XE) of the Code, for the first 4 years after the year the Employee dies, no amount payable to the
beneficiary is inefigible for direct rollover as a required minimum distribution. Accordingly, the beneficlary is
permitted to directly roll over the beneficiary’s entire benefit until the end of the fourth year {but, the 5-year
rule must also apply to the IRA to which the rollover contribution Is made). On or after January 1 of the fifth
year following the year In which the Employee dled, no amount payable to the beneficiary is eligible for
rollover.

Life expectancy rule. {1) General rule. If the life expectancy rule described in section 401(a}{9)(B)(iil} of the
Code applies, in the year following the year of death and each subsequent year thereafter, there is a required
minimum distribution. The amount not eligible for rollover includes all undistributed required minimum
distributions for the year in which the direct rollover occurs and any prior year (even if the excise tax under
section 4974 of the Code has been paid with respect to the failure in the prior years). (2) Special rufe. Tf,
under Treasury Regulation section 1.401(a)(2)-3, Q&A, paragraph (b) or (c) the 5-year rule applies, the
nonspouse Designated Beneficiary may determine the required minimum distribution under the plan using the
life expectancy rufe in the case of a distribution made prior ta the end of the year following the year of death.
However, in order to use this rule, the required minimum distributions under the IRA to which the direct
rollover is made must be determined under the life expectancy rule using the same Designated Beneficiary.

(f) If an Employee dies on or after his or her Required Baginning Date, within the meaning of section 401{a)(2}(C)
of the Code, for the year of the Employee’s death, the required minimum distribution not eligible for rollover is
the same as the amount that would have applied if the Employee were still alive and elected the direct
roliover, For the year after the year of the Employee’s death and subsequent years thereafter, see Q&A-5 of
Treasury Regulation section 1.401(a}(9)-5, Q&A-5, to determine the applicable distribution period to use in
calculating the required minimum distribution. As in the case of death before the Employee’s Required
Beginning Date, the amount not eligible for rollover includes all undistributed required minimum distributions
for the year in which the direct rollover occurs and any prior year, including years before the Employee’s
death.

(g} Under section 402(c)(11) of the Code, an IRA established to receive a direct rollover on behalf of a nonspouse
Designated Beneficiary is treated as an inherited IRA within the meaning of section 408{d)(3)(C) of the Code.
The required minimum distribution requirements set forth In section 401(a)(9)(B) of the Code and the
regulations thereunder apply te the inherited IRA. The rules for determining the required minimum
distributions under the Plan with respect to the nonspouse beneficiary also apply under the IRA. Thus, if the
Employee dies before his or her Required beginning Date and the S-year rule in section 401(a)(9)}(B}(#) of the
Code applied to the nonspouse Designated Beneficiary under the plan making the direct roflover, the 5-year
rule applies for purposes of determining required minimum distributions under the IRA. If the life expectancy
rule appiled to the nonspouse Designated Beneficiary under the plan, the required minimum distribution under
the IRA must be determined using the same applicable distribution period as would have been used under the
plan if the direct rollover had not occurred. Simllarly, If the Employee dies on or after his or her Required
Beginning Date, the required minimum distribution under the IRA for any year after the year of death must be
determined using the same applicable distribution period as would have been used under the plan if the direct
roliover had not occurred.
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7.08

8.01

8.02

Copyng

Qualified Reservist Distribution:

{a)

(b)

(©)

This provision applies to individuals ordered or called to active duty after September 11, 2001. The two-year
period for making repayments of Qualified Reserwst Distributions does not end before the date that is two
years after the date of enactment.

A Qualified Reservist Distribution 15 a distnbution (1) from an IRA or attributable to elective deferrals under a
401(k) plan, 403(b) plan, or certain simitar arrangements, (2) made to an individual whe (by reason of being a
member of a reserve component as defined in section 101 of title 37 of the U.S. Code) was ordered or called
to active duty for a period in excess of 179 days or for an indefinite period, and (3) that is made during the
period beginning on the date of such order or call to duty and ending at the close of the active duty period. A
401(k) plan or 403(b) plan does not violate the distribution restrictions applicable to such plans by reason of
making a Qualifled Reservist Distribution.

An individual who regelves a Qualified Reservist Distribution may, at any time during the two-year period
beginning on the day after the end of the active duty period, make one or more contributions to an [RA of
such individual in an aggregate amount not to exceed the amount of such distribution. The dollar limitations
otherwise applicable to contributions to IRAs do not apply to any contribution made pursuant to the provision.
No deduction is allowed for any contribution made under the provision.

Article VIII - Rollovers to the Plan and Transfers from the Plan

Eligible Rollover Contributions to the Plan:

(a)

(b

(c)

(d)

{e)

N

Eligible Roliover Contribytions: If elected by the Employer in the Adoption Agreement and to the extent
provided in the Individual Agreements, an Employee who is a Participant who is entitled to receive an eligible
rollover distribution from another eligible retirement plan may request to have all or a portion of the eligible
rollover distribution paid to the Plan. The Vendor or the Administrator, if applicable, may require such
documentation from the distributing plan as it deems necessary to effectuate the rollover in accordance with
section 402 of the Code and to confirm that such plan Is an eligible retirement plan within the meaning of
section 402(c}(8)(B) of the Code. If elected by the Employer in the Adoption Agreement and permitted in the
Individual Agreements, the Plan may accept a rollover contribution from a Roth elective deferral account under
an applicable retirement plan described in section 402A(e)(1) of the Code.

i r_Distribution: For purposes of Section §.01(a), an eligible rollover distribution means any
distribution of all or any portion of a Participant's benefit under another eligible retirement plan, except that an
eligible rollover distribution does not include (1) any installment payment for 3 period of 10 years or more, {2)
any distribution made as a result of an unforeseeable emergency or other distribution which is made upon
hardship of the employee, or {3) for any other distribution, the portion, if any, of the distribution that is a
required minimum distribution under section 401{a}9) of the Code. In addition, an eligible retirement plan
means an Individual retirement account described in section 408{a} of the Code, an individua! retirement
annuity described in section 408{b) of the Code, a qualified trust described in section 401(a) of the Code, an
annuity plan described in section 403(a) or 403(b) of the Code, or an eligible governmental plan described in
section 457(b) of the Code, that accepts the eligible rollaver distribution.

Eligible Retirement Plan, An Eligible Retirement Plan means a qualified trust described in section 401(a) of the
Code, an annulty plan described In section 403(a) or 403(b) of the Code, an Individual retirement account
described in section 408(a) of the Code, an individual retirement annuity described in section 408(b) of the
Code, or an eligible governmental plan described in section 437(b) of the Code.

Separate Accounts: The Vendor, or the Administrator if applicable, shall establish and maintain for the
Participant @ separate account for any eligible roflover distribution paid to the Plan.

Roth_Rollovers: IF provided by the Employer in the Adoption Agreement, the plan will accept a rollover
contribution to 3 Roth Elective Deferral account only if it is a direct rollover from another Roth elective deferral
account under an applicable retirement plan described in section 402A{e)(1) of the Code and only to the extent
the rollover is permitted under the rules of section 402(c) of the Code.

Information_Regarding Participant Basis Required. A rollover of an Eligible Rollover Distribution that includes

aRer-tax employee contributions or Roth Elective Deferrals will only be accepted if the Administrator obtains
information regarding the Participant’s tax basis under section 72 of the Code in the amount rolled over.

Plan-to-Plan Transfers to the Plan: [f elected in the Adoption Agreement, plan-to-plan transfers for a
Participant shall be permitted as provided in this section.
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(a) At the direction of the Employer, for a class of Employaes who are Participants or Beneficiaries in another plan
under section 403(b) of the Code, the Administrator may permit a transfer of part or all of the assets to the
Man as provided in this Section 8.02. Such a transfer is permitted only if the other plan provides for the direct
transfer of each person's interest therein (entire or partial interest) to the Plan and the participant Is an
employee or former employee of the Employer. The Administrator and any Vendor accepting such transferred
amounts may require that the transfer be In cash or other property acceptable to it. The Administrator or any
Vendor accepting such transferred amounts may require such documentation from the other plan as it deems
necessary to effectuate the transfer in accordance with §1.403(b)-10(b)(3) of the Income Tax Regulations and
to confirm that the other plan is a plan that satisfies section 403(b) of the Code.

{b) The amount so transferred shall be credited to the Participant’s Account Balance, so that the Participant or
Beneficiary whose assets are belng transferred has an accumulated benefit immediately after the transfer at
least equal to the accumulated benefit with respect to that Participant or Beneficlary immediately before the
transfer,

(¢) To the extent provided in the Individual Agreements holding such transferred amounts, the amount transferred
shall be held, accounted for, administered and otherwise treated in the same manner as an Elective Deferral
by the Participant under the Plan, except that (1) the Individual Agreement which holds any amount
transferred to the Plan must provide that, to the extent any amount transferred is subject to any distribution
restrictions required under section 403{b) of the Code, the Individual Agreement must impose restrictions on
distributions to the Participant or Beneficiary whose assets are being transferred that are not less stringent
than those Imposed on the transferor plan and (2) the transferred amount shall not be considered an Elective
Deferral under the Plan in determining the maximum deferral under Article IV. The Employer reserves the right
to establish procedures with respect to former employees.

(d} Plan-to-Plan transfer may not be made between this Plan and a qualified plan or a 457(b) Plan.
Notwithstanding the previous sentence if the Plan Sponsor is a church, or church related organization transfers
and mergers may be made between a qualified plan and a 403(b) or vice versa.

8.03 Plan-to-Plan Transfers from the Plan: If elected in the Adoption Agreement, plan-to-plan transfers for a
Participant shall be permitted as provided in this sectlon.

(a) At the direction of the Employer, the Administrator may permit a class of Participants and Beneficiaries to elect
to have all or any portion of their Account Balance transferred to another plan that satisfies section 403(b) of
the Code in accordance with §1.403(b)-10(b)(3) of the Income Tax Regulations. A transfer is permitted under
this Section 8.03(a) only if the Participants or Beneficiaries are employees or former employees of the
employer (or the business of the employer) under the receiving plan and the other plan provides for the
acceptance of plan-to-plan transfers with respect to the Participants and Beneficlaries and for each Participant
and Beneficiary to have an amount under the other plan immediately after the transfer at least equal to the
amount transferred.

{b) The other plan must provide that, to the extent any amount transferred is subject to any distribution
restrictions required under section 403(b) of the Code, the other plan shall impose restrictions on distributions
to the Partidpant or Beneficiary whose assets are transferred that are not less stringent than those imposed
under the Plan, In addition, If the transfer does not constitute a complete transfer of the Participant's or
Beneficlary's interest in the Plan, the other plan shall treat the amount transferred as a continuation of a pra
rata portlon of the Participant's or Beneficlary's Interest in the transfercr plan {e.g., a pro rata portion of the
Participant's or Beneficiary's interest in any after-tax employee contributions).

{c) Upon the transfer of assets under this Section 8.03, the Plan's llability to pay benefits to the Particlpant or
Beneficiary under this Plan shall be discharged to the extent of the amount so transferred for the Participant or
Beneficiary. The Administrator may require such documentation from the receiving plan as it deems
appropriate or necessary to comply with this Section 8.03 (for example, to confirm that the receiving plan
satisfies section 403(b) of the Code and to assure that the transfer is permitted under the receiving plan) or to
effectuate the transfer pursuant to § 1.403(b)-10(b)(3) of the Income Tax Regulations.

8.04 Contract and Custodial Account Exchanges:

(a) A Participant or Beneficiary is permitted to change the investment of his or her Account Balance among the
Vendors under the Plan, subject to the terms of the Individual Agreements. However, an investment change
that inciudes an invastment with a Vendor that is not eligible to receive contributions under Article III (referred
to below as an exchange) is not permitted unless the conditions in paragraphs (b) through {d) of this Section
8.04 are satisfied.
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8.05

8.06

(b}

(c)

(d)

(e)

Q)

The Participant or Beneficiary must have an Account Balance immediately after the exchange that is at feast
equal to the Account Balance of that Participant or Beneficiary immediately before the exchange (taking into
account the Account Balance of that Participant or Beneficiary under both section 403(b) contracts and
custodial accounts immediately before the exchange).

The Individual Agreement with the receiving Vendor has distribution restrictions with respect to the Participant
that are not less stringent than those imposed on the investment being exchanged.

The Employer or the Administrator enters into an agreement with the receiving Vendor for the other contract
or custodial account under which the Employer and the Vendor will from time to time in the future provide
each cother with the following information:

{1) Information necessary for the resulting contract or custodial account, or any other contract or custodial
accounts to which contributions have been made by the Employer, to satisfy section 403(b) of the Code,
including the following: (1)} the Employer providing information as to whether the Participant's
employment with the Employer is continuing, and notifying the Vendor when the Participant has had a
Severance from Employment (for purposes of the distribution restrictions In Section 7.01); (2) the Vendor
notifying the Employer of any hardship withdrawal under Section 7.05 if the withdrawal results in a 6-
month suspension of the Participant's right to make Elective Deferrals under the Plan; and (3) the Vendor
providing information to the Employer or other Vendors conceming the Participant's or Beneficiary's
section 403(b) contracts or custodial accounts or quatified employer plan benefits (to enable a Vendor to
determine the amount of any plan lpans and any rollover accounts that are available to the Participant
under the Plan in order to satisfy the financial need under the hardship withdrawal rules of Section 7.05);
and

(2) Information necessary in order for the resuiting contract or custodial account and any other contract or
custodial account to which contributions have been made for the Participant by the Employer to satisfy
other tax requirements, induding the following: (1) the amount of any plan loan that is outstanding to the
Participant in order for a Vendor to determine whether an additional plan loan satisfies the loan limitations
of Section 603, so that any such additional loan is not a deemed distribution under section 72(p){(1}); and
(2) information concerning the Participant's or Beneficiary's after-tax employee contributions in order for a
Vendor to determine the extent to which a distribution is includible in gross income.

If any Vendor ceases to be eligible to receive Elective Deferrals under the Plan, the Employer or the
Administrator will enter intp an information shanng agreement as described in Section 8.04(d) to the extent
the Employer's contract with the Vendar does not provide for the exchange of information described in Section
B.04(d){1) and (2).

Notwithstanding anything to the contrary in this section, if the Employer does not permit Exchanges under this
Plan, an invalid exchange (an exchange that occurs after September 24, 2007) shall be permitted to be re-
exchanged into an approved Vendor under this Plan.

Permissive Service Credit Transfers:

(a)

(b)

(c)

If a Participant is also 2 participant in a tax-qualified defined benefit governmental plan (as defined in section
414(d) of the Code) that provides for the acceptance of pian-to-plan transfers with respect to the Participant,
then the Participant may elect to have any portion of the Participant’s Account Balance transferred to the
defined benefit governmental plan. A transfer under this Section 8.05(a) may be made before the Participant
has had a Severance from Employment.

A transfer may be made under Section 8.05(a) only if the transfer is either for the purchase of permissive
service credit (as defined in section 415(n){3)(A) of the Code) under the receiving defined benefit
governmental plan or a2 repayment to which section 415 of the Code does not apply by reason of section
415(k)(3) of the Cade.

In addition, if a plan-to-plan transfer does not constitute a complete transfer of the Participant's or
Beneficiary's interest in the transferor plan, the Plan shall treat the amount transferred as a continuation of a
pro rata portion of the Participant’s or Beneficiary's interest in the transferor plan (e.g., a pro rata portion of
the Participant's or Beneficiary's interest in any after-tax employee contributions}.

Transfer by Employer. To the extent permitted by applicable law and the underlying Individual Agreements, and
subject to rules and procedures established by the Administrator, an Employer may request a transfer of all
Accounts maintained under its Plan to another section 403(b) plan that it has established.

Article IX - Investment of Contributions
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9.01 Manner of Investment: Ail Elective Deferrals or other amounts contributed to the Plan, all
property and rights purchased with such amounts under the Funding Vehicles, and all income attributable to such
amounts, property, or rights shall be held and invested In one or more Annuity Contracts or Custodial Accounts.
Each Custodial Account shall provide for it to be impossible, prior to the satisfaction of all liabilities with respect to
Participants and thelr Benefidaries, for any part of the assets and income of the Custodlal Account to be used for,
or diverted to, purpases other than for the exclusive benefit of Participants and their Beneficiaries.

9.02  Investment of Contributions: Each Participant or Beneficiary shall direct the investment of his or her Account
among the investment options avallable under the Annuity Contract or Custodial Account In accordance with the
terms of the Individual Agreements. Transfers and Exchanges among Annuity Contracts and Custodial Accounts
may be made to the extent provided in the Individual Agreements, the Plan and permitted under applicable Income
Tax Regulations.

9.03 Current and Former Vendors: The Administrator shall maintain a list of all Vendors under the Plan. Each Vendor
and the Administrator shall exchange such information as may be necessary to satisfy section 403(b) of the Code
or other requirements of applicable taw. In the case of a Vendor which is not eligible to receive Elective Deferrals
urkler the Plan ({induding a Vendor which has ceased to be a Vendlor eligible to receive Elective Deferrals under the
Plan and a Vendor holding assets under the Plan in accordance with Plan Vendor Attachment which is incorporated
in the Administrative Appendix), the Employer shall keep the Vendor informed of the name and contact information
of the Administrator in order to coordinate Information necessary to satisfy section 403(b) of the Code or other
requirements of applicable law.

Article X - Amendment and Plan Termination

10.01 Termination of Contributions: The Employer has adopted the Plan with the intention and expectation that
contributions wili be continued indefinitely. However, the Employer has no obligation or liability whatsoever to
maintain the Plan for any length of time and may discontinue contributions under the Plan at any time without any
liability hereunder for any such discontinuance.

10.02 Amendment and Termination By Employer: The Employer reserves the authority to amend or terminate this
Plan at any time. An Employer that amends the Plan, other than to change the choice of options or procedures in
the Adoption Agreemnent or to add certain sampla or model amendments published by the Internal Revenue Service
which specifically provide that their adoption will not cause the Plan to be treated as individually designed, will no
longer participate in this section 403{b} volume submitter plan and will be considered to have an individually
designed 403(b) plan,

10.03 Distribution upon Termination of the Plan: The Employer may provide that, in connection with a termination
of the Flan and subject to any restrictions contained in the Individual Agreements, all Accounts will be distributed,
provided that the Employer and any Related Employer on the date of termination do not make contributions to an
alternative section 403(b) contract that is not part of the Plan during the period beginning on the date of plan
termination and ending 12 months after the distribution of all assets from the Plan, except as permitted by the
Income Tax Regulations. Upon Termination of the Plan all nonvested amounts under the Plan shall become fully
vested, In addition, all accumulated benefits for a Particlpant must be distributed to Participants and Beneficiarles
as soon as administratively feasible as described in section 1.403(b)-10(b){1)(i) of the Treasury regulations,

10.04 Amendment by Sponsor of Volume Submitter:

(a) The Sponsor reserves the right to amend the Plan from time to time on behalf of all adopting employers,
including those Employers who have adopted the Plan prior to this amendment, for changes In the Code,
regulations, revenue rulings, other statements published by the Internal Revenue Service, including model,
sample or other required good faith amendments, but only if their adoption will not cause such Plan to be
individually designed, and for corrections of prior approved plans. These amendments will be applied to all
Employers who have adopted the plan and such amendments will comply with section 12.03 of Revenue
Procedure 2013-22. The Mass Submitter, as agent for the Sponsor, shall have the right to unilaterally amend
the Plan on behalf of the Sponsors of the Velume Submitter for purposes of any amendments mandated for
changes In the Code, regulations, or other guidance issued from the IRS, Department of Labor or other
government entity, as it may deem appropriate.

Notwithstanding the paragraph above, if the amendment that is being made requires an election by the
Employer, then the Sponsor will maintain, or have maintained on its behalf, a record of the Employers that
have adopted the Plan, and the Sponsor will make reasonable and diligent efforts to ensure that adopting
Employers have actually received and are aware of all Plan amendments and that such Employers adopt new
documents when necessary. This amendment supersedes other provisions of the Plan to the extent those
other provisions are inconsistent with this amendment.
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(b} The Sponsor may preselect options on the Adoption Agreements where necessary, from time to time. The
Sponsor also reserves the right to amend the "Defaults™ that are in the Adoption Agreements to reflect the
administration of the plans, or to only permit certain options to be available to adopting Employers., The
“Defaults” that may appear on the Adoption Agreements below certain items are not to be considered a part of
the Plan and may be amended or removed at the discretion of the Employer, Sponsor, or Administrator.

Amendment of Vesting Schedule: If the Plan's vesting schedule is amended, or the Plan is amended in any way
that directly or indirectly affects the computation of a Participant's nonforfeitable percentage, each Participant with
at least 3 years of service with the Employer may elect, within a reasonable period after the adoption of the
amendment or change, to have the nonforfeitable percentage computed under the Plan without regard to such
amendment or change. For Participants who do not have at least 1 Hour of Service in any Plan Year beginning after
December 31, 1988, the preceding sentence shall be applied by substituting "S Years of Service" for "3 Years of
Service” where such language appears.

The period during which the election may be made shall commence with the date the amendment is adopted or
deemed to be made and shall end on the latest of;

(3) 60 days after the amendment is adapted;

(b) 60 days after the amendment becomes effective; or

{c) 60 days after the Participant Is issued written notice of the amendment by the Employer or Administrator.
Article XI - Miscetlaneous and Administration of the Plan

Non-Assignability: Except as provided in Section 10,02 and 10.03, the interests of each Participant or Beneficiary
under the Plan are not subject to the claims of the Participant's or Beneficiary’s creditors; and neither the
Participant nor any Beneficiary shall have any right to sell, assign, transfer, or otherwise convey the right to receive
any payments hereunder or any interest under the Plan, which payments and interest are expressly declared to be
nonassignable and nontransferable.

Domestic Relation Orders. Notwithstanding Section 10.01, if a judgment, decree or order (Including approval of
a property settlement agreement) that relates to the provision of child support, alimony payments, or the marital
property rights of a spouse or former spouse, child, or other dependent of a Participant is made pursuant to the
domestic relations law of any State ("domestic relations order"), then the amount of the Participant's Account
Balance shall be paid in the manner and to the person or persons 5o directed in the damestic relations order. Such
payment shall be made without regard to whether the Participant is eligible for a distribution of benefits under the
Plan. The Administrator shali establish reasonable procedures for determining the status of any such decree or
order and for effectuating distribution pursuant to the domestic relations order.

IRS Levy: Notwithstanding Section 10.01, the payor or the Administrator, as applicable may pay from a
Participant's or Beneficiary's Account Balance the amount that the Administrator finds is lawfully demanded under a
levy issued by the Internal Revenue Service with respect to that Participant or Beneficiary or is sought to be
collected by the United States Government under a judgment resulting from an unpaid tax assessment against the
Participant or 8eneficiary.

Tax Withholding: Contributions to the Plan are subject to applicable employment taxes (including, if applicable,
Federal Insurance Contributions Act (FICA) taxes with respect to Elective Deferrals, which constitute wages under
section 3121 of the Code). Any benefit payment made under the Plan s subject to applicable income tax
withholding requirements (including section 3405 of the Code and the Employment Tax Regulations thereunder). A
payee shail provide such information as the payor or the Administrator, if applicable may need to satisfy income tax
withholding obligations, and any other information that may be required by guidance issued under the Code.

Payments to Minors and Incompetents: Subject to any State law requirements, if a Participant or Beneficiary
entitled to receive any benefits hereunder is a minor or Is adjudged to be legally incapable of giving valid receipt
and discharge for such benefits, or is deemed so by the payor or the Administrator, if applicable, benefits will be
paid to such person as the payor or the Administrator may designate for the benefit of such Participant or
Beneficiary. Such payments shall be considered a payment to such Participant or Beneficiary and shall, to the
extent made, be deemed a complete discharge of any liability for such payments under the Pian.

Mistaken Contributions: If any contribution (or any portion of a contribution) is made to the Plan by a good
faith mistake of fact, then within one year after the payment of the contribution, and upon receipt In good order of
a proper request approved by the Administrator, the amount of the mistaken contribution (not adjusted for any
income but adjusted for Ioss in value, if any, allocable thereto} shall be returned directly to the Employer.
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11.07 Procedure When Distributee Cannot Be Located: The Administrator shall make all reasonable attempts to
determine the identity and address of a Particlpant or a Participant's Beneficiary entitled to benefits under the Plan,
For this purpose, a reasonable attempt means (a) the mailing by certified mail of a notice to the Jast known address
shown on the Employer's or the Administrator’s records, (b) notification sent to the Internal Revenue Service, the
Social Security Administration or the Pension Benefit Guaranty Corporation (under their respective programs to
identify payees under retirement plans), and (c) the payee has not responded within 6 months. If the Administrator
is unable to locate such a person entitled to benefits hereunder, or if there has been no claim made for such
benefits, the funding vehicle shall continue to hold the benefits due such person.

1108 Plan Administration: The Plan shall be administered, and the provisions of the various documents comprising
the Plan shall be coordinated, In accordance with the terms of the Plan and the requirements of section 403(b) of
the Code. These provisions and requirements (as outlined In the Administrative Appendix) include but are not
limited to:

(a) Determining whether an employee is eligible to participate in the Plan
(b} Determining whether contributions comply with the applicable limitations
{c) Determining whether hardship withdrawals and loans comply with applicable requirements and limitations

(d) Determining that any transfers, rollovers, or purchases of service credit comply with applicable requirements
and limitations

{e) Determining that the requirements of the Plan and section 403(b) of the Code are properly applied, including
whether the Employer Is a member of a controlled group

{f) Determining the status of domestic relations orders or gualified domestic relations orders

Administrative functions, including functions to comply with section 403(b) of the Code and other tax requirements
may be allocated among various persens pursuant to service agreements or other written documents, including the
Administrative Appendix. However, in no case shall administrative functions be allocated to Participants {other
than permitting Participants to make investment elections for self-directed accounts). Any administrative functions
not allocated to other persons are reserved to the Employer.

In the event there is a conflict between the provisions of this Plan (including the Adoption Agreement) and the
underlying Custodial Accounts and/or the Annuity Contracts, the provisions of this Plan shall govemn.

11.09 Responsibilities of Employer: The Employer shall have the following responsibilities with respect to
administration of the Plan:

(a) The Employer shall make any Employer Contributions required under the Plan.

{b) The Employer shall serve as Administrator of the Plan, unless the Employer designates in writing another
person to administer the Plan on behalf of the Employer. The Employer may remove and reappoint a Flan
Administrator from time to time in the Employer's discretion.

(c) The Employer shail supply the Administrator in a timely manner with all information necessary for the
Administrator to fulfill its responsibilities under the Plan, including Compensation of Participants and other
pertinent facts.

11.10 Responsibilities of Administrator: The Administrator shall administer the Plan according to its terms for the
exclusive benefit of Participants, former Participants, and their Beneficiaries in accordance with the following
provisions:

(a) The Administrator's responsibilities shall include, but shalt not be limited to, the following:

{1} To determine all questions relating to the eligibliity of Employees to participate or remain Participants
hereunder.

{2) To maintain all records necessary for administration of the Plan.

{3) To interpret the provisions of the Plan and prepare and publish rules and regulations for the Plan,

(4) To comply with all reporting, disclosure, and notice requirements of the Code.

(b) In order to fulfill its responsibilities, the Plan Administrator shall have all powers necessary or appropriate to
accomplish its duties under the Plan, including the power to determine all questions arising in connection with

Copyright 2008-2017 PenServ Plan Services, Inc. 25
Public School 403(b) (03-31-17)



1111

11.12

11.13

11.14

11.15

11.16

11.17

11.18

12.01

the administration, interpretation, and application of the Plan. Any such determination shall be conclusive and
binding upon all persons. However, all discretionary acts, interpretations, and constructions shall be done in a
nondiscriminatory manner based upon uniform principles consistently applied.

(¢} In order to fulfill its responsibilities hereunder, the Administrator shall be specifically authorized to employ such
agents, ot attorneys, or contract for such assistance, as the Pian Admnistrator may from time to time deem
necessary or advisable In connection with its responsibilities hereunder and to pay the fees, cormission, or
salaries incurred on account thereof as an expense of administration of the Plan. The Administrator is
authorized to delegate administrative duties to the Custodian when not inconsistent with the terms of this Plan.

(d) The Administrator shall serve as the designated agent for legal purposes under the Plan.

Resignation and Removal of Administrator: The Administrator may resign at any time by giving the Employer
thirty (30) days prior written notice. The Employer may waive such notice. The Employer may remove the
Administrator from office at any time by giving written notice to the Administrator, which removal shall be effective
as of the date specified in the notice.

Expenses of Administration: All costs and expenses of administering this Plan shall be paid pursuant to the
service agreement(s) entered into by the Employer. Expenses shall be paid: directly by the Employer; or where
applicable, shall be paid pro rata or per capita from each Participant's Account; or where applicable shall be paid by
the Vendors. Payment of such expenses shall not be considered to be Employer Contributions.

Incorporation of Individual Agreements: The Plan, together with the Individual Agreements, is intended to
satisfy the requirements of section 403(b) of the Code and the Income Tax Regulations thereunder. Terms and
conditions of the Individual Agreements are hereby incorporated by reference into the Plan, excluding those terms
that are inconsistent with the Plan or section 403(b) of the Code.

Governing Law: The Plan will be construed, administered and enforced according to the Code and the laws of the
State in which the Employer has its principal place of business,

Headings: Headings of the Plan have been inserted for convenience of reference only and are to be ignored in
any construction of the provisions hereof.

Gender: Pronouns used in the Plan in the masculine or feminine gender include both genders unless the context
clearly indicates otherwise.

This Plan Is Not An Employment Contract: Neither the adoption of the Plan by the Employer, nor any action
of the Employer or the Administrator under this Plan, nor the establishment of any custodial account, nor the
payment of any benefits, shall be construed to confer upon any person any legal right to be continued as an
Employee of the Employer or any affiliated or reiated employer. All Employees shall be subject to discharge to the
same extent as they would have been had this Plan never have been adopted.

USERRA - Military Service Credit; Notwithstanding any provision of this Plan to the contrary, contributions,
benefits and service credit with respect to qualified military service will be provided in accordance with section
414(u) of the Internal Revenue Code. In addition, the survivors of any Participant who dies on or after January 1,
2007, while performing qualified military service, are entitied to any additional benefits (other than benefit accruals
relating to the period of qualified mititary service) that would have been provided under the Plan had the
Participant resumed employment and then terminated employment on account of death.

Article XII = Employer Contributions

Employer Contributions: If the Adoption Agreement provides that this Plan shall accept Employer Contributions,
then the following rules shall apply.

(a) Unless otherwise elected by the Employer in the Adoption Agreement, Employer Contributions shall be an
amount, If any, determined annually in the sole discretion of the Employer.

{b) Past-Employment Employer Contributions shall follow the rules of Section 12.03.
() Optional Retirement Plan (ORP) Provisions:

(1) Geners) Application. This Section 12.01{c) shall apply only if the Employer has indicated that it offers an
Optional Retirement Program (ORP) on the Adoption Agreement and only if permitted under the Adoption
Agreement being completed. Not all Adoption Agreements that accompany this Plan will permit this
selection.
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(2} Incorporation of ORP. The ORP is established and governed by separate plan documentation which may
Include a plan document, statutory language and/or regulatory guidance. The terms and conditions of the
ORP are incorporated herein by reference. If there is a conflict between the Plan and the requirements of
the ORP, the ORP shall govern with respect to those provisions that are exclusive to the ORP, The Plan
shall govemn in all other circumstances,

(3) ORP Contributions. Employer shall make contributions under the ORP to the Accounts of Participants that
are also participating in the ORP in accordance with the terms of the ORP and/or as authorized by the
Employer on the Adoption Agreement. Unless otherwise pravided by the ORP, such contributions shall be
treated as Employer Contributions and are therefore subject to the requirements and limitations imposed
by section 415(c) of the Code.

(4) Separate Accounting Reguirements. ORP contributions and withdrawals, including any earnings or losses
thereon, shall be credited and debited to each participating Participant’s Account and shall be separately

accounted for under each Employee’s Account.

(5) Deposit Reguirements. ORP contributions shall be deposited with the applicable Funding Vehicles as soon
as practicable in conformity with any requirements established in the ORP, or if applicable by the State
law.

(d) Supplemental 403(b) Contributions:

(1) General Application. This Section 12.01(d) shall apply only if the Employer has indicated that it offers a
Supplemental 403(b) Program on the Adoption Agreement and only if permitted under the Adoption
Agreement being completed, Not all Adoption Agreements will permit this optional provision.

(2) Incorporation of Supplemental 403(b) Proaram. The Supplemental 403(b} Program is established and
governed by a separate plan document. The Plan includes the Adoption Agreement and the document

establishing the Supplemental 403(b) Program, as identified on the Adoption Agreement. If there is a
conflict between the Plan and the Supplemental 403(b) Program document, the Supplemental 403(b)
Program shall govern with respect to those provislons that are exclusive to the Supplemental Program.
The Plan shall govern in all other circumstances.

(3) Supplemental 403(b} Contributions, Employer shall make contributions as required under the
Supplemental 403(b) Contributions to the Accounts of Participants that are participating in the

Supplemental 403(b) Program In accordance with the terms of the Supplemental 403(b) Program. Such
contributions shall be subject to the appropriate annual contribution limitations based on the type of
contribution required under the Supplemental 403(b) Program.

{4) Separate Accounting Requirements, Supplemental 403(b) Program contributions and withdrawals,
including any earnings or losses thereon, shall be credited and debited to each participating Participant’s

Account and shall be separately accounted for under each Employee’s Account.

(5) Deposit Requirements. Supplemental 403(b) Program Contributions shall be deposited with the applicable
Funding Vehicles as soon as practicable in conformity with the Supplemental 403(b) Program document,
or if applicable State law.

{e) The Employer has evidenced Its intent to adopt this Plan by executing the Adoption Agreement which is a part
of this 403(b) Plan document. This Plan document, the Adoption Agreement, documents governing ORPs and
Supplemental 403(b) Programs, as applicable, and any underlying Annuity Contracts and Custodial Accounts
provided by the Vendors autherized by the Employer, as well as necessary forms and administrative policles
and procedures incorporated by the Employer, an Administrator or any Funding Vehicle shall constitute the
entire Plan.

12.02 Correction of Allocations:
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{(3) In the event that the Administrator iearns that Employer allocations have not been made on behalf of an
Employee for whom an allocation should have been made pursuant to the terms of this Plan, the Participant's
account for such Employee shall be restored to its proper balance as soon as is reasonably possible.

{b) In the event that the Administrator leams that contributions or allocations have been made on behalf of an
Employee for whom allocations should not have been made pursuant to the terms of the Plan; and if such
contributions were made pursuant to a mistake of fact, such contributions shall be retumed to the Employer
within one year of the contributions. Earnings attributable to the mistaken contribution shall not be returned to
the Emplayer, but losses attributable to the mistaken contribution shall reduce the amount to be returned to
the Employer.

12.03 Employer Contributions for former Employees:

{a) Indudible compensation deemed to continue for post-employment Employer Contributions - For purposes of
applying paragraph (b) of this section, a former Employee Is deemed to have monthly includible compensation
for the period through the end of the taxable year of the Employee in which he or she ceases to be an
Employee and through the end of each of the next five taxable years. The amount of the monthly Includible
Compensation is equal to one twelfth of the former Employee's Includible Compensation during the former
Employee's most recent year of service. Accordingly, post-employment Employer Contributions for a former
Employee must not exceed the limitation of section 415(c){1} up to the lesser of the dollar amount in section
415(c)(1)(A) or the former Employee's annual Includible Compensation based on the former Employee's
average monthly compensation during his or her most recent year of service.

{b) If a Participant who is a former Employee dies during the first 5 calendar years following the date on which the
Participant ceases to be an Employee, and Employer contributions are being made pursuant to this Section
12,03, then any additional contributions made after the death of the Participant or former Employee may not
exceed the lesser of -

(1) The excess of the former Employee’s Includible Compensation for the year of death over the contributions
previously made for the former Employee for that year; or

{(2) The total contributions that would have been made on the former Employee’s behalf thereafter if he or
she had survived to the end of the 5-year petiod.

12.04 Service: Service will be computed on the basis designated by the Employer in the Adoption Agreement. Except
where specifically excluded under this section, all of an Employee's Years of Service will be taken into account for
purpases of eligibility, induding:

(3} Years of Service for employment with an employer required to be aggregated with the Emplayer under section
414(b}, (¢), {m), or (o) of the Code;

(b) Years of Service for an employee required under section 414(n) or 414(0) of the Code to be considered an
employee of any employer aggregated with the Employer under section 414(b), (c), or (m) of the Code;

(c) Years of Service with the predecessor Employer, if the Adoption Agreement allows and the Employer so
specifies; and

(d) Years of Service with the predecessor employer during the time a qualified plan was maintained, if the
Adoption Agreement aliows and the Employer so specifies. If the Employer maintains the Plan of a predecessor
Employer, Service with such Employer will be treated as Service for the Employer.

12.05 Efigibility Computation Periods:

(a) Hours of Service Method - If the Employer has specified in the Adoption Agreement that service will be
credited on the basis of hours, days, weeks, semi-monthly payroll perlods, or months, the initial eligibility
computation period is the 12-consecutive month period beginning on the date the Employee first performs an
Hour of Service for the Employer ("employment commencement date"). Pursuant to the Employer's election In
the Adoption Agreement, the succeeding 12-cansecutive month periods shall commence with either:

{1) the first anniversary of the Employee's employment commencement date; or

{(2) the first Pian Year which commences prior to the first anniversary of the Employee’s employment
commencement date regardless of whether the Employee is entitled to be credited with 1,000 Hours of
Service (or any lesser number specified by the Employer in the Adoption Agreement} during the Initial
eligibility computation period. An employee who is credited with 1,000 Hours of Service {or such lesser
number specified by the Employer in the Adoption Agreement) in both the initial eligibiiity computation
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period and the first Plan Year which commences prior to the first anniversary of the Employee's initial
eligibllity computation period will be credited with two Years of Setvice for purposes of eliglbility to
participate.

(b) Etapsed Time Method - If the Employer has specified in the Adoption Agreement (or if the Adoption Agreement
defauit is) that service will be credited under the elapsed time method, an Employee will receive credit for the
agaregate of all ime periods commencing with the Employee's first day of employment or reemployment and
ending on the date a Break In Service begins. The first day of employment or reemployment is the first day an
Employee performs an Hour of Service. An Employee shall also receive credit for any Period of Severance of
less than twelve consecutive months, Fractional perlods of a year will be expressed in terms of days. For
purposes of this paragraph, Hour of Service shall mean each hour for which an Employee is paid or entitled to
payment for the performance of duties for the Employer.

Use of Computation Periods: Years of Service and Breaks in Service shall be measured on the same eligibility
computation period.

Eligibility Break in Service: In the case of any Participant who has a 1-year Break in Servica, years of eligibility
service before such break will not be taken into account untll the Employee has completed a Year of Service after
returning to employment. Pursuant to the Employer's election in the Adoption Agreement, such Year of Service will
be measured by the 12-consecutive month period beginning on an Employee's reemployment commencement date
and, if necessary, either:

(a) subsequent 12-consecutive month periods beginning on anniversaries of the reemployment commencement
date; or

(b) Plan Years beginning with the Plan Year which includes the first anniversary of the reemployment
commencement date. The reemployment commencement date is the first day on which the Employee is
credited with an Hour of Service for the performance of dutles after the first eligibility computation period in
which the Employee incurs a one year Break in Service.

If a Participant completes a Year of Service in accordance with this pravision, his or her participation will be
reinstated as of the reemployment commencement date.

Entry into Plan: Each Employee who is a member of an eligible class of employees specified in the Adoption
Agreement will participate on the Entry Date selected by the Employer in the Adoption Agreement after such
Employee has met the minimum age and service requirements, If any, in the Adoption Agreement,

Participation upon Return to Eligible Class: In the event a Participant is no longer a member of an eligible
class of employees and becomes inefigible to participate but has not incurred a Break in Service, such Employee will
participate immediately upon retumning to an eligible dass of employees. If such Participant incurs a Break in
Service, eligibllity will be determined under the Break in Service rules of the Plan.

In the event an Emplaoyee who is not a member of an efigible class of employees becomes a member of an eligible
class, such Employee will participate immediately If such Employee has satisfied the minlmum age and service
requirements and would have otherwise previously becorne a Participant,

Participation during an Authorized Leave of Absence: All contributions on behalf of the Participant shall be
suspended, but membership in the Plan shall be deemed to be continuous, unless otherwise terminated, for the
period of any Authorized Leave of Absence, provided that the Employee returns to work for the Employer upon
completion of such Authorized Leave of Absence.

Eligibility upon Reemployment:

(a) A former Participant will became a Participant immediately upon retuming to the employ of the Employer If
such former Participant had a nonforfeitable right to all or a portion of his accrued benefit attributable to
Employer Contributions at the time of termination from service,

{b) For a former Participant who did not have a nonforfeitable right to any portion of his accrued benefit
attributable to Employer Contributions or for a former Employee (other than an Employee required to complete
more than one Year of Service In order to become eligible to participate in the Plan) who had not yet become a
Participant at the time of termination from service, the Participant's Years of Service prior to the Break(s) in
Service will be disregarded if the number of consecutive 1-year Breaks in Service equal or exceed the greater
of five (5) or the aggregate number of Years of Service before such Breaks in Service.
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(c} If an Employee is required to complete more than one Year of Service for in order to become eligible to
participate in the Plan, and such an Employee incurs a 1-year Break in Service before satisfying the Plan's
eligibility requirements, service prior to such 1-year Break in Service shall not be taken into account in the
determination of the Employee's eligibility to participate in the Plan upon reemployment.

{d) A former Participant who's Years of Service before termination from service cannot be disregarded pursuant to
Section 12.11(h) shall participate immediately upon reemployment.

{e) A former Employee who had met the eligibility requirements specified in the Adoption Agreement before
termination from service but who had not become a Participant and who's Years of Service before termination
from service cannot be disregarded pursuant to Section 12.11(b) wili become a Participant as of the later of:

(1) his date of reemployment; or
{2) the Entry Date next following his date of termination from service,

(N} A former Employee (including a former Participant} who's Years of Service before termination from service can
be disregarded pursuant to Section 12.11(b) will be treated as a new Employee for eligibility purposes and will
be eligible to participate once he has met the requirements under the Plan following his most recent date of
employment.

12.12  Vesting and Forfeltures

{a) Each type of contribution made by the Employer on behalf of a Participant that is subject to a different vesting
schedule will be credited to a separate bookkeeping account. Any portion of such account in which the
participant is not vested shall be accounted for separately and treated as a contract to which section 403(c) (or
another applicable provision under the Internal Revenue Code) applies.

{b) Employee Contribution _ Accounts: A Parlicipant's Elective Deferral Account, After-Tax Employee
Contribution Account and Rollover/Transfer Account, and all earnings, appreciations, and additions thereto,
less any losses, depreciation, and distributions allocable thereto, shall be fully vested and nonforfeitable at alt
times,

{c) Employer Contribution Account: A Participant's Vested Percentage In his Employer Contribution Account shall
be determined as follows:

{1) Death or Disability: A Participant's interest in his Employer Contribution Account shall become fully vested
upon his death or Disability prior to Retirement Age.

{2) Termination of Employment: A Participant's Vested Percentage in his Employer Contribution Account shall
be determined according to the vesting formula specified in the Adoption Agreement when the Participant
terminates his employment.

(3) Plan Termination: A Participant’s interest in his Employer Contribution Account shall become fully vested in
the event of termination or partial termination (but only if the partial termination applies to the
Participant) of this Plan.

12.13  Vesting at Termination: When a Participant's employment is terminated on account of retirement, death,
disability, or otherwise, the Vested Percentage of his Employer Contribution Account (after all required adjustments
thereto) shall be determined in accordance with this Article and the vesting formula specified in the Adoption
Agreement as of termination of employment. The difference between the balance of the Participant's Employer
Contribution Account and the Participant's Vested Percentage shall be forfeiture and shall be allocated pursuant to
Section 12.15 below.

12.14 Computation of Vested Account Balance:

{a) Service will be computed on the basis designated by the Employer in the Adoption Agreement. Except where
specifically excluded under this Article XII, all of the Employee's Years of Service will be taken into account for
purposes of vesting, including:

(1) Years of service for employment with an employer required to be aggregated with the Employer under
section 414(b}, (c), (m), or (o) of the Code;

(2) Years of Service for an employee required under section 414{n) or 414(c} of the Code to be considered
any employee of any employer aggregated with the Employer under section 414(b), (c), or {m) of the

Code;
(3) Years of Service with the predecessor Employer, if the Adoption Agreement allows and the Employer so
specifies; and
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12.15

12.16

12.17

12,18

12.19

12.20

13.01

13.02

{4) Years of Service with the predecessor employer during the time a qualified plan was maintained, if the
Adoption Agreement allows and the Employer so specifies.

{b) The Employer shall designate in the Adoption Agreement the period described in either (1) or {(2) below as the
Vesting Computation Period;

(1) For purposes of computing the Employee's nonforfeitable right to the account balance derived from
Employer Contributions, Years of Service and Breaks In Service will be measured by the Plan Year.

(2) For purposes of determining Years of Service and Breaks in Service for purposes of computing an
Employee’s nonforfeitable right to the account balance derived from Employer Contributions, the 12-
consecutive month period will commence on the date the Employee first performs an Hour of Service and
each subsequent 12-consecutive month period will commence on the anniversary of such date.

{c) In the case of a Participant who has Incurred a 1-year Break in Service, Years of Service before such break will
not be taken Into account until the Participant has completed a Year of Service after such Break in Service.

Forfeitures: Notwithstanding the Employer's election in the Adoption Agreement, Forfeitures may be aliocated as
follows:

(a) to restore Participant's Employer Contribution Accounts pursuant to the buy-back provisions of Section 12,18;
{b) used to pay any expenses of administration of the Plan; and/for
(c) used to make or reduce Employer Contributions required under the terms of the Plan.

Forfeitures - Withdrawal of Employee Contributions: No Forfeitures will occur solely as a result of an
Employee's withdrawal of Employee Contributions.

Vesting for Pre-Break and Post-Break Account: In the case of a Participant who has 5 or more consecutive 1-

year Breaks (n Service, all service after such Breaks In Service will be disregarded for the purpose of vesting the

employer-derived account balance that accrued before such Breaks in Service. Such Participant's pre-break service

will count in vesting the post-break employer-derived account balance only if either:

(a) such Participant has any nonforfeitable interest In the account balance attributable to Employer Contributions
at the time of separation from service; or

(b) upon returning to service, the number of consecutive 1-year Breaks in Service is less than the number of Years
of Service.

Separate accounts will be maintained for the Participant’s pre-break and post-break employer derived account
balance. Both accounts will share in the earnings and losses of the fund..

Buy-back: If a former Participant is reemployed by the Employer before the former Participant incurs five
consecutive 1-year Breaks in Service, and such former Participant has received a distribution of the entire Vested
Percentage of his Employer Contribution Account prior to his reemployment, any forfeited amounts shall be
reinstated only if he repays the full amount of his Employer Contribution Account distributed to him before he
incurs five consecutive 1-year Breaks In Service after the date of the distribution. In the event the former
Participant does repay the full amount distributed to him, his Employer Contribution Account balance will be
restored to the amount on the date of distribution,

Missing Participants: If a benefit Is forfeited because the Participant or Beneficiary cannot be found, such benefit
will be reinstated if a claim Is made by the Participant or Beneficiary.

Definitions: Refer to Article II, Section 2.45 for definltions related to Employer Contributions.
Article XIII - Deemed IRAS

Applicabliity and Effective Date: This section shall apply if elected by the Employer in the Adoption Agreement
and shall be effective for Plan Years beginning after the date specified In the Adoption Agreement.

Definitions

(a) Deemed IRAs: Each Participant may make voluntary employee contributions to the Participant's "traditional®
or "Roth" IRA under the Plan, as elected by the Employer in the Adoption Agreement. The Plan shall establish
@ separate account or annulty for the designated IRA contributions of each Participant and any eamings
properly allocable to the contributions, and maintain separate recordkeeping with respect to each such IRA.
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13.03

13.04

13.05

13.06

13.07

13.08

(b) Deemed IRA contributions: For purposes of this section, Deemed IRA contributions means any
contribution (other than a mandatory contribution within the meaning of section 411(c)(2) of the Code) that is
made by the Participant and which the Participant has designated, at or prior to the time of making the
contribution, as a contribution to which this section applies.

() Deemed IRA Participant; Any Participant or Employee or group of Employees eligible to make Deemed IRA
Contributions to the Plan.

(d) IRA Trustee (or Custodian or Issuer): The entity that provides the separate trust agreement, custodial
agreement or annuity contract which the Participant executes to establish the IRA account. Throughout this
document where IRA Trustee is mentioned, it shall alse include an IRA Custodian; or if applicable an Issuer of
the [RA Annuity Contract.

Separate Accounting

(a) IRAs established pursuant to this Article XIII shall be held in a trust, custodial account or an annuity (as
evidenced by the separate trust, custodial agreement or annuity contract established by the Participant and
shall be separate from the Trust established under this Plan to hold contributions other than deemed TRA
contributions and shall satisfy the applicable requirements of sections 408 and 408A of the Code, which
requirements are set forth in sections 13.04 through 13.16 below.

(b) Separate records will be maintained for the interest of each Participant or Beneficiary.

Individual’s Interest is Nonforfeitable: The interest of an individual in the balance in his or her Deemed IRA
account is nonforfeitable at all times.

Prohibited Investments:

(a) If the trust acquires collectibles within the meaning of Code § 408(m) after December 31, 1981, trust assets
will be treated as a distribution in an amount equal to the cost of such collectibles.

{(b) No part of the trust funds will be invested in life insurance contracts.
Reporting Duties:

(a) The Trustee, Custodian or Issuer of the Deemed IRA shall be subject to the reporting requirements of section
408(1) of the Internal Revenue Code with respect to all Deemed IRAs that are established and maintained
under the plan.

(b) The Trustee, Custodian or Issuer of a Deemed IRA shall furnish annual calendar-year reports concerning the
status of the account and such information concerning required minimum distributions as is prescribed by the
Commissioner of Intemnal Revenue.

Non-Bank Trustee or Custodian: If the Deemed IRA is held by a non-bank Trustee or Custodian, the non-bank
Trustee or Custodian shall substitute another trustee or custodian if the non-bank Trustee or Custodian receives
notice from the Commissioner of Internal Revenue that such substitution is required because it has failed to comply
with the requirements of § 1.408-2(e) of the [ncome Tax Regulations.

Traditional IRA Maximum Permissible Annual Contributions:

(a) Except in the case of a rollover contribution (as permitted by Internal Revenue Code §§ 402(c), 402(e)(6),
403(a)(4), 403(b)(8), 403(b)(10), 408(d)(3) and 457(e)(16)) or a contribution made in accordance with the
terms of a Simplified Employee Pension (SEP) as described in § 408(k), no contributions will be accepted
unless they are in cash, and the total of such contributions shall nat exceed $5,000 for any taxable year
beginning in 2008 and years thereafter. After 2008, the limlt will be adjusted by the Secretary of the Treasury
for cost-of-living increases under Cade § 219(b)(SXD). Such adjustments will be in multiples of $500.

{b) In the case of an Individual who is 50 or older, the annual cash contribution limit is increased by $1,000 for
any taxable year beginning in 2006 and years thereafter.

(¢) In addition to the amounts described in paragraphs (a) and (b) above, an individual may make additional
contributions specifically authorized by statute — such as repayments of qualified reservist distributions,
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repayments of certain plan distributions made on account of federally declared disasters and certain amounts
received in connection with the Exoon Valdez litigation.

{d) No contributions will be accepted under a SIMPLE IRA plan established by any employer pursuant te § 408(p).
Also, no transfer or rollover of funds attributable to contributions made by a particular employer under its
SIMPLE IRA plan will be accepted from a SIMPLE IRA, that is, an IRA used in conjunction with a SIMPLE IRA
plan, prior to the expiration of the 2-year period beginning on the date the individual first participated in that
employer's SIMPLE IRA plan.

{e) If this is an inherited IRA within the meaning of § 408{d}{3)(C), no contributions will be accepted.
13.09 Roth IRA Maximum Permissible Annual Contributions:

(a) Except in the case of a qualified rollover contribution (as defined in (g) below) or a recharacterization (as
defined In (f) befow), no contribution will be accepted unless it is in cash and the total of such contributions to
all the Individual's Roth IRAs for a taxable year does not exceed the applicable amount (as defined In (b)
below), or the individual's compensation (as defined in (h) below), if less, for that taxable year. The
contribution described In the previous sentence that may not exceed the lesser of the apptlicable amount or the
individual's compensation is referred to as a “regular contribution.” However, notwithstanding the preceding
limits on contributions, an individual may make additional contributions specifically authotized by statute -
such as repayments of qualified reservist distributions, repayments of certain plan distributions made on
account of a federally declared disaster and certain amounts received in connection with the Exxon Valdez
litigation. Contributions may be limited under {c) through (e) below.

(b) Applicable Amount: The applicable amount is determined below:

{1) If the individual is under age 50, the applicable amount is $5,000 for any taxable year beginning in 2008
and years thereafter, After 2008, the $5,000 amount will be adjusted by the Secretary of the Treasury for
cost-of-living increases under Code §219(b)(5}(D). Such adjustments will be in multiples of $500.

(2) If the individual is 50 or older, the applicable @mount under paragraph (1) above is increased by $1,000
for any taxable year beginning in 2006 and years thereafter.

{(c) Regular Contribution Limit, The maximum regular contribution that can be made to all the individual's Roth
IRAs for a taxable year is the smaller amount determined under (1) or (2) below.

(1} The maximum regular contribution is phased out ratably between certain levels of modified adjusted gross
income in accordance with the following table:

Filing Status Full Contribution Phase-out Range No Contribution |
Single or Head of ! '
Household $95,000 or less Between $95,000-$110,000 $110,000 or more
Joint Retum or Qualifying ’
Wi dowqer) $150,0(£ o_r I&ss . Between $150,000-$160,000 $160,000 or more
Married- Separate Return $0 Between $0-$10,000 $10,000 or more

An Individual's modified adjusted gross income ("modified AGI") for a taxable year is defined in Code §
408A(c){3) and does not Include any amount included in adjusted gross income as a result of a qualified
rollover contribution. If the individual's modified AGI for a taxable year is In the phase-out range, the
maximum regular contribution determined under this table for that taxable year is rounded up to the next
multiple of $10 and is not reduced below $200. After 2006, the dollar amounts above will be adjusted by
the Secretary of the Treasury for cost-of-living increases under Code § 40BA(c)(3). Such adjustments will
be in muitiples of $1,000.

{(2) If the individual makes regular contributions to both Roth and non-Roth IRAs for a taxable year, the
maximum regular contribution that can be made to all of the individual's Roth IRAs for that taxable year is
reduced by the regular contributions made to the Individual's non-Roth IRAs for the taxable year.

(d) SIMPLE IRA Limits: No contributions will be accepted under a SIMPLE IRA plan established by any employer
pursuant to §408(p). Also, no transfer or rollover of funds attributable to contributions made by a particular
employer under its SIMPLE IRA plan will be accepted from a SIMPLE IRA, that Is, an IRA used in conjunction
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with a SIMPLE IRA plan, prior to the expiration of the 2-year period beginning on the date the individual first
participated in that employer's SIMPLE IRA plan.

{e} Inherited Roth IRA. If this is an inherited Roth IRA within the meaning of § 408(d){(3)(C), no contributions will
be accepted.

(f) Recharacterization. A regular contribution to a non-Roth IRA may be recharacterized pursuant to the rules In §
1.408A-5 of the regulations as a regular contribution to this Roth IRA, subject to the limits in (c) above.

{g) Qualified Rollover Contribution. A "qualified rollover contribution” Is a roliover contribution of a distribution
from an eligible retirement plan described in § 402(c)(8)B). If the distribution is from an [RA, the rollover
must meet the requirements of Code § 408(d)(3), except the one-rollover-per-year rule of § 408{d}(3)(B) does
not apply if the distribution is from a non-Roth IRA. If the distribution s from an eligible retirement plan other
than an IRA, the rollover must meet the requirements of Code § 402(c), 402(e}(6), 403(a)(4), 403(b)(8),
403(b)(10), 408({d)3) or 457(e)(16), as applicable. A qualified rollover contribution also includes (1) and (2)
below.

{1) Al or part of a military death gratuity or service members’ group life insurance ("SGLI") payment may be
contributed if the contribution is made within 1 year of recelving the gratuity or payment. Such
contributions are disregarded for purposes of the one-rollover-per-year rule under § 408(d)(3)(B).

(2) Al or part of an airline payment (as defined in § 125 of the Worker, Retiree, and Employer Recovery Act
of 2008 ("WRERA"), Pub. L. 110-458) received by certain airliine employees may be contributed if the
contribution is made within 180 days of recelving the payment, or such other dates as provided by the
Treasury Department.

(h) Compensation. For purposes of (a) above, compensation Is defined as wages, salaries, professional fees, or
other amounts derived from or received for personal services actually rendered {including, but not limited to
commissions paid salesmen, compensation for services on the basis of a percentage of profits, commissions on
insurance premiums, tips, and bonuses) and includes earned income, as defined in Code §401(c)2) {reduced
by the deduction the self-employed individual takes for contributions made to a self-empioyed retirement
plan). For purposes of this definition, §401(c)(2) shall be applied as if the term trade or business for purposes
of §1402 included service described in subsection (c)(6). Compensation does not include amounts derived from
or recelved as earnings or profits from property (including but not limited to interest and dividends) or
amounts not includible in gross income {determined without regard to §112). Compensation also does not
include any amount received as a pension or annuity or as deferred compensation. The term "compensation”
shall indude any amount incdudible in the individual's gross income under §71 with respect to a divorce or
separation instrument described in subparagraph (A) of §71(b)(2). In the case of a married individual filing a
joint return, the greater compensation of his or her spouse is treated as his or her own compensation, but only
to the extent that such spouse's compensation Is not being used for purposes of the spouse making an IRA
contribution. The term “compensation” also includes any differential wage payments as defined in §3401(h)(2).

13.10 Deemed IRA Annuity Contract Requirements for Roth and Traditional IRAs:
{a) This contract is nontransferable by the individual.

(b) Any refund of premiums (other than those attributable to excess contributions) will be applied, before the close
of the calendar year following the year of the refund, toward the payment of future premiums or the purchase
of additional benefits.

(c) If the premium payments are interrupted, the contract will be reinstated at any date priot to maturity upon
payment of a premium to the Company, and the minimum premium amount for reinstatement shall be
determined by the underlying Individua!l Agreement of the Annuity Contract; however, the Issuer may at its
option either accept additional future payments or terminate the contract by payment in cash of the then
present value of the paid up benefit if no premiums have been received for two full consecutive policy years
and the paid up annuity benefit at maturity would be less than $20 per month.

13.11 Required Minimum Distributions from a Traditional IRA:
(a) Notwithstanding any provision of this IRA to the contrary,

(1) The distribution of the individual's interest in the Deemed IRA Custodlal Account shall be made in
accordance with the requirements of Code §408(a)(6) and the regulations thereunder, the provisions of
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which are herein incorparated by reference. If distributions are made from an annuity contract purchased
from an insurance company, distributions thereunder must satisfy the requirements of Q&A-4 of §
1.401(a)(9)-6 of the Income Tax Regulations, rather than paragraphs (b), (c) and (d} below and section
13.12. The required minimum distributions calculated for this IRA may be withdrawn from another IRA of
the individual in accordance with Q&A-9 of § 1.408-8 of the Income Tax Regulations.

(2) The distribution of the individual's interest in the Deemed IRA Annuity Contract shall be made in
accordance with the requirements of Code § 408{b)(3) and the regulations thereunder, the provisions of
which are herein incorporated by reference. If distributions are not made in the form of an annuity on an
irrevocable basls (except for acceleration), then distribution of the interest in the IRA (as determined
under section 13.13(c) must satisfy the reguirements of Code §408(a)(5) and the regulations thereunder,
rather than paragraphs (b), (c) and (d) below and section 13.13

{b} The entire value or interest of the Deemed IRA Account of the Individual for whose benefit the account is
maintained will commence to be distributed no later than:

(1) In the case of a Trust or Custodial Account, the first day of Apri! foflowing the calendar year in which
such individual attains age 70% (the "required beginning date"} over the life of such individual or the lives
of such Individual and his or her dasignated beneficlary.

(2) In the case of an Annulty Contract, the first day of Aprit following the calendar year in which such
individual attains age 70%: (the “required beginning date") over (A) the life of such individual or the lives
of such individual and his or her designated beneficiary or (B) a pericd certain not extending beyond the
life expectancy of such individual or the joint and last survivor expectancy of such individual and his or her
designated beneficiary. Payments must be made in periodic payments at intervals of no longer than 1 year
and must be either nonincreasing or they may increase only as provided in Q&As-1 and 4 of
§1.401(a)(9)-6 of the Income Tax Regulations. In addition, any distribution must satisfy the incidental
benefit requirements specified in Q&A-2 of §1.401(a)(9)-6. If this is an Inherited IRA within the meaning
of §408(d)(3)(C), this paragraph and paragraphs (c) & (d) below do not apply.

(c) The amount to be distributed each year, beginning with the calendar year in which the Indlvidual attains age
70%: and continuing through the year of death, shall not be less than the quotient obtalned by dividing the
value of the IRA (as determined under section 13.12(c) as of the end of the preceding year by the distribution
period in the Uniform Lifetime Table in Q&A-2 of §1.401(a)(9)-9 of the Income Tax Regulations, using the
individuzl's age as of his or her birthday in the year. However, If the individual's sole designated beneficiary is
his or her surviving spouse and such spouse Is more than 10 years younger than the Individual, then the
distribution period is determined under the Joint and Last Survivor Table in QRA-3 of § 1.401(a)(9)-9, using
the ages as of the individual's and spouse's birthdays in the year.

{(d) The required minimum distribution for the year the individual attains age 70% can be made as late as April 1
of the following year.

(1) For distributions from a Custodial Account, the required minimum distribution for any other year must be
made by the end of such year

(2) For distributions from an Annuity Contract, the first required payment can be made as late as April 1 of
the year following the year the individual attains age 70%2 and must be the payment that is required for
one payment interval. The second payment need not be made until the end of the next payment interval.

(3) In the case of an Annuity Contract, the distribution periods described in paragraph (b} above cannot
exceed the periods specified in § 1.401(a)(9)-6 of the Income Tax Regulations.

13.12 Distributions Due to Death from a Traditional Deemed IRA Custodial Account:

(2) Death On or After Required Beginning Date:  If the individual dies on or after the required beginning date, the
remalning portion of his or her interest will be distributed at least as rapidly as follows:

(1) If the designated beneficiary is someone other than the individual's surviving spouse, the remaining
interest will be distributed over the remaining life expectancy of the designated beneficiary, with such life
expectancy determined using the beneficiary’s age as of his or her birthday in the year following the year
of the individual's death, or over the period described In paragraph (a)}(3) below if longer.

(2) If the individual's sole dasignated beneficiary is the Indlvidual's surviving spouse, the remaining interest
will be distributed over such spouse's life expectancy or over the period described in paragraph (a)(3)
below if longer. Any Interest remaining after such spouse’s death wili be distributed over such spouse’s
remaining life expectancy determined using the spouse's age as of his or her birthday [nt the year of the
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spouse's death, or, if the distributions are being made over the period described in paragraph (a)(3)
below, aver such period.

(3) If there i5 no designated beneficiary, or if applicable by aperation of paragraph {a){1) or (a)}{2) above, the
remaining interest will be distributed over the individual's remaining life expectancy determined in the year
of the individuat's death

(4) The amount to be distributed each year under paragraph (a)(1), (2) or (3), beginning with the calendar
year following the calendar year of the individual's death, is the quotient abtained by dividing the value of
the IRA as of the end of the preceding year by the remaining life expectancy specified in such paragraph,
Life expectancy is determined using the Single Life Table in Q&A-1 of § 1.401(a)(9)-9 of the Income Tax
Regulations. If distributions are being made to a surviving spouse as the sole designated beneficlary, such
spouse’s remaining life expectancy for a year is the number in the Single Life Table corresponding to such
spouse’s age in the year. In all other cases, remaining life expectancy for a year is the number in the
Single Life Table corresponding to the beneficiary's or individual's age in the year specified in paragraph
{a)(1), (2) or (3) and reduced by 1 for each subsequent year.

(b) Death Before Required Beainning Date: If the individual dies before the required beginning date, his or her
entire interest will be distributed at least as rapidly as follows:

(1) If the designated beneficiary is someone other than the Individual's surviving spouse, the entire interest
will be distributed, starting by the end of the calendar year following the calendar year of the individual's
death, over the remaining life expectancy of the designated beneficiary, with such fife expectancy
determined using the age of the beneficiary as of his or her birthday in the year following the year of the
individual's death, or, if elected, in accordance with paragraph (b)}{3) below. If this is an inherited IRA
within the meaning of Code § 408(d)}3)(C) established for the benefit of a nonspouse designated
beneficiary by a direct trustee-to-trustee transfer from a retirement plan of a deceased individual under
§402(c)(11), then, notwithstanding any election made by the deceased individual pursuant to the
preceding sentence, the nonspouse designated beneficiary may elect to have distributions made under
this paragraph (b)(1) if the transfer is made 5o later than the end of the year following the year of death.

(2) If the individual's sole designated beneficiary is the individual's surviving spouse, the entire interest will be
distributed, starting by the end of the calendar year following the calendar year of the individual's death
(or by the end of the calendar year in which the individual would have attained age 70V3, if later), over
such spouse's life expectancy, or, if elected, in accordance with paragraph (b)(3) below. If the surviving
spouse dies before distributions are required to begin, the remaining interest will be distributed, starting
by the end of the calendar year following the calendar year of the spouse's death, over the spouse's
designated beneficiary's remaining life expectancy determined using such beneficiary's age as of his or her
birthday In the year following the death of the spouse, or, if elected, will be distributed in accordance with
paragraph (b)(3) below. If the surviving spouse dies after distributions are required to begin, any
remaining interest will be distributed over the spouse's remaining life expectancy determined using the
spouse’s age as of his or her birthday in the year of the spouse’s death,

(3) If there is no designated beneficiary, or if applicable by operation of paragraph (b){1) or (D){2) above, the
entire interest will be distributed by the end of the calendar year containing the fifth anniversary of the
individual's death (or of the spouse's death in the case of the surviving spouse's death before distributions
are required to begin under paragraph {b)(2) above).

(4) The amount to be distributed each year under paragraph (b)(1) or (2) is the quotient obtained by dividing
the value of the IRA as of the end of the preceding year by the remaining life expectancy specified in such
paragraph. Life expectancy is determined using the Single Life Table in Q&A-1 of § 1.401(a)(9)-9 of the
Income Tax Regulations. If distributions are being made to a surviving spouse as the sole designated
beneficiary, such spouse’s remaining life expectancy for a year is the number in the Single Life Table
corresponding to such spouse's age In the year. In all other cases, remaining life expectancy for a year is
the number in the Single Life Table corresponding to the beneficiary's age in the year specified in
paragraph (b)(1) or (2) and reduced by 1 for each subsequent year.

(¢) IRA_Value: The "value* of the IRA includes the amount of any outstanding rollover, transfer and
recharacterization under Q&As-7 and -8 of § 1.408-8 of the Income Tax Regulations.

{d) Spouse as Sole Beneficlary: If the sole designated beneficiary is the individual's surviving spouse, the spouse
may elect to treat the IRA as his or her own IRA. This election will be deemed to have been made if such
surviving spouse makes a contribution to the IRA or falls to take required distributions as a beneficiary.

(e} Distribution may be met in anpther IRA: The required minimum distributions payable to a designated
beneficiary from this IRA may be withdrawn from another IRA the beneficiary holds from the same decedent in

accordance with QR&A-2 of §1.408-8 of the Income Tax Regufations.
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13.13  Distributions Due to Death from a Traditional Deemed IRA Annuity Contract:

(a) Death On or After Required Distributions Commence. If the individual dies on or after required distributions
commence, the remaining portion of his or her interest will continue to be distributed under the contract option
chosen.

(b} Death Befare Required Distributions Commence. If the individual dies bafore required distributions commence,
his or her entire interest will be distributed at least as rapidly as follows:

(1) 1If the designated beneficiary is someone other than the Individual's surviving spouse, the entire interest
will be distributed, starting by the end of the calendar year following the calendar year of the individual's
death, over the remaining life expectancy of the designated beneficiary, with such life expectancy
determined using the age of the beneficiary as of his or her birthday in the year following the year of the
individual's death, or, if elected, in accordance with paragraph (b)(3) below. If this is an inherited IRA
within the meaning of Code § 408(d)(3)(C) established for the benefit of a nonspouse designated
beneficiary by a direct trustee-to-trustee transfer from a retirement plan of a deceased individual under §
402(c)(11), then, notwithstanding any electicn made by the deceased individual pursuant to the preceding
sentence, the nonspouse designated beneficiary may elect to have distributions made under this
paragraph (b)(1) if the transfer is made no later than the end of the year following the year of death.

{2) IF the individual's sole designated benefidary is the individual's surviving spouse, the entire interest will be
distributed, starting by the end of the calendar year following the calendar year of the Individual's death
{or by the end of the calendar year In which the Individual would have attained age 70, if later), over
such spouse’s life expectancy, or, if elected, in accordance with paragraph (b)(3) below. If the surviving
spouse dies before required distributions commence to him or her, the remaining interest will be
distributed, starting by the end of the calendar year following the calendar year of the spouse’s death,
over the spouse's designated beneficlary’s remaining life expectancy determined using such beneficiary's
age as of his or her birthday in the year following the death of the spouse, or, if elected, will be
distributed in accordance with paragraph (b)(3) below. If the surviving spouse dies after required
distributions commence to him or her, any remaining interest will continue to be distributed under the
contract option chosen.

(3) If there Is no designated beneficlary, or if applicable by operation of paragraph (b){1) or (b)(2) above,
the entire interast will be distributed by the end of the calendar year containing the fifth anniversary of the
individual's death (or of the spouse's death in the case of the surviving spouse's death before distributions
are required to begin under paragraph (b){2) above).

(4) Life expectancy is determined using the Single Life Table in QBA-1 of § 1.401(a){9)-9 of the Income Tax
Regulations, If distdbutions are being made to a surviving spouse as the sole designated beneficiary, such
spouse’s remaining life expectancy for a year Is the number in the Single Life Table corresponding to such
spouse’s age in the year. In all other cases, remaining life expectancy for a year is the number in the
Single Life Table corresponding to the beneficiary's age in the year specified in paragraph (b)(1} ar (2)
and reduced by 1 for each subsequent year,

{¢} The "interest" in the IRA Includes the amount of any outstanding rollover, transfer and recharacterization
under Q&As-7 and -8 of § 1.408-8 of the Income Tax Regulations and the actuarial value of any other benefits
provided under the IRA, such as guaranteed death benefits.

{d} For purposes of paragraphs (a) and (b) above, required distributions are considered to commence on the
individual's required beginning date or, if applicable, on the date distributions are required to begin to the
surviving spause under paragraph (b)}2) above, However, if distributions start prior to the applicable date in
the preceding sentence, on an irrevacable basis {except for acceleration) under an annuity contract meeting
the requirements of § 1.401(a)(9)-6 of the Income Tax Regulations, then required distributions are considered
to commence on the annuity starting date.

(e) If the sole designated beneficiary Is the individual's surviving spouse, the spouse may elect to treat the IRA as
his or her own IRA, This election will be deemed to have been made if such surviving spouse makes a
contribution to the IRA or fails to take required distributions as a beneficiary.

{f) The required minimum distributions payable to a designated beneficlary from this IRA may be withdrawn from
another IRA the beneflidary holds from the same decedent in accordance with QBA-9 of § 1.408-8 of the
Income Tax Regulations.

Copyright 2008-2017 PenServ Plan Services, Inc. 37
Public Schoo 403(b) (03-31-17)



13.14 No Reguired Minimum Distribution from Roth Deemed IRA Account: No amount is required to be
distributed prior to the death of the individual for whose benefit the account was originally established. If this is an
inherited IRA within the meaning of Code § 408(d)(3)(C), this paragraph does not apply.

13.15 Distributions Due to Death from a Roth Deemed IRA Custodial Account:

{a) Notwithstanding any provision of this IRA to the contrary, the distribution of the individual's interest in the
account shall be made in accordance with the requirements of Code § 408(a)(6), 25 modified by & 408A(c)(5),
and the regulations thereunder, the provisions of which are herein incorporated by reference. If distributions
are made from an annuity contract purchased from an insurance company, distributions thereunder must
satisfy the requirements of § 1.401(a){9)-6 of the Income Tax Regulations (taking into account Code §
408A(c)(5)), rather than the distributicn rules in paragraphs (b), (c) and {(d) below.

(b} Upon the death of the individual, his or her entire interest will be distributed at least as rapidly as follows;

(1) If the designated beneficiary is someone other than the individual's surviving spouse, the entire interest
will be distributed, starting by the end of the calendar year following the calendar year of the individual's
death, over the remaining life expectancy of the designated beneficiary, with such Wfe expectancy
determined using the age of the beneficiary as of his or her birthday in the year following the year of the
individual's death, or, if elected, In accordance with paragraph (b}(3) below. If this is an inherited IRA
within the meaning of Code § 408(d)(3)(C) established for the benefit of a nonspouse designated
beneficiary by a direct trustee-to-trustee transfer from a retirement plan of a deceased individual under §
402(c)(11), then, notwithstanding any election made by the deceased individual pursuant to the preceding
sentence, the nonspouse designated beneficiary may elect to have distributions made under this
paragraph (b)(1) If the transfer is made no later than the end of the year following the year of death.

(2} If the individual's sale designated beneficiary is the individual's surviving spouse, the entire interest will be
distributed, starting by the end of the calendar year following the calendar year of the individual's death
(or by the end of the calendar year in which the individual would have attained age 70:, if later), over
such spouse's life expectancy, or, if elected, in accordance with paragraph (b)(3) below. If the surviving
spouse dies before distributions are required to begin, the remaining Interest will be distributed, starting
by the end of the calendar year following the calendar year of the spouse's death, over the spouse's
designated beneficiary's remaining life expectancy determined using such beneficiary's age as of his or her
birthday in the year following the death of the spouse, or, if elected, will be distributed in accordance with
paragraph (b}3) below. If the surviving spouse dies after distributions are required to begin, any
remaining interest will be distributed over the spouse’s remaining life expectancy determined using the
spouse's age as of his or her birthday in the year of the spouse’s death.

(3) If there is no designated beneficiary, or if applicable by operation of paragraph (b){(1) or (b){2) above, the
entire interest will be distributed by the end of the calendar year containing the fith anniversary of the
individual's death (or of the spouse's death in the case of the surviving spouse’s death before distributions
are required to begin under paragraph (b}(2) above}.

(4) The amount to be distributed each year under paragraph (b){1) or (2) is the quotient obtained by dividing
the value of the IRA as of the end of the preceding year by the remaining life expectancy specified in such
paragraph. Life expectancy Is determined using the Single Life Table in Q8A-1 of § 1.401(a)(9)-9 of the
Income Tax Regulations. If distributions are being made to a surviving spouse as the sole designated
beneficiary, such spouse’s remaining life expectancy for a year is the number in the Single Life Table
corresponding to such spouse’s age in the year. In all other cases, remaining life expectancy for a year is
the number in the Single Life Table corresponding to the beneficiary’s age In the year spedfied in
paragraph {b){1} or (2) and reduced by 1 for each subsequent year.

{c) The "value" of the IRA includes the amount of any outstanding rollover, transfer and recharacterization under
QB&As-7 and -8 of § 1.408-8 of the Income Tax Regulations.

(d) If the sole designated beneficiary s the individual’s surviving spouse, the spouse may elect to treat the [RA as
his or her own IRA. This election will be deemed to have been made if such surviving spouse makes a
contribution to the IRA or fails to take required distributions as a beneficlary.

(e) The required minimum distributions payable to a designated beneficiary from this IRA may be withdrawn from
anather iRA the beneficiary holds from the same decedent in accordance with Q&A-9 of § 1.408-8 of the
Income Tax Regulations.

13.16 Distributions Due to Death from a Roth Deemed IRA Annuity Contract:
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(a) Notwithstanding any provision of this IRA to the contrary, the distribution of the individual's interest in the IRA
shall be made in accordance with the requirements of Code § 408(b)(3), as modified by § 408A(c)(5), and the
regulations thereunder, the provisions of which are herein incorporated by reference. If distributions are not
made in the form of an annuity on an irrevocable basis (except for acceleration), then distribution of the
interest in the IRA (as determined under section 13.16(c) must satisfy the requirements of Code § 408(a)(6),
as modified by § 408A(c)(5), and the regulations thereunder, rather than the distribution rules in paragraphs
(b}, (c}, (d) and (e) below.

{b) Upon the death of the individual, his or her entire interest will be distributed at least as rapidly as follows:

(1) If the designated beneficiary is someone other than the individual's surviving spouse, the entire interest
will be distributed, starting by the end of the calendar year following the calendar year of the individual's
death, over the remaining life expectancy of the designated benefidiary, with such life expectancy
determined using the age of the baneficiary as of his or her birthday in the year following the year of the
individual's death, or, if elected, in accordance with paragraph (b)(3) below. If this is an inherited IRA
within the meaning of Code § 408(d){3)(C) established for the benefit of a nonspouse designated
beneficiary by a direct trustee-to-trustee transfer from a retirement plan of a deceased individual under §
402(c)(11), then, notwithstanding any election made by the deceased indlvidual pursuant to the preceding
sentence, the nonspouse designated beneficiary may elect to have distributions made under this
paragraph (b)(1) if the transfer is made no later than the end of the year following the year of death.

{2} If the individual's sole designated beneficiary is the individual's surviving spouse, the entire interest will
be distributed, starting by the end of the calendar year following the calendar year of the Individual's
death (or by the end of the calendar year in which the individual would have attained age 70%, if later),
over such spouse’s life expectancy, or, If elected, in accordance with paragraph (b)(3) below. If the
surviving spouse dies before required distributions commence to him or her, the remaining interest wili be
distributed, starting by the end of the calendar year following the calendar year of the spouse's death,
over the spouse’s designated beneficiary’s remalning life expectancy determined using such beneficiary’s
age as of his or her birthday in the year following the death of the spouse, or, If elected, will be
distributed in accordance with paragraph (b)(3) below. If the surviving spouse dies after required
distributions commantce to him or her, any remaining interest will continue to be distributed under the
contract option chosen.

(3) If there Is no designated beneficiary, or If applicable by operation of paragraph (b)(1) or (b)(2} above, the
entire interest will be distributed by the end of the calendar year containing the fifth anniversary of the
individual's death (or of the spouse's death In the case of the surviving spouse’s death before distributions
are required to begin under paragraph (b}(2) above).

(4) Life expectancy Is determined using the Single Life Table in Q&A-1 of § 1.401(a)}9)-9 of the Income Tax
Regulations. If distributions are being made to a surviving spouse as the sole designated beneficiary, such
spouse’s remaining life expectancy for a year is the number in the Single Life Table corresponding to such
spouse’s age in the year. In all other cases, remaining life expectancy for a year is the number in the
Single Life Table corresponding to the beneficiary’s age in the year specified in paragraph (b){1) or (2)
and reduced by 1 for each subsequent year,

{¢) The "interest" in the IRA indudes the amount of any outstanding rollover, transfer and recharacterization
under Q&As-7 and -8 of § 1.408-8 of the Income Tax Regulations and the actuarial value of any other benefits
provided under the IRA, such as guaranteed death benefits.

(d) For purposes of paragraph (b)(2) above, required distributions are considered to commence on the date
distributions are required to begin to the surviving spouse under such paragraph. However, if distributions
start prior to the applicable date in the preceding sentence, on an irrevocable basis (except for acceleration)
under an annuity contract meeting the requirements of § 1.401(2)(9)-6 of the Income Tax Regulations, then
required distributions are considered to commence on the annuity starting date.

{e) If the sole designated beneficlary is the individual's surviving spouse, the spouse may elect to treat the IRA as
his or her own IRA. This election will be deemed to have been made if such surviving spouse makes a
contribution to the IRA or fails to take required distributions as a beneficiary

{f) The required minimum distributions payable to a designated beneficiary from this IRA may be withdrawn from
another IRA the beneficiary holds from the same decedent in accordance with QRA-9 of § 1.408-8 of the
Income Tax Regulations.

Article XIV - Multiple Employer Plans
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14.01

14.02

14.03

14.04

14.05

Multipte Employer Plans: If elected by the Employer in the Adoption Agreement, the Plan may also be adopted,
by other employers that are not aggregated with the Employer under §414(b}, (¢), (m), or (0} of the Code. Such
employers shall adopt the Plan by executing a separate Participation Agreement. In this case, the adopting
Employer and each Participating Employer acknowledge that the Plan is a multiple employer plan subject to the
rules of §413(c) and the requlations thereunder which are herein incorporated by reference, specific annual
reporting requirements, and different procedures for obtaining determination letters from the Internal Revenue
Service regarding the qualified status of the plan.

Plan Participation and Vesting: For purposes of plan participation and vesting, the adopting Employer and all
Participating Employers shall be considerad a single employer. An Employee’s service includes alt service with the
adopting Employer or any Participating Employer (or with any employer aggregated with the adopting or
Participating Employer under §414(b), (c), (m), or {(0)). An Employee who discontinues service with a Participating
Employer but then resumes service with another Participating Employer shail not be considered to have severed
employment.

Separate Elections: Except to the extent that the Participation Agreement allows, and the Participating
Employer makes, separate elections with respect to its employees, the Participating Employer shall be bound by
the terms of the Plan and Trust, including amendments thereto and any elections made by the adopting
Emgployer.

Plan Limitations: The limitation under the Plan relating to the requirements of §§415, 402(g) and 414(v} of the
Code shall be applied to the plan as a whole. The requirements of §§410(b), 401(a){4), 401(m)(2)(A), and 414(q),
where applicable shall be applied separately to each Participating Employer.

Forfeitures; If elected by the Adopting Employer in the Adoption Agreement, Forfeitures shall be applied to the
Participating Employer who incurred the Forfeiture.
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Adcption Agreement For
Jersey Shore Area School District, PA
457(b) Deferred Compensation Plan
For Governmental Employers

The undersigned Employer hereby establishes this 457(b) Deferred Compensation Plan for Governmental
Employers, as modified by this Adoption Agreement and agrees that the following provisions shali be included as

part of the Plan document,
PLAN IDENTIFICATION:

Name of Plan: _The Jersey Shore Area School District, PA 457(b) Deferred Compensation Plan

Effective Date: This Adoption Agreement of the 457(b) Deferred Compensation Plan for Governmental
Employers:

[X]  Esiablishes a new Plan effective as of August 1, 20(8 (the "Effective Date").

[0 Constitutes an amendment and restatement in its entirely of a previously established 457(b) Plan
of the Employer. Unless otherwise specificd in the Plan, the effective date of this amended and
restated Plan is {hereinafter called the "Effective Date™)

Administrator: The Emplayer shall be the Administrator of the Plan unless another party is named below:

Alternate Administrator: TSA Consulting Group, Inc.

Applicable Law: This Plan shall be interpreted under the laws of the state in which Employer’s principal office
is located unless another state is designaled:

State of Applicable Law:
EMPLOYER INFORMATION

IMPORTANT NOTE: If Emplayer is NOT a gavernmental organization, this Adeption Agreement may not be nsed,
Name of Employer: Jersey Shore Arca School District
Address of Employer's Principal Office:

175 A & P Dr Jersey Shore, PA 17740

Telephone Number: 370-398-5050

Name of Contaet Person: ipmin Enders

Contact Person’s Telephone Number/Extension: $70-398-3050 -

Email for Contact Person: _bendersi@isasd.org

PLAN INFORMATION
Eligibility

l. Eligible Individuals for Purposes of Participant Deferral Contributions:

BJ Al Employees
O All Employees other than the following group or groups of Employees elected below:

] Nonresident aliens with no U.S. source of income,

Jersey Shose Area School District V.M 2016



DISTRIBUTIONS

Defaults
8. If a Participant fails to select an authorized Investment Product under Section 4.1 of the Plan:

Default Option:[] Employer shall deposit contributions made on his behalf into the following Investment
Product:

No Default |X] the Participation Agreement shall be deemed to be incomplete and shall be considered null
and void.

Beneficiary Rights

9. A beneficiary of a deceased Participant’s account DX may [} may not designate his own beneficiary.
Unforcsceablc Emergency Withdrawals

10.  Unforeseeable Emergency Withdrawals [X] will [J will not be permitted under the Plan.

Loans

11.  Loans [ are permitted from the Plan, or [] are NOT permiited under the Plan.

CERTIFICATION AND SIGNATURE

Employer represents and warrants that it is a unit of a State or local government or an agency or instrumentality of
one or more utits of a State or local govemment o5 described in Section 457(e)(1)(A) of the Code. Employer further
acknowledges receipt of a copy of the 457(b) Plan for Governmental Employers Plan document, and by affixing its
signature hereto, adopts that Plan of which this Adoption Agreement is a part thereof.

EMPLOYER: __ Jersev Shore Area School District

Authorized Representative:!

By: Dated: J
Authorized Representative/Title
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[0 Employees who normally work less than 20 hours per week,
Students performing services for the Employer whose Compensation is not subject to wages under
the Federal Insurance Contributions Act (*FICA"),

[ Coltectively bargained employees

[J Only the following Employees (by Classification or Title):

o8]

For purposes of eligibility to participate in the Plan, Independent Contractors:

Bd Are NOT eligible to participate in the Plan
[ Are eligible to participate in the Plan

CONTRIBUTIONS AND ALLOCATIONS

Employce Contributions
3. Roth Contributions Choose one option below:

Roth 457(b) contributions to the Plan are permitted on or after a specific date determined solely by the Plan

Sponsor and upon written communication to the plan administrator and each provider of Roth investment
products.
O Roth Contributions are NOT permitted under the Plan,

4, The Final Three Year Catch Up limit [_] will B will not be available to Participants under the Plan. T this
option is selected, then the Normal Retirement Age for purposes of the catch up will be:

a

|
u
O

Any age specified by the participant in the participation agreement provided such declared age
is not before the earliest date at which a participant is entitled to an unreduced normal retirement
benefit under the Employer’s defined benefit pension nor later than age 70 '3,

Age 65

Age 7012

Other: NOTE: Age specified for this option may not
be less than age 65 or more than age 70 Y4

Emptoyer Contributions (check box 5 or 6)

5. [0 Employer Contributions will NOT be made to the Plan, or
6. B Employer coniributions, as indicated below are permitted under the Plan, provided that the sum of
Employer and Participant Contributions shall not exceed the limits of Section 457(b)(2) of the Code.

a
O

OXX

Matching Comribntions equal to % of each Active Participant’s deferral subject to a
maximum of § or Yo,

Maiching Contributions as described hereafier:

Discretionary Contributions if authorized and determined solely by the Employer.
Contributions as required by separate contract or collective bargaining agreement.
Other: (please describe)

IMPORTANT NOTE: ALL contributions to the Plun arc always 100% vested to avoid
prablems with applicable annual contribution limits.

Ipvestments

7. BJ Employer hereby authorizes investment of Plan Accounts in annuity contracts and/or custodial accounts
offered by the organizations listed on Appendix |.

Jersey Shore Area School District Vv.012016



APPENDIX |

Authorized Vendors under the Plan Are:
Horace Mann Insurance Company

Kades-Margolis Corp.

Lincoln Investment Planning. LLC

PlanMember Services

Sccurily Benefit Gro:;v

The Legend Group-A Lincoln Invesimeat Co
VALIC B

* Vendor also ofTers Roth 457(b) accounts.

Important Note:

As provided under the Plan, any authorized Vendor named above agrees lo share information nccessary for
compliance purposes with Employer, an Administrator and/or with any other 457(b) provider as may be required
or desirable to facilitate compliance with the Plan and all applicable taws and regulations.

This Appendix is dated: _Augpust 20i8

Jersey Shore Aren Schout District ' VL6
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457(b) DEFERRED COMPENSATION PLAN
FOR
GOVERNMENTAL EMPLOYERS

The Employer whose name and signature appear on the Adoption Agreement for the 457(b) Deferred
Compensation Plan for Governmental Employers (the “Adoption Agreement”) hereby establishes a deferred
compensation plan (the “Plan”) which is established pursuant to applicable siate law and is intended to
comply with Section 457(b) of the Internal Revenue Code of 1986, as amended, and any regulations issued
thereunder. The Plan shall include the provisions set forth in this Plan document, the Adoption Agreement
and any contracts, custodial agreements, and trusts as may be established or maintained by a provider of
Investment Products available hereunder,

ARTICLE I. DEFINITIONS

As used in this Plan, the specific words and phrases shall have the following meanings, unless a different
meaning is plainly required by the context and the following rules of interpretation shall apply in reading this
instrument. The masculine pronoun shall inciude the feminine and the singular shall include the plural. All
references herein to specific Sections shall mean Sections of this document unless otherwise qualified.

1.1 Account means the separate account or accounts established and maintained by the Trustee for each
Participant under the terms of the Plan. 457 Rollover Account means that portion of a Participant’s
Account attributable to Rollover Contributions received from another eligible retirement plan.

1.2 Administrator means Employer or the alternate Administrator appointed under Section 6.2 of the Plan
to act as such under this Plan.

1.3 Adoption Agreement means the separate agreement as executed by Employer and which sets forth the
elective provisions of the Plan. The Adoption Agreement shall be included as part of the Plan.

1.4 Beneficiary means the person(s), trusi(s), or other entities designated by the Participant to receive the
balance of the Participant's Accounts, if any, upon the Participant’s death. Elections made by a
Participant hereunder shall be binding on any such Beneficiary(s).

Code means the Internal Revenue Code of 1986, as amended and any regulations issued thereunder.
Contribution means all contributions made hereunder by or for the benefit of each Participant and
deposited into each Participant's Account. A Rollover Contribution means a contribution of an
eligible rollover distribution made by a Participant from another eligible deferred compensation
457(b) plan sponsored by a Governmental Employer.

1.7 Eligible_Individual means any individual who qualifies for eligibility in accordance with the
applicable provisions of the Adoption Agreement and under Section 2.1 of the Plan. Individuals who
do not perform services for Employer may not defer compensation under the Plan.

1.8 Employee means any individual in the employ of the Employer who is designated on the payroll
records of the Employer as a common law employee. Even if a subsequent determination by a court
of competent jurisdiction or governmental agency reclassifies any individual as a common law
employee, such individual shall be excluded from “Employee” status hereunder. “Leased employees™
described in Code Section 414(n) of the Code shall not be included as Employees hereunder.

1.9 Employer means the governmental organization identified as Employer in the Adoption Agreement,
any successor thercto that elects to maintain this Plan, and any predecessor which has maintained this
Plan.

. Govemmental Employer means any entity described in Section 457(¢) (1) (A) of the Code.

.11  Includible Compensation means the remuneration paid by Employer to an Eligible Individual that
qualifies as “includible compensation” under Section 457(¢) (5) of the Code. Beginning in 2009 and
thereafier, such term also includes any “differential pay” that may be received from the Employer
while performing qualified military service under Code Section 414(u).

2
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1.12

1.13

.14

115

1.16

1.17

1.18

2.1

2.2

Independent Contractor means any person receiving cash remuneration from the Employer for
services rendered to Employer pursuant to one or more contracts, if such person is not an Employee.
Investment Product means any investment product specifically approved and authorized by Employer
to be offered to Participants under the Plan, provided that such products are held in an annuity
contract, custodial account or trust that qualifics as a trust to hold 457(b) plan assets under Section
401(f) of the Code.

Padicipant means any Eligible Individual who has executed a Participation Agreement and has not
become ineligible to participate in the Plan and any Employee for whom the Employer has made a
direct contribution to the Plan. An *“Active Participant” is any Participant who is currently deferring
compensation under a Participation Agreement or who is receiving direct Employer contributions to
his Account. An “Inactive Participant™ is any former Participant who is not currently deferring
compensation hereunder or who is not receiving direct Employer contributions to his Account.
Participation Agreement means an agreement by which an Eligible Individual agrees to defer current
remuneration otherwise payable from the Employer into the Plan and the Employer agrees to deposit
such deferred amount into the Plan in accordance with the terms of the agreement.

Plan means this 457(b) Deferred Compensation Plan for Governmental Employers and the related
Adoption Agreement as executed by the Employer, along with any custodial account, Trust or annuity
contract as may be established or maintained by a provider of Investment Products available
hercunder.

Trust means any trust established under applicable state law by the Employer to hold Participant
Accounts hereunder as provided in Article [V, and any other account, contract or instrument that
qualifies as a trust under the terms of Section 401(F) of the Code.

Trustee means the person, entity or organization, if any, designated to act as Trustee of the Plan in the
Adoption Agreement. If the assets of the Plan are held in annuity contracts and/or custodial accounts,
then the issuer of such annuity contracts and/or custodial accounts must qualify under Sections 457(g)
and 401(f) of the Code. The term “Trustee™ shall include an insurer issuing such annuity contracts
and/or the issuer of such custodial accounts.

ARTICLE Il. ELIGIBLE INDIVIDUALS

ELIGIBILITY. The Administrator shall determine the eligibility of each Eligible Individual based
upon the eligibility requirements selected in the Adoption Agreement. Such determination shall be
conclusive and binding upon all persons.

PARTICIPATION. An Eligible Individual may participate and become an Active Participant by
executing a valid Participation Agreement and delivering such agreement to Employer. The
Participation Agreement shall specify:

(a) the amount of the Active Participant's Includible Compensation which the Employer and the
Active Participant agree to defer, and

(b) the date as of which reduction and deferral of compensation pursuant to the Participation
Apreement shall begin, which date shall be as early as administratively practicable but not earlier
than the first day of the first calendar month following the execution of the Participation
Agreement.

If, in the Adoption Agreement, Employer has elected to make an Employer contribution to the Plan,
any individual who is eligible to receive the contribution shall be deemed to be an Active Participant
for all purposes of the Plan as of the first day of the first calendar month following satisfaction of the
eligibility requirements for receiving the Employer contribution, provided that all required
administrative forms necessary to open an Account and have such amounts contributed into an
Investment Product have been executed by such date. The participation date shail default 1o the first
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24

3.t

32

3.3

34

3.5

day of each succeeding calendar month until all required forms are received by Employer or
designated Administrator.

TERMINATION OF ELIGIBILITY. In the event a Participant ceases to be an Eligible Individual,
the Participant shall become an Inactive Participant and all Contributions shall immediately cease.

AMENDMENTS OF PARTICIPATION AGREEMENTS. Participation Agreements are irrevocable
as to all amounts previousty deferred under the Participation Agreement. A Participant may modify a
Participation Agreement, on forms approved by the Administrator, to do any of the following:

{a) change the investment of any Contributions to the Account;
(b) terminate the election to be an Active Participant; and
(c) change prospectively the amount of compensation to be deferred.

An amendment or termination shall be effective as soon as administratively practicable, but not
earlier than the first day of the following calendar month.

ARTICLE 1. CONTRIBUTIONS AND ALLOCATIONS

CONTRIBUTIONS, Except as provided in Sections 3.2 and 3.3, the maximum amount that may be
contributed into the Plan by or on behalf of a Participant during any taxable year shall not exceed the
limits of Section 457(b)(2) of the Code. Subject to such limitation, nothing herein shail prohibit an
Employer from making Contributions into the Plan for a Participant in accordance with the terms of
the Adoption Agreement. If, in any taxable year, the total amount contributed by or on behalf of a
Participant exceeds the limits of Section 457(b)(2) of the Code, {as modified by Section 3.2 and 3.3 of
the Plan) then any such excess, pius carnings thereon, shall be distributed from the applicable
Investment Products as soon as practicable upon discovery of the excess contribution.

FINAL THREE (3) YEARS OF SERVICE CATCH-UP DEFERRAL LIMIT. If elected by the
Employer in the Adoption Agreement, an Active Participant may in any of his final three (3) years of
employment, ending before the year in which the Participant attains Normal Retirement Age as
defined in the Adoption Agreement, elect to defer from compensation an amount not exceeding the
limits of Section 457(b)(3) of the Code, and applicable regulations issued thereunder. For purposes of
this Section 3.2, a prior year shall be taken into account only if such year began after December 31,
1978, and the Participant was eligible to participate in the Plan during all or a portion of the prior
year.

OLDER WORKER CATCH-UP CONTRIBUTION LIMIT. A Participant who has attained age 50
on or before the last day of the calendar year may elect to increase his deferrals in accordance with
the limits of Section 414(v) of the Code. Such contributions are in addition to the limitations of
Section 457(b)(2) of the Code, but may not be used in any taxable year in which the special limits
described in Section 3.2 of the Plan provide for a larger contribution limit.

TRANSFERS FROM OTHER 457 PLANS. This Plan shall accept transfers from Participant
accounts held in a previous Governmental Employer’s eligible 457(b) deferred compensation plan.

ROLLOVERS INTO THE PLAN.

To the extent provided in the Individual Agreements, any Employee or Participant who is
entitled to receive an eligible rollover distribution from another eligible retirement plan may
request to have all or a portion of the eligible rollover distribution paid to the Plan.
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ARTICLE IV, INVESTMENTS

PARTICIPANT DIRECTION. Participants shall provide investment instructions, on such forms as
may be required by the Administrator, for Contributions to be deposited into Investment Products as
directed by each Participant. 1f a Participant fails to instruct the Administrator where to invest
Contributions made to his Account, or if instructions are not clear, complete or understandable, as
determined solely by the Administrator, then any Contributions shall follow the default provisions as
selected by the Employer in the Adoption Agreement.

AUTHORIZED INVESTMENT PRODUCTS. Employer shail authorize Investment Products in
which Participants may invest their Accounts, provided that any authorized {nvestment Product must
be held for the exclusive benefit of Participants and their Beneficiaries in a Trust or alternate funding
vehicle that qualifies as a Trust pursuant to Section 1.17 of the Plan. Accounts may only be invested
in Investment Products approved and authorized by the Employer.

ESTABLISHMENT OF ACCOUNTS. Appropriate Accounts shall be established for each
Participant. These Accounts shall reflect the Contributions, if any, made for each Participant, and
investment carnings or losses of the Investment Products utilized by the Participant to reflect any
appreciation or depreciation in the fair market value of the Participants' Accounts. The fair market
value of each Participant's Account shall represent the fair market value of all assets held, plus
deposits and accrued earnings, less accrued expenses and proper charges against each Participant's
Account as of each valuation, Each Account shall be valued at least once per calendar year.

TRUST REQUIREMENT. Accounts shall be held in trust for the exclusive benefit of Participants in
a Trust or alternative instrument that qualifies as a trust under Section 401(f) of the Code. Any
investment made hereunder shall be subject to the terms and conditions of the Trust to the extent such
terms are not inconsistent with the terms of the Plan or applicable law (including regulations and
other guidance provided thereunder). In such instance, the terms of the Plan shall control.

ADMINISTRATION OF INVESTMENTS. Contributions made by or on behalf of Participants
(inctuding Inactive Participants) shall continue to be invested in the manner selected by the
Participant until the Administrator has received new investment instructions. Unless otherwise
restricted by the Trust or alternate instrument, a designation filed by a Participant changing his
investment option may apply to investment of future Contributions and/or to amounts already
accumulated in his Account as the Participant elects. A Participant may change his investment
options only as permitted under the terms of the applicable Trust or alternate instrument,

CONDITIONS OF INVESTMENTS. Amounts allocated to each Participant’s Account shall be
invested in the Investment Product selected by the Participant, or, if selected by Employer in the
Adoption Agreement, in accordance with the default investment(s) so indicated. Participants invest
their Accounts subject to the terms and conditions of any agreements governing the Investment
Product in which their Accounts are invested. The terms and conditions of such Investment Products
are considered part of, and shall be construed as having been incorporated into this Plan except to the
extent any provision of an [nvestment Product agreement is inconsistent with the terms of the Plan or
applicable law (including regulations and other guidance provided thereunder). [n such instance, the
terms of the Plan shall control.

ARTICLE V. DISTRIBUTIONS AND TRANSFERS Of BENEFITS
DISTRIBUTIONS UNDER THE PLAN. Except as provided in Section 5.2, a Participant’s Account
may not be distributed to a Participant (or, if applicable, the Beneficiary) until one of the following

events has occurred:
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(a) the Participant has severed employment with the Employer,
(b) the Participant has attained age 70 %5,

() the Participant has died, or

(d) the Plan has been terminated by Employer.

Notwithstanding the above, a Participant who is on active duty for a period of at least 30 days while
performing qualified military service and who is receiving differential pay from the Employer while
on active duty may elect to receive a distribution of the Participant’s deferrals into the Plan as
permitted under Code Section 414(u). If a distribution of the Participant’s deferrals is taken, then no
deferrals into the Plan may be made by the Participant for a period of at least six (6) months from the
date of the distribution.

UNFORESEEABLE EMERGENCY WITHDRAWALS. This Section shall apply only if selected by
the Employer in the Adoption Agreement and if permitted by the Investment Products in which a
Participant’s Account is invested. Notwithstanding Section 5.1, a Participant may request an
Unforeseeable Emergency withdrawal by submitting that request, in writing on the Plan's approved
form, to the Administrator. AfRer considering all information provided by the Participant, the
Administeator shall approve or deny the request. If a request for an Unforeseeable Emergency
withdrawal is approved, the Administrator shall direct the provider of the applicable Investment
Products to distribute the approved amount from the Participant's Account. For purposes of this
Section, “Unforesecable Emergency” is defined in Section 457(d) (1) (A) (iii) and the reguiations
issued thereunder.

TIMING OF DISTRIBUTIONS. Upon the occurrence of an event described in Section 5.1, but no
later than the mandatory distribution date determined under Section 5.4, a Participant may elect any
benefit distribution option as permitted by the Investment Products in which the Participant’s Account
is invested. Such an election will be effective only if made on forms provided by the Administrator
and reccived in the office of the Administrator in accordance with such procedures as the
Administrator may establish. If a Participant fails to make an election as to the form or timing of his
distribution, the Participant’s benefit will be paid in installments calculated by the providers of the
Investment Products to satisfy the requirements of Section 5.4.

MANDATORY DISTRIBUTION. Notwithstanding any other provision of this Plan, a Participant's
Account shall begin distribution by April | of the calendar year following the calendar year in which
occurs the later of the Participant’s atiainment of age 70-1/2 or severance from employment, unless a
later date is authorized under the Code or applicable regulations. The Participant's Account shall then
be distributed (both in determining the timing of subsequent distributions and the amount of all
required distributions) in a manner consistent with Sections 457(d) and 401(a) {9) of the Code and in
conformity with the requirements of Treas. Regs. 1.401(a) (9)-1 through 1.401(a) (9)-9. For the
calendar year 2009 only, a Participant who would have been required to receive a distribution under
this Section 5.4 but for the enactment of WRERA (“2009” mandatory distribution™), and who would
have satisfied that requirement by receiving a distribution from the Plan will not receive a 2009
mandatory distribution. However, the Participant may affirmatively elect to receive such amount in
2009 which shall not be a mandatory distribution under this Section of the Plan.

DEATH DISTRIBUTIONS. A Participant’s Beneficiary shall be entitled to receive the Participant’s
Account balance in the event of the Participant’s death. A Beneficiary entitled to payment hereunder
may elect in what form distributions shall be made, provided that any such distribution form is
offered at that time and satisfies the requirements of Sections 457(d) and 401(a)}(9) of the Code and
regulations applicable thereunder. If a Participant fails to validly designate a Beneficiary prior to his

6
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death, or the Beneficiary is not alive at the time of the Participant’s death, the provisions of Section
5.14 shall determine who the Participam’s Beneficiary shall be for purposes of this Section 5.5,
Distributions due to death are payable when the Administrator has received satisfactory proof of the
Participant’s death, all required tax information and any other required forms.

DEATH BEFORE DISTRIBUTIONS HAVE BEGUN. If the Participant dies before Mandatory
Distributions (under Section 5.4) have begun, the Participant’s Account shall either be totally
distributed no later than the fifth year following the year of the Participant’s death, or over a period
not exceeding the joint and last survivor life expectancies of the Participant and Designated
Bencficiary, provided that the distributions begin no later than the last day of the calendar year
following the year in which the Participant died. If the sole Designated Beneficiary is the
Participant’s surviving Spouse, then lifetime distributions must begin by the later of the last day of
the calendar year following the year in which the Participant died, or the last day of the calendar year
in which the Participant would have attained age 70 %4. If there is no Designated Beneficiary nomed
by September 30 of the calendar year following the year in which the Participant died, the
Participant’s entire Account shali be distributed no lfater than the fifth year following the year of the
Participant’s death.

DEATH FOLLOWING THE COMMENCEMENT OF BENEFITS. If the Participant dies on or after
Mandatory Distributions {under Section 5.4) must have begun, the remaining Account balance must
be distributed at least as rapidly as was payable under the Mandatory Distributions requirements.

DISTRIBUTION FOR MINOR BENEFICIARY, If a distribution is payable to a legal minor, the
Administrator may direct that such distribution be paid to the legal guardian, or if none has been duly
appointed, then to any of the following:

(a) any parent of the minor Beneficiary, or
(b) the custodian for the minor Beneficiary under a Uniform Gift/Transfer to Minors Act, if such is
permitted by the laws of the state in which Beneficiary resides.

Such a payment to the legal guardian, custodian or parent of a minor Beneficiary shall fully discharge
the provider of the Investment Products, the Administrator, Employer, and Plan from further liability
on account thereof.

LOCATION OF PARTICIPANT OR BENEFICIARY UNKNOWN. If all, or any portion, of the
distribution payable 1o a Participant or his Beneficiary from the Plan remains unpaid solely by reason
of the inability of the Administrator to locate such Participant or his Beneficiary, the amount so
distributable shall be treated as a forfeiture pursuant to the Plan and maintained in a forfeiture account
under the Plan. In the event a Participant or Beneficiary is located subsequent to his benefit being
held in such account, such benefit shall be restored, including any applicable interest, and paid, to the
Participant or Beneficiary, in accordance with the terms of the Plan.

ROLLOVERS FROM THE PLAN. Notwithstanding any provision of the Plan to the contrary that
would otherwise limit a Distributee's election under this Section 5.10, a Distributee may elect to have
any portion of an Eligible Roliover Distribution paid directly to an Eligible Retirement Plan specified
by the Distributee as a Direct Rollover. The Distributee shall, in the time and manner prescribed by
the Administrator, specify the amount 10 be rolled over and the Eligible Retirement Plan to receive
the rollover. Any portion of a distribution that is not rolled over shalf be distributed to the Participant.
For purposes of this Section 5.10, the following terms have the following meanings:

(a) “Direct Rollover” means a payment by the Plan to the Eligible Retirement Plan specified by the
Distributee,
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(b) “Distributee” means an Employee or former Employee entitled to receive a distribution
hereunder. In addition, an Employee's surviving spousal Beneficiary and an Employee's spouse or
former spouse who is the alternate payee under a qualified domestic relations order, as defined in
Section 414{p) of the Code, are Distributees with regard to the interest of the spouse or former
spouse.

(c) “Eligible Retirement Plan™ means an eligible retirement plan described in Section 402(c)(8) (B)
of the Code.

(d) “Eligible Rollover Distribution” means any distribution 10 a Distributee that qualifies as such
under Section 402(c) (4) of the Code, Amounts required to be distributed under Section 401(a)
(9) of the Code are not Eligible Rollover Distributions and amounts paid under Section 5.4 of this
Plan are not Eligible Rollover Distributions hereunder.

PURCHASING SERVICE CREDITS UNDER A STATE OR LOCAL RETIREMENT SYSTEM. If
permitied under the Investment Products in which a Participant’s Account is invested, a Participant
may direct the Administrator to transfer amounts in his Account in accordance with Section 457(e)
{17) of the Code 1o a stale or focal retirement system for the purpose of purchasing past years of
service credils under the system or to repay amounts previously cashed out under the system.

TRANSFERS TO OTHER 457 PLANS. Prior to a Participant’s severance from service, transfers
may be made from the Plan to another 457(b) plan sponsored by a Governmental Employer only if all
of the assets of the Plan are being transferred to another 457(b) plan sponsored by the Employer, or if
the Plan’s assets are being transferred to another governmental plan within the same state. On or after
a severance from service, a Participant may transfer his Account to the 457(b) plan of another
Governmental Employer for whom the individual is currentiy performing services. Notwithstanding
the preceding, transfers may only occur to the extent permitted by the [nvestment Products in which a
Participant’s Accounts are invested and subject to any terms thereof and provided such other plan
provides or is able to provide for the acceptance of such transferred amounts. The Participant’s
election to transfer must be made prior to the date benefits would otherwise become payable pursuant
to the terms of this Plan.

DISTRIBUTION TO ALTERNATE PAYEE. Notwithstanding any other provision herein, the
Administrator may, with the Participant's consent, authorize an immediate distribution to any
alternate payee named under a domestic relations order which has been issued by a court of
competent jurisdiction and determined by the Administrator to be a qualified domestic relations order
under Section 414(p) of the Code.

NO NAMED BENEFICIARY. If no valid Beneficiary designation is on file on the date of the
Participant’s death, or if such designation is not valid or effective for any reason, then a deceased
Participant shall be deemed to have designated his legal spouse. If the Participant has no spouse, then
his Beneficiary shall first be deemed to be the Participant’s children who survive the Participant, in
equal shares, then if the Participant has no surviving children, the Participant’s estate.

NONSPOUSAL BENEFICIARY. Effective July |, 2007, a nonspouse beneficiary receiving a
distribution from the Plan which would be an Eligible Rollover Distribution (as defined in Section
5.10) if the recipient were a Distributee, may rollover an Eligible Rollover Distribution to an
individual retirement account, provided such account is treated as an inherited IRA with respect to
such nonspouse beneficiary.

BENEFICIARY WRERA RIGHTS. For the calendar year 2009 only, a Beneficiary who would have
been required to receive a mandatory distribution under section 401(a)(9) of the Code but for the
enactment of WRERA will not receive a 2009 mandatory distribution unless the Beneficiary elects to
receive such amount,
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ARTICLE V1. ADMINISTRATION

AUTHORITY OF EMPLOYER. Employer has full authority to interpret and construe the Plan in a
manner consistent with its terms and with Section 457 of the Code and to establish practices and
procedures conforming 1o those provisions. In all such cases, the Employer’s determination shall be
final and conclusive upon all persons. It is recognized that unusual circumstances may occur and
questions may arise that are not specifically covered by any provision of the Plan, and Employer shall
have the right to resolve all such questions.

APPOINTMENT OF ADMINISTRATOR. Employer shall act as Administrator of the Plan,
however, Employer is authorized to appoint an alternate Administrator and to change an altemmate
Administrator as he deems necessary for the proper administration of the Plan and to assure that the
Plan is being operated for the exclusive benefit of the Participants and their Beneficiaries in
accordance with the terms of the Plan and the Code. Employer may appoint a commitiee
("Commiitee") of one or more Employees or local public officials to serve as the Administrator and to
discharge the Administrator’s responsibilities under the Plan. The Employer may remove a
Committee member for any reason by giving such member ten (10) days written notice and may
thereafter fill any vacancy thus created.

DELEGATION OF RESPONSIBILITIES. The Administrator may delegate responsibilities to other
qualified parties, provided that the Administrator shall remain responsible for the quality of the
performance of each such delegated duty.

ADVISORS. The Administrator may appoint and employ such agents, attorneys, actuaries,
accountants, auditors, investment counsel, and clerical assistants, and other persons as the
Administrator deems necessary or desirable in connection with the administration of this Plan.

POWERS AND DUTIES OF ADMINISTRATOR. The primary responsibility of the Administrator
is to administer the Plan for the benefit of the Participants and their Beneficiaries, in accordance with
applicable laws and subject to the specific terms of the Plan. The Administrator shall have the power
and absolute discretion to construe the terms of the Plan and determine all questions arising in
connection with the administration, interpretation, and application of the Plan. Any such
determination by the Administrator shall be conclusive and binding upon all persons. The
Administrator may establish procedures, correct any defect, supply any information, or reconcile any
inconsistency in such manner and to such extent as shall be deemed necessary or advisable to carry
out the purpose of the Plan; provided, however, that any procedure, discretionary act, interpretation or
construction shall be done in a nondiscriminatory manner based upon uniform principles consistently
applied and shall be consistent with the intent that the Plan shall continue to be deemed a qualified
plan under the terms of Section 457(b) of the Code. The Administrator shall have all powers
necessary or appropriate to accomplish his duties under this Plan. The Administrator shall be charged
with the duties of the general administration of the Pan, including, but not limited to, the following:

(a) the discretion to determine all questions relating to the eligibility of Employees and Independent
Contractors to participate or remain a Participant hercunder and to receive benefits under the
Plan;

(b} to determine the amounts to be contributed to each Participant’s Account;

(c) to authorize and direct the providers of Investment Products with respect to all disbursements to
which a Participant is entitled under the Plan;

(d) to maintain all necessary records for the administration of the Plan;

(e} to maintain practices and procedures necessary 10 administer the Plan as are consistent with the
terms hereof;, and
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(f) to assist any Participant regarding his rights, benefits, or elections available under the Plan.

INFORMATION FROM EMPLOYER. To enable the Administrator to perform his functions,
Employer shall supply the necessary information to the Administrator on a timely basis regarding the
Participants in the Plan, including but not limited to compensation, date of hire, date of death,
disability, or termination of employment, and such other pertinent facts as the Administrator may
require. The Administrator may rely upon such information as is supplied by Employer and shall
have no duty or responsibility to verify such information.

PAYMENT OF EXPENSES. Expenses of the Plan may be paid by Employer, Participants, and/or
providers of Investment Products, as determined from time to time by Employer, Such expenses shall
include any expenses incident to the functioning of the Administrator, including, but not limited to,
fees of accountants, counsel, and other specialists and their agents, and other costs of administering
the Plan. Notwithstanding the preceding, any expenses or fees related to and charged under
Investment Products shall be paid by each Participant in accordance with the terms of the Investment
Products in which cach Participant’s Account is invested.

ARTICLE VII. MISCELLANEQUS

EXCLUSIVE BENEFIT RULE. All amounts heild under the Plan, all propesty and rights which may
be purchased with such amounts and all income attributable to such amounts, property or rights shall
be held in trust (or custodial account or annuily contract described in Section 401(f) of the Code) for
the exclusive benefit of Participants and their Beneficiaries. All such amounts shall not be subject to
the claims of the Employer's creditors.

PARTICIPANT RIGHTS. This Plan shall not be deemed to constitute a contract between the
Employer and any Participant or to be a consideration or an inducement for the employment of any
Participant, Employee, or Independent Contractor. Nothing contained in this Plan shall be deemed to
give any Participant, Employee, or Independent Contractor the right to be retained in the service of
the Employer or 10 interfere with the right of the Employer to discharge any Participant, Employee or
[ndependent Contractor at any time repardless of the effect which such discharge shall have upon him
as a Participant of this Plan.

ALIENATION. Subject to applicable state law and Section 401(g) of the Code, no benefit which
shall be payable to any Participant or Beneficiary shall be subject in any manner to anticipation,
alienation, sale, transfer, assignment, pledge, encumbrance, or charge, and any attempt to anticipate,
alienate, sell, transfer, assign, pledge, encumber, or charge the same shall be void; and no such benefit
shall in any manner be liable for, or subject to, the debts, contracts, liabilities, engagements, or torts
of any such person, nor shall be subject to attachment or legal process for or against such person, and
the same shall not be recognized except 10 such extent as may be required by law.

STATE LAW. This Plan shall be construed and enforced according to the state and local laws of the
state in which the Employer’s principal office is located.

RECEIPT AND RELEASE FOR PAYMENTS. Any payment to any Participant, his legal
representative, Beneficiary, or to any guardian or committee appointed for such Participant or
Beneficiary in accordance with the provisions of this Plan, shall, to the extent thereof, be in full
satisfaction of all claims hereunder against the provider of an Investment Product, Administrator and

Employer.

QUALIFIED MILITARY SERVICE BENEFITTS. Notwithstanding any provision of the Plan, any
Participant whose employment is interrupted by qualified uniformed service in the US military under
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section 414(u) of the Code shall be entitled to all rights, benefits and protections afforded to such
individuals thereunder, and such provisions are incorporated into this Plan. Uniformed services by
any individual shall be determined as described as described in section 3401{h)(2)(A) of the Code.

PRE-1979 ACCOUNTS. Any amounts held by the Employer that can be identified as resulting from
deferrals made by a Participant before January 1, 1979 shall be held under this Plan until the latest of
(a) the Effective Date; (b) the datc on which the Participant elects to have this Plan apply to such
amount; or {c) the date on which such Participant exercises any right or power avzilable under this
Plan but not under the Plan agreement pursuant to which such deferral was made. All such persons
who were Participants in any prior plan, who exercise any such right or privilege and who have not
yet received a distribution of the amounts to which they are entitled under such prior plan shall be
deemed to be Participants under this Plan for all purposes.

LOANS. If authorized in the Adoption Agreement, loans shall be permitted under the Plan to the
extent permitted by and in accordance with the Investment Product agreements controlling the
Account assets from which the loan is made and by which the loan will be secured. An Employee
who has previously defaulted on a loan from any retirement plan or deferred compensation
arrangement sponsored by the Employer and who has not repaid the loan, in full, shall not be
permitted to take a loan from his Account under the Plan. The following limit shall apply to any loan
made under the Plan unless the terms of the applicable Investment Product(s) are more restrictive:

(a) Maximum loan amount. No loan to a Participant under the Plan may exceed the lesser of (1) or
(2) below:

(1) $50,000, reduced by the greater of:

(A) the outstanding balance on any loan from the Plan to the Participant on the date the
loan is made or

(B) the highest outstanding balance on toans from the Plan to the Participant during the
one-year period ending on the day before the date the loan is approved by the
Administrator (not taking into account any paymenis made during such one-year
period).

(2) the greater of one half of the value of the Participant’s vested Account (as of the dale
immediately preceding the date on which such loan is approved by the Administrator) or $10,000.
For purposes of this Section 7.8, any loan from any other plan maintained by the Employer and
any related organization shall be treated as if it were a loan made from the Plan, and the
Participant’s vested interest under any such other pian shall be considered a vested interest under
this Plan; provided, however, that the provisions of this Section shall not be applied so as to allow
the amount of a loan to exceed the amount that would otherwise be permitted in the absence of
this section.

(b) Loan Repayments for Employees in Military Service. Notwithstanding any other provision of
the Plan or any Investment Product agreement, loan repayments by eligible uniformed services
personnel may be suspended as permitted under section 404(u)(4) of the Code and the terms of any
loan shall be modified to conform to the requirements of the Uniformed Services Employment and
Reemployment Rights Act.

INCORPORATION OF INVESTMENT PRODUCT AGREEMENTS. The Plan, together with the
Adoption Agreement and any Investment Product agreements governing Participant Accounts, are
intended to satisfy the requirements of section 457(b) of the Code and the Income Tax Regulations
thereunder. Terms and conditions of the Adoption Agreement and applicable agreements are hereby
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incorporated by reference into the Plan, excluding those terms that are inconsistent with the Plan or
section 457(b) of the Code. In such event, the agreements shall be interpreted, to the extent possible,
in a manner to conform to the Plan and applicable requirements.

CONSTRUCTION. it is intended that this Plan qualify under section 457(b) of the Code. In
accordance with such intent, this Plan shall be construed and administered in a manner consistent
with the purpose and all applicable laws and regulations.

STATE LAW. The Pian shall be construed, administered and governed in all respects in accordance
with the laws of the State of the Employer’s principal address as indicated on the Adoption
Agreement to the extent such laws are not superseded by federal law. 1f any provision herein is held
by a court of competent jurisdiction to be invalid or unenforceable, the remaining provision hereof
shall continue to be fully effective.

ARTICLE VIlIl. AMENDMENT AND TERMINATION

AMENDMENT. The Employer has the right at any time to amend this Plan, provided that no
amendment to the Plan shall be efTective if it authorizes or permits any part of the Investment Product
(other than such part as is required to pay taxes, investment charges and administration expenses) to
be used for or diverted to any purpose other than for the exclusive benefit of the Participants or their
Beneficiaries or estates; or causes any reduction in the amount credited to the account of any
Participant; or causes or permits any portion of the [nvestment Product to revert to or become
property of the Employer. Any such amendment shall become effective as provided therein upon its
execution, except that any amendment which conforms the Plan to the requirements of any applicable
law or regulation shall be effective as of the date required for continued qualification under Section
457(b) of the Code.

TERMINATION. The Employer has the right at any lime lo terminate the Plan by notifying all
Active Participants and providers of Investment Products hereunder with written notice of such
termination. Upon the complete and total termination of the Plan, the Employer shall direct the
distribution of the assets to Participants in a manner which is consistent with and satisfies the
provisions of Article V.

ARTICLE 1X. ROTH CONTRIBUTIONS

GENERAL APPLICATION. This Article IX shall apply only if Employer has elected to permit Roth
457(b) Contributions under the Plan as indicated on the Adoption Agreement.

ROTH 457(b) CONTRIBUTIONS. Participants may make Roth 457(b) Contributions to their
Accounts under the Plan if authorized by the Employer on the Adoption Agreement. Unless
otherwise provided, such contributions shall be treated as deferrals of Includible Compensation and
are therefore subject to the requirements and limitations imposed by Section 457(b)2) of the Code.
A Participant’s Roth 457(b) Centributions shall be allocated to a separate account maintained for such
deferrals as described in Section 9.3.

SEPARATE ACCOUNTING REQUIREMENTS. Contributions and withdrawals of Roth 457(b)
Contributions, and eamings or losses thercon, shall be credited and debited to each Participant’s
Account and shall be separately accounted for under each Employee’s Account. Gains, losses, and
other credits or charges shall be separately allocated on a reasonable and consistent basis for each
Participant’s Roth 457(b) Contributions. Except as provided in Section 9.6, no contributions other
2
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than Roth 457(b) Contributions and properly attributable earnings may be credited to each
Participant’s Roth subaccount.

DEPOSIT REQUIREMENTS. Roth 457(b) Contributions shall be deposited with the investment
Products selected by Participant as soon as practicable in accordance with Article |V of the Plan,
unless an earlier date is required under state law.

DIRECT ROTH ROLLOVERS FROM THE PLAN. Notwithstanding Section 5.10 of the Plan,
Participants may only make a direct rollover of a distribution of Roth 457(b) Contributions (and
earnings thereon) to another governmental 457(b) plan with Roth 457(b) Contribution features, to a
Roth 401(k) plan with Roth contribution features, to a Roth 403(b) plan with Roth contribution
features or to a Roth IRA described in Section 408A of the Code, and only to the extent the Rollover
is permitted under the rules of section 402(c) of the Code.

ROTH ROLLOVERS INTO THE PLAN. In conformity with Section 3.5 of the Plan, and unless
otherwise indicated on the Adoption Agreement, the Plan shall only accept direct rollovers of Roth
457(b) Contributions from another governmental 457(b) plan with Roth contribution features,
provided that the Investment Products utilized by the Participant will accept Roth 457(b) rollovers.
Direct rollovers shall only be permitted if the transmitting plan satisfies the conditions set forth in
Section 402A(e)(1) of the Code and only to the extent the rollover is permitted under the rules of
Section 402(c) of the Code.

CORRECTION OF EXCESS CONTRIBUTIONS. Contributions made in excess of the applicable
annual limitations shall be corrected by first distributing the amount of Roth 457(b) contributions
(plus eamings thereon) made during the Plan Year needed to correct the excess and then by
distributing a Participant’s pre-tax contributions (plus earnings thereon). However, if a highly
compensated employee (as defined in Section 414(q) of the Code) experiences an Excess Deferral in
any Plan Year, he may designate the extent to which the excess amount is composed of pre-tax
contributions and excess Roth 457(b) Contributions, provided that both types of contributions were
made by the Employee during the applicable Plan Year. [f the highly compensated employee does not
designate which type of contributions are to be distributed, then excess pre-tax contributions shall be
distributed first, followed by excess Roth 457(b) Contributions.

DEFINITION OF ROTH 457(b) CONTRIBUTIONS. A Roth 457(b) Contribution is an Employee
contribution that is designated irrevocably by the Employee on his enrollment form to be a Roth
457(b) Contribution and is treated by the Employer as includible in the Employee’s income.

ROTH CAVEAT. Employer, Administrator and providers of Annuity Contracts and Custodial
Accounts shall utilize good faith compliance efforts to conform to the requirements applicable to
Roth 457(b) Contributions based on applicable IRS guidance related to Roth 457(b) Contributions.
The Plan shall be administered and interpreted in the manner necessary to ensure compliance with
such guidance.
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Kades-Margolis

SAGE Scholars

tuitiomewards.

SERVICEDISCLOSUREAGREEMENT

Based on this Service Disclosure Agreement {“Agreement”), Kades-Margolis Corporation ("KMC") will conduct the
implementation and enrollment for SAGE College Tuition Rewards™ (“Program”) for

Jersey Shore Area School District (“Employer”).

Employees of the Employer who choose to register with the program will earn tuition rewards points to any of over 200
private colleges and universities nationwide. Points can be assigned to chitdren, grandchildren, nieces, nephews, and
godchildren of registered employees. Employees who enroll in the Program will accumulate points as follows:

5% of their 403({b)/457{b)/PSERS account value. Employee must provide a copy of their most recent account statement
toearn these points. {The 403(b)/457(b) account need not be with Kades-Marggolis; balances with any vendor will be
recognized).

Or

3000 points at the initial enrollment. Employees with no 403(b)/457(b) account, or those choosing not to provide a copy
of their most recent account statement will earn 3000 points at the initial enrollment.

Kades-Margolis Corporation will provide the following services annually:

1. Communication of the Program to all employees during the annual mandatory 403{b) education presentation to
ali staff.
a. This communication will be handled through an additional few slides to the 403(b) Education
Presentation, followed by informational flyers distributed to all staff of the Employer.
2. Enroliment of interested employees into the Program.
a. Enroliments will be scheduled with the Employer following the presentation
b. Enroliments will be held on-site in each building of the Employer during normal school operating hours
c. Interested employees must meet with a Kades-Margolls representative to enroll in the program. The
enroliment process typically takes approximately S — 10 minutes. Employees who participate in the
program must meet with the KMC representative each year during the scheduled enroliment period in
order to earn points in future years
3. KMCrepresentatives may discuss or distribute 403(b)/457(b) plan information with individuals during these
enrollment sessions if the employee is interested in such information.

In consideration of the above outlined services, the Employer agrees:

1 Employer agrees to allow Kades-Margolis representatives to present the SAGE information during the
annual mandatory 403(b) education presentation to all staff .

2. Employer agrees to allow Kades-Margolis representatives to disseminate flyers and/or brochures including
additional information about the Program, how to enroll, and enroliment dates to all staff

3, Employer agrees to allow Kades-Margolis representatives to enroll the Program onsite during the normal
school hours.

4, Employer understands that employees who participate in the program must meet with the KMC
representative annually during the scheduled enroliment period to earn future points.

s. Employer understands that its employees are not required to have or purchase a 403(b) and/or 457(b)

account in order to participate in the Program.



Acknowledgements:
Employer understands that the Program is not insurance and that the benefits of the Program are not insured.

It is further understood that enrollment in the Program is voluntary and that employees of the Employer are at no time
required to purchase any insurance products in order to participate in the Program. Employer acknowledges and agrees
that it has been fully disclosed to employees that participation in the Program is not a condition of participation in any
benefit plan sponsored and/or endorsed by the Employer.

it is understood that SAGE College Tuition Reward Points are discounts off the full tuition cost of SAGE member colleges
and universities and are not cash, nor do they accrue interest.

Notwithstanding any Federal and/or State continuation laws, if applicable, Employer acknowledges that employee
participation in the Program will cease upon termination of employment except that any Coflege Tuitien Reward Points
received and/or accumulated by the employee prior to their termination date are vested and will remain on account
with SAGE.

Employer acknowledges on its behalf and on behalf of its employees, Kades-Margolis Corporation has no responsibility
whatsoever to provide, determine and/or distribute College Tuition Reward Points available in the Program from SAGE
and, further agrees to hold Kades-Margolis Corporation and its representatives harmless if any member college or
university of SAGE fails to honor Tuition Rewards for any reason whatsoever.

Employer acknowledges on its behalf and on behalf of its employees, the availability of SAGE Tuition Rewards does not
guarantee student acceptance into any member college or university of SAGE. SAGE schools may combine SAGE Tuition
Rewards with any other form of financial assistance and the acceptance of SAGE Tuition Rewards does not mean that a
participating SAGE school would not have provided financial assistance in the absence of SAGE Tuition Rewards.

It is understood that KMC’s primary responsibility is to communicate and facilitate the employee’s enrollment in the
Program on behalf of the Employer, and to calculate the initial and continued Tuition Benefit Reward Points, and to
transmit that data to SAGE. It is further understood that SAGE is responsible for maintaining records and making the
final determination with respect to SAGE Tuition Reward amounts. Further, the Employer has become familiar with the
Program by visiting: http://www.sagescholars.com.

it is agreed and understood that KMC shall not sell any employee or student data to any person, or entity. It is further
agreed that such data shall not be disclosed, disbursed or distributed to any person, entity other than SAGE and that
such data shall be used only for the purpose of administering the Program.

SAGE makes every effort to maintain its websites in accordance with current industry encryption and security standards.
The Employer agrees to hold the KMC harmless for damages, direct or indirect, caused by access or lack of access to
SAGE’s website.
THEREFCRE, it is agreed:

Effective Date:
The effective date of the Agreement shall be the date of the parties’ signatures set forth herein.
Fees:

There is no set-up orongoing fees for the SAGE College Tuition Rewards™ Program offered through Kades-Margolis
Corporation.



Termination of Asreement:

Itis agreed that Employer retains the right to terminate this Agreement and in such event will provide KMC written
notice 60 days prior to the effective date anniversary. KMC retains the right to terminate this Agreement and in such
event will provide Employer with three (3) months' advance written notice of intent prior to termination of this
Agreement.

Notwithstanding the foregoing, KMC and Employer may terminate the Agreement at any time with the express and
mutual agreement of both contracting parties.

In the event of Termination of this agreement employees will retain Tuition Rewards awarded prior to the termination
date.

The undersigned have executed this Agreement:

Authorized Signature of Employer’ Authorized Signature of Kades-Margolis
Print Name and Title Print Name and Title
Date Date

If you wish to participate in the SAGE College Tuition Rewards Program offered through Kades Margolis Corporation,
sign this Service Provider Agreement and send it to:

Kimberly Keel

Director of Employer Plans

Kades-Margolis Corporation

940 West Valley Road Suite 1200

Wayne, PA 19087

A fully executed copy will be returned to your attention for your records.

If you have any questions about the SAGE Program, or to schedule your annual 403(b) presentation including the Sage
information for all staff, contact our Employer Plans Department at (800) 433-1828, ext 3.



Complete -~
ggﬁl"tmggt Full Service and Maintenance Agreement Xerox ' }J‘

_Provider: Complete Document Solutions, LLC, 15 Gloria Lane, Fairfield, NJ 07004

Account Number: | FSMA Agreement Number:
CLSTOMER INFDRMATION

Full Legal Name: Jersey _Shore Area School District______ Phone: 570-398-5050 | POt {optional):
| Billing Address: 175 A & P Drive Contact Name:  Ben Enders

City: Jersey Shore State: PA Zip Code: 17740 Conta"t;t_lhi;nallz be;{ddé}'s_@z;f;a\gérorg
EQUIPMENT [SEE NOTES 1-3)

Madel and Description Periodic Base Charge | Included B&W Impressions | Excess B&W Charge | Included Color Impressions | Excess Colar Charge
See Schedule A Included 120,876 pooled $.0055 | 7,623 5.053

Fixed pricing for term of contract.
Equipment Location {if different from Billing Address): See Schedule A
IMITIAL TERM PERIODIC BASE FRECUENCY
LESSEE ACCEPTANCE
BY YOUR SIGNATURE BELOW, YOU ACKNOWLEDGE THAT YOU ARE ENTERING INTO A NON-CANCELLABLE AGREEMENT AND THAT YOU HAVE READ AND AGREED TO ALL
| APPLICABLE TERMS AND CONDITIONS SET FORTH ON PAGES 1 AND 2 HEREOF.

Commencemant Dat

i Authorized Signer X: Date:

I Print Name: Title:
PROVIDER ACCEPTANCE

Accepted By: Compiete Document Solutions Name and Title:

TERMS & COMNDITIONS
1. Definitions. In this Maintenance Agreement (the “Agreement™), the words “You® and “Your” mean the Customer namad above. “We,” "Us” and *Our” mean CDS XERQX Service. The Agreement represents
the final and only agreement between You and Us end may not be cantradicted by evidence of prior, contemporaneous or subsequent oral agreements, The Agreement can be changed only by a written
agreement between You and Us. Other agreements not stated herein are not binding on Us.

2. Equip t. Under a separate written agr , You have purchased or leased the office equipment listed above from Us or a third party leasing company (together with all existing and future
accessorles, attachments, replacements and additions, the “Equipment”). You desire to enter Into this Agreement for service and supplles for the Equipment. Non-Networked Equipment will be designated
as such in the Model and Description fiefd. You promise to pay to Us the “Base Monthly Charge(s]* shown below each month, any excess impression charges, and ail other amounts stated herein, This
Agreement is binding on You as of the date You sign it and cannot be cancelled by You.

3. Location and Use of Equipment. You shall give Us at feast 30 days prior written notice before moving the Equipment fram the location set forth above to a different focation. The notice must include
the malling address of the new location so that Consumables are sent to the new locatica. You shall not move, sell, or otherwise transfer any rights in the Equipment unless You first get Our permission.
You shail use the Equipment in accordance with all laws, operating manuals and Our service agreements,

4. Term and Renewal. The term of this Agreement will begin on the date We accept and sign the Agreement {the “Commencement Date”) and will continue for the term shown above [“Term”). This
Agreemant will automatically renew at an additional one-year term unless either party provides the other party with written notice of non-renewal at least 45 days, but not more than 90 days, before the
end of the existing term. Upon Your request, We will provide You with revised pricing for the renewal term within 90 days before the end of the existing term. Service is subject to a 5% - 20% annual
increase.

5. Malntenance Services, Except for Equipment identified as “No Sve.*, We {or a designated servicer} will keep the Equipment in good working order (“Maintenance Services”). Malntenance Services will
be provided during Qur dard working hours in areas open for repair service for the Equipment, Maintenance Services excludes repairs due to: (i) misuse, neglect, or abuse; (i} failure of the installation
site or the PC or workstatien used with the Equipment to comply with Xerox's published specifications; {iii} use of options, accessories, or products not serviced by Us; or (iv) failure to perform operator
maintenance procedures identifled in operator manuals; or [v) network issues/changes not caused by the equipment, a diagnosls from a network analyst wiil be made before any work Is performed,
Replacement parts may be new, reprocessed or recovered and all replaced parts become Qur property. We will, as Your exclusive remedy for Our fallure to provide Maintenance Services, replace the
Equipment with an identical model or another model with comparable features and capabilities. There will be na additional charge for the replacement Equipment during the remainder of the inltial Term,
You may request service by calling Us or going to the online portal.

6. Consumable Supplies. Under this Agreement, We provide You with reasonable black toner and/ar solid Ink and color 1oner and/or solid ink, if applicable {"Consumables”). Depending on the Equipment
model, Consumables may also include developer, fuser agent, imaging units, waste cartridges, transfer rolls, transfer belts, belt cleaner, maintenance kits, print cartridges, drum cartridges, waste trays and
cleaning kits. Consumables do not include paper or staples. You shall order Consumables only when needed. No “safety stock” of Consumables Is permitted under this Agreement. Consumables will be
shipped to You directly from Us. You agree to use the Consumables provided under this Agreement only In the Equipment. We reserve the right to provide remanufactured or refurbished cartridges which
will work as new. Any use of Consumables in devices ather than the Equipment constitutes a violation of this Agreement. Consumables are the property of Us until fully consumed by the Equipment. You
shall return to Us all unused Consumables upon expiration or termination of this Agreement. You agree the Consumables are for Your business use (not resale) and will not be used for personal, household
or family purposes. You acknowledge that We reserve the right to audit Consumables orders and hoid or deny shipments until the requests are validated. UPS / FedEx Shipping and Processing Cherges
Apply. You must separately purchase Equipment service, parts or supplles as 2 result of Your negligence, misuse of the Equipment, failure to follow the/Cur suggested use instructions, andfor breach of
any warranty or service agreement provided by Us.

7. Customer Responsibllities, You acknowledge and agree that You will (a) Notify Us If You wish to relocate a Managed Equipment, and We will advise You if Services are available at .the new locatlon; {b)
Ensure that Equipment is Simple Network Management Protocol ["SNMP*) enabled and can route SNMP over the network; (€} Provide a Windows-Compatible PC {or server) that is connected to Your
network at all times {“Your PC*Y; and allow Us and/or Xerox Corp. to Install, use, access, update and maintain the Tools {*Tools“) on the Your PC; {d) Ensure that proper virus protection Is installed,
maintained, and enabled on any servers, desktop workstatlons, laptop computers and other hardware attached to Your netwark and output environment, as well as on any server or computer hosting the
Tools or any. data on Your network. {Neither We nor Xerox Corp. are responsible for the disruption of Services or loss of functionality of the Tools caused as the result of any of the foregolng listed abave
in 6{a)-{d). The Tool must be run 24/7, f the Tools become inoperable due ta implemented changes made by You on Your netwark, We will work with You to remotely re-install or reconfigure the Taols};
{e) Provide a contact person {and access to that Person) within Your site with whom We may work to resolve any data communication interruptions. (The lack of timely resolution may result In service
interruptions and/or adminlstrative fees. See Section 10, Default And Late Fees); {f) Assist in implementation of the Tools by providing relevant network information such as the IP address ranges or subnets
on which Managed Equipment reside; (g) Distribute Supplies within Your site and install them in Managed Equipment, clear paper Jams, and resoive any network or Customer PC lssues, or sny Managed
Equipment software Issues; {h) Replace Managed Equipment cartridges and Customer Replaceable Units ("CRUS”) which are those items that an operator can instail without service asslstance, Inctuding
but not limited to certain drums and maintenance kits; (i) Provide reasonable access to Your facilities and personnel as requlred for the performance of the Services. This may Include the service provider
attempting to resolve the problem over the phone with You andfor scheduling time 1o dispatch a service technician to the Your site; () Ensure that the required consumables are ordered elther through
the Tools Portal or the designated Help Desk as some items are not avtomatically replenished; (k) Submit meter data for Equipment designated as Non-Networked and for Equipment not Reported by the
Tools; {) Request Break Fix Services and Suppiies from the Help Desk for Managed Equipment that are not compatible with the Tools; {m) Grant or transfer to Us and/or Xerox Corp. sufficient rights to use
software owned, licensed or otherwise controlled by You, as required, solely for the purpose of providing the Services; and [n} Legally dispose of all hazardous wastes generated from use of Managed
Equipment and associated Supplles and CRUs. Neither We nor Xerox Corp. will be liable for delays or services failures, Including but not limited to implementation delays If You fail to perform or facilitate
completion of Your designated responsibiities,
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8. Data Security. Certain models of Equipment can be configured to Include a certaln variety of data securlty features. There may be 2n additional cost associated with certain data security festures. The
selection, suttahiJIIw and use of data security features are solely Your responsibliity, Upon request, We will provide additlonal information to You regarding the security features avaliable for particular
Equlpment models.

9, impression Charges. Each month, You agree ta pay Us, by the due date as set forth on Our involce to You, all Base Monthly Charges, xcess knpression charges and all other amoumnts due under this
Agreement {including all applicable taxes). You agree to pay the Base Monthly Charges each month even if You do not make the number of impresstons induded with the Bass Monthiy Cherga. You may
not carry over a credit from any manth during which You make fewer than the included number of impressions. mpression counts are recorded by the Equipment’s meters. Note 1: A duplex Print/Copy
job counts as 2 impressions (1 Duplex = 2 impresslons). Note 2: For Color Prints/Copies: If any color print Is on a page, It counts as a color tmpression. Grey scale Images printed with the composite black
setting on (the default setting on most Equipment) count as color Impressions hecsusa color consumables are used. Note 3: For duplex Color Prints/Copies, aif duplex prints with any color print couns as
two [2) calor impressions even if color print |8 only on one side of the sheet.

10. Default And Late Fees. You will be in default hereunder If You {8} fail to pay any amount within 15 days of the due date as set forth in an involce from Us to You; (b) fall to provide Us with meter readings
pursuant to Sactlon 7(k); and/or {c} fall to perform any other obligation under this Agreement. [A} If We do not recalve a payment In full within 15 days of its due date, You shail pay 421, fee equal to the
greater of 1.5% of the amount that Is late or $25, plus I} interest on the part of the payment that is late in the amount of 1.5% per month from the due date 1o the date paid. In addition, If We do not
recelve payment in full within 30 days of its tue date, We may do any or all of the following, at Our option: (1) terminate this Agreement, (ii} require You to pay 1o Us, on demand, an amount equal to the
sum of {a} all amounts then due and past due, (b} sll remaining Base Monthly Charges and administrative fees for the Term and (c) a1l ather amounts that may thercafter become due, hereunder to the
extent thet We will be obiigated to collect and pay such amounts to & third party, and/or [I1}) exercise any other remedy avallable 10 Us under law, (B} If We do not receive meter readings within fifteen
{15] days of the date of Your monthly billing date or at Qur request (whichever Is sooner], then We (i) may estimate the number of Impressions used snd Invoice You sccordingly, estimated charges for
excess Imprescions will be adjusted upon receipt of sctuat meter readings; and/or (i) charge an administrative fee In the amount of $50.00 per plece of Networked Equipment that We do not recelva mater
readings for each month until We recelve meter readings. {C) We wiil alse cherge an sdministrative fee In the amount of 550,00 per piace of Equipment NOT designated as Non-Networked for each month
the Equipment meters are not Reported by tha Tools. You acknowledge that if You do not provide meter readings that Us will not be able to provide You with Consumables and the Equipment may not
function or produce prints. d

11, Analyst Services, Changes to Your network/anvironment {computers, servers, operating system updates, routers, emall/internat providers, etc] can cause Your Equipment to experlence network
connectivity issues and disable certain Equipment functions (printing/scanning/emall etc.). Analyst Services wiil be provided snd billed annually to cover the re-enabling of Equipment functions with
uniimited remote/on-site support.

12 Taxes. You are responsible for all applicable taxes, fees, or charges of any kind {including Interest and panalties} assessed by any governmenta) entity on this Agreement, which will be included in Qur
Invalces unless You timety provide proof of Your tax exempt status.

13, Warranty Disclalmer & Limitation OF Liabliity. WE DISCLAIM THE IMPLIED WARRANTIES OF NONINFRINGEMENT AND FITNESS FOR A PARTICULAR PURPOSE. Our labliity to You for any cause
whatsoever shall be limited to amounts paid by You to Us under this Agreement. This Bmitation shall spply regardiess of the form of action, whether contract or tort, including without limitation, negligence
actions, provided, howaver, that this limitation shaX not apply to damages resuiting from personsl injury caused by Our negligance. In no event shall We be llable to You for any speclal, Indicect, incldental,
consequential, exemplary or punitive dsmages in any way srising out of or relating to this Agreement.

14, Assignment, YOU SHALL NOT SELL, ASSIGN, OR OTHERWISE TRANSFER (collectively, "TRANSFER"} THIS AGREEMENT, IN WHOLE OR IN PART, WITHOUT OUR PRIOR WRITTEN CONSENT. Any attempted
assignment or delegation without Qur prior written consent shall be vold. Aithough Xerox Corp. Is not a party ta this Agreement, Xerox Corp. Is a third party beneficlary of this Agreement.

15, Applicable Law; Venue; Jurisdictlon. Any action related to this Agreement shafl be governed by the kaws of New Jersey without regard to choice of law principles, end any litigation hergunder shail
take place In the state or faderal courts locsted in New lersey. Each term hereof shall be Interpreted to the maximumn extent possible so as to be enforceable under applicable law.

16, Miscelianeous. Notices must be In writing and will be deemed given five [5) days after malling, or two [2) days after sending by natlonaliy racognized overnight courler, 1o the other party’s business
address, or to such other address designated by elther party to the other by written notice given pursuant to this sentence. This Agreemant may be exacuted In counterparts, all of which together shall
constitute the sorme document. You agree that & facsimile of other copy contalning the signatures of hoth parties shall be as enforceable as the original executed Agreement. The fallure of either party to
enforce at any time any provision of this Agreement shall not be construed to be a walver of such provision or the right thereafter to enforce each and every provision hereof. No walvar by either party,
either express or Implied, or any breach of these terms or conditions shall be construed as a walver of any other term or condition. The provisions of this Agreement that by their nature continue In effect
shall survive the termination or expiration of this Agreement. You hereby represent 1o Us that this Agreement Is legally binding and enforceable agalnst You in accordance with its terms,
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i Complete

) 5} Document Cost Per Image Agreement Xerox ;)

Solutions

supplier: Complete Document Solutions  supplier Address:

Lessor: Xerox Financial Services LLC, 201 Merritt 7, Norwalk, CT 06851 Agreement Number:
CUSTOMER INFORMATION

Full Legal Name: Jersay Shore Area School District Phone: (570) 398-5050
Billing Address: 175 A & P Drive Contact Name: Ben Enders
City: Jersey Shore state: PA | zipCode: 17740 | Contact Email: benders@jsasd.org

Quip MONTHLY IMAGE ALLOWANCE® EXCESS IMAGE CHARGE**
Model and Description B&W COLOR B&W COLOR
See Schedule A 120,876 7,623 $.0055 $.053
Equipment Location (if different from Billing Address}: * Included in Base Payment ** Plus agplicable taxes
See Scheduls A

PURCHASE OPTION - ["FMV' unless otherwise noted)

IE Fair Market Value Purchase Option (“FMV*)
D $1 Purchase Option

BASE PAYMENT - (Monthly frequency unless otherwise noted)

Initial Term:
(in months) 60

EESSEE ACCEPTANCE

BY YOUR SIGNATURE BELOW, YOU ACKNOWLEDGE THAT YOU ARE ENTERING INTO A NON-CANCELLABLE LEASE AND THAT YOU HAVE READ AND AGREED TO ALL
APPLICABLE TERMS AND CONDITIONS SET FORTH ON PAGES 1 AND 2 HEREOF.

Authorized Signer X: Date: Federal Tax ID # (Required):
Print Name: Title:
- PTA
Accepted . :
By: Xerox Financial Services LLC Name and Title: Date:
OND 0

1. Definltions. The words "you” and "your” mean the legal entity identifted In "Customer Information* above, and "XF5," “we,” "us”, "Cwner” and *our® mean Xerox Financkal Services LLC.
“Party” means you or XF5, and “Parties” means both you and XFS. “Supplier” means the entity identified as “Supplier” above. “Acceptance Date” means the date you Irrevocably determine
Equipment has been delivered, Installed and operating satisfactorily. “Agreament” means this Cost Per Image Agreement, Including any attached Equipment schedule, “Commencement Date”
will be a date after the Acceptance Date, as set forth In our first involce, for fachitating an orderly transition and to provide a uniform billing cycle. “Discount Rate” means 3% per annum,
“Equipment” means the ltems identified in “Equipment” above and in any at:acheg Equipment schedule, plus any Software (defined In section 3 hereof), attachments, accessories,
replacements, replacement parts, substitutions, additlons and repairs thereto. "Excess Charges” means the applicable excess image charges, “Interim Period” means the peried, f any, between
the Acceptance Date and the Commencement Date. “Interim Payment” means one thirtieth of the Base Payment multiplied by the number of days In the Interlm Period. "Payment” means
the Base Payment specifled above, which may include an amount payable to Supplier under the Maintenance Agreement to account for the Monthly Image Allowances listed above, the
Excess Charges {unless otherwise agreed by you, Supplier and XFS), Taxes and other charges you, Suppller and XF5 agree will be Invoiced by XFS. "Maintenance nireement" means a separate
agreement between you and Supplier for maintenance and support purposes. “Origination ee” means a one-time fee of $125 billed on your first inveice, which you agree to pay, covering
origination, documentation, processing and other Initlal costs. “Term® means the Interim Period, if any, together with the Initial Term plus any subsequent renewal or extension terms, ucc
means the Uniform Commercial Code of the State(s} where XFS must fite UCC-1 financing statements to perfect its interest in the Equipment.
2, Agreement, Payments and Late Payments. You agree and represent that the Equipment was selected, conflgured and negotiated by you based on your judgment and supplied by Supplier,
At your request, XFS will acquire same from Suppller to lease 10 you hereunder and you agree 1o lease same from XFS. The Initial Term commences on the Commencement Date. You agree
to pa{\XFS the first Payment plus any applicable Interim Payment no later than 30 days after the Commencement Date; each subsequent Payment shall be payable on the same date of each
month thereafter. You agree to pay us all sums due under each invoice via check, Automated Clearing House debit, Electronic Funds Transfer or direct debit from your bank account by the
due date. if any Payment is not pald in full within 5 days after its due date, you will pay a late charge of the greater of 10% of the amount due or $25, aot to exteed the maximum amount
permitted by law. For each dishonared or returned Payment, you will be assessed the applicable fee, not to exceed $35. Restrictive covenants on any method of payment will be Ineffective.
3, Equipment and Software. To the extent that the Equipment includes Intangible property or associated services such 3s software licenses, such intangible property shall be referred to as
*Software.” You acknowledge and agree that XFS ls not the licensor of such Software, and therefore has no right, title or interest In It and you will comply throughout the Term with any license
andfor other agreement {‘Software License*} with the supplier of the Software [“Software Supplier”). You're responsible for determining with the Supplier whether any Software Licenses are
required, and entering into them with Software Suppllergfno jater than 30 days after the Acceptance Date. You agree Equipment s for your lawful business use in the United States, will not
be used for personal, ﬁousehold or family purposes, and is not being acquired for resale. You will not attach the Equipment as a fixture to real estate or make any permanent alterations to It.
4. Non-Cancellable Agreement. THIS AGREEMENT CANNOT BE CANCELLED OR TERMINATED BY YOU PRIOR TO THE END OF THE INITIAL TERM. YOUR OBLIGATION TO MAKE ALL PAYMENTS
1S ABSOLUTE AND UNCONDITIONAL AND NOT SUBJECT TO DELAY, REDUCTION, SET-OFF, DEFENSE, COUNTERCLAIM OR RECOUPMENT FOR ANY REASON WHATSOEVER, IRRESPECTIVE OF
THE PERFORMANCE OF THE EQUIPMENT, SUPPLIER, ANY THIRD PARTY, OR XFS. Any pursued claim by you against XFS for alleged breach of our obligations hereunder shall be asserted solely
in a separate action; provided, however, that your obligations hereunder shall continue unabated.
5. End of Agreement Options. if a $1 Purchase Option Is applicable, you will be deemed to have exercised your option to purchase the Equipment as of the Acceptance Date, If an FMV
purchase option is applicable, If you are not in default and If you provide no greater than 150 days and no less than 60 days’ prior wrltten notice to XFS, you may, at the end of the Initial Term
or any renewal term {“End Date”), either {a) purchase all, but not less than all, of the Equipment by paying lts fair market value, as determined by XFS in its sole but reasonable discretion
{“Determined FMV*), plus Yaxes, or {b} return the Equipment within 30 days of the End Date, at your expense, fully insured, to a continental US location XFS shall specify. You cannot retumn
Equipment more than 30 days prior to the End Date without our consent. if we consent, we may charge you, In addition to all undiscounted amounts due hereunder, an early termination fee.
If you have not elected one of the above options, this Agreement shall renew for successive 3-month terms, Either party may terminate the Agreement as of the end of any 3-month renewal
term on 30 days’ prior written nottce and by taking one of the actions Identified In (a) or (b} in the preceding sentence of this sectlon. Purchase options shall be exercised with respect to each
item of Equipment on the day immediately following the date of expiration of the Term of such ltemn, and by the delivery at such time by you to XF$ of payment, In form_uceptable to XFS, o’f
the amount of the applicable purchase price, Upon payment of the applicable amount, XFS shall transfer our interest in the Equipment to you on an 'AS 1S, WHERE 15,” "WITH ALL FAULTS
basls, without representation or warranty of any kind. ¥ ‘ g R N o will
6. Equipment Return. If the Equipment is returned to XFS, it shall be In the same condition as when delivered to you, except for "ordinary wear and tear ' and, if not in such condjtson, y
be liable for all expenses XFS llqncu':l"s te return the Equipment to such condition, IT 15 SOLELY YOUR RESPONSIBILITY TO SECURE ANY SENSITIVE DATA AND PERMANENTLY DELETE SUCH DATA
FROM THE INTERNAL MEDIA STORAGE PRIOR TG RETURNING THE EQUIPMENT TO XFS. YOU SHALL HOLD XFS HARMLESS FROM YOUR FAILURE TO SECURE AND PERMANENTLY DELETE
ALL SUCH CUSTOMER DATA AS OUTLINED IN THIS SECTION. ;
7. Equlpment Dellvery and Maintenance. You should arcange with Supplier to have the Equipment delivered to you at the Jocatlon(s) specifled hereln, and you agree to execute a Defivery &
Acceptance Certificate at XFS's request (and confirm same via telephone and/or electronically) confirming when you have recelved, inspected and Irrevocably accepted the Equipment, and
authorize XFS to fund Supplier for the Equipment. If rou fail to accept the Equipment, you shall no longer have any obligations hereunder; however, you remain lable for any Equipment
gurchase order or other contract issued on your behalf directly with Supplier, Equipment may not be maved to another physical location without XFS’s prior written cansent, which shall not
e unreasonably withheld or delayed. You agree that you will not take the Equipment out of service during the Term, You shall permit XFS or its agent to inspect Equipment and any
maintenance records relating thereto during your normat business hours upon reasonable notice. You represent you have entered into a Maintenance Agreement to maintaln the Equipment
in good working order in accordance with the manufacturer's maintenance guidelines and to provide you with Equipment supplies. You acknowledge that XFS Is acting solely as an
administrater for Suppller with respect to the billing and callecting of the charges under any Malntenance Agreement. XFS IS NOT LIABLE FOR ANY BREACH BY SUPPLIER OF ANY OF ITS
OBLIGATIONS TO YOU, NOR WILL ANY OF YOUR OBLIGATIONS HEREUNDER 8E MODIFIED, RELEASED OR EXCUSED BY ANY ALLEGED BREACH 8Y SUPPLIER.

Pagelol2 XF5-CDS-CPI1-04.05.18



8. Meter Readings and Annual Adjustments. You agree that Meter Reading submittal is covered by the Maintenance Agreement. At any time after 12 months from the Commancement Date
and for each succassive 12 month perlod thereafter during the Term, XFS may increase your Basa Payment and the Excess Charges by :vmaximum of fifteen percent (15%) of the then-Current
:ase Pl;y:ent therefor and you agree to pay such Increased amounts.,

\ Equipment Ownership, Labellng and UCC Filing, If and to the extent a court deems this Agreement to be g securl reemant under the UCC, and otherwise for precautiona es
only, you grant XF5 a first p security Intarast In your Interest In the Equipment as defined on the first page here?f ?r?onﬂer 10 secure your performance I‘.«rem'u:le’::e Unless a s?{ suurr&“ase
optlon is applicable, XFS is and shall remain the sole owner of the Equipment, except the Software. You authorize XFS to file a UCC financlng statement to show, and to do all other acts to
larotect, our interest In the Equipment. You agree to pay any flllng fees and administrative casts for the flling of such financing statements, You agree to keep the Equipment free from any
;f{';;';'"wmmgﬂf Ma:g :‘%#rgaspw netify XFS If there is any change in your organization such that s refiting or amendment to XES's financing statemant against you becomes necesssry.

gnmen IGN, SELL, PLEDGE, TRANSFER, SUBLEASE OR PART WITH PDSSESSION OF THE EQUIPMENT, THIS AGREEMENT OR ANY OF YOUR RIGHTS OR OBLIGATIONS
UNDER' THIS AGREEMENT éCOLLECTIVEI.Y YASSIGNMENT*} WITHOUT XFS'S PRIOR WRITYEN CONSENT, WHICH SHALL NOT BE UNREASONABLY WITHHELD, BUT SUBJECT TO THE S0OLE EXERCISE
OF XFS'S REASONABLE CREDIT DISCRETION AND EXECUTION OF ANY NECESSARY ASSIGNMENT DOCUMENTATION. IF XFS agrees to an Ass nment, you agree to the applicable pssignment
fee and reimburse XFS for any costs we Incur In connection with that Assignment, which in the aggregete shall not exceed 5550. XFS may sall, assign or transfer all or any part of the Equipment,
this Agreement and/or any of our rights {but none of our obligations except for lnvolctn%‘a tax administration) hereunder, XF5's assg_nee will have the same rights that we have to the
axtent assigned, YOU AGREE NOT TO ASSERT AGAINST SUCH ASSIGNEE ANY CLAIMS, DEFENSES, COUNTERCLAIMS, RECOUPMENTS, Oit SET-OFFS THAT YOU MAY HAVE AGAINST XFS, and you
agree to remit Payments to such Assignee if so designated. XF5 agrees snd acknowledges that any Assignment by us will not matarlally change your obligations hareunder.
11. Taxes. You will be responsibla for, Indemnlfy and hold XFS harmless from, alf applicable texes, fees or charges (including sales, use, personal ropery and transfer taxes (ather than net
income taxes), plu; Interest and penaltles) assessed by any govemmental enct.g on yoit, the Equipment, this Agreement, or the amounts payaba Rereun er {collactivaly, “Taxes”), which will
te Included In XF5's Involces to you unless you timely provide continuing gr of your tax exempt status. Regardless of your tax-gxempt status, XFS reserves the right to pass through, and
you agrae to pay, any such Taxes that are actually l““m’ﬂ the applicable State on XFS as lessor of the Equipment For Jurisdictions where certsin taxes are calculated and paid at the time
of agreemaent initiation, you authorize XFS to finance and ad|ust your Base Paymant to Include such Taxes over the Term. Unless and untlh XFS notifies you in writing ¢ the contrary, the
foltowing shall apply to persona;rroperty taxes and returns. If an FMV purchase option is arpllcahle, XFS will file all personal property tax returns covering the Equipment, %Y the persenal
DR o s ot e e o S ot 4 o, ot ot s X TAREENS WHAAY, B
nal pi xes fevied or assessed thereon, & e us proof thereof upon our request. f
OR IM';zIED, REGARDING THE TAX OR ACCOUNTING T?&TMEN‘?gE THIS AGREEMENT. o P Pen “
12, Equipment Was Information and Disclaimers. XFS HAS NO INVOLVEMENT IN THE DESIGN, MANUFACTURE, SALE, DELIVERY, INSTALLATION, USE OR MAINTENANCE OF THE
EQUIPMENT. THEREFORE, XFS DISCLAIMS, AND YOU WAIVE SOLELY AGAINST XFS, ALL EQUIPMENT WARRANTIES, EXPRESS OR IMPLIED, INCLUDING, BUT NOT LIMITED TO, THE IMPLIED
WARRANTIES OF MERCHANTABILITY, NON-INFRINGEMENT AND FITNESS FOR PARTICULAR PURPOSE, AND XFS MAKES NO REPRESENTATIONS WHATSOEVER, INCLUDING, BUT NOT
LIMITED TO, THE EQUIPMENT'S SUITABILITY, FUNCTIONALITY, DURABILITY OR CONDITION. Since you have sefected the Equipment and Supplier, you acknowledga that you are aware of
the name of the manufscturer of each Item of Equipment, Supplier's contact Information, and agree thet you will contact manufacturer or Supplier for & description of any warranty
rights you may have under the Equipment supply contract, sales order, or otherwlise. Provided you are not in default hereunder, XFS hereby asslgns to you an{FEqu'l‘.pment warranty rights we
may have agalnst Supplier or manufacturer thereof, If the Equipment is returned to XFS or you are In default, such rights are deemed reassigned by you to XFS. IF THE EQUIPMENT IS NOT
PERLY INSTALLED, DOES NOT OPERATE AS WARRANTED, BECOMES OBSOLETE, OR I5 UNSATISFACTORY FOR ANY REASON, YOU SHALL MAKE ALL RELATED CLAIMS SOLELY AGAINST
MANUFACTURER OR SUPPLIER AND NOT AGAINST XFS, AND YOU) SHALL NEVERTHELESS CONTINUE TO PAY ALL PAYMENTS AND OTHER SUMS PAYABLE UNDER THIS AGREEMENT,
13, Liablilty and Indemnlfication. XFS 1S NOT RESPONSIBLE FOR ANY LOSSES, DAMAGES, EXPENSES OR INJURIES OF ANY KIND OR TYPE, INCLUDING, BUT NOY LIMITED TO, ANY SPECIAL,
INDIRECT, INCIDENTAL, CONSEQUENTIAL OR PUNITIVE DAMAGES (COLLECTIVELY, “CLAIMS*} TO YOU OR ANY THIRD PARTY CAUSED BY THE EQUIPMENT OR ITS USE. You assume the risk
of liabitity for, ang hereby agres to indemnify and hold safe and harmiess, and covenant to defend, XFS, its employeas, officers and agents from and against: {a} any and all Claims {Including
legal expenses of every kind and nature] anising out of the acceptance or refection, ownarship, leasing, esslon, operation, use, return or other dispesition of the Equipment; and (b) any
and all loss or damage of or 1o the Equipment. Neither sentence In this Section shall apply to Elaims arlsing directly and proximataly fram XFS's gross negligence or willful misconduct.
14. Default and Remedias. You will be In default hareunder if XFS does not recelve any Paymant within 10 days aftar ts due date, or you breach any other materis obligation hereunder or
any other agreement with XFS, if you default, and such default continues for 10 days after XFS provides notlce to you, XFS may, in additlon to other remedies (including disabling or repossessing
the Equipment andfor requesting Sulppller ta cease performing under the Maintenance Aﬁreementl, Immadiately raquire you to do ane or more of the following; {a) #s liquidated demages
for |oss of bargain and not as a penalty, pay the sum of (i) all amounts than past due, plus Interest from the due date until paid at the rate of 1.5% per month; {i] the Payments remaining In
the Term (inchiding the fAixed maintenance component thereof, if permitted under the Malntenance Agreement), discounted at the Discount Rate to the date of defsult, {ili) the Equipmant’s
booked residual, and (ivg Taxes; and (b) require you to retum the Equipment as provided In Sectlons S and 6 hereof. You agrea to pay all reasonable costs, including attorneys” fees and
disbursements, Incurrad by XFS to enforce this Agreerment.
15, Risk of Loss and Insurance. You assume and sgrea to bear the entire risk of loss, theft, destruction or other impalrment of the Equipment upon dellvery. You, at your own expensae, {i} shall
keep Equipment insured agalnst loss or damage at a mintmum of full replacemant value thereof, and () shall carry tabiity insurance against bodily Injury, ncluding death, and against property
damage In the amount of at least $2 miilion (coliactively, “Required Insurance™). Al such Equipment loss/damage insurance shall be with lender’s loss payable to “XFS, its successors and/or
asslgns, as their interests may appear,” and shall be with companies reasonably ecceptable to XFS. XFS shall be named as an additional insured on all 1labllity Insurance pelicles. The Required
Insuranca shall provide for 30 days’ prior notice to XFS of cancellation. YOU MUST PROVIDE XFS OR QUR DESIGNEES WITH SATISFACTORY WRITTEN EVIDENCE OFf REQUIRED INSURANCE
WITHIN 30 DAYS OF THE ACCEPTANCE DATE AND ANY SUBSEQUENT WRITTEN REQUEST BY XFS DR QUR DESIGNEES. IF YOU DO NOT DO 50, THEN IN LIEU OF OTHER REMEDIES FOR DEFAULT,
XFS IN OUR DISCRETION AND AT QUR SOLE OPTION MAY {BUT IS NOT REQUIRED TO} OBTAIN INSURANCE FROM AN INSURER OF XF5'S CHOOSING, WHICH MAY BE AN XFS AFFILIATE, IN
SUCH FORMS AND AMOUNTS AS XFS DEEMS REASONABLE TO PROTECT XFS'S INTERESTS {COLLECTIVELY *EQUIPMENT INSURANCE"). EQUIPMENT INSURANCE WILL COVER THE
EQUIPMENT AND XFS; IT WILL NOT NAME YOU AS AN INSURED AND MAY NOT COVER ALL OF YOUR INTERESY IN THE EQUIPMENT AND WILL BE SUBJECT TO CANCELLATION AT ANY TIME.
YOU AGREE TO PAY XF$ PERIODIC CHARGES FOR EQUIPMENT INSURANCE (COLLECTIVELY “INSURANCE CHARGES”) THAT INCLUDE: AN INSURANCE PREMIUM THAT MAY BE HIGHER THAN
IF YOU MAINTAINED THE REQUIRED INSURANCE SEPARATELY; A FINANCE CHARGE OF UP TO 1.5% PER MONTH ON ANY ADVANCES MADE BY XFS OR OUR AGENTS; AND COMMISSIONS,
BILLING AND PROCESSING FEES; ANY OR ALL OF WHICH MAY GENERATE A PROFIT TO XFS OR OUR AGENTS. XFS MAY ADD INSURANCE CHARGES TO EACH PAYMENT, XFS shall discontinue
bliling or debiting Insurance Charges for Equipraent Insurance upon recelpt and review of satisfactory evidence of Required Insurance. You must promptly notify XFS of any loss or damage
to Equipment which makes any item of Equipment unfit for continued or repatrable use, You hereby Imevocably appoint XFS as your attorney-In-fact to exacuta and endorse all checks or
drafts Inyour name te coliect under any such Required Insurance. Insurance proceeds from Required Hsurance or Equipment insurance received shall ba applied, at XFS's option, to {x) restore
the Equipment so that It Is In the same conditlon as when delivered to you (normal wear and tear excepted), or {y) i the Equlfment is not restorable, to replace it with like-kind condition
Equipment fram the sama manufacturer, or (za) If an FMV purchase option is applicable, pay to XFS the greater of {i} the totel unpald Payments for the entire Term hereof {discounted to
resent value at the Discount Rate) plus XFS's residual interest In such Equipment (hereln agreed to be 20% of the Equipment’s eriginal cost to XFS) plus any other amounts due to XFS
ereunder, or (il) the Determined FMVY immediately prior to the loss or damage, or [2b) pay to XFS, H 2 $1 purchasa option s a'pplluhh. tha totaf unpald Payments for the entira term thereof
{discounted to present value st the Discount Rate]. NO tO5S OR DAMAGE TO EQUIPMENT, OR XFS’S RECEIPT AND APPUCATION OF INSURANCE PROCEEDS, SHALL RELIEVE YOU OF ANY OF
YOUR REMAINING OBLIGATIONS UNDER THIS AGREEMENT. Notwithstanding procurement of Equipment insurance or Required Insurance, you ramaln primarlly liable for performance under
this Section in the event the appiicable nsurance carrier falls or refuses to pay any clalm. YOU AGREE (1) AT XFS'S SOLE ELECTION TO ARBITRATE ANY DISPUTE WITH XFS, QUR AGENTS OR
ASSIGNS REGARDING THE EQUIPMENT INSURANCE UNDER THE RULES OF THE AMERICAN ARBITRATION ASSCCIATION IN FAIRFIELD COUNTY, (T, 'l\’Iu”E"AT IF XFS MAKES THE FOREGOING
ELECTION ARBITRATION {NOT A COUAT) SHALL BE THE EXCLUSIVE REMEDY FOR SUCH DISPUTES; AND (i) THAT CLASS ARBITRATION IS NOT PERMITTED. This arbltration opticn does not
apply to eny other provision of this Agreement.
16. Finance Lease and Customer Walvers. Unless a $1 purchase option ks appiieble, the perties ngree this Agreement shall be construed as a *finance lease” under UCC Article 2A, Customer
walves its rights as a lessee under UCC 2A Sections 508-522,
17, Authorlzation of Signer and Credit Revizw. You represent that you may lawfully enter into, and perfarm, this Agreement, that the Individual signing this Agreement on your behalf has alt
necessary sutharlty to do so, and that all financial Inefgrmatlon you prwicre accurately represants your finantial condition. You agree to furnish financlal information that XFS may request
now, Including your Federal Tax ID, #nd you authorlze XFS to chtain credit reports en vou in the future should you default or fail to make prompt payments hereunder.
18, Original and Sole Controlling Dacumant; No Modlfications Unless in Writing. This Agraement constitutes the entire agreement between the Partles as to the subjects addressed hereln,
and representations or statements not Included hereln are not part of this Agreament and are not binding on the Parties. You agree that an executed copy of this Agreement that Is signed by
your autharlzed reprasentative and by XFS's authorized representative {an original manual signature or such signature reproduced by means of & rellable electranie form, such as electronic
transmission of a facsimile or electronic slgnature} shali be marked “original® by XFS and shall constitute the only orlginai document for all purposes. To the extent this Agceement constitutes

UCC chattel paper, no security interest In this Agreement may be created except bgl the possession or transier of the copy marked "argl:_lrl’r'nshy;é%g& QN?I'US)?CU.ISEI \%‘?E%%RT?&E

DOCUMENT 15 ISSUED BY YOU, NONE QF (TS T S AND CONDITIONS SHALL BE BINDING ON XFS, AS THE TERMS AND CONDITIONS

TRANSACTION DOCUMENTED HEREIN, SUPPLIER AND ITS REPRESENTATIVES ARE NOT OUR AGENTS AND ARE NOT AUTHORIZED TO MODIFY OR NEGOTIATE THE TERMS OF THIS
AGREEMENT. THIS AGREEMENT MAY NOT BE AMENDED OR SUPPLEMENTED EXCEPT IN A WRITTEN AGREEMENT SIGNED BY AUTHORIZED REPRESENTATIVES OF THE PARTIES AND NO
PROVISIONS CAN BE WAIVED EXCEPT IN A WRITING SIGNED BY XFS. You authorize XFS to Insert or correct missing Information on this ement, Including but not limited to your proper
legal nama, agreement numbers, serial numbars and other Equipment Information, 5o long as thare Is no material impact to your financial obligations.

19, Governing Law, Julsdiction, Venus and JURY TRIAL WAIVER, THIS AGREEMENT IS GOVERNED BY, AND SHALL BE CONSTRUED |N ACCORDANCE WITH, THE LAWS OF THE STATE OF
CONNECTICUT. THE JURISDICTION AND VENUE OF ANY ACTION TO ENFORCE THIS AGREEMENT, OR OTHERWISE RELATING TO THIS AGREEMENT, SHALL BE IN A FEDERAL OR STATE COURT IN
FAIRFIELD COUNTY, CONNECTICUT OR, EXCLUSIVELY AT XF5’S OPTION, IN ANY OTHER FEDERAL OR STATE COURT WHERE THE EQUIPMENT IS LOCATED OR WHERE XF5'S OR YOUR PRINCIPAL
PLACES OF BUSINESS ARE LOCATED, AND YOU HEREBY WAIVE ANY REGHT TO TRANSFER VENUE, THE PARTIES HEREBY WAIVE ANY RIGHT TO TRIAL BY JURY IN ANY ACTION RELATED YO OR
ARISING QUT OF THIS AGREEMENT. )

20. Miscellanecus. Your obligations under the “Taxes” and “Liability” Sections commence upon execution, and survive the expiration or earfier termination, of this Agreement. Notices
hereunder must be in writing. Notices to you will be sent to the "Billing Address” provided on the first page hereol, and notices to XFS shall be sent to our address provided on the Nirst page
hereof. Notites will be deemed given 5 days after maillng by first class mail or 2 days after sending by natlonally recognized overnight courier. Invoices are not conskiered notices and are not
governed by the notice terms hereof, You authoarize XFS to communicate with w(ou by any electronic means (Inchuding cellular Phane. amall, avtomatic dialing and recorded messages) using
any phone rumber [including calluler) or electranic address you provide to us. i a court finds any term of this Agreement uneniorceable, the remalning terms will remaln In effect, The failure
by elther Party to exercise any right or remedy will not constitute a walver of such rl'ﬂ-nt or remady. if more than one party has signed this Agreement as Customer, each such party ag{ees
that its Babllity Is joink and several. The fallowing four sentences controf over every other part of this Agreement: Both Partles will comply with applicable laws. XFS will not charge or co lef;tr
any amounts In excess of those allowed by applicable law. Any part of this Agreement that would, but for the last four sentences of this Sectlon, be read under amy clrcumstances to allow '
a charge higher than that allowed under any applicable legat imit, Is modifled by this Section to limit the amounts char(heeable hereynder ta the maximum amount allowed uader the legal

imit. iF, In anz circumstances, any amount in excess of that allowed by law is charged or recelved, any such charge will be deemed Emited by the amount legally allowed and any amount
recalvad by XES in excess of that legaily allowed wiil be applied by us to the payment of amaunts legally owed hereundar or refunded to you.
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SCHEDULE A
lersey Shore Area School District

Contract ¥:
Machine Serlal Number Address City /State
B8045/H2,2k office finisher,3 hole punch Yax JSASD Middle School,601 Thompson St Jersey Shore PA 17740
BB045/H2,2k office finisher,3 hole punch Y4X%
BB045/HXF2 Y4%821978
B8045/HXF2, 3hole punch,conv staplerw/shelf YAX822254 District Offce, 175 A&P Drive Jersey Shore Pa 17740
BB045/HXF2, 3hole punch Y4x,
£8055/H2, BR booklet mkr,2/3 hole,conv staple 8TB548966
BB045/H2, 2k Office Finsher, 3 hole punch Yax JSASD High School, 701 Cemetery St Jersey Shore, Pa 17740
BBOSS/HXF2, 3 hole punch Y4xXB21177
B8045/H2, Office Finsher, 3 hole punch Y4X821920
B8045/HXF2, 3 hole punch Y4X%821551 JSASD Salladsburg Elem,3490 Rt 287 Jersey Shore Pa, 17740
B8045/HXF2, 3 hole punch Y4X821222 JSASD Avis Elem, 1088 3rd St Jersey Shore Pa 17740
B8045/HXF2 3 hole punch Y4X821415 JSASD Elementary,601 Locust St Jarsey Shore Pa 17740
B8045/H2, 3 hole punch Y4%821538

Authorized Signer

X

Print Name

Date

Title




Principles for Governance and Leadership

Pennsylvania school boards are committed 1o providing every student the opportunity
to grow and achieve. The actions taken by the board ullimately have both short

B

and long-term impact in the classroom. Therefore, school directors collectively and
individually will... .
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Lead iWark tog a spirit of hanmony, respect and cooperation
Responsibly - Participat lonal developmant, training and board retreats
] ) Buperintendent as the Team of 10

Govern netopolloy.
Effectively e o i  and management, delegating

Plan y
Thoughtfully Deveiop a financisl plan that anticipatss both short and long-term needs

Evaluate d  offi hrtlnmtmﬂonoﬂnlnp«lnmn
Continuously

Communicate ) o s support for the district from the school communtty
Clearly Adentiallty. :

improper benefit to ssif or others
/- {Act to svold act ived conflicts of interost
Act h(Racce 0 abse suthority outsids of the collective board

Ethically _ 8/role, authortty and input of the superttendent
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MEMORANDUM OF UNDERSTANDING

Memorandum of Understanding entered into this day of ,

2018, between the Jersey Shore Area School District (hereinafter the “District”) and Reed B.
Mellinger (hereinafter “Mellinger™).

THE BACKGROUND OF THIS MEMORANDUM OF UNDERSTANDING (*MOU™)
IS ASFOLLOWS:

WHEREAS, the District entered into an Agreement with the Act 93 employees entitled
“Act 93 Plan for the Jersey Shore Area School District” (hereinafter the “Plan’), which sets forth
the administrative evaluation and compensation plan for all Act 93 employees for the period of
July 1, 2014 through June 30, 2018; and

WHEREAS, Part IV of the Plan outlines the Fringe Benefits for Act 93 employees;
specifically, Paragraph 5 of Part [V — Fringe Benefits, details Post-retirement Health Insurance,
which is the subject of this MOU; and

WHEREAS, Paragraph 5 of Part [V — Fringe Benefits states:

5. Post-retirement Health Insurance: The School District will pay the cost of the

employee’s health coverage only (no spousal coverage), minus the full Pennsylvania

State Employee’s retirement subsidy in effect at the time, until such retiree is eligible for

alternative health coverage and the annual co-pay in effect for them at the time of their

retirement up to a maximum $250 monthly. The retiree must meet the following criteria:

a. The retiree must be 53 years of age or older upon the date of retirement.
b. The retiree must have at least 7 years of service in the Jersey Shore Area
School District.

WHEREAS, Mellinger retired from the District effective June 30, 2018 and his post-

retirement benefits are dictated by the Plan; and

WHEREAS, Mellinger intends to work in a position that may provide him alternative

health insurance coverage, which pursuant to Paragraph 5 of Part IV — Fringe Benefits, would



disqualify him from participating in the District’s health insurance plan after acceptance of said
employment; and

WHEREAS, Mellinger has requested that upon no longer being eligible for alternative
health benefits provided by a subsequent employer the District permit him to participate in the
District’s health insurance plan; and

WHEREAS, the District has agreed to permit Mellinger to participate in the District’s
health insurance plan after subsequent employment so long as he meets the criteria in Paragraph
5(a) and (b) of the Plan; and

WHEREAS, the District and Mellinger wish to memorialize their agreement relative to
Mellinger’s future participation in the District’s health insurance plan, upon such terms as
indicated below.

NOW, THEREFORE, the parties enter into this MOU, and they intend to be legally
bound hereby as follows:

l. Mellinger is a retired Act 93 Administrator currently eligible for Post-retirement
Health Insurance pursuant to the Plan.

2. The District agrees to permit Mellinger to participate in the District’s health
insurance plan if Mellinger is no longer eligible for alternative health benefits provided by a
subsequent employer so long as he meets the criteria in Paragraph 5(a) and (b) of the Plan.

3. Mellinger agrees to provide the District any reasonable proof demanded by the
District that Mellinger is no longer eligible for alternative health benefits provided by a
subsequent employer prior to being permitted to participate in the District’s health insurance

plan.



IN WITNESS WHEREOF, the parties, intending to be legally bound hereby, affix their

signatures below as of the date first written.

JSASD Board President Reed B. Mellinger

JSASD Board Secretary



LETTER OF AGREEMENT/THIRD PARTY CONTRACT

This letter of agreement is between the Jersey Shore Area School District, the Keystone Central
School District and the Lock Haven Catholic School/Diocese of Altoona-Johnstown for the
purpose of providing Title I services to any K-5 Jersey Shore Area School District student who
meets the mutually agreed upon criteria for Title I Reading Instruction. Services will be provided
to each of the identified students through direct Reading instruction by the Keystone Central
School District. The Keystone Central Schoot District Title [ Teacher will offer instruction
through either individual or small group instruction, depending on the need of the student as
measured by the DiBELS assessment (given three times per year) as well as progress monitoring
to ensure each student is making adequate progress in the five pillars of successful reading
instruction (phonemic awareness, phonics, fluency, vocabulary and comprehension).

The Jersey Shore Area School District Reading Specialist will benchmark our students attending
the Lock Have Catholic School through the DIBELS assessment three times per year (beginning,
middle and end). The Keystone Central School District Title I Teacher will be responsible for the
progress monitoring to be done in between the DiBELS assessment given by the Jersey Shore
Area School District Reading Specialist. The funds utilized for this service will be proportionate
to the funds allocated to the Jersey Shore Area School District as set forth by Federal guidelines.

The method and sources of data are provided to the Jersey Shore Area School District through a
list of students’ addresses and grade level information enrolled in the Lock Haven Catholic
Schoo! and reside within the boundaries of the Jersey Shore Area School District. The Jersey
Shore Area School District will need information release forms from the parents of the students
attending Lock Haven Catholic School who are being serviced by the Keystone Central School
District Titte [ Teacher in order for information such as progress monitoring information, etc. to
be shared between the three entities involved.

Jersey Shore Area School District

Lock Haven Catholic

Keystone Central School District



TIMBER SALE CONTRACT

THIS AGREEMENT made this _23rd day of July, 2018 by and between Jersey Shore
Area School District of 175 A&P Drive, Jersey Shore, PA 17740, hereinafter called the “Seller”,

and TSC Hardwoods of _337 Middle Road, Jersey Shore, PA.
17740, hereinafter called the “Purchaser”.

WHEREAS, the Seller desires to sell marked standing timber located in Pine Creek
Township, Clinton County, Pennsylvania and Mifflin Township, Lycoming County,
Pennsylvania; and where the Purchaser desires to purchase said marked standing timber under
terms and conditions set forth hereafter.

WHEREAS, the parties hereto desire by this agreement to set forth the terms and

conditions of their understandings and agreements and set forth the respective responsibilities

of each other in the sale and purchase of said standing timber,

CONDITIONS AND AGREEMENTS OF SALE:

1. That the above whereas clauses are incorporated herein by this reference thereto
and the parties intend to be legally bound thereby.

2. That the Seller agrees to sell marked trees that are designated with BLUE paint by the
Seller, situated on the Seller’s property located in Pine Creek Township, Clinton County,

Pennsylvania and Mifflin Township, Lycoming County, Pennsylvania.

3. The Purchaser agrees with Seller to do the following in accord with the terms and
conditions hereinafter set forth:

A. Purchaser agrees to pay the sum of $__36,752.00 for the above

designated trees as per their sealed bid opened at the public opening on July 16, 2018.

B. Purchaser agrees to make payment to Seller in the amounts and on the dates
shown as specified within this agreement. Any and ail overdue payments will be subject to
daily interest charge of 0.05 percent (1.5 percent monthly, 18.25 percent annually) beginning

with the due date as set forth within this agreement. In the event that any payment is overdue,



all harvesting activities shall be stopped, until all payments are current and in accord with this
agreement.
C. The terms of payment are as follows:
1. Twenty-five percent of the total purchase price, namely $_9,188.00,

shall be due upon the execution of the Sales agreement and the balance

thereof, namely $_27,564.00 shall be payable to the Seller as
follows:
a. $.9,188.00 , {twenty-five percent of the total purchase

price} to be paid by September 1, 2018 or before harvest begins
whichever comes first.
b. $_$18,376.00 (fifty percent of the total purchase price) to be
paid by October 15, 2018.
2. Purchaser is required to provide a _fifteen percent of bid
(5_5,512.80 ) performance deposit, made out

to _Jersey Shore Area School District , to be placed in an

escrow account, before harvest begins. _Jersey Shore Area School
District will have exclusive control of these funds. The Funds will be
returned to Buyer upon successful completion of the harvest and
compliance with all terms and conditions of this agreement. Should
there be any default under any terms or compliance with any condition
stated herein, Seller {s} will use these funds to correct or repair any
damages or for any cost or expenses incurred on account of Purchaser’s
default. Purchaser will be notified of the default and the proposed use of

the funds, prior to any withdrawal from the escrow account.

D. Purchaser agrees to notify Seller of Purchaser’s intention to commence
harvesting at lease (5} days prior to the commencement of the harvesting and further
agrees to give notice to Seller at least three (3) days prior to the anticipated completion

date of said harvest.



E. Purchaser does hereby waive and release any and all rights or claims

to any of the above described trees not removed from the property on or before November 15,
2018 unless the termination date for such harvesting is extended in writing by the parties

hereto. Any request for an extension must be made in writing at least thirty (30) days prior to

the above termination date.

F. Purchaser agrees to use extreme care in protecting any young growth

and any unmarked trees of the residual stand from any damage resulting from Purchaser’s
harvest and agrees to fell any snags that would result from such harvest upon Seller’s request.

Said snags are to remain the property of the Seller unless otherwise agreed upon in writing.

Purchaser will be held responsible for unnecessary damage to the residual stand and will be

required to pay restitution for such damages as seen appropriate by Seller.
G. Purchaser agrees to repair any bridges, roads, trails, streams, fences,

fields or other improvements which may become damaged or excessively used as a result of
Purchaser’s harvest, so that improvements are returned to a condition which meets or exceeds

those conditions existing immediately prior to the harvest.

H. Purchaser agrees to remove all logs and tops dropped into any fields,
roads, streams or other areas of special use immediately after such trees
have been felled.

l. Purchaser agrees to comply with Federal, State and Local Laws and

Regulations pertaining to soil erosion and sedimentation control and further agrees to procure

said permits concerning the harvesting of said timber crop.
J. Purchaser shall do all in his power to prevent and suppress

forest fires on and threatening the sale area.



K. Purchaser agrees to work within the marked sale boundaries and
to notify Seller immediately upon notification of any boundary line dispute which has been
brought to the Purchaser’s attention and refrain from working in any disputed area until such
dispute is resolved.

L. Purchaser agrees to cut all harvesting slash to a height not exceeding
four and one half {4 1/2) feet above ground level.

M. Purchaser agrees to remove refuse from servicing and repair of
equipment from the Seller’s property.

N. Purchaser agrees to grade, drain, water-bar, clear logging debris and
grass seed any haul roads, skid trails and loading areas when in the judgment of the Seller
such measures are necessary to stabilize the disturbed areas.

0. Purchaser agrees to leave all main skid roads open upon completion
of the timber harvest.

P. Purchaser agrees to provide to Seller certificate of insurance
certifying that the Purchaser has liability insurance for bodily injury and property damage and
workman’s compensation in such limits and deductible amounts as are suitable to Seller. The
purchaser undertakes to indemnify the Seller from any and all liability; loss or damage the
Seller may suffer as a result of claims, demands, cost or judgment against it arising from this
timber harvest operation. Buyer will be responsible for complying with any and all state and
federal safety requirements. It is the Buyer’s responsibility to comply with all OSHA regulations
concerning the harvesting of timber, road and landing construction and other associated
operations on the timber sale. Specifically, the Buyer will be responsible to allow only
adequately trained workers on the timber sale site. The Buyer will be responsibie to mark/label
and remove all widow makers, danger trees or hazard trees as defined by OSHA before
operations begin. The Forester may label and/or paint some danger trees as a service to the

Buyer, however, no representation is made as to the completeness of the labeling, or that

this is a hazard tree free environment. The Buyer, employees and contractors or

representatives enter and work in the timber sale area at their own risk.



Q. Purchaser agrees to refrain from carrying out any harvesting activities
during periods of excessive wetness.

R. Purchaser agrees to add clean stone to the entrance of the haul road
off of the paved parking area to control mud and to protect the black top from damage.

S. Purchaser agrees to provide a performance bond for 100% of the total
contract, guaranteeing the performance of the contract shall be in accordance with the “Public
Works Contractors Bond Law of 1967”. The bond must be a Surety Company bond, executed by
a company authorized to do business in the Commonwealth of Pennsylvania, and upon a form
containing all of the requirements for a performance bond as provided for the “Public Works

Contractors Bond Law of 1967”.

4. In the event of a default under any of the terms of this Agreement and upon
notification of such default, Purchaser agrees to immediately cease any harvesting operations

until such violation or default is satisfactorily resolved or cured.

A. Purchaser agrees to correct any and all Agreement violations within fourteen
(14} days of notification or such violations, otherwise harvesting activities will be permanently

suspended.

5. Seller agrees to do the following:
A. Guarantee title to the forest products covered by this agreement and to

defend such title against any claims solely at the seller’s expense.

B. To grant freedom of entry and right-of-way to the Purchaser and

his employees or contractors on and across the areas covered by this contract for the sole

purpose of timber harvesting.

6. Purchaser acknowledges that this written Agreement may not be assigned in whole
or part without the written consent of the Seller. It being the specific intent of the parties
hereto that the Purchaser has been selected for the performance as a result of representation
made as to the Purchaser’s ability from a financial and professional assessment to properly

complete the aforesaid harvest.



7. Copy of the timber prospectus and bid form used in bidding the timber is attached to

the end of this contract for reference.

8. This Agreement shall be construed under the Laws of the Commonwealth of

Pennsylvania.

9. This Agreement shall be binding upon the parties hereto, their respective heirs,

successors, representatives and assignees.

IN WITNESS WHERE OF; The parties hereto have affixed their signatures
and seals this _23rd day of July, 2018

SELLER PURCHASER AND/OR AGENT

WITNESSED BY:




