Jersey Shore Area School District
Board of Education — Regular Meeting

(held virtually using video conference calling)
Minutes of July 27, 2020

A. Opening
1. Call to Order: Mr. Allen, President, called the meeting to order at 7:05 p.m.

2. Roll Call:

Members Present: Mr. Craig Allen, Mr. David Becker, Mr. Harry Brungard, Ms. Patrice Doebler, Mrs.
Angela Grant, Mr. Wayne Kinley, Mrs. Nancy Petrosky, Mrs. Michelle Stemler, Mrs. Mary Thomas and
Dr. Brian T. Ulmer.

Others Present: Christopher Kenyon, Esq., Solicitor, Mr., Benjamin Enders, Board Secretary and Dr.
Kenneth Dady, Jr., Assistant Superintendent.

3. Pledge of Allegiance

President Allen announced that an Executive session was held beginning at 6:00 p.m. for legal and personnel
issues.

B. Approvals
1. Minutes:

Motion: A motion was made by Mary Thomas and seconded by Harry Brungard to approve the following
Minutes, as listed on the Agenda:

a. June 8, 2020 Regular Meeting (Virtual)
b. June 22, 2020 Regular Meeting

The vote was a unanimous yes. Motion carried.
2. Treasurer’s Report:

Motion: A motion was made by Mary Thomas and seconded by Wayne Kinley to approve the following
Treasurer’s Reports as listed on the Agenda:

a. June 2020 Treasurer's Report
b. June 2020 Investment Report (Attachments)

The vote was a unanimous yes. Motion carried.
3. Approval of Bills:

Motion: A motion was made by Mary Thomas and seconded by Wayne Kinley to approve the following Bills
as listed on the Agenda:

General Fund Month End Checks 813,052.52
General Fund Manual Checks 36,503.35
General Fund Prior Month Voided Checks (64.50)



General Fund PLGIT Electronic Payments 1,483,719.22

General Fund Muncy Electronic Payments 473,334.25
General Fund FNB Electronic Payments 120.06
Activity Fund Checks 3,370.56
Activity Fund Prior Month Voided Checks (30.82)
Activity Fund Prior Month Voided Checks (256.35)
Athletic Fund Checks 773.14
Capital Reserve Fund Checks 65,896.81
Food Service Fund Checks 901.57
Food Service Fund Muncy Electronic Payments 27,480.38
Payroll PLGIT Electronic Payments 593,878.29
Payroll Fund Checks 69,461.50
General Interfund Cash Transfers 1,699,586.56
Food Service Interfund Cash Transfers 25,128.71
Total 5,292,855.25

The vote was a unanimous yes. Motion carried.
C. Presentations
1. Communications: None

2. President’s Report: None

3. Intermediate Unit Report: None

4. Superintendent’s Report:
a. Keystone Exam Waiver - Brian Ulmer

b. Updated Board Policies: (Attachments)
Policy 100 - Comprehensive Planning
Policy 101 - Mission Statement/Vision Statement/Shared Values
Policy 102 - Academic Standards
Policy 103 - Nondiscrimination/Discriminatory Harassment - School and Classroom
Practices
Policy 103.1 - Nondiscrimination - Qualified Students with Disabilities
Policy 104 - Nondiscrimination/Discriminatory Harassment - Employment Practices

(Attachments)
D. Courtesy of the Floor on Agenda Items and K. Courtesy of the Floor on Items not on the Agenda:

Burt Francis-JS Boro — commented on questions asked during courtesy of the floor.

E. Personnel Items:
1. Personnel Items

Motion: A motion was made by Mary Thomas and seconded by Angela Grant to approve the following
Personnel items as listed on the agenda:



a. appointment of Madissen Davis to a Special Education teacher position at the Middle
School, Step B-1 of the current teacher contract, ($45,000.00), effective August 12, 2020.

b. appointment of Jodie Woleslagle, Jersey Shore Area Elementary Life Skills teacher, to a
position of Mentor for Halie Liddic, Life Skills teacher, for the 2020-2021 school year at a
stipend of $500.

¢. appointment of Ann Knipe, Jersey Shore Area Elementary First Grade teacher, to a position
of Mentor for Makayla Dickey, First Grade teacher, for the 2020-2021 school year at a stipend
of $500.

d. appointment of Holly Dittmar, Salladasburg Elementary teacher, to a position of Mentor for
Collin Glorioso, Fifth Grade teacher, for the 2020-2021 school year at a stipend of $500.

e. appointment of Zoraida Pagan, Senior High teacher, to a position of Mentor for Kelly
Walker, Senior High teacher, for the 2020-2021 school year at a stipend of $500.

f. appointment of Jill Flook, Middle School teacher, to a position of Mentor for Cherity
Rinhart, Middle School teacher, for the 2020-2021 school year at a stipend of $500.

g. appointment of Krista Callahan, Middle School teacher, to a position of Mentor for Keith
McCabe, Middle School teacher, for the 2020-2021 school year at a stipend of $500.

h. appointment of Judy Morlock, School Nurse, to a position of Mentor for Melissa Beatty,
School Nurse, for the 2020-2021 school year at a stipend of $500.

i. a day without pay for employee number 2019-20-31, on Monday, June 22, 2020.

j. accepting a letter of resignation from Florence Weaver, Part-time Food Service employee,
effective July 6, 2020,

k. the automatic one year renewal of Dr. Kenneth J. Dady, Jr.'s contract as Assistant
Superintendent, in accordance with Section 1073(b) of the Public School Code.

I. accepting a letter of resignation from Jay Willits, Event Staff, effective July 6, 2020.

m. appointment of Delores Fazler to a part time Food Service position, $10.20 per hour,
effective July 28, 2020.

n. appointment of Nancye Hoffman as a full time Paraprofessional at Jersey Shore Area
Elementary School, effective July 28, 2020, at an annual salary of $17,018.00.

o. appointment of Jodi del Rosario as a full time Paraprofessional at Avis Elementary
School, effective July 28, 2020, at an annual salary of $17,018.00.

p. appointment of Sabrina Ferland as a part time (5 hours per day) Learning Support Aide at
Salladasburg Elementary School, $9.24 per hour, effective July 28, 2020.

g. acknowledgement that Rebecca Ball-Schaller has attained a Master of Liberal Arts degree
with salary increase to be effective for the 2020-2021 school year.

r. acknowledgement that Tricia Sweitzer has attained a Master of Science degree with salary
increase to be effective for the 2020-2021 school year.

s. appointment of Steven Shrodo as Assistant Varsity Boys Soccer coach, at a stipend of
$2,160.00,(level 1 of the coaches' salary matrix), effective the 2020-2021 season.



t. appointment of Alexis Loughry as Assistant Varsity Girls Soccer coach, at a stipend of
$2,160.00,(level 1 of the coaches' salary matrix), effective the 2020-2021 season.

u. Michael Samar as a volunteer Middle School Football coach, effective the 2020-2021
season.

v. CIiff Strayer as a volunteer Middle School Football coach, effective the 2020-2021 season.

w. Matthew Strayer as a volunteer Middle School Football coach, effective the 2020-2021
season,

x. appointment of Alex Jackson as a half time 1st Assistant Varsity Football coach, at a stipend
of $2,412.50,(one half of level 5 of the coaches' salary matrix), effective the 2020-21 football
season.

y. appointment of Eric Hess as a half time 1st Assistant Varsity Football coach, (from an
Assistant Varsity coach postition) at a stipend of $2,412.50,(one half of level 5 of the coaches'
salary matrix), effective the 2020-21 football season.

z. the part-time Network Computer Technician job description. (Attachment)

aa. appointment of Quinn Henry to a part-time Network Computer Technician position,
effective July 1, 2020, $15.50 per hour, at a maximum of 1265 hours per fiscal year.

ab. appointment of Austin Barnes to a part-time Network Computer Technician position,
effective July 1, 2020, $15.50 per hour, at a maximum of 1265 hours per fiscal year.

ac. a Medical Sabbatical for employee number 2020-21-01, for the first semester of the 2020-
2021 school year, August 21, 2020 through January 19, 2021.

ad. appointment of Makalea Bickhart as Assistant Varsity Cheerleader Advisor, at a stipend of
$2052.00 (level 3 of the coaches salary matrix) effective the 2020-2021 school year.

ae. the Technology College Intern job description. (Attachment)

A roll call vote was taken as listed below:

David Becker Yes Harry Brungard Yes
Patrice Doebler  Yes Angela Grant Yes
Wayne Kinley Yes Nancy Petrosky Yes
Michelle Stemler Yes Mary Thomas Yes
Craig Allen Yes

The vote was 9-yes and 0-no, motion carried.
F. Curriculum and Instruction:

Motion: A motion was made by Mary Thomas and seconded by Dave Becker to approve the following
Curriculum and Instruction item as listed on the agenda:

a. Policy 124.1 - Jersey Shore Online Learning at first read. (Attachment)



A roll call vote was taken as listed below:

David Becker Yes Harry Brungard  Yes
Patrice Doebler  Yes Angela Grant Yes
Wayne Kinley Yes Nancy Petrosky Yes
Michelle Stemler Yes Mary Thomas Yes
Craig Allen Yes

The vote was 9-yes and 0-no, motion carried.
G. Building and Grounds: None
H. Finance:

1. Finance Item:

Motion: A motion was made by Harry Brungard and seconded by Nancy Petrosky to approve the following
Finance item as listed on the agenda:

a. an agreement between Lycoming - Clinton CCA and Jersey Shore Area School District,
July 1, 2020 through June 30, 2021. {Attachment)

A roll call vote was taken as listed below:

David Becker Yes Harry Brungard  Yes
Patrice Doebler  Yes Angela Grant Yes
Wayne Kinley Yes Nancy Petrosky  Yes
Michelle Stemler Yes Mary Thomas Yes
Craig Allen Yes

The vote was 9-yes and 0-no, motion carried.
I. Miscellaneous
1. Miscellaneous Items:

Motion: A motion was made by Mary Thomas and seconded by Wayne Kinley to approve Miscellaneous items
a. —1. as listed on the agenda, President Allen requested a separate roll call vote for Miscellaneous item i.:

a. Title I Inter District Agreement between Jersey Shore Area School District, Saint John

Neuman and Williamsport Area School District for 2020-2021 Title [ Reading
Instruction. (Attachment)

b. an MOU between Jersey Shore Area School District and Lackawanna College for dual
enrollment for the 2020-2021 school year. (Attachment)

c. a Resolution for JSASD regarding Section 520.1 of the Public School Code.  (Attachment)

d. a contract between Jersey Shore Area School District and Justice Works YouthCare, August
1, 2020 through July 31, 2021. {Attachment)

e. an Educational Services Agreement between Pyramid HealthCare, Inc and JSASD, effective
July 1, 2020 through June 30, 2021. (Attachment)



f. a Letter of Agreement between Jersey Shore Area School District and Beacon Light
Behavioral Health System & Beacon Light Adult Residential Services, effective July 1, 2020 to
June 30, 2022. {Attachment)

g. an application for Flexible Instructional Days beginning the 2020-2021 school
year. (Attachment)

h. the purchase of Family ID for athletics, using the currently approved athletic
budget. { Attachment)

A roll call vote was taken as listed below:

David Becker Yes Harry Brungard  Yes
Patrice Doebler  Yes Angela Grant Yes
Wayne Kinley Yes Nancy Petrosky  Yes
Michelle Stemler Yes Mary Thomas Yes
Craig Allen Yes

The vote was 9-yes and 0-no, motion carried.
Miscellaneous item i:
i. the Jersey Shore Area School District Reopening Health and Safety Plan. (Attachment)

A roll call vote was taken as listed below:

David Becker Yes Harry Brungard  Yes
Patrice Doebler  Yes Angela Grant Yes
Wayne Kinley Yes Nancy Petrosky  Yes
Michelle Stemler Yes Mary Thomas Yes
Craig Allen Yes

The vote was 9-yes and 0-no, motion carried.
J. Old Business: None

L. Executive Session: An Executive Session was held beginning at 8:16 p.m. for legal and personnel matters
after which no business was conducted.

The meeting resumed at 9:46 p.m.,

M. Adjournment:

The July 27, 2020 Regular Board Meeting (held virtually using video conference calling) was adjourned at 9:47
p.m.

Respectfully submitted,

Benjamin J. Enders
Board Secretary
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ACTIVITIES YEAR TO DATE REPORT
FOR THE YEAR ENDING JUNE 30, 2020

Beginning Ending
Account Balance Receipt s s Transfer Interest Balance

Armafican Heart Associalion 667.91 2,177.00 2,779.67 1.211.01 13.80 1,280.15
Chorus 97.98 - 100,00 - - (2.02)
Class of 2020 3,398.58 3,589.00 5,318.98 {1,400.00) 69,17 337.77
Class of 2021 3,084.13 1,058.00 2,185.99 1,548.00 4517 3,549.31
Class of 2022 121388 1,087.25 1.242.58 - 17.37 107593
Class of 2023 - 1,784.00 1.016.00 - 5.37 783.37
Consliruction Club 508.74 - - - 8.1 614.95
Danca 539.20 - - (539.20} 7.0 7.90
Demacratic Club 46.22 - - - - 48.22
Diversity 77.01 5 5 (77.01} S 5
Drama 221523 1.230.00 1.162.89 - arzr 23181
Epicurean Patate 133.04 - - {133.04) - -
Family Consumer Science 52.24 - - - - 52.24
Fimicky Acatours 966,28 s 5 (966,28) 14.21 14.21
FBLA 2,708.26 21,805.00 20.280.78 620,00 138,34 497182
FBLA Oth Grade 58.97 2.095.00 1.021.50 {620.00) 1137 533.84
CTE Scholarship - 4,576.60 1,000.00 - 2211 3,598.71
Hopeful Hands Shora to Shore 24473 - - (244.73) 3.79 379
Infermation Technology Chub 2,608.44 935.35 - - 49,59 359338
Jazz Band §10.30 590.00 1.100.00 - 2.84 314
Ira Grugan Nalional Honor Socisty 653.83 - - - 10.74 664.57
Key Club 2,155.17 7.467.50 5612.80 - 53,38 4,063.25
Manufaciuring 440.57 2,296.00 1,827.44 - 12.32 921.45
Musical 9.118.22 - 1,632.04 - 140.55 7.626.73
Nalional Al Honor Society 23.73 436.00 s22.41 - 284 {59.84}
Nalional English Honor Saciaty 1,072.05 2,445.00 1.641.08 (848.00) 17.37 1,045.36
National German Honor Society 70.72 - - (70.72) - -
National Spanish Honor Society 129.54 915.00 915.00 - 221 131.75
Orange & Black 4,985.81 2,596.00 487.33 - 92,86 7.187.34
Quidoor Glub 3,733.24 - 188.22 - 58.75 3.622.77
Pep Club §56.92 - - - 9,16 566.08
Red Cross 1,127.59 1,382.04 899.15 - 24.00 1,634.48
Renaigsance 272.00 179.50 32.84 - 5.37 424.23
Rho-Kappa Matl Hoenor Society 8.00 - B - - 8.00
SADD. 936.24 - - - 15,16 954.40
Sign Chub 75.08 420.00 420.00 - - 75.08
Skifls USA - VICA 3.94 - - - - 3.94
Spectrum 419.058 - - 7.0 6.95 §03.01
Student Council 0,442 54 7.113.79 4,300.58 742.96 160.45 3.158.50
Wrestling Fund 136.83 - - - 221 139.14
TOTAL SENIOR HIGH 54,503.42 66,188.03 55,787.08 (700.00)  1,060,83 §6,264.68




Beginning Ending
Account Balance Receipts Disbursements  Transfer Interest Balance
MIDDLE SCHOOL
Band 13515 - - - 2.2% 137.36
Builders Club 25877 602,28 428.47 - 5.37 437.95
Bullpup Memores 5,483.08 - - - 88,75 567181
C3 Club 2,977.63 4,370,210 2,362.16 - 8812 5,042.79
Chorus 172076 18,724.00 11,457.51 - 237.51 15,224.78
Diversity Chub - - - & 5
MS FBLA 4,084,00 4,794.90 4,027 .80 - 70.43 4.901.73
Military Support 1,085,43 1,875.00 1825.22 - 2021 1,355.42
MS Quidoor Club 165.04 - . - 2,53 167.57
Rock Oul for Bullying 209,57 - - - 347 213.04
Ski Club 45,57 - - - - 4557
Sludeni Council 5,804.01 4,814.50 4,466.20 - 97.680 6.049.81
Tag 38561 - 110.00 - 505 280,66
TOTAL MIDDLE SCHOOL 29,334.60 34,980.58 24,478.18 - 591.26 39,428.57
TOTAL ACTIVITY FUND 82,838.02 101,168.91 80,265.22 {700.00) 1,652,18 104,693.23
SCHOLARIHIP ACCOUNTS
Juson D. Bariges 45.99 - - - 45.99
Carson 165.52 10.00 - 2,53 148,05
Alan & Ar Cipriany Scholar 41,746.05 - 2,000.00 - &§71.17 40,417 22
Commencemenl Prize - 12,090.00 12,100.00 1000 - -
Derr 347.59 - 60.00 - 5.37 302.96
Ecken 1,042.43 - 25,00 - 16,74 1,034.17
Fulure Nurses 1,042,886 - - - 17.06 1,069.92
Bemard Gaines 35.55 500.00 100.00 - 895 442 50
Greene 4,407.18 - 250.00 - 70.7% 4,227.83
Heively 521.68 - - - 853 53021
Judy 1,053.48 - - - 17.06 1,070.54
Lansberry 140.26 - - {10.00) 221 13247
Couriney Misle Scholarship 6,084.82 2.000.00 1,000.00 700.00 99.49 7.884.11
Muthler 2,024.71 - 100.00 - 3253 1,957 24
Clawson £24.56 - - - 8.53 §33.08
Croyle 2683279 1.000.00 1.000.00 - 435,55 27.068.34
Lavalies 6.871.53 - 200.00 - 112,44 6,883.97
MISC, AGCOUNTS
Interest - - - {3,158.43) 3.158.43 -
ScholarshipiMisc. Totals 92,776.80 15,690,00 16,835,00 {2,458.43)  4,865.34 93,738.71
Grand Total $175814.82 $116,756.91 §  97,100.22 §(3,150.43) § 634762 $ 198,431.94
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Jersey Shore Area School District
Monthly Interfund Cash Transfers
June, 2020

Date Amount Reason

General Fund Transfers:
6/4/20 §  950,511.80 Gross Payroll

6/4/20 68,810.76 FICA Employer Share
6/18/20 633,425.99 Gross Payroll
6/18/20 46,838.01 FICA Employer Share

Total: $§ 1,699,586.56

Food Service Fund Transfers:

6/4/20 18,482.70 Gross Payroll

6/4/20 1,387.78 FICA Employer Share
6/18/20 4,894.70 Gross Payroll
6/18/20 363.53 FICA Employer Share

Total: $ 25,128.71
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22 PA Code 4.13

. 24 P.S. 1205.1
. 22 PA Code 49.17
. Pol. 333 - Professional Development

22 PA Code 49.16

. 22 PA Code 12.41

. Pol. 146 - Student Services
. 22 PA Code 14.104

. Pol. 113 - Special Education

10. 22 PA Code 16.4

11. Pol. 114 - Gifted Education
22 PA Code 4.4

Pol. 002 - Authority and Powers
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Pol.

Pol. 105 - Curriculum

Pol.
Pol.

109 - Resource Materials

Pol. 701 - Facilities Planning

107 - Adoption of Planned Instruction
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101 - Mission Statement/Vision Statement/Shared Value

The Board recognizes the importance of comprehensive planning in developing and guiding the
district's goals, and the educational programs and operation of the schools. Participation by
educational stakeholders is a critical element of such planning.

Authority

The Board shall provide guidance in the district's comprehensive planning process, and
shall ensure active participation by Board members, administrators, teachers, other district

7/15/2020, 5:35 PM
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personnel, students, parents/guardians and representatives from local businesses and the
community.

As part of the comprehensive planning process, the Board directs that the district
develop and implement individuail plans and components as required by law,
regulations, and funding and program requirements.[1]

The Board directs that the goals and action plans developed through comprehensive
planning shall be continuously monitored and reviewed to ensure students are achieving
at high levels.

Professional Educati

The district shall develop and submit a professional education plan to the Secretary of
Education for approval every three (3) years, as required by law and regulations. Prior to
approval by the Board and submission to the Secretary of Education, the professional
education plan shall be made available for public inspection and comment in the district's
administrative offices and the nearest public library for a minimum of twenty-eight (28)

days.[1][2][3][4]

Induction

The district shall develop and submit an induction plan to the Department of Education
for approval every six (6) years, as required by law and regulations. Prior to approval by
the Board and submission to the Department of Education, the induction plan shall be

made available for public inspection and comment in the district's administrative offices
and the nearest public library for a minimum of twenty-eight (28) days.[1][4][5]

Student Services

The district shall develop and implement a written plan every six (6) years for providing
a comprehensive and integrated K-12 program of student services, as required by law
and regulations. Prior to approval by the Board, the student services plan shall be made

availabie for public inspection and comment in the district's administrative offices and
the nearest public library for a minimum of twenty-eight (28) days.[1][6]1[7]

Special Education

The district shall develop and submit a special education plan to the Department of
Education for approval every three (3) years, and shall implement such plan as required
by law and regulations. Prior to approval by the Board and submission to the
Department of Education, the special education plan shall be made available for public
inspection and comment in the district's administrative offices and the nearest public
library for a minimum of twenty-eight (28) days.[1][8][9]

Gifted Educati

The district shall develop and implement a gifted education plan every six (6) years, as
required by law and regulations. Prior to approval by the Board, the gifted education
plan shall be made available for public inspection and comment in the district's
administrative offices and the nearest public library for a minimum of twenty-eight (28)
days.[10][11][1]

Delegation of Responsibility

The Superintendent shall be responsible for organizing the comprehensive planning process,
ensuring participation in accordance with Board policy and submitting the required plans to

7/15/2020, 5:35 PM
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the Department of Education.
The Superintendent or designee shall be responsible for implementing the goals and

action plans developed through comprehensive planning and providing written quarterly
progress reports to the Board.
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Board Policy Manual
100 Programs
Mission Statement/Vision Statement/Shared Values

101

Pol. 100 - Comprehensive Planning

District Mission Statement

The Jersey Shore Area School District will provide a supportive environment where staff uses

effective data-based instruction to help every student meet academic and social success.

The Jersey Shore Area School District will prepare students for the next step in their life’s plan.
OUR GRADUATES WILL:

* Be college and/or career ready.

» Be able to apply what they have learned effectively fo face a wide range of challenges.

« Be a good communicator.

s Be both discipline and creative.

s Be an effective leader and good team member.

s Be able to monitor their behavior and change it when necessary.
s Be of high moral character and willing fo serve others.

e Be able lo set a goal, develop a plan, and work toward achievement

» Be willing to persevere for the achievement of long-term goals.
¢ Be innovalive and proactive.

» Be able to accelerate the learning they have achieved.

s Be a lifelong leamer.

» Be reflective, folerant, and inclusive while being contributing members of society.

District Motto:

Learning | Growing | Succeeding

7/15/2020, 5:36 PM
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Book Board Policy Manual

Section 100 Programs

Title Academic Standards

Code 102

Status

Legal 1. 22 PA Code 4,11
2. 22 PA Code 4.12
3. 22 PA Code 4.3
4, Pol, 105 - Curriculum
5. Pol. 107 - Adoption of Planned Instruction
6. Pol. 127 - Assessment System
7. Pol. 113 - Special Education

22 PA Code 4.4

Purpose

The Board recognizes the importance of developing, assessing and expanding academic
standards to challenge students to achieve at their highest level possible. To this end, the
district shall establish rigorous academic standards in accordance with, and may expand
upon, those adopted by the State Board of Education.[1][2]

Definition

Academic standards - shall be defined as what a student should know and be able to do at a
specified grade level. For purposes of Board policy, the term academic standards shall be
deemed to encompass Pennsylvania Core Standards, state academic standards and local
academic standards.[3]

Authority

The Board shall approve academic standards for district students to attain, in the following
content areas:[2]

1. English Language Arts.
2. Mathematics.

3. Science and Technology - to include reading in science and technology, and writing
for science and technology.

lof2 7/15/2020, 5:37 PM
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. Environment and Ecology.

. Social Studies (history, geography, civics and government, economics) - to include reading

in history and social studies, and writing for history and social studies.

. Arts and Humanities,
. Career Education and Work.

. Health, Safety and Physical Education.

Family and Consumer Science.
Reading, Writing, Speaking and Listening.

World Languages.

Guidelines

The district’s curriculum shall be designed to provide students with the planned
instruction needed to attain established academic standards.[2]1[4][5]

The district shall assess individual student attainment of established academic
standards and provide assistance for students having difficulty attaining academic
standards.[2][6][7]

Students with disabilities may attain academic standards by completion of their
Individualized Education Programs in accordance with law, regulations and Board policy.

[21[8]

7/15/2020, 5:37 PM
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Legal
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. 20 U.5.C. 1681 et seq

. 22 PA Code 12,1

. 22 PA Code 12.4

. 22 PA Code 15.1 et seq

. 22 PA Code 4.4

. 24 P.S. 1301

. 24 P.S, 1310

. 24 P.S. 1601-C et seq

. 24 P.S, 5004

.29 U.5.C. 794

.42 U.S5.C. 12101 et seq

. 42 U.S.C. 1981 et seq

. 42 U.5.C. 2000d et seq

. 43 P.S. 951 et seq

. Pol. 103.1 - Nondiscrimination-Qualified Students with Disabilities
. Pol. 218 - Student Discipline

. Pol. 247 - Hazing

. Pol. 249 - Bullying/Cyberbullying

. U.S. Const. Amend. XIV, Equal Protection Clause

. 29 CFR 1604.11

. 29 CFR 1606.8

. Davis v. Monroe County Board of Education, 526 U.S. 629 (1999)
23. Franklin v. Gwinnett County Public Schools, 503 U.S. 60 (1992)

24, Office for Civil Rights - Guidance on Schools' Obligations to Protect Students from
Student-on-Student Harassment on the Basis of Sex; Race, Color and National Origin;
and Disability (Oct. 26, 2010)

25. Office for Civil Rights - Resources for Addressing Racial Harassment

w o NN bk W e
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26. Office for Civil Rights - Revised Harassment Guidance: Harassment of Students by
School Employees, Other Students or Third Parties Title IX (January 2001)

27. Pol. 806 - Child Abuse

28. 18 Pa. C.S.A, 2705

29. Pol. 815 - Acceptable Use of Internet, Computers and Network Resources
30. Pol. 216 - Student Records
31. 20 U.S.C. 12329

32, 34 CFR Part 99

28 CFR Part 35

28 CFR Part 41

34 CFR Part 100

34 CFR Part 104

34 CFR Part 106

34 CFR Part 110
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Authority

The Board declares it to be the policy of this district to provide an equal opportunity for all
students to achieve their maximum potential through the programs offered in the schools without
discrimination on the basis of race, color, age, creed, religion, sex, sexual orientation, ancestry,
national origin, marital status, pregnancy or handicap/disability.[1][2]1[3]1[4]1[5]1[61[Z]1[8]1[9][10]
[11][12][13][14][15][16][17][18][19]

The district strives to maintain a safe, positive learning environment for all students that is free
from discrimination. Discrimination is inconsistent with the educational and programmatic goals of
the district and is prohibited on school grounds, at school-sponsored activities and on any
conveyance providing transportation to or from a school entity or school-sponsored activity.

The district shall provide to all students, without discrimination, course offerings, counseling,
assistance, services, employment, athletics and extracurricular activities. The district shall make
reasonable accommodations for identified physical and mental impairments that constitute
handicaps and disabilities, consistent with the requirements of federal and state laws and
regulations,

The Board encourages students and third parties who believe they or others have been subject to
discrimination to promptly report such incidents to designated employees, even if some elements
of the related incident took place or originated away from school grounds, school activities or
school conveyances.

The Board directs that verbal and written complaints of discrimination shall be investigated
promptly, and appropriate corrective or preventative action be taken when allegations are
substantiated. The Board directs that any complaint of discrimination brought pursuant to this
policy shall also be reviewed for conduct which may not be proven discriminatory under this policy
but merits review and possible action under other Board policies.

Confidentiality

Confidentiality of all parties, witnesses, the allegations, the filing of a complaint and the
investigation shall be handled in accordance with this policy and the district's legal and
investigative obligations.

Retaliation

The Board prohibits retaliation against any person for making a report of discrimination or
participating in a related investigation or hearing, or for opposing practices the person reasonably
believes to be discriminatory. A complaint of retaliation shall be handled in the same manner as a
complaint of discrimination.

Definitions
Discriminatory Harassment

Harassment by students, employees or third parties on the basis of race, color, age, creed,
religion, sex, sexual crientation, ancestry, national origin, marital status, pregnancy,
handicap/disability or for participation in reports or investigations of alleged discrimination is a
form of discrimination and is subject to this policy. A person who is not necessarily an intended
victim or target of such harassment but is adversely affected by the offensive conduct may file a
report of discrimination on his/her own behalf.[20][21][22]}[23][25][25][261

For purposes of this policy, harassment shall consist of unwelcome conduct such as graphic,

written, electronic, verbal or nonverbal acts including offensive jokes, slurs, epithets and name-
calling, ridicule or mockery, insults or put-downs, offensive objects or pictures, physical assaults

3of8 7/16/2020, 9:28 AM
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or threats, intimidation, or other conduct that may be harmful or humiliating or interfere with a
person’s school or school-related performance and which relates to an individual’s or group’s race,
color, age, creed, religion, sex, sexual orientation, ancestry, national origin, marital status,
pregnancy or handicap/disability when such conduct is:

1. Sufficiently severe, persistent or pervasive; and

2. A reasonable person in the complainant’s position would find that it creates an intimidating,
threatening or abusive educational environment such that it deprives or adversely interferes
with or limits an individual or group of the ability to participate in or benefit from the
services, activities or opportunities offered by a school.

Sexual Harassment

Sexual harassment is a form of discrimination on the basis of sex and is subject to this policy. For
purposes of this policy, sexual harassment shall consist of unwelcome sexual advances;
requests for sexual favors; and other inappropriate verbal, nonverbal, written, graphic or physical
conduct of a sexual nature when:

1. Submission to such conduct is made explicitly or implicitly a term or condition of a student's
status in any educationai or other programs offered by a school; or

2. Submission to or rejection of such conduct is used as the basis for educational or other
program decisions affecting a student; or

3. Such conduct deprives a student or group of individuals of educational aid, benefits, services
or treatment; or

4. Such conduct is sufficiently severe, persistent or pervasive that a reasonable person in the
complainant’s position would find that it unreasonably interferes with the complainant’s
performance in school or school-related programs, or otherwise creates an intimidating,
hostile, or offensive school or school-related environment such that it unreasonably
interferes with the complainant’s access to or participation in school or school-related
programs.

Federal law declares sexual violence a form of sexual harassment. Sexual violence means
physical or sexual acts perpetrated against a person’s will or where a person is incapable of giving
consent due to the victim’s use of drugs or alcohol. An individual may also be unable to give
consent due to an intellectual or other disability. Sexual violence includes but is not limited to
rape, sexual assault, sexual battery and sexual coercion.

Delegation of Responsibility

In order to maintain a program of nondiscrimination practices that is in compliance with applicable
laws and regulations, the Board designates the Superintendent as the district's Compliance Officer.
All nondiscrimination notices or information shall include the position, office address, telephone
number and email address of the Compliance Officer.

The Compliance Officer shall publish and disseminate this policy and compiaint procedure at least
annuaily to students, parents/guardians, employees and the public to notify them of where and
how to initiate complaints under this policy.

The Compliance Officer is responsible to ensure adequate nondiscrimination procedures are in
place, to recommend new procedures or modifications to procedures and to monitor the
implementation of the district’s nondiscrimination procedures in the following areas:

1. Curriculum and Materials - Review of curriculum guides, textbooks and supplemental
materials for discriminatory bias.
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2. Training - Provision of training for students and staff to prevent, identify and alleviate
problems of discrimination.

3. Resources - Maintain and provide information to staff on resources available to alleged
victims in addition to the school complaint procedure, such as making reports to the police,
available assistance from domestic violence or rape crisis programs and community health
resources including counseling resources.

4. Student Access - Review of programs, activities and practices to ensure that all students
have equal access and are not segregated except when permissible by law or regulation.

5. District Support - Assurance that like aspects of the school program receive like support as
to staffing and compensation, facilities, equipment, and related areas.

6. Student Evaluation - Review of tests, procedures, and guidance and counseling materials for
stereotyping and discrimination.

7. Complaints - Monitor and provide technical assistance to building principals or designee in
processing complaints.

The building principal or designee shall be responsible to promptly complete the following duties
upon receipt of a report of discrimination or retaliation from a student, employee or third party:

1. If the building principal is the subject of the complaint, refer the complainant to the
Compliance Officer to carry out these responsibilities.

2. Inform the complainant about this policy including the right to an investigation of both oral
and written complaints of discrimination.

3. Seek to obtain consent from parents/guardians to initiate an investigation where the
complainant or alleged victim is under age eighteen (18). Inform parents/guardians of the
complainant that the complainant may be accompanied by a parent/guardian during all
steps of the complaint procedure. When a parent/guardian requests confidentiality
and will not consent to the alleged victim's participation in an investigation,
explain that the school shall take all reasonable steps to investigate and respond to
the complaint consistent with that request for confidentiality as long as doing so
does not preclude the school from responding effectively to the discrimination and
preventing discrimination of other students.

4. Provide relevant information on resources available in addition to the school complaint
procedure, such as making reports to the police, available assistance from domestic violence
or rape crisis programs and community health rescurces including counseling rescurces.

5. Immediately notify the Compliance Officer of the complaint. The Compliance Officer shall
assess whether the investigation should be conducted by the building principal, another
district employee, the Compliance Officer or an attorney and shall promptly assign the
investigation to that individual. When a parent/guardian has requested confidentiality
and will not consent to the alleged victim’s participation in an investigation, the
Compliance Officer shall provide the parent/guardian with a letter containing
information related to the district’s legal obligations to conduct an investigation
and address violations of this policy, and any other information appropriate to the
specific complaint.

6. After consideration of the allegations and in consultation with the Compliance Officer and
other appropriate individuals, promptly implement interim measures as appropriate to
protect the complainant and others as necessary from violation of this policy during the
course of the investigation.

Sof8 7/16/2020, 9:28 AM



BoardDocs® Pro hittps://go.boarddecs.com/pafjsasd/Board .nsf/Private?open&login#

Guidelines

Complaint Procedure — Student/Third Party

Step 1 - Reporting

A student or third party who beiieves s/he has been subject to conduct by any student, employee
or third party that constitutes a violation of this policy is encouraged to immediately report the
incident to the building principal. Any person with knowledge of conduct that may violate this
policy is encouraged to immediately report the matter to the building principal.

A school employee who suspects or is notified that a student has been subject to conduct that
constitutes a violation of this policy shall immediately report the incident to the building principal,
as well as properly making any mandatory police or child protective services reports required by
law.[27]

If the building principal is the subject of a complaint, the student, third party or employee shall
report the incident directly to the Compliance Officer.

The complainant or reporting employee may be encouraged to use the district’s report form,
available from the building principal or Compliance Officer, or to put the complaint in writing;
however, oral complaints shalil be accepted, documented and the procedures of this policy
implemented. The person accepting the verbal or written complaint may provide factual
information on the complaint and the investigative process, the impact of choosing to seek
confidentiality and the right to file criminal charges. In all other respects, the person accepting the
complaint shall handle the report objectively, neutrally and professionally, setting aside personal
biases that might favor or disfavor the complainant or those accused of a violation of this policy.

Step 2 - Investigation

The Compliance Officer shall ensure that the individual assigned to investigate the
complaint has an appropriate understanding of the relevant laws pertaining to
discrimination issues and this policy and how to conduct investigations.

The investigator shall work with the Compliance Officer to assess the anticipated scope of the
investigation, who needs to be interviewed and what records may be relevant to the investigation.

The investigator shall conduct an adequate, reliable and impartial investigation. The complainant
and the accused may suggest additional witnesses and provide other evidence during the
course of the investigation. When the initial complaint involves allegations relating to conduct
which took place away from school property, school-sponsored activities or school conveyances,
the investigation may include inquiries related to these allegations to determine whether they
resulted in continuing effects such as harassment in school settings.

The investigation may consist of individual interviews with the complainant, the accused, and
others with knowledge relative to the allegations. The investigator may aiso evaluate any other
information and materials relevant to the investigation. The person making the report, parties,
parents/guardians and witnesses shall be informed of the prohibition against retaliation for
anyone’s participation in the process and that conduct believed to be retaliatory should be
reported. All individuals providing statements or other information or participating in the
investigation shall be instructed to keep the matter confidential and to report any concerns about
confidentiality to the investigator.

If the investigation reveals that the conduct being investigated may involve a violation of criminal
law, the investigator shall promptly notify the Compliance Officer, who shall promptly inform law
enforcement authorities about the allegations.[27][28][29]

The obligation to conduct this investigation shall not be negated by the fact that a criminal or child
protective services investigation of the allegations is pending or has been concluded. The
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investigator should coordinate with any other ongoing investigations of the allegations, including
agreeing to requests for a short delay in fulfilling the district’s investigative responsibilities during
the fact-finding portion of a criminal or child protective services investigation. Such delays shall
not extend beyond the time necessary to prevent interference with or disruption of the criminal or
child protective services investigation.

Step 3 - Investigative Report

The investigator shall prepare and submit a written report to the Compliance Officer within twenty
(20) days of the initial report of alleged discrimination, unless the nature of the allegations,
anticipated extent of the investigation or the availability of witnesses requires the investigator and
the Compliance Officer to establish a different due date. The parties shall be notified of the
anticipated date the investigative report will be completed and of any changes to the anticipated
due date during the course of the investigation.

The report shall include a summary of the investigation, a determination of whether the complaint
has been substantiated as factual, the information and evaluation that formed the basis for this
determination, whether the conduct violated this policy and of any other violations of law or Board
policy which may warrant further district action, and a recommended disposition of the complaint.
An investigation into discriminatory harassment or sexual harassment shall consider the record as
a whole and the totality of circumstances in determining whether a violation of this policy has
occurred, recognizing that persistent and pervasive conduct, when taken together, may be a
violation even when the separate incidents are not severe,

The comptainant and the accused shall be informed of the outcome of the investigation, for
example, whether the investigator believes the allegations to be founded or unfounded,
within a reasonable time of the submission of the written report to the extent authorized by
the Family Educational Rights and Privacy Act (FERPA) and other applicable laws. The
accused shall not be notified of the individual remedies offered or provided to the complainant.

[30](31]1(32]
Step 4 - District Action

If the investigation results in a finding that some or all of the allegations of the complaint are
established and constitute a violation of this policy, the district shall take prompt, corrective action
designed to ensure that such conduct ceases and that no retaliation occurs. The district shall
promptly take appropriate steps to prevent the recurrence of the prohibited conduct and to
address the discriminatory effect the prohibited conduct had on the complainant and the school or
school program environment. District staff shall document the corrective action taken and, where
not prohibited by law, inform the complainant. The Compliance Officer shall follow up by assessing
the effectiveness of the corrective action at reasonable intervals.

If an investigation results in a finding that a different policy was violated separately from or in
addition to violations of this policy, or that there are circumstances warranting further action, such
matters shall be addressed at the conclusion of this investigation or through disciplinary or other
appropriate referrals where further evaluation or investigation is necessary.

Disciplinary actions shall be consistent with the Code of Student Conduct, Board policies and
administrative regulations, district procedures, applicable collective bargaining agreements, and
state and federal laws.

Appeal Procedure

1. If the complainant or the accused is not satisfied with a finding made pursuant to the policy
or with recommended corrective action, s/he may submit a written appeal to the Compliance
Officer within fifteen (15) days. If the Compliance Officer investigated the complaint, such
appeal shall be made to the Superintendent.
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2. The individual receiving the appeal shall review the investigation and the investigative report
and may also conduct or designate another person to conduct a reasonable supplemental
investigation to assess the sufficiency and propriety of the prior investigation.

3. The person handling the appeal shall prepare a written response to the appeal within twenty

(20) days. Copies of the response shall be provided to the complainant, the accused and the
investigator who conducted the initial investigation.

PSBA Revision 12/18 © 2018 PSBA
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103. ATTACHMENT I

REPORT FORM FOR COMPLAINTS OF
DISCRIMINATION/DISCRIMINATORY HARASSMENT

Complainant:
Home Address:

Phone Number:
School Building:
Date of Alleged Incident(s):

Alleged discrimination/discriminatory harassment was based on:

Name of person you believe violated the district’s discrimination/discriminatory harassment
policy: e

If the alleged discrimination/discriminatory harassment was directed against another person,
identify the other person:

Describe the incident(s) as clearly as possible, including any graphic, written, electronic, verbal
or nonverbal acts (i.e., offensive jokes, slurs, epithets and name-calling, ridicule or mockery,

insults or put-downs, offensive objects or pictures, physical assaults or threats, intimidation, or
other conduct). Attach additional pages if necessary:

When and where the alleged incident(s) occurred:

List any witnesses who were present:

This complaint is based on my honest belief that ___has discriminated
against me or another person. [ certify that the information I have provided in this complaint is
true, correct and complete to the best of my knowledge.

Complainant's Signature Date

Received By Date

© 2018 PSBA



103. ATTACHMENT 2

NOTE: THIS DOCUMENT SERVES AS A TEMPLATE ONLY AND HAS TO BE MODIFIED BY THE
SCHOOL ENTITY PRIOR TO USE. THE DOCUMENT CANNOT BE USED IN ITS CURRENT FORM.

[DISTRICT LETTERHEAD)
ADDRESSED TO: Alleged Victims’ Parents/Guardians
RE: Complaint of discrimination made on [DATE] on behalf of [STUDENT)

Dear

On [DATE] you met with [NAME OF: PRINCIPAL, COMPLIANCE OFFICER, DESIGNEE] to discuss an
alleged violation of [SCHOOL DISTRICT’S] Policy No. 103, prchibiting discrimination/discriminatory
harassment in school and classroom practices. The allegations involved [VERY BRIEF DESCRIPTION OF
INCIDENT OR GENERAL INCIDENTS WITHOUT NAMING NAMES, e.g. that a fellow student reported a
teacher in the high school inappropriately texted your child suggesting they have dinner together; that
your student reported a classmate in his math class has been touching his thigh every day and talking
about how cute he is, making him uncomfortable; that a custodian reported hearing an identified
group of students use racial slurs against your child; that your child reported to you that a teacher
criticized your family’s religion as being terroristic, etc.].

In this discussion, you stated that you wish to maintain confidentiality and do not consent to
[STUDENT'’S] participation in an investigation. Because the district has a legal obligation to address
potential violations of Policy 103, the district will conduct an investigation and maintain confidentiality
to the extent this is consistent with the district’s obligations to address and prevent violations of this
policy. Any violations of policy which may be uncovered through this investigation will be addressed.
The [SCHOOL DISTRICT] prohibits retaliation against any individual who has made a complaint, and
alleged victims or individuals who participate in related investigations. If at any time you wish to
withdraw your request for confidentiality and have your child participate in the investigation, please
notify me immediately. If at any time your child believes there have been additional violations of Policy
103, including any retaliatory behavior, please contact me at your earliest convenience to permit the
district to properly address such matters. This will be treated as a new complaint with a new
opportunity to determine your child’s participation.

Feel free to contact me with any questions. My contact information is:

Sincerely,

Compliance Officer
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Authority

The Board declares it to be the policy of this district to ensure that all district programs and
practices are free from discrimination against all qualified students with disabilities. The Board
recognizes its responsibility to provide academic and nonacademic services and programs equally
to students with and without disabilities.[1][2][31[41[51[61[Z]1[81[9][10]

The district shall provide to each qualified student with a disability enrolled in the district, without
cost to the student or parent/guardian, a free and appropriate public education (FAPE). This
includes provision of education and related aids, services, or accommodations which are needed
to afford each qualified student with a disability equal opportunity to participate in and obtain the
benefits from educational programs and extracurricular activities without discrimination, to the
same extent as each student without a disability, consistent with federal and state laws and
regulations,

The Board encourages students and parents/guardians who believe they have been subjected to
discrimination or harassment to promptly report such incidents to designated employees.

The Board directs that complaints of discrimination or harassment shall be investigated promptly,
and corrective or preventative action be taken for substantiated allegations.

Confidentiality

Confidentiality of all parties, witnesses, the allegations, the filing of a complaint and the
investigation shall be maintained, consistent with the district’s legal and investigative
obligations,

Retaliation

The district shall not intimidate, threaten, coerce, discriminate or retaliate against any individual
for the purpose of interfering with any right or privilege secured by this policy.

Definitions

Qualified student with a disability - a student who has a physical or mental disability which
substantially limits or prohibits participation in or access to an aspect of the district’s educational
programs, nonacademic services or extracurricular activities.[11][12]

Section 504 Team - a group of individuals who are knowledgeable about the student, the
meaning of the evaluation data and the placement options for the student. This could include, as
appropriate, documentation or input from classroom teachers, counselors, psychologists, school
nurses, outside care providers and the student’s parents/guardians.[3][8]

Section 504 Service Agreement (Service Agreement) - an individualized plan for a qualified
student with a disability which sets forth the specific related aids, services, or accommodations
needed by the student, which shall be implemented in school, in transit to and from school, and in
all programs and procedures, so that the student has equal access to the benefits of the school’s
educational programs, nonacademic services, and extracurricular activities.[13]

Disability harassment - intimidation or abusive behavior toward a student based on disability
that creates a hostile environment by interfering with or denying a student’s participation in or
receipt of benefits, services, or opportunities in the school’s educational programs, nonacademic
services, or extracurricular activities.[10]

Delegation of Responsibility

In order to maintain a program of nondiscrimination practices that is in compliance with applicable
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law and regulations, the Board designates the Director of Pupil Services
as the district’s Section 504 Coordinator.{14]

In addition, each school within the district shall have a Section 504 building administrator.

The district shall publish and disseminate this policy and complaint procedure on or before the first
day of each school year by posting it on the district’s website, if available, and in the student
handbook. The district shall notify parents/guardians of students residing in the district of the
district’s responsibilities under applicable law and regulations, and that the district does not
discriminate against qualified individuals with disabilities.[15][16],

Guidelines
Identification and Evaluation

The district shall conduct an annual child find campaign to locate and identify every district student
with a disability thought to be eligible for Section 504 services and protections. The district may
combine this search with the district’s IDEA child find efforts, in order to not duplicate efforts.
[16][17]

If a parent/guardian or the district has reason to believe that a student should be identified as a
qualified student with a disability, should no longer be identified as a qualified student with a
disability, or requires a change in or modification of the student’s current Service Agreement, the
parent/guardian or the district shail provide the other party with written notice.[18][19][20]

The district shall establish standards and procedures for initial evaluations and periodic re-
evaluations of students who need or are believed to need related services because of a
disability.[20]

The district shall specifically identify the procedures and types of tests used to evaluate a student,
and provide the parent/guardian the opportunity to give or withhold consent to the proposed
evaluation(s) in writing.[20]

The district shall establish procedures for evaluation and placement that assure tests and other
evaluation materials:

1. Have been validated and are administered by trained personnel.
2. Are tailored to assess educational need and are not based solely on IQ scores.

3. Reflect aptitude or achievement or anything else the tests purport to measure and do not
reflect the student’s impaired sensory, manual or speaking skills {except where those skills
are what is being measured).

Service Agreement

If a student is determined to be a qualified student with a disability, the district shall develop a
written Service Agreement for the delivery of all appropriate aids, services, or accommodations
necessary to provide the student with FAPE.[13]

The district shall not implement a Service Agreement until the written agreement is executed by a
representative of the district and a parent/guardian.[13]

The district shall not modify or terminate a student’s current Service Agreement without the
parent's/guardian’s written consent.[18]

Educational Programs/Nonacademic Services/Extracurricular Activities

The district shall educate a qualified student with a disability with students who are not disabled to
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the maximum extent appropriate to the needs of the student with a disability. A qualified student
with a disability shall be removed from the regular educational environment only when the district
determines that educating the student in the regular educational environment with the use of
related aids, services, or accommodations cannot be achieved satisfactorily. Placement in a
setting other than the regular educational environment shall take into account the proximity of the
alternative setting to the student’s home.[21][22]

The district shall not discriminate against any qualified student with a disability in its provision of
noenacademic services and extracurricular activities, including but not limited to, counseling
services, athletics, transportation, health services, recreational activities, special interest groups
or clubs, and referrals to agencies which provide assistance to individuals with disabilities.

Parental Invoivement

Parents/Guardians have the right to inspect and review all relevant school records of the student,
meet with the appropriate school officials to discuss any and all issues relevant to the evaluation
and accommodations of their child, and give or withhold their written consent to the evaluation
and/or the provision of services.[13][19][20][28]

Confidentiality of Student Records

All personally identifiable information regarding a qualified student with a disability shall be
treated as confidential and disclosed only as permitted by the Family Educational Rights and
Privacy Act (FERPA) and its implementing regulations, state regulations, and Board policy.[29][30]

(31](32]

Discipline
When necessary, the district shall discipline qualified students with disabilities in accordance with
state and federal laws and regulations and Board policies.[33][34]

Referral to Law Enforcement and Reporting Requirements

For reporting purposes, the term incident shall mean an instance involving an act of violence; the
possession of a weapon; the possession, use, or sale of a controlled substance or drug
paraphernalia as defined in the Pennsylvania Controlled Substance, Drug, Device and Cosmetic
Act; the possession, use, or sale of alcohol or tobacco; or conduct that constitutes an offense

The Superintendent or designee shall immediately report required incidents and may report
discretionary incidents committed on school property, at any school-sponsored activity or on a
conveyance providing transportation to or from a school or school-sponsored activity by a qualified
student with a disability, including a student for whom an evaluation is pending, to the local police
department that has jurisdiction over the school’s property, in accordance with state and federal
laws and regulations, the procedures set forth in the memorandum of understanding with local law
enforcement, and Board policies. The Superintendent or designee shall respond in a manner that
is consistent with the student’s Service Agreement and Behavior Support Plan, if applicable,
[11](13][21][29][33][38][39][40]{41][42][43][44][45]1[46][47][48]

In making a determination of whether to notify the local police department of a discretionary
incident committed by a qualified student with a disability, including a student for whom an
evaluation is pending, the Superintendent or designee shall use the same criteria used for
students who do not have a disability.[10][39][48][49]

For a qualified student with a disability who does not have a Behavior Support Plan as part of the
student’s Service Agreement, subsequent to notification to law enforcement, the district, in
consultation with the student’s parent/guardian, shall consider whether a Behavior Support Plan
should be developed as part of the Service Agreement to address the student’s behavior.[13]1[40]
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In accordance with state law, the Superintendent shail annually, by July 31, report to the Office for
Safe Schools on the required form all new incidents committed by qualified students with
disabilities, including students for whom an evaluation is pending, which occurred on school
property, at any school-sponsored activity or on a conveyance providing transportation to or from
a school or school-sponsored activity.[36][48]

PROCEDURAL SAFEGUARDS

The district shall establish and implement a system of procedural safeguards that includes notice
of rights to the parent/guardian of a student suspected of being a qualified student with a
disability, an opportunity for the parent/guardian to review relevant records, an impartial hearing
with an opportunity for participation by the student’s parent/guardian, and a review procedure.
[28][50]

A student or parent/guardian filing a claim of discrimination need not exhaust these procedures
prior to initiating court action under Section 504.[19]

Parental Request for Assistance

Parents/Guardians may file a written request for assistance with the Pennsylvania Department of
Education (PDE) if one (1) or both of the following apply:[28]

1. The district is not providing the related aids, services and accommodations specified in the
student’s Service Agreement.

2. The district has failed to comply with the procedures and state regulations.

PDE shall investigate and respond to requests for assistance and, unless exceptional
circumstances exist, shall, within sixty (60) calendar days of receipt of the request, send to the
parents/guardians and district a written response to the request. The response to the
parents’/guardians’ request shall be in the parents’/guardians’ native language or mode of
communication.[28].

Informal Conference

At any time, parents/guardians may file a written request with the district for an informal
conference with respect to the identification or evaluation of a student, or the student’s need for
related aids, services or accommodations. Within ten (10) school days of receipt of the request,
the district shall convene an informal conference, At the conference, every effort shall be made to
reach an amicable agreement.[28]

Formal Due Process Hearing

If the matters raised by the district or parents/guardians are not resolved at the informal
conference, the district or parents/guardians may submit a written request for an impartial due
process hearing. The hearing shall be held before an impartiat hearing officer and shall be
conducted in accordance with state regulations.[28][51]

Judicial Appeals

The decision of the impartial hearing officer may be appealed to a court of competent
jurisdiction.[28].

COMPLAINT PROCEDURE

This complaint procedure is in addition to and does not prevent parents/guardians from using any
option in the procedural safeguards system.[10]

Step 1 — Reporting
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A student or parent/guardian who believes s/he has been subject to conduct by any student,
employee or third party that constitutes a violation of this policy is encouraged to immediately
report the incident to the Section 504 building administrator. Any person with knowledge of
conduct that may violate this policy, is encouraged to immediately report the matter to the Section
504 building administrator.

A school employee who suspects or is notified that a student has been subject to conduct that
constitutes a violation of this policy shall immediately report the incident to the Secticn 504
building administrator, as well as properly making any mandatory police or child protective
services reports required by law.[52]

If the Section 504 building administrator is the subject of a complaint, the student,
parent/guardian or employee shall report the incident directly to the district’s Section 504
Coordinator.

The complainant or reporting employee may be encouraged to use the district’s report form,
available from the Section 504 building administrator or Section 504 Coordinator, or to put the
complaint in writing; however, oral complaints shall be accepted, documented and the procedures
of this policy implemented. The person accepting the verbal or written complaint may provide
factual information on the compiaint and the investigative process, the impact of choosing to seek
confidentiality and the right to file criminal charges. In all other respects, the persen accepting the
complaint shall handle the report objectively, neutrally and professionally, setting aside personal
biases that might favor or disfavor the complainant or those accused of a violation of this policy.

Step 2 — Investigation

The Section 504 Coordinator shall ensure that the individual assigned to investigate the
complaint has an appropriate understanding of the relevant laws pertaining to
discrimination issues and this policy and how to conduct investigations.

The investigator shall work with the Section 504 Coordinator to assess the anticipated scope of the
investigation, who needs to be interviewed and what records may be relevant to the investigation.

The investigator shall conduct an adequate, reliable and impartial investigation. The complainant
and the accused may suggest additional witnesses and provide other evidence during the
course of the investigation. When the initial complaint involves allegations relating to conduct
which took place away from school property, school-sponsored activities or school conveyances,
the investigation may include inquiries related to these allegations to determine whether they
resulted in continuing effects such as harassment in school settings.

The investigation may consist of individual interviews with the complainant, the accused, and
others with knowledge relative to the allegations. The investigator may also evaluate any other
information and materials relevant to the investigation. The person making the report, parties,
parents/guardians and witnesses shall be informed of the prohibition against retaliation for
anyone’s participation in the process and that conduct believed to be retaliatory should be
reported. All individuals providing statements or other information or participating in the
investigation shall be instructed to keep the matter confidential and to report any concerns about
confidentiality to the investigator.

If the investigation reveals that the conduct being investigated may involve a violation of criminal
law, the investigator shall promptly notify the Section 504 Coordinator, who shall promptly inform
law enforcement authorities about the allegations.[10][52][53][54]

The obligation to conduct this investigation shall not be negated by the fact that a criminal or child
protective services investigation of the allegations is pending or has been concluded. The
investigator should coordinate with any other ongeing investigations of the allegations, including
agreeing to requests for a short delay in fulfilling the district’s investigative responsibilities during
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the fact-finding portion of a criminal or child protective services investigation. Such delays shall
not extend beyond the time necessary to prevent interference with or disruption of the criminal or
child protective services investigation.

Step 3 - Investigative Report

The investigator shall prepare and submit a written report to the Section 504 Coordinator within
twenty (20) days of the initial report of alieged discrimination, unless the nature of the
allegations, anticipated extent of the investigation or the availability of witnesses requires the
investigator and the Section 504 Coordinator to establish a different due date. The parties shall be
notified of the anticipated date the investigative report will be completed and of any changes to
the anticipated due date during the course of the investigation.

The report shall include 2 summary of the investigation, a determination of whether the complaint
has been substantiated as factual, the information and evaluation that formed the basis for this
determination, whether the conduct violated this policy and of any other violations of law or Board
policy which may warrant further district action, and a recommended disposition of the complaint.
An investigation into disability harassment shall consider the record as a whole and the totality of
circumstances in determining whether a violation of this policy has occurred, recognizing that
persistent and pervasive conduct, when taken together, may be a violation even when the
separate incidents are not severe.

The complainant and the accused shall be informed of the outcome of the investigation, for
example, whether the investigator believes the allegations to be founded or unfounded,
within a reasonable time of the submission of the written report to the extent authorized by
the Family Educational Rights and Privacy Act (FERPA) and other applicable laws. The
accused shall not be notified of the individual remedies offered or provided to the complainant,

[29]1[30][31][32]
Step 4 — District Action

If the investigation results in a finding that some or all of the allegations of the complaint are
established and constitute a violation of this policy, the district shall take prompt, corrective action
designed to ensure that such conduct ceases and that no retaliation occurs. The district shall
promptly take appropriate steps to prevent the recurrence of the prohibited conduct and to
address the discriminatory effect the prohibited conduct had on the complainant and the schooi or
school program environment. District staff shall document the corrective action taken and, where
not prohibited by law, inform the complainant., The Section 504 Coordinator shall follow up by
assessing the effectiveness of the corrective action at reasonable intervals,

If the investigation results in a finding that a different policy was violated sepa rately from or in
addition to violations of this policy, or that there are circumstances warranting further action, such
matters shall be addressed at the conclusion of this investigation or through disciplinary or other
appropriate referrals where further evaluation or investigation is necessary.

Disciplinary actions shall be consistent with the Code of Student Conduct, Board policies and
administrative regulations, district procedures, applicable collective bargaining agreements, and
state and federal laws.

Appeal Procedure

1. If the complainant or the accused is not satisfied with a finding made pursuant to the policy
or with recommended corrective action, s/he may submit a written appeal to the district’s
Section 504 Coordinator within fifteen (15) days.

2. The Section 504 Coordinator shall review the investigation and the investigative report and

may also conduct a reasonable supplemental investigation to assess the sufficiency and
propriety of the prior investigation.
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3. The Section 504 Coordinator shall prepare a written response to the appeal within twenty
(20) days. Copies of the response shall be provided to the complainant, the accused and the
investigator who conducted the initial investigation.
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103.1. ATTACHMENT

NOTICE OF DISTRICT-INITIATED EVALUATION AND PROVISION OF SERVICES
FOR QUALIFIED STUDENTS WITH DISABILITIES

Dear
(Parent/Guardian)
The school district believes that
1. should be identified as a qualified student with a disability.
2. should no longer be identified as a qualified student with a disability.
3. requires a change or modification of his/her Service Agreement.

The basis for the belief that the student is or is no longer a qualified student with a disability is:

The procedures and types of tests that will be used in the evaluation are:

The proposed change or modification in the Service Agreement is:

If you have any additional information or medical records which will assist in this evaluation, please
forward them to me or call me at to discuss this information,

Parents/Guardians have the right to inspect and review all relevant school records of the student, meet
with appropriate school officials to discuss any and all issues relevant to the evaluation and
accommodations of their child, and give or withhold their written consent to the evaluation and/or the
provision of services.

Directions: Please check the applicable option and sign the form.

Evaluation — complete this section if the district checked item 1 above.
I give my permission to proceed with the evaluation.
I do not give my permission to proceed with the evaluation.
My reason for disapproval is: __
___ Frequest an informal conference to discuss the evaluation.

Termination — complete this section if the district checked item 2 above.
[ give my permission to proceed with the termination of services.
[ do not give my permission to proceed with the termination of services.
My reason for disapproval is:
I request an informal conference to discuss the termination of services.

Modification — complete this section if the district checked item 3 above,
__ I give my permission to proceed with the modification of the Service Agreement.
1 do not give my permission to proceed with the modification of the Service Agreement.
My reason for disapproval is:
I request an informal conference to discuss the modification of the Service Agreement.

Parent(s)/Guardian(s) Signature Date

Section 504 Building Administrator Signature Date



103.1. ATTACHMENT

REPORT FORM FOR COMPLAINTS OF DISCRIMINATION —
QUALIFIED STUDENTS WITH DISABILITIES

Complainant:
Home Address: ——

Phone Number: -
School Building:

Date of Alleged Incident(s):

Alleged discrimination was based on:

Name of person you believe violated the district’s discrimination policy:

If the alleged discrimination was directed against another person, identify the other person:

Describe the incident(s) as clearly as possible, including any graphic, written, electronic, verbal
or nonverbal acts (i.e., offensive jokes, slurs, epithets and name-calling, ridicule or mockery,

insults or put-downs, offensive objects or pictures, physical assaults or threats, intimidation, or
other conduct. Attach additional pages if necessary:

When and where the alleged incident(s) occurred:

List any witnesses who were present:

This complaint is based on my honest belief that _ has discriminated
against me or another person. I certify that the information I have provided in this complaint is
true, correct and complete to the best of my knowledge.

Complainant's Signature i Date

Received By Date

© 2018 PSBA



103.1. ATTACHMENT

PARENT/GUARDIAN REQUEST FOR EVALUATION, TERMINATION, OR
MODIFICATION UNDER SECTION 504

Student Information

Last Name: First Name: Middle Initial:
Male: Female: Birth Date:
School: Grade: Class:

Parent/Guardian Information

Last Name: First Name: Middle Initial: _
Home Address: -
Home Phone: Work Phone:

Referral Information

The parent/guardian believes that the above named student:

1 should be identified as a qualified student with a disability.
The basis for the belief that the student is a qualified student with a disability is:

Describe how the disability affects the student’s access to or benefit from the school’s educational programs,
nonacademic services, or extracurricular activities;

Describe the requested aids, services, or accommodations:

2, should no longer be identified as a qualified student with a disability.
The basis for the belief that the student is no longer a qualified student with a disability is:

3. requires a change or modification of his/her Service Agreement.

The proposed change or modification of the Service Agreement is:

If you have any additional information or medical records which will assist in this process, please forward
them to the Section 504 Building Administrator.

Notice Of Rights

Parents/Guardians have the right to inspect and review all relevant school records of the student, meet with
appropriate school officials to discuss any and all issues relevant to the evaluation and accommodations of
their child, and give or withhold their written consent to the evaluation and/or the provision of services.

Verification

By submitting this request, I am requesting that the district review the referral information above, and any
additional information I attached. I understand that the district, its agents, and its employees are relying on
the accuracy of the information that [ have provided in this form, and any information attached thereto, to
determine whether and to what extent my child will be provided with accommodations under Section 504.

Parent(s)/Guardian(s) Signature Date Submitted



DO NOT WRITE BELOW

{FOR DISTRICT USE ONLY)
Reviewed by:
Name (Please Print) Title
Student’s Last Name: First Name: Middle Initial:
School: Grade: Class:

The Parent/Guardian Request for Evaluation, Termination, or Modification is:

Approved Denied Referred for Further Review __

Reason Request Approved or Denied:

Signature - Reviewer Date

Signature - Section 504 Building Administrator Date

Notice Of Rights

Parents/Guardians have the right to inspect and review all relevant school records of the student, meet with appropriate school
officials to discuss any and all issues relevant to the evaluation and accommodations of their child, and give or withhold consent to
the evaluation and/or provision of services.

Procedural Safeguards

Parents/Guardians may also use one or more of the procedural safeguard options, listed in Board policy, to resolve a dispute
related to the identification or evaluation of a student as a qualified student with a disability, or the student’s need for related aids,
services, or accommodations.




PERMISSION TO EVALUATE - CONSENT FORM

Student’s Name: _
Name and Address of Parent/Guardian:

Dear

The district received a Section 504 referral, and we would like to conduct an initial evaluation to determine if
your child is a qualified student with a disability.

The first step in the process is to conduct an individual evaluation of your child, which will consist of a
variety of tests and assessments. We must have your consent before we can begin.

The procedures and types of tests that will be used in the evaluation are:

A Section 504 Team will conduct the proposed evaluation. Any information you can provide is important to
us. Please send your ideas and concerns to us in writing or contact the person listed below if you prefer to
discuss your concerns in person. If a team meeting is held, you will be notified. Information from all team
members will be considered during the evaluation process.

If your child is determined to be a qualified student with a disability, you will be invited to participate in
developing a Section 504 Service Agreement (Service Agreement) that will set forth the specific related aids,
services, or accommodations needed by the individual student.

Giving your consent for evaluation does not mean you give consent to placement or services. If your child is
eligible for a Section 504 Service Agreement, you will be asked to give written consent for services to begin.

Please read the enclosed Procedural Safeguards Notice that explains your rights, and keep a copy of both
forms for your records,

If you have any questions, please contact the Section 504 Building Administrator.
Name: Phone:

DIRECTIONS: Please check one (1) of the options and sign the form.

I. |:| I give consent to start an initial evaluation as you propose.
2. |:| I do not give consent to the proposed initial evaluation.

3 D I would like to schedule an informal meeting with school personnel to discuss this request.

Parent/Guardian Signature Date Daytime Phone

PLEASE RETURN THIS ENTIRE FORM TO:
Name:
Address:




103.1. ATTACHMENT
PROCEDURAL SAFEGUARDS NOTIFICATION
Dear Parent/Guardian:

As part of the protections available to you if we cannot agree as to what related aids, services, or
accommodations should or should no longer be provided to your child, one or more options
available through the procedural safeguard system may be used to resolve the dispute.

Parental Request For Assistance —

Parents/Guardians may file a written request for assistance with the Department of Education if
you believe the school district is not providing the related aids, services, and accommodations
specified in the Service Agreement and/or the school district has failed to comply with Chapter
15 of the State Board of Education Regulations.

The Department of Education will investigate and respond to requests for assistance and, unless
exceptional circumstances exist, will, within sixty (60) calendar days of receipt of the request,
send to the parents/guardians and school district a written response to the request.

Written requests should be addressed to:

Pennsylvania Department of Education
Bureau of Special Education

333 Market Street

Harrisburg, PA 17126

717-783-6913

Informal Conference —

Parents/Guardians may file a written request with the school district for an informal conference
with respect to the identification or evaluation of a student, or the student's need for related aids,
services, or accommodations. Within ten (10) school days of receipt of the request, the school
district shall convene an informal conference. At the conference, every effort shall be made to
reach an amicable agreement.

Formal Due Process Hearing —

Parents/Guardians may file a written request with the school district for an impartial due process
hearing.

1. The hearing shall be held before an impartial hearing officer.

2. The hearing shall be held in the local school district at a place reasonably convenient to the
parents/guardians. At the request of the parents/guardians, the hearing may be held in the
evening.

3. The hearing shall be an oral, personal hearing and shall be open to the public unless the
parents/guardians request a closed hearing.



10.

11.

12.

If the hearing is open, the decision issued in the case, and only the decision, shall be available
to the public.

If the hearing is closed, the decision shall be treated as an educational record of the student
and may not be available to the public.

The decision of the hearing officer shall include findings of fact, discussion and conclusions
of law. The decision shall be based solely upon the substantial evidence presented at the
hearing. The hearing officer shall have the authority to order that additional evidence be
presented.

A written transcript of the hearing shall, upon request, be made and provided to
parents/guardians at no cost.

Parents/Guardians may be represented by legal counsel.

A parent/guardian or a parent’s/guardian’s representative shall be given reasonable access to
all educational records, including any tests or reports upon which the proposed action is
based.

Any party may prohibit the introduction of any evidence at the hearing that has not been
disclosed to that party at least five (5) days before the hearing.

A parent/guardian or a parent’s/guardian’s representative has the right to compel the
attendance of and question witnesses of the school entity or agency who may have evidence
upon which the proposed action might be based.

Any party has the right to present evidence and testimony, including expert medical,
psychological or educational testimony.,

The following timeline applies to due process hearings:

1.

A hearing shall be held within thirty (30) calendar days after a parent’s/guardian’s initial
request for a hearing.

The hearing officer’s decision shall be issued within forty-five (45) calendar days after the
parent’s/guardian’s request for a hearing.

Judicial Appeals —

The decision of the impartial hearing officer may be appealed to a court of competent
Jurisdiction. Under some circumstances, you may raise these claims directly under Section 504
without going through the due process hearing.

If, within sixty (60) calendar days of the completion of the administrative due process
proceedings under this chapter, an appeal or original jurisdiction action is filed in state or federal
court, the administrative order shall be stayed pending the completion of the judicial
proceedings, unless the parents/guardians and school district agree otherwise.



Please indicate the type of procedural safeguard you are requesting:

D Informal Conference D Formal Due Process Hearing

Parent(s)/Guardian(s) Signature Date

Section 504 Building Administrator Signature Date
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Book Board Policy Manual
Section 100 Programs
Title Nondiscrimination/Discriminatory Harassment - Employment Practices
Code 104
Status
Legal 1. 20 U.S.C. 1681 et seq
2. 29 U.S.C. 206
3. 29 U.S.C. 621 et seq
4. 29 U.5.C. 794
5. 42 U.S.C. 12101 et seq
6. 42 U,S.C, 1981 et seq
7.42 U.,5.C, 2000e et seq
8. 42 U.S.C. 2000ff et seq
9.43P.S. 336.3

[
o

. 43 P.S. 951 et seq
. U.S. Const. Amend. XIV, Equal Protection Clause

=
N =

. Pol. 317 - Conduct/Disciplinary Procedures

. Pol. 806 - Child Abuse

. Pol, 824 - Maintaining Professional Adult/Student Boundaries

. 29 CFR 1604.11

. 29 CFR 1606.8

17. EEQC Enforcement Guidance on Harris v. Forklift Sys., Inc., November 9, 1993

= e e
G o A W

18, EEOC Enforcement Guidance on Vicarious Employer Liability for Unlawful Harassment
by Supervisors, June 18, 1999

19. EEOC Policy Guidance on Current Issues of Sexual Harassment, March 19, 1990
20. 18 Pa. C.S.A. 2709

21. Pol. 815 - Acceptable Use of Internet, Computers and Network Resources

16 PA Code 44.1 et seq

28 CFR 35.140

28 CFR Part 41

29 CFR Parts 1600-1691

Authority
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The Board declares it to be the policy of this district to provide to all persons equal access to all
categories of employment in this district, regardless of race, color, age, creed, religion, sex,
sexual orientation, ancestry, national origin, marital status, genetic information, pregnancy or
handicap/disability. The district shall make reasonable accommodations for identified physical and
mental impairments that constitute disabilities, consistent with the requirements of federal and
state laws and regulations.[1][2][3]{4][5][6][Z][8]1[91[10][11]

The Board encourages employees and third parties who believe they or others have been subject
to discrimination to promptly report such incidents to designated employees.

The Board directs that verbal and written complaints of discrimination shall be investigated
promptly, and appropriate corrective action be taken when allegations are substantiated. The
Board directs that any complaint of discrimination brought pursuant to this policy shall also be
reviewed for conduct which may not be proven discriminatory under this policy but merits review
and possible action under other Board policies.[12][13][14]

Confidentiality

Confidentiality of all parties, witnesses, the allegations, the filing of a complaint, and the
investigation shall be handled in accordance with this policy and the district's legal and
investigative obligations.

Retaliation

The Board prohibits retaliation against any person for making a report of discrimination or
participating in a related investigation or hearing, or opposing practices the person reasonably
believes to be discriminatory. A complaint of retaliation shall be handled in the same manner as a
complaint of discrimination.

Definitions
Riscriminatory Harassment

Harassment by students, employees or third parties on the basis of race, color, age, creed,
religion, sex, sexual orientation, ancestry, national origin, marital status, genetic information,
pregnancy or handicap/disability is a form of discrimination and is subject to this policy. A person
who is not necessarily an intended victim or target of such harassment but is adversely affected by
the offensive conduct may file a report of discrimination on his/her own behalf.[8][15][16][17]
(18][19]

For purposes of this policy, harassment shall consist of unwelcome conduct such as graphic,
written, electronic, verbal or nonverbal acts including offensive jokes, slurs, epithets and name-
calling, ridicule or mockery, insults or put-downs, offensive objects or pictures, physical assaults
or threats, intimidation, or other conduct that may be harmful or humiliating or interfere with a
person’s work performance and which relates to an individual's or group’s race, color, age, creed,
religion, sex, sexual orientation, ancestry, national origin, marital status, genetic information,
pregnancy or handicap/disability when such conduct is:

1. Sufficiently severe, persistent or pervasive; and

2. A reasonable person in the complainant’s position would find that it creates an intimidating,
threatening or abusive work environment such that it deprives or adversely interferes with or
limits an individual or group of the ability to participate in or benefit from the services,
activities or opportunities offered by a school.

For purposes of this policy, sexual harassment shall consist of unwelcome sexual advances;
requests for sexual favors; and other inappropriate verbal, nonverbal, written, electronic, graphic
or physical conduct of a sexual nature when:
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1. Submission to such conduct is made explicitly or implicitly a term or condition of an
employee’s status; or

2. Submission to or rejection of such conduct is used as the basis for employment-related
decisions affecting an employee; or

3. Such conduct is sufficiently severe, persistent or pervasive that a reasonable person in the
complainant’s position would find that it unreasonably interferes with the complainant’s
performance at work or otherwise creates an intimidating, hostile, or offensive working
environment such that it alters the complainant’s working conditions.

Delegation of Responsibility

In order to maintain a program of nondiscrimination practices that is in compliance with applicable
laws and regulations, the Board designates the Superintendent as the district's Compliance Officer.
All nondiscrimination notices or information shall include the position, office address, telephone
number and email address of the Compliance Officer.

The Compliance Officer shall publish and disseminate this policy and complaint procedure at least
annually to students, parents/guardians, employees and the public to notify them of where and
how to initiate complaints under this policy.

The Compliance Officer shall be responsible to ensure adequate nondiscrimination procedures are
in place, to recommend new procedures or modifications to procedures and to monitor the
implementation of nondiscrimination procedures in the following areas:

1. Review - Review of personnel practices and actions for discriminatory bias and compliance
with laws against discrimination to include monitoring and recommending corrective
measures when appropriate to written position qualifications, job descriptions and essential
job functions; recruitment materials and practices; procedures for screening applicants;
application and interviewing practices for hiring and promotions; district designed
performance evaluations; review of planned employee demotions, non-renewal of contracts,
and proposed employee disciplinary actions up to and including termination.

2. Training - Provision of training for supervisors and staff to prevent, identify and alleviate
problems of employment discrimination.

3. Resources - Maintain and provide information to staff on resources available to alleged
victims in addition to the school complaint procedure such as making reports to the police,
available assistance from domestic violence or rape crisis programs, and community health
resources including counseling resources.

4. Complaints - Monitor and provide technical assistance to building principals or designees in
processing complaints.

The building principal or supervisor shall be responsible to promptly complete the following duties
upon receipt of a report of discrimination or retaliation from employees or third parties:

1. If the building principal or supervisor is the subject of the complaint, refer the complainant to
the Compliance Officer to carry out these responsibilities.

2. Inform the empioyee or third party about this policy including the right to an investigation of
both verbal and written complaints of discrimination.

3. Provide relevant information on resources available in addition to the school complaint
procedure such as making reports to the police, available assistance from domestic violence
and rape crisis programs, and community health resources including counseling resources,

4. Immediately notify the Compliance Officer of the complaint. The Compliance Officer shall
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assess whether the investigation should be conducted by the building principal, another
employee, the Compliance Officer or an attorney and shall promptly assign the investigation
to that individual.

5. After consideration of the allegations and in consultation with the Compliance Officer and
other appropriate individuals, promptly implement interim measures as appropriate to
protect the compiainant and others as necessary from violation of this policy during the
course of the investigation,

Guidelines
Complaint Procedure - Employee/Third Party
Step 1 - Reporting

An employee or third party who believes s/he has been subject to conduct by any student,
employee or third party that constitutes a violation of this policy is encouraged to immediately
report the matter to the building principal or supervisor. Any person with knowledge of conduct
which may violate this policy is encouraged to immediately report the matter to the building
principal or supervisor.

If the building principal or supervisor is the subject of a complaint, the employee or third party
shall report the incident directly to the Compliance Officer. The complainant or reporting employee
may be encouraged to use the district’s report form, available from the building principal,
supervisor or Compliance Officer, or to put the complaint in writing; however, oral complaints shall
be accepted, documented and the procedures of this policy implemented. The person accepting
the verbal or written complaint may provide factual information on the complaint and the
investigative process, the impact of choosing to seek confidentiality and the right to file criminal
charges. In all other respects, the person accepting the complaint shall handle the report
objectively, neutrally and professionally, setting aside personal biases that might favor or disfavor
the complainant or those accused of a violation of this policy.

Step 2 - Investigation

The Compliance Officer shall ensure that the individual assigned to investigate the
complaint has an appropriate understanding of the relevant laws pertaining to
discrimination issues and this policy and how to conduct investigations.

The investigator shall work with the Compliance Officer to assess the anticipated scope of the
investigation, who needs to be interviewed and what records may be relevant to the investigation.

The investigator shali conduct an adequate, reliable and impartial investigation. The complainant
and the accused may suggest additional witnesses and provide other evidence during the
course of the investigation. When the initial complaint involves allegations relating to conduct
which took place outside of school or school-sponsored activities, the investigation may include
inquiries related to these allegations to determine whether they resulted in continuing effects such
as harassment in school settings.

The investigation may consist of individual interviews with the complainant, the accused, and
others with knowledge relative to the allegations. The investigator may also evaluate any other
information and materials relevant to the investigation. The person reporting the alleged
discrimination, parties, parents/guardians and witnesses shall be informed of the prohibition
against retaliation for anyone’s participation in the process and that conduct believed to be
retaliatory should be reported. All individuals providing statements or other information or
participating in the investigation shall be instructed to keep the matter confidential and to report
any concerns about confidentiality to the investigator.

If the investigation reveals that the conduct being investigated may involve a violation of criminal
law, the investigator shall promptly notify the Compliance Officer, who shall promptly inform law
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enforcement authorities about the allegations.[13][20]1[21]

The obligation to conduct this investigation shall not be negated by the fact that a criminal or child
protective services investigation of the allegations is pending or has been concluded. The
investigator should coordinate with any other ongoing investigations of the allegations, including
agreeing to requests for a short delay in fulfilling the district’s investigative responsibilities during
the fact-finding portion of a criminal or child protective services investigation. Such delays shall
not extend beyond the time necessary to prevent interference with or disruption of the criminal or
child protective services investigation.

Step 3 - Investigative Report

The investigator shall prepare and submit a written report to the Compliance Officer within twenty
(20) days of the initial report of alleged discrimination, unless the nature of the allegations,
anticipated extent of the investigation or the availability of witnesses requires the investigator and
the Compliance Officer to establish a different due date. The parties shall be notified of the
anticipated date the investigative report will be completed and of any changes to the anticipated
due date during the course of the investigation.

The report shall include a summary of the investigation, a determination of whether the complaint
has been substantiated as factual, the information and evaluation that formed the basis for this
determination, whether the conduct violated this policy and any other violation of law or Board
policy which may warrant further district action, and a recommended disposition of the complaint.
An investigation into discriminatory harassment or sexual harassment shall consider the record as
a whole and the totality of circumstances in determining whether a violation of this policy has
occurred, recognizing that persistent and pervasive conduct, when taken together, may be a
violation even when the separate incidents are not severe.

The complainant and the accused shall be informed of the outcome of the investigation, for
example, whether the investigator believes the allegations to be founded or unfounded,
within a reasonable time of the submission of the written report. The accused shall not be notified
of the individual remedies offered or provided to the complainant.

Step 4 - District Action

If the investigation resuits in a finding that some or all of the allegations of the complaint are
established and constitute a violation of this policy, the district shall take prompt, corrective action
designed to ensure that such conduct ceases and that no retaliation occurs. The district shall
promptly take appropriate steps to prevent the recurrence of the prohibited conduct and to
address the discriminatory effect the prohibited conduct had on the complainant and the school or
school program environment. District staff shall document the corrective action taken and, where
not prohibited by law, inform the complainant. The Compliance Officer shall follow up by assessing
the effectiveness of the corrective action at reasonable intervals.

If an investigation results in a finding that a different law or Board policy was violated separately
from or in addition to violations of this policy, or that there are circumstances warranting further
action, such matters shall be addressed at the conclusion of this investigation or through

disciplinary or other appropriate referrals where further evaluation or investigation is necessary.

Disciplinary actions shall be consistent with Board policies and administrative regulations, district
procedures, applicable collective bargaining agreements, and state and federal laws.

Appeal Procedure

1. If the complainant or the accused is not satisfied with a finding made pursuant to the policy
or with recommended corrective action, s/he may submit a written appeal to the Compliance
Officer within fifteen (15) days. If the Compliance Officer investigated the complaint, such
appeal shall be made to the Superintendent.
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2. The individual receiving the appeal shall review the investigation and the investigative report
and may also conduct or designate another person to conduct a reasonable supplemental
investigation to assess the sufficiency and propriety of the prior investigation.

3. The person handling the appeal shall prepare a written response to the appeal within twenty

(20) days. Copies of the response shall be provided to the complainant, the accused and the
investigator who conducted the initial investigation.

PSBA Revision 12/18 © 2018 PSBA
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104. ATTACHMENT

REPORT FORM FOR COMPLAINTS OF
DISCRIMINATION/DISCRIMINATORY HARASSMENT

Complainant:
Home Address:

Phone Number:
School Building:
Date of Alleged Incident(s):

Alleged discrimination/discriminatory harassment was based on:

Name of person you believe violated the district’s discrimination/discriminatory harassment
policy:

If the alleged discrimination/discriminatory harassment was directed against another person,
identify the other person:

Describe the incident(s) as clearly as possible, including any graphic, written, electronic, verbal
or nonverbal acts (i.e., offensive jokes, slurs, epithets and name-calling, ridicule or mockery,

insults or put-downs, offensive objects or pictures, physical assaults or threats, intimidation, or
other conduct). Attach additional pages if necessary:

When and where the alleged incident(s) occurred:

List any witnesses who were present;

This complaint is based on my honest belief that has discriminated
against me or another person. I certify that the information I have provided in this complaint is
true, correct and complete to the best of my knowledge. I understand that any false
information provided herein is subject to penalties contained in 18 Pa. C.S.A. Sec. 4904,
relating to unsworn falsification to authorities.

Complainant's Signature Date

Received By Date

© 2018 PSBA
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JERSEY SHORE AREA ScHOOL DISTRICT
Job Description

Title: Network-Computer Technician ~ PT (Part Time)
Scope: This position serves as support to the Director of Technology.
Certifications: None

Qualifications: Minimum Associates Degree in Network Administration/Information Systems Management,
Bachelor’s degree or appropriate work-based experience in an Information Technology setting.

Experience and familiarity with Windows, Android, and IOS operating systems is essential.
Experience with Cisco, HP and 3com networking equipment programming/configuration
Experience with Mobile Device Management
Experience with Content Keeper or similarnetwork/internetsecurity devices or software
Experience withRuckusorsimilarwirelessnetworkingequipment
Experience with Windows Server Rolesand Features:

a. DHCP, DNS, Active Directory
7. Must be self-motivated with the ability to work independently and to learn quickly.
8. Must be able bcommunicate effectively in person,inwriting,and over the phone,
9
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. Must be able to lift 50 Ibs.
0. Must possessavalid Pennsylvania driver'slicense.

Responsible To: Director of Technology

Supervisory Function: None —May collaborate with the Network-Computer Technician Specialistto
supervise work study/cooperative education interns.

Classification: Non-Exempt
Position Objective: Tomaintaintechnology resources (hardware and software} and communication systems
at peak operating efficiency; to provide technical support to district users (students and staff); to resolve

immediate operational and/or safety concerns; and to recommend the procurement of technology suppiies and
materials.

Responsibilities:

1. Install computer hardware, peripherals, network devices, and related software for thepurpose
of maintaining safeand effective operations at all districtbuildings.

2. Assesses malfunctions of computerhardware, peripheral devices, software, netwark-relateddevices
for the purpose of determining appropriate actions to repair/replace them.



3. Coordinates with otherstafftorthe purpose ofcompleting projects/work orders
efficiently.

4. Performs warranty service, preventative maintenance, and cleaning on district technology
resources/communication systems.

5. Instalisand uninstalls softwareondistrictcomputers inaccordance withappropriatelicensingand
the district Acceptable Use Policy.

6. Maintains, prioritizes, and tracksall technology work ordersinthe work order system.
7. Assists with the maintenance ofthe district technology inventory.

8. Recommendsmaintenanceproceduresandequipment/partsneedsto the Instructionat Technology
Specialist.

9. Transports a variety of items for the purpose of providing materials at job site or to bring equipment in
for repairs.

10. Take an active role in the planning, design, configuring, implementing, managing. evaluating, testing,
and problem solving of Local Area Networks (LAN), Wide Area Networks {WAN).

11, Provide technical assistance with Windows and Mac based OS issues.
12. Add, remove, and alter network user accounts via Windows Active Directory and Office3635.

13. Develop, maintain, and track both server and desktop group policies in order to maintain
maximum user/network performance.

14, Provide both physical and technical assistance with the Apple iPads managed by the MDM.
15. Maintain a managed wireless infrastructure in all district buildings.
16. Assists with training sessions as needed.
17. Otherduties as assigned.
Placement: Classified Staff
Terms of Employment: 12 months

Evaluation: Annually by the Director of Technology

Date Approved:



JERSEY SHORE AREA ScHOOL DISTRICT
Job Description

Title: Technology College Intern
Scope: This position serves as support to the Director of Technology.
Certifications: None

Qualifications:
¢ Must be entering freshman year of an approved/accredited college in a major relating to the support
as needed for the support of technology at the Jersey Shore Area School District.
s Experience and familiarity with Windows and iOS environments will be shown priority.
e Experience and familiarity with basic networking concepts will be shown priority.
e Experience and familiarity with help desk/troubleshooting skill will be shown priority.
»  Must be self motivated with the ability to work independently and to learn quickly.
e Must be able to communicate effectively in person, in writing and over the phone.
e  Must possess a valid Pennsylvania drivers’ license

Responsible to:Director of Technology
Supervisory Function: None.

Position Objective: To assist and help maintain technology resources including but not limited to hardware,
software and technical support/training.

Responsibilities:

o Assist full and part time technology staff with the installation, maintenance, and
troubleshooting of computer/tablet hardware, peripherals, network equipment and other related
hardware and software for the purpose of maintaining safe and effective operations at all
district buildings.

e Assist full and part time technology staff with various warranty service, maintenance and
cleaning of technology/communication systems.

»  Assist full and part time technology staff with various office operations such as technology
inventory, creation/maintenance of network user accounts, creation of documentation of new
help desk tasks, procedures, user how-to guides and other forms of technical documentation.

o  Assist full and part time technology staff with some aspects of end user training and
instruction.

¢  Performs other duties as assigned.

Placement: Part Time Classified Staff Agreement
Terms of Employment: Follows College Intern Schedule

Evaluation: Annually by the Director of Technology

Date Approved:
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Book Board Policy Manual

Section 100 Programs

Title Jersey Shore Online Learning
Code 124.1

Status

Cross References 5. Policy 217 - Graduation

4. Policy 137.1 - Extracurricular Participation by Home Education Students
3. Policy 122 - Extracurricular Activities
2. Policy 212 - Reporting Student Progress

Adopted February 10, 2014
Last Revised January 28, 2019
Purpose

The Jersey Shore Area School District, in conjunction with BLaST Intermediate Unit 17, offers district students
the opportunity to enroll in the program of online courses as a means of fulfiling their educational requirements.
Jersey Shore Online Learning students are full-time Jersey Shore Area School District students who may
participate in academic, co-curricular, athletic, and social activities available to all District students. A student's
progress and achievement will be monitored and assessed throughout his/her enroliment in the program.

Jersey Shore Online Learning may also be utilized as an educational program for alternative or disciplinary
educational placements.

Definitions

Jersey Shore Online Learning, an online iearning program service through BLaST Intermediate Unit 17 and
Northeast-lntermediate-Unit-19 Capital Area Intermediate Unit 15 designed to assist local school districts in
providing and managing an online learning curriculum,

Delegation of Responsibility

The Superintendent and/or designee(s) shall develop administrative regulations that implement the requirements
of this policy, including enroliment procedures, grading guidelines, attendance guidelines, and termination
procedures.

Guidelines

Parents/Guardians desiring to enroll their student in Jersey Shore Online Learning as the major source of
course work must meet with the Superintendent or designee(s) (Administration and/or Guidance Counselor) to
discuss the program requirements and begin the enrollment process prior to enrolling into Jersey Shore Online
Learning.
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The following eligibility and procedures will be followed by the student and/or parent/guardian:

1. The student must be a Jersey Shore Area School District resident in grades KZ-12.

2. Parents/Guardians must follow District enroliment procedures, District policies, and School-district
guidelines.

3. Parents/Guardians and student must meet with Jersey Shore Area School District designated personnel to
determine a course of study.

The student’s progress shall be monitored by the student's Guidance Counselor and program teacher. At any
time, a student may be required to return to school for lack of course work completed or unsatisfactory grades.

[2]

A student may elect, with parental permission, to take part of his/her course requirements through Jersey Shore
Online Learning and attend on-site classes for the remaining courses,

As a Jersey Shore Area School District student, a Jersey Shore Online Learning student is eligible to
participate in interscholastic athletics and any other extracurricular activities, providing eligibility requirements
are met. Jersey Shore Online Learning participants who are placed in the program for disciplinary reasons will
generally not be eligible for participation in interscholastic athletics or other extra-curricular activities. {3,4]

Students enrolled in Jersey Shore Online Learning must meet the graduation requirements established by the
district. The student shall receive a Jersey Shore Area High School diploma and shall be eligible to participate
in graduation activities. [5]
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Sponsor to Sponsor Agreement

Reference Instructional Document before completing

This Agreement is only completed when both parties are sponsors of Child
Nutrition Programs (CNPs).

Revised April 20, 2020




pennsylvania

DEPARTMENT OF EDUCATION

COMMONWEALTH OF PENNSYLVANIA
DEPARTMENT OF EDUCATION
333 MARKET STREET
HARRISBURG, PA 17126-0333

www.education.pa.gov

Sponsor to Sponsor Agreement
Between
Lycoming - Clinton CCA
30-41-413-0

(Purchaser)

and
Jersey Shore Area School District

113-31-400-3
(Seller)

July 1, 2020 through June 30, 2021

Any Child Nutrition Program (CNP) Sponsor selecting to purchase meals from another CNP Sponsor must prepare an
agreement utilizing this document which may not be re-typed or changed in any way. Addendums to the original
Agreement are not permitted.
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Agreement Page

The Pennsylvania Department of Education (PDE) provides this Agreement as a service to sponsors, therefore PDE
shall not be named as a party to this Agreement. The Sponsors are the responsible authorities, without recourse to
PDE and/or the United States Department of Agriculture (USDA) regarding the settlement and satisfaction of all
issues arising under this Agreement. This includes, but is not limited to disputes, claims, protest of award or source
evaluation.

This Agreement is made between the Sponsor purchasing meals, hereafter referred to as the Purchaser, and the
Sponsor selling the meals, hereafter referred to as the Seller. A Sponsor is a sponsor in any of the Child Nutrition
Programs (CNPs), such as the National School Lunch Program (NSLP), Child and Adult Care Food Program
(CACFP), and Summer Food Service Program (SFSP). This Agreement shall not be used between a Sponsor and a
Food Service Management Company (FSMC).

All parties certify that he/she shall operate in accordance with all applicable Federal and State regulations governing
the CNPs.

This Agreement shall be in effect from July 1, 2020 through June 30, 2021. This Agreement may only be fora
one-year period and cannot contain guaranteed renewal clauses.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their duly authorized
representative on the date signed.

Lycoming - Clinton CCA Jersey SHore Area School Distric

Name of Purchaser Name of Seller

Signature (in blue ink only) of Authorized ' Signatﬁré (in blue ink only) of Authorized
Representative for Purchaser Representative for Seller

Patricia Kiessling B Benjamin J. Enders _
Printed Name of Authorized Representative for Printed Name of Authorized Representative for
Purchaser Seller

CFO Business Manager

Title Title

Witnes-é_Signature (in blue ink only) ' Witness Signature (in blue ink only)
Printed Name of Witness Printed Name of Witness

Date Signed by Purchaser - ' Date Sigﬁed by Seller -

Revised April 20, 2020 2



Terms and Conditions

A. General Information

1.

This Agreement is entered into for the purpose of purchasing meals for the operation of a nonprofit
food service program for Lycoming-Clinton CCA that will be supplied by Jersey SHore Area
School Distric according to the terms of this Agreement.

This is an inter-entity agreement authorized by Title 2 CFR 200.318(¢e). The Purchaser ensures the
prices agreed upon are competitive.

This Agreement is used for the Seller that prepares, cooks, and packages unitized or bulk-form meals,
with or without milk, at their own facilities. Seller delivers meals ready-to-eat or heat to the site(s)
determined by the Purchaser or the Purchaser picks meals up from the Seller. The Seller shall not
provide the Purchaser with on-site staff or provide assistance with other administrative aspects of the
CNPs.

If the Seller contracts with a FSMC, the Purchaser and their sites must have been included in the
Request for Proposal (RFP). If added after the RFP was awarded (initial year contract), the Division
of Food and Nutrition (DFN) must evaluate if adding the Purchaser/site will constitute a material
change to the contract between the FSMC and the Seller. The Seller’s FSMC shall not provide the
Purchaser with on-site staff or provide assistance with other administrative aspects of the CNPs.

The Seller shall procure all products and services used to prepare meals in accordance with all
applicable Federal and State regulations.

It is agreed by the parties hereto that there are no other considerations, favors, promises, or interests
passing between the parties other than what is expressly stated in this Agreement.

All parties certify that all terms and conditions within this Agreement shall be considered a part of the
Agreement as is incorporated therein.

B. Meal Requirements

1.

The Seller will provide meals/snacks, inclusive or exclusive of milk, in accordance with this
Agreement and the Federal regulations and policies applicable to the USDA CNPs.

It is agreed that the Purchaser and the Seller will utilize the same meal pattern in accordance with the
applicable CNPs.

The meals/snacks, inclusive or exclusive of milk, will conform to the meal pattern or milk in
accordance with the requirements for the following CNPs (check all that apply):

X} School Breakfast Program (SBP) (Title 7 CFR Part 220)

4 National School Lunch Program (NSLP) (Title 7 CFR Part 210)

[J Afterschool Snack Program (ASP) (Title 7 CFR Part 210)

[ Special Milk Program (SMP) (Title 7 CFR Part 215)

(] Child and Aduit Care Food Program (CACFP) (Title 7 CFR Part 226)
[] Summer Food Service Program (SFSP) (Title 7 CFR Part 225)

4. Meals will be Inclusive of milk.
5. Meals will be provided to the Purchaser in the following manner: (check all that apply)

1 Unitized (individual) meals.

(4 Inbulk quantities. Seller to provide written instructions listing the planned portion size to be
served of each food component to meet the meal pattern requirements and any food
safety/HACCP procedures, including but not limited to, heating or cooling instructions.
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6. Seller will provide (check all that apply):
(O Trays ] Safe transportation containers
X Serving utensils, i.e. spoons, [] Cleaning of safe transportation
tongs, ladles containers

[ Cooler(s)
[] Cleaning of cooler(s)

D Eating utensils
X Condiments

(X Disposable paper supplies,
including but not limited to paper
plates, napkins, and cups

(] Other: Specify

7. Meals must be delivered in food-grade containers approved by the state or local health departments
that maintain the proper temperatures of food.

8. Seller will provide Purchaser with menus at a minimum of 2 (two) weeks in advance of the first date
listed on the menu. The menus must meet requirements established in Title 7 CFR Part 210, 215, 220,
225, and 226, as appropriate. Purchaser reserves the right to periodically suggest menu changes within
the Seller’s suggested food cost range throughout the agreement period.

9. Meals/snacks will be delivered or made available daily or other mutually agreed upon period in
accordance with the appropriate menu cycle (21-day menus for NSLP, SBP, and ASP; 11-day menu
for SFSP). Menu changes may be made only when agreed upon by both parties. When an emergency
situation exists, which might prevent the Seller from delivering or offering a specified meal/snack
component, the Seller shall notify the Purchaser immediately so substitutions can be agreed upon.

10. No payment will be made to the Seller for meals that are spoiled or unwholesome at the time of
delivery or pick up, do not meet detailed specifications as developed by the Purchaser for each food
component in the meal pattern, or do not otherwise meet the requirements of this Agreement.

11. The Seller shall not deliver nor bill for incomplete, damaged, or spoiled meals/snacks. The Seller will
provide adequate refrigeration or heating to ensure the wholesomeness of food in accordance with
state and/or local health codes. Upon delivery or pick up it is the Purchaser’s responsibility to
maintain adequate refrigeration or heating.

12. The Seller shall deliver the meals/snack(s) to site(s) at the specified site location(s) at the delivery
time(s) listed on Attachment A, Site Information, unless there is a schedule change agreed to by both
parties. If the Purchaser is picking up, then the meals/snack(s) shall be ready at the time specified on
Attachment A, unless there is a schedule change agreed to by both parties.

13. The Seller shall provide a delivery slip with the date and number of meals/snack(s) delivered or picked
up. The Purchaser’s authorized representative or his/her designee must sign the delivery slip and
verify the condition of the meals. The Seller shall oniy bill the Purchaser for these meals/snacks. The
name and address of the Seller and Purchaser must be clearly identified on each delivery slip and each
invoice. Payment shall be to the Seller and not to any other party.

14. The Purchaser shall notify the Seller of any modifications and substitutions in meals for
students/children whose disabilities restrict their diet. Meal modifications and substitutions shall be
made on a case-by-case basis and must be supported by a medical statement with the required
information when the modification or substitution cannot be made within the Program meal pattern.
Meal substitutions or modifications may result in a different price, to which both parties must agree.
There will be no additional charge to the student/child for such substitutions or modifications.

15. The Purchaser will order meals/snacks inclusive or exclusive of milk on a weekly basis notifying the
Seller 1 (one) days preceding the week of delivery or pick up. Orders will include totals for each site
and each type of meal/snack inclusive or exclusive of milk.
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16. The Purchaser reserves the right to increase or decrease the number of meals/snacks ordered with a

minimum notice of 1 (one) hours of delivery or pick up time.

17. The Purchaser reserves the right to add or delete sites and provide one (1) week's written notice to the

Seller. If a site is added, the Seller would need to agree to the change. Either party reserves the right
to cancel the Agreement and provide 30 days notice.

18. The Seller agrees to supply meals/snacks, inclusive or exclusive of milk, to the Purchaser for the

prices as described in Attachment B, Price Per Meal Rates.

19. Any costs incurred under this Agreement that does not meet the requirement of regulations are

unallowable costs.

C. Certifications

1.

If the Purchaser is a sponsor of the NSLP, then the Seller shall comply with the Buy American
provision for agreements involving the purchase of food, Title 7 CFR §210.21 (d). The Seller shall
purchase, to the maximum extent practicable, domestic commaodities or products which are either an
agricultural commodity produced in the United States (U.S.) or a food product processed in the U.S.
substantially using agricultural commodities produced in the U.S. The Seller shall certify the
percentage of U.S. content in the products supplied to the Purchaser. The Purchaser reserves the right
to review Seller purchase records to ensure compliance with the Buy American provision.

The Seller shall comply with the mandatory standards and policies relating to energy efficiency that
are contained in the State Energy Conservation Plan issued in compliance with the Energy Policy and
Conservation Act (P.L. 94-163).

The Seller shall comply with Executive Order 11246, entitled “Equal Employment Opportunity,” as
amended by Executive Order 11375, and as supplemented in Department of Labor regulations, Title

41 CFR Part 60.

For agreements in excess of $100,000, the Seller shall comply with Sections 3702 of the Contract
Work Hours and Safety Standards Act (Act), 40 U.S.C. §3701-3708, as supplemented by the
Department of Labor Regulations, Title 29 CFR Part 5. Under Section 3702 of the Act, the Seller
shall be required to compute the wages of every laborer on the basis of a standard workweek of 40
hours. Work in excess of the standard workweek is permissible, provided that the worker is
compensated at a rate of not less than 1 % times the basic rate of pay for all hours worked in excess of
forty hours in any work week.

The Seller agrees that state and/or local health and sanitation requirements will be met at all times. All

food will be properly stored, prepared, packaged, and transported free of contamination and at
appropriate temperatures following Hazard Analysis Critical Control Point (HACCP) guidelines.

The Seller shall maintain state and/or local health certifications for any facility in which it prepares
meals and shall maintain their health certification for the duration of the Agreement.

The Purchaser shall be legally and financially responsible for the conduct of the food service and shall
ensure compliance with the rules and regulations of DFN and the USDA regarding CNPs.

D. Records

1.

The Seller will maintain full and accurate records pursuant to the provisions of Federal regulations that
the Purchaser requires to meet record keeping responsibilities on a calendar month basis (supported by
invoices, receipts, or other records), and shall promptly submit itemized monthly invoices and daily
delivery receipts to the Purchaser. These records are to be kept at the Purchaser’s site.

The Seller shall provide meal allergen information and standardized recipes upon request by the
Purchaser.
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3. The Seller shall maintain and provide to the Purchaser production records for the School Nutrition
Programs (SNP). The records must show how the meals provided contribute to the required food
components in order to be creditable. Records and supporting documentation (recipes, manufacturer
formulation statement, Child Nutrition label, etc.) shall be provided to the Purchaser. The Purchaser
must maintain records for a period of three (3) years after the end of the fiscal year to which they
pertain (or longer if an audit is in progress). The Seller may maintain this information for the
Purchaser, under the Purchaser’s name, in the PrimeroEdge Menu Planning system.

4. The Seller agrees to retain the records required by the Purchaser for a period of three (3) years after the
end of the fiscal year to which they pertain (or longer if an audit is in progress). Upon request, the
Seller shall make available all accounts and records pertaining to the program to representatives of
PDE, USDA and/or the Office of the Inspector General and General Accounting Office for audit
and/or administrative review purposes at a reasonable time and place.

5. This Agreement shall be construed under the laws of the Commonwealth of Pennsylvania. Any action
or proceeding arising out of this Agreement shall be heard in the appropriate courts of the
Commonwealth of Pennsylvania.

No waiver of any default shall be construed to be or constitute a waiver of any subsequent claim.

The Seller and Purchaser shall regard any silence, absence, or omission from Agreement specifications
concerning any point as meaning that only the best commercial practices prevail. The Seller shall use
materials (e.g., food, supplies, etc.) and workmanship of a quality normally specified by the Purchaser.

8. In the event of the Seller’s nonperformance under this Agreement and/or the violation or breach of the
Agreement terms, the Purchaser shall have the right to pursue administrative, contractual, and legal
remedies against the Seller and shall have the right to seek appropriate sanctions and penalties.

E. Additional Information
The Sponsor may add any additional items that need to be covered in the Agreement.

If the agreement is to begin after the start of the school year (July 1) or the start of the program year
(October 1) and the beginning Agreement term date is later than July 1 or October 1, respectively, enter
the beginning Agreement term date under this section. The ending Agreement term date will always be
June 30 or September 30, respectively.

Do not repeat any items/specifications outlined above.

Enter Additional Information Here
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Attachment B - Price Per Meal Rates

Sponsor to Sponsor Agreement
Price Per Meal Rates

Purchaser Name: Lycoming-Clinton CCA
Seller Name: Jersey Shore Area School District

Instructions: Indicate whether the Seller will be providing meals inclusive or exclusive of milk.
Indicate whether meals shall be delivered in Unitized or Bulk form.
Complete the Estimated Daily Servings and Serving Days Per Year for each Meal Type.
Complete the Unit Price for each Meal Type, as applicable.

Indicate whether Seller will provide meals/snacks frrclusive or gxclusive of milk to the Purchaser: [ Inclusive of mitk |

The Seller agrees to supply meals/snacks 1o the Purchaser for the prices listed below:

Meal Type gﬂ;::z]::n:: Esms:: ::'tveii;mly Esg:;:t;:rs‘f,t:rng Unit Price Estimated Total
Breakfast Bulk 18 180 $ 20038 6,480.00

AM Snack $ -
Lunch Bulk 18 180 % 31013 10,044,

PM Snack $ -

Supper 3 -

PM Snack $ -

$ -

3 .

[ -

[3 -

3 -

$ -

$ -

% 5

$ N

$ _

$ .
Grand Total of Agreement{ § 16,524.04)
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Williamsport Area School District

2780 West Fourth Street Williamsport, PA 17701
{570) 327-5500 - www.wasd.org

TITLE 1 INTERDISTRICT AGREEMENT
2020-202)

A. Agreement:

Williamsport Area School District agrees to provide supplementary Title 1 services for
five educationally disadvantaged children who reside within the Jersey Shore Area
School District but attend St. John Neumann Regional Academy located in the
Williamsport Area School District.

Title | services, as described below, will be in accordance with the approved Title 1
equitable nonpublic share of $5,110, with an additional $50 for parent involvement
activities.

B. Brief Description of Title 1 Services Being Provided:
The Williamsport Area School District provides a Title 1 reading specialist to St. John

Neumann Regional Academy. The reading specialist works with small groups of
identified Title 1 children to provide intensive reading instruction.

C. Required Signatures:

1. Signature of Authorized Representative from school district providing
servicesfreceiving district,

Narne:\d%-ug O Foreoy

Title: QDC)(\X& Qr &Sukudf
pae W2\ 20

2. Signature of Authorized Representative from school district requesting
servicesfsending district.

Name;:

Title:

Date:

Developing responsible citizens through excellence in education.



Lackawanna College Proposal for
Dual Enrollment Agreement
with the Jersey Shore Area School District

The following proposed agreement outlines the terms and conditions of a dual enrollment
program offered by Lackawanna College to the Jersey Shore Area High School.

1. Term of Contract
The term of this agreement shall exist from July 1, 2020 through June 30, 2021.
2. Student Eligibility

A. Students who meet all of the following criteria are qualified to participate in the
program:

a. The student is a high school junior or senior. (sophomores may be
included if course is “in-house’.

b. The student is making satisfactory progress toward fulfilling applicable
secondary school graduation requirements, as determined by the school
district.

¢. The student demonstrates readiness for college-level coursework in the
intended subject area, as determined by Lackawanna College. The
College will determine readiness based on the recommendations from
the school district.

B. The school district will determine what students are eligible to participate in the
program. In order to remain in the program, the student must maintain a level of
academic progress as determined by both the district and the college.

3. Courses Offered
The following criteria apply to all courses by this agreement:
A. The courses are non-remedial.
B. The courses are either in a core academic subject or will be given equal elective
credit at the Jersey Shore Area School District for those courses instructed by the
Jersey Shore Area School District. Core subjects include English, Reading or

Language Arts, Mathematics, Science, Foreign Language, Civics & Government,
Economics, Arts, History and Geography.



C. The courses offered are identical to traditional Lackawanna College courses
including the use of the exact curriculum, assessment tools and instructional
materials.

D. The courses enforce prerequisite coursework requirements identical to those
enforced for the courses when dual enrollment students are not enrolled.

E. The courses are regularly accepted in transfer by accredited colleges and
universities throughout the nation.

4. Location

Classes offered through this dual enrollment contract will be held, unless otherwise
stipulated, at the Jersey Shore Area High School.

5. Classes Offered

The school district, in accordance with Lackawanna College, will select a tentative list of
classes to be offered. Below is a list of courses selected by the district for the 2020-21
academic year. Additional classes may be added as long as they concur with the requirements
under 3.B. (See Attached Course List)

Course 1: Principles of Accounting— ACC 105

Location: Jersey Shore Area High School
Instructor(s): Rock Griswold
College Credit: 3 credits

Course 2: Intro to Computer Applications — CIS 105

Location: Jersey Shore Area High School
Instructor(s): Dolly Oden
College Credit: 3 credits

%% Additional courses will be offered to Jersey Shore Area students through
Lackawanna College’s online program (when available on LC course
schedules).



6. Financial Information

A. Maximum number of dual enrollment students to be

enrolled in these courses per semester N/A
B. Total approved cost for these courses: $100 per credit hour
a. Allowable Tuition $100 per credit hour
b. Books $school textbook
c. Fees $0

C. The costs for all dual enrollment courses will be paid directly to the college by the
enrolled students at the time of registration. Students are directly responsible for the
purchase of the textbook(s), if required, for each course in which they are enrolled.

7. Student Credit

Students will not be allowed to enroll in more than 12 post-secondary credits through dual
enrollment per academic year, however, students can take 6 additional credits in summer
sessions.

In order to successfully complete a course listed in the agreement, students must earn a grade
of a C or better.

The school district will award credits for and recognize courses that are successfully
completed under the agreement fulfilling the previously identified graduation requirements.

The College will award postsecondary credit to students who successfully complete courses
identified in this agreement. The College will transcript this credit in a manner similar to
other students who take courses at the institution. If a dual enrollment student becomes a
regularly enrolled student at the college following graduation from Jersey Shore Area High
School, Lackawanna College shall recognize those credits and they will be applied toward
the student’s degree requirements. Also, if a student does enroll at Lackawanna College after
graduation, the fees that are required for undergraduate enroliment will be waived.

8. Promotional Materials

Both the College and the School District agree to provide a mechanism for communicating
the educational and economic benefits of higher education as well as the requirements for
participation and enrollment procedures for dual enrollment to students and parents.

Lackawanna College admissions representatives agree to visit each dual enrollment class.



Lackawanna College will host or co-host an information session on dual enrollment for
students and parents.

9. Additional Administrative Responsibilities

The following individuals will be responsible for the tasks listed below:

A. Registration- Admissions Staff
A Lackawanna College representative will visit Jersey Shore Area High School to
register all applicants for the school year. A ten day grace period will be observed
from the date of registration for any student wishing to add or drop a class. All
student registrations must be received by a date TBD.

B. Record Keeping- College Registrar’s Office
Lackawanna College’s Registrar’s Office will keep comprehensive records of the
courses taken and grades received by dual enrollment students.

C. Fiscal Transactions- Due to loss of state funding, enrolled students will be fully
responsible for all tuition, fees, books and other costs associated with dual
enrollment courses. The costs for all dual enrollment courses will be paid directly
by the student to Lackawanna College. Students will be required to pay their
tuition balance at the time of registration. If a student is unable to make a payment
at that time, full payment MUST be received by a date TBD. Any student that has
not paid by this deadline will be automatically withdrawn from the course and
credit will not be awarded for the course(s) in which they were enrolled. The
college will directly inform the high school of all withdrawals on the mentioned
dates.

D. Library Privileges- Lackawanna College will grant Jersey Shore Area High
School students, enrolled in dual enrollment classes, access to the campus library
facilities.



Signature Page

Jersey Shore Area High School and Lackawanna College agree not to unlawfully
discriminate on the basis of race, nationality, ethnicity, religion, gender, age, or disability in
any undertaking pursuant to this agreement.

Jersey Shore Area School District:

Superintendent  Date

President, Board of School Directors Date

Lackawanna College:

Lackawanna College Enrollment Supervisor Date

Lackawanna Céllege Admissions Director Date



Lackawanna College

Dual Enrollment Course Offerings for Jersey Shore Area High School
for the 2020-21 school year. These courses will be taught by certified adjunct
faculty at Jersey Shore Area High School.

Principles of Accounting (ACC 105)

JSHS — Principles of Financial Accounting

Intro to Computer Applications (CIS 105)
JSHS — Information, Technology, and Society

*#x A dditional courses will be offered to Jersey Shore Area students through
Lackawanna College’s online program (when available on LC course
schedules).



JerRSEY SHORE AREA ScHOOL DISTRICT

LEARNING | GROWING | SUCCEEDING

Re: Support of Flexible Instructional Days (FIDs),

At the July 27, 2020 School Board meeting, the Board of Directors at the Jersey Shore Area School
District approved the district to make application for FIDs and approved their use pending notice from
the PA Department of Education.

When approved, the district will implement an FID program beginning in the 2020-2021 schooi year that
meets the requirements of section 1506 of the School Code, 24 P.S. § 15-1506.

Sincerely,

Craig Allen
JSASD Board President

Dr. Brian Ulmer

JSASD Superintendent
District Service Center Dr. Brian Ulmer, Superintendent
175 A&P Drive Office: 570.398.1561

Jersey Shore, PA 17740 Fax: 570.398.5089



_@Emu:ﬁﬁw
[ A

Justice VYorks YouthCare

BTulldlng Better Futures for Youth and COmmunh-‘}

1500 ARDMORE BOULEVARD TEL: 8§77-525-5992

SUITE 410 FAX: 412 241-6675

PITTSBURGH, PA 15221 www.justiceworksyouthcare.com
CONTRACT AGREEMENT

August 1, 2020 through July 31, 2021

AGREEMENT BETWEEN

Jersey Shore Area School District
175 A&P Drive
Jersey Shore, PA 17740

AND

JusticeWorks YouthCare, Inc.
1500 Ardmore Blvd.
Suite 410
Pittsburgh, PA 15221

THIS CONTRACT is made this __DAY of __ 2020, between Jersey Shore School District and JusticeWorks
YouthCare (JWYC}, a Pennsylvania Corporation, with its principal place of business located at 1500 Ardmore Blvd.,
Suite 410, Pittsburgh, Pennsylvania, 15221.

WHEREAS, Jersey Shore School District and JWYC will enter into an agreement, with a term extending from
August 1, 2020 through July 31, 2021, for the provision of Alternative Education for Disruptive Youth to the students
of Jersey Shore School District; and

WHEREAS, JWYC has proposed services to Jersey Shore School District related to the provision of
Alternative Education for Disruptive Youth and Jersey Shore School District is willing to purchase those additional
services as offered by JWYC; and

NOW, THEREFORE, in consideration of the mutual promises made herein, the parties, intending to be
legally bound, hereby agree to services as follows;

ACT 48 PROGRAM PLACEMENT AGREEMENT
Approved Private Provider JUSTICE WORKS YOUTH CARE, INC.
Public Schoo! District JERSEY SHORE SCHOOL DISTRICT

AND NOW, this__ _ of , 2020 JUSTICEWORKS YOUTHCARE INC. (JWYC) with a principal place of

operations located at 1500 Ardmore Blvd., Suite 410, Pittsburgh, PA 15221
Enter into this ACT 48 Program Placement Agreement, as follows:

WHEREAS, JUSTICEWORKS YOUTHCARE INC. primary operations is a private for-profit organization; and
WHEREAS, JUSTICEWORKS YOUTHCARE INC. has been in the business of providing EDUCATIONAL
SERVICES; and WHEREAS, JUSTICEWORKS YOUTHCARE INC. has become an approved private provider of
educational services for disruptive youth under Act 48 and Act 30 (collectively the Act), whereby JUSTICEWORKS
YOUTHCARE INC. is authorized to enter into contractual arrangements with local School Districts to provide
educational services 1o disruptive youth as that term is defined in the aforesaid Act; and

WHEREAS, JUSTICEWORKS YOUTHCARE INC. has developed a specific educational program (the Program);
WHEREAS, JERSEY SHORE SCHOOL DISTRICT and JUSTICEWORKS YOUTHCARE INC. have entered into a
contractual arrangement, as further described herein, wherein JERSEY SHORE SCHOOL DISTRICT will have



certain placement rights regarding the disruptive youth, as defined in the Act, that JERSEY SHORE SCHOOL
DISTRICT desires to transfer to JUSTICEWORKS YOUTHCARE INC. for placement in the Program; NOW
THEREFORE, in accordance with the aforesaid recitals, JUSTICEWORKS YOUTHCARE INC. and JERSEY
SHORE SCHOOL DISTRICT, intending to be legally bound, agree as follows:

1. DEFINITICNS. The following definitions apply regarding the text of this agreement:
a) TERM. For purposes of this Agreement, the term shall cover the 2020-2021 school year.
b) PROGRAM. For purposes of this Agreement, Program shall be defined as the JUSTICEWORKS YOUTHCARE

INC. Act 48 program;
¢) SCHOOL DISTRICT. For purposes of this Agreement, JERSEY SHORE SCHOOL DISTRICT shall collectively

be defined as the Senior High Schools of the community, acting by and through their authorized employees, agents

and representatives;
d) STUDENT. For purposes of this Agreement, Student shall be defined as an enrolled student at JERSEY SHORE
SCHOOL DISTRICT who has been designated by JERSEY SHORE SCHOOL DISTRICT as a disruptive youth in

accordance with the Act;

e) SEAT. For purposes of this Agreement, Seat shall be defined as the cost for one Student to attend the JWYC
program for each school day. The cost of each Seat under this Agreement is as follows: Daily charges occur when
the student is present for school for any part of the school day and for any absences of up to three consecutive days.
After three consecutive absences, there will not be a regular daily charge for the student except as otherwise indicated

in this contract.

2. MATRICULATION RIGHTS. JERSEY SHORE SCHOOL DISTRICT shall have the right to matriculate as many
students agreed upon by JWYC and JERSEY SHORE SCHOOL DISTRICT per year into the JUSTICE WORKS
YOUTH CARE Program, under the following terms and conditions:

a) JERSEY SHORE SCHOOL DISTRICT shall certify to JUSTICEWORKS YOUTHCARE INC. that the Student is
disruptive as defined in the Act and provide all pertinent information to JUSTICEWORKS YOUTHCARE INC.

regarding said Student;

3. COST/PAYMENT. JERSEY SHORE SCHOOL DISTRICT shall compensate JWYC for the Program services
rendered to Students as follows:

a) JWYC will submit a monthly invoice to JERSEY SHORE SCHOOL DISTRICT for the following:
Compass Academy Altemative School
Regular Education: $78 per seat per school day
Special/Vocational Education: $86 per seat per school day

4. DURATION: One calendar schoot year August 1, 2020 - July 31, 2021. School year shall at a minimum equal 180
days.

5. COMPLIANCE - P.D.E GUIDELINES. During the entire term of this Agreement, JUSTICEWORKS YOUTHCARE
INC. and JERSEY SHORE SCHOOL DISTRICT warrant to each other that they shall both be and remain in
compliance with all applicable guidelines, requirements and mandates issued by the Commonwealth of
Pennsylvania, Department of Education, or any other applicable statute or ordinance regarding all aspects of the
Act 48 Program referenced herein. In addition, the following specific warranties and assurances apply:

a) JUSTICEWORKS YOUTHCARE INC. warrants that it shall be and remain an approved private provider of
alternative educational services for disruptive youth, as defined in the Act, during the entire term of this Agreement
(Appendix three (3) of the 2003/2008Guidelines regarding Private Alternative Educational Institutions).

b) JUSTICEWORKS YOUTHCARE INC. warrants that its educational facility conforms to all applicable State and
local statutes, regulations and building and safety code requirements, in addition to fire and panic requirements of
the Commonwealth of Pennsylvania, County and local municipalities and that said facility has been approved by the
Licensing and Inspection Bureau of the county and municipalities, and that a valid Certificate of Occupancy has
been issued by said Department of Licensing and Inspection Bureau . (Appendix three (3) of the 200112001
Guidelines regarding Private Alternative Educational Institutions; Page 32, item E1a-E1d).

¢} JUSTICEWORKS YOUTHCARE INC. warrants that its educational facility currently complies with all physical
welfare and safety statutes, regulations, ordinances or mandates prescribed or issued by the Department of
Environmental Protection and any applicable local governmental authority, and that said facility shall be and remain
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in compliance with all such physical welfare and safety statutes, regulations, ordinances or mandates during the
entire term of this Agreement (Appendix (3) of the 2003/2008 Guidelines regarding Private Alternative Educational
Institutions; Page 33, item E2a-E2d).

d) JUSTICEWORKS YOUTHCARE INC. warrants that its educational facility and all grounds annexed thereto that
are owned and/or controlled by JUSTICEWORKS YOUTHCARE INC. have been approved by the Department of
Health of the county and local municipalities, and that said facility shall be and remain in compliance with all
applicable regulations, ordinances, statutes or mandates during the entire term of the Agreement (Appendix three
(3) of the 2003/2008 Guidelines regarding Private alternative Educational Institutions; Page 33, item E2a-E2d).

) JUSTICEWORKS YOUTHCARE INC. warrants that its educational facility meets all state and local statutes
regarding environmental health and safety and that artificial lighting facilities, heating facilities, ventilation and
cleanliness standards are being provided in concert with 24 P.S. 7-736 and 7-737 (Appendix three (3) of the
2003/2008 Guidelines regarding Private Alternative Educational Institutions; Page 33,item E2a-E2d).

f) JUSTICEWORKS YOUTHCARE INC. shall not operate any food service program, and the requirements of
Appendix three (3) of the 2003/2008Guidelines regarding Private Alternative Educational Institutions set forth on
page 33, items E3a-E3c, do not apply. JERSEY SHORE SCHOOL DISTRICT will also be responsible for the daily
cost of breakfast and lunch for each student.

g) JUSTICEWORKS YOUTHCARE INC. warrants that all members of its staff are of good moral character and are
at least 18 years of age, that they have been examined by a physician, have had tuberculosis testing, and that each
member of the staff has a certificate from a physician on file verifying the examination and results of said
examination in accordance with the aforesaid representation (Appendix three (3) of the 2003/2008 Guidelines
regarding Private Alternative Educational Institutions; (age 33, item E4a-E4d).

h) JUSTICEWORKS YOUTHCARE INC. warrants that all employees and members of its staff are citizens of the
United States (Appendix three (3) of the 2003/2008 Guidelines regarding Private Alternative Educational
Institutions; Page 33, item E4a-E4d)

i} JUSTICEWORKS YOUTHCARE INC. warrants that all employees and members of its staff have applied for and
received all applicable and appropriate background information, including Criminal History Records as required by
24 P.S. 1-111 and Pennsylvania Child Abuse History Clearances as required by 23 P.S. 6354, Cogent FBI
Fingerprint Background Check as required by Act 114 of 2008, Section 111 ang that all records received show no
evidence of a criminal background or a background of child abuse which would exclude an individual from
employment (Appendix three (3) of the 2003/2008 Guidelines regarding Private Alternative Educational Institutions;
Page33, itemE4a - E4d.). JUSTICEWORKS YOUTHCARE also requires that all staff comply with Act 168 of 2014,
which requires completion of the Act 168 Commonwealth of PA Sexual Misconduct/Abuse Disclosure Release.

j) JUSTICEWORKS YOUTHCARE INC. warrants that it shall maintain records of student attendance in accordance
with Appendix three (3) of the 2003/2008 Guidelines regarding Private Alternative Educational Institutions as set
forth on page thirty four (34), items number 5a, 5b and 5¢ and the pupil attendance provisions under Chapter 11

of the State Board of Educational Regulations. The specific method for maintaining attendance records shall be by
daily physical check of each student through the JWYC Administrative and Teaching Staff, documentation of said
daily physical check in a written Attendance Log, kept on file at JWYC, with daily contact to each parent or guardian
of said student if said student is not present when school is in session (Appendix three (3) of the 2003/2008
Guidelines regarding Private Alternative Educational Institutions; Page 34, item ESa-E5c).

Kk} JUSTICEWORKS YOUTHCARE INC. warrants that during the entire term of this Agreement, JERSEY SHORE
SCHOOL DISTRICT shall receive a written quarterly progress report for each JERSEY SHORE SCHOOL
DISTRICT student matriculated into JWYC in accordance with Appendix three (3) of the 2003/2008 Guidelines
regarding Private Alternative Educational Institutions set forth on page thirty five (35), items number 6a and 6b. The
quarterly written progress reports shall include subject and credit information, progress grade information,
attendance information, discipline records, teacher and staff comments regarding said students educational
progress, and any applicable staff comments regarding the students behavior, conduct or other pertinent issue
regarding or related, in any way, with the education of said student (Appendix three (3) of the 2003/2008 Guidelines
regarding Private Alternative Educational Institutions: Page 33, item E6a -E6b).

i) JERSEY SHORE SCHOOL DISTRICT shall be responsible for transportation of said students to JWYCin
accordance with Appendix three (3) of the 2003/2008 Guidelines regarding Private Alternative Educational
Institutions set forth on page thirty five (35), items number 7a and 7b and in accordance with 24 P.S. 13-1361



and 67 Pa. Code Chapter 171.

m) JUSTICEWORKS YOUTHCARE INC. warrants that its Act 48 Program complies with all provisions of Article
Xlll-A of the School Code, and that JUSTICEWORKS YOUTHCARE INC. has a written policy regarding its role in
compliance with Article 13-A. A true and correct copy of said policy is on file at JWYC. Further, in accordance with
Appendix three (3) of the 2003/2008 Guidelines regarding Private Alternative Educational Institutions set forth on
page 35 and 36, item number E 8, the following stipulations apply:

aa. All new incidents involving acts of violence, possession of a weapon or possession, use or sale of
controlled substances, or possession, use or sale of alcohol or tobacco by any person on school property
shall be addressed by JWYC Administrative Staff immediately, the students parents and/or guardians shall
be immediately notified and consulted, appropriate disciplinary action shall be taken by JWYC
Administrative Staff, and a written report shall be completed by JWYC Administrative Staff setting forth the
name of the student and all pertinent information regarding the incident. A copy of said report shall be
placed into the students file and turned into the Department of Education pursuant to 24 P.S. 13-1303-A
(Appendix three (3) of the 2003/2008 Guidelines regarding Private Alternative Educational Institutions;
Page 35, item £8).

bb. All new incidents involving acts of violence, possession of a weapon and convictions or adjudication of
delinquency for acts committed at the JWYC educational facility, shall be processed handled in compliance
with 24 P.S. 13-1307-A (Appendix three (3) of the 2003/2008 Guidelines regarding Private Alternative
Educaticnal Institutions; Page 35, item ES).

cc. JUSTICEWORKS YOUTHCARE INC. shall follow the Violence Policy with regard to all arrangements
with local law enforcement when an incident involving an act of violence occurs, at or near with JWYC
educational facility (Appendix (3) of the 2003/2008 Guidelines regarding Private Alternative Educational
institutions; Page 35, item E8).

n) JUSTICEWORKS YOUTHCARE INC. warrants that it complies in full with the academic standards and
assessment under Chapter 4 of the State Board of Education Regulations and the academic standards for Reading,
Writing, Speaking and Listening, and Mathematics that were adopted by the State Board of Education and
published in the Pennsylvania Builetin on January 16, 1999 (Appendix three (3} of the 2003/2008 Guidelines
regarding Private Alternative Educational Institutions; Page 36, item E10).

0) JWYC will employ certified Special Education teachers for the program.

p) In accordance with Appendix three (3) of the 2003/2008 Guidelines regarding Private Alternative Educational
Institutions, specifically the provisions set forth on page thirty seven (37), item 12, JERSEY SHORE SCHOOL
DISTRICT shall set forth its internal policies to identify those JERSEY SHORE SCHOOL DISTRICT students who
are eligible for the JWYC Act 48 Program, and said internal policies shall comply with the informal hearing
procedures set forth in 22 Pa. Code 12.8(c). A true and correct copy of the JERSEY SHORE SCHOOL DISTRICT
internal policies are attached hereto and incorporated herein ad Exhibit “D” (Appendix three (3) of the 2003/2008
Guidelines regarding Private Alternative Educational Institutions; Page 37,item E12).

q) JUSTICEWORKS YOUTHCARE INC. warrants that it complies with those statutory requirements identified in 24
P.S. 1902-E (3) and all additional statutory provisions, regulations, ordinances or legal mandates regarding JWYC'’s
operations as a private high school or Act 48 Alternative Educational Services Provider {Appendix three (3) of the
2003/2008 Guidelines regarding Private Alternative Educational Institutions; Page 37, item F.

r) Upon written request by JERSEY SHORE SCHOOL DISTRICT, JWYC shall provide to JERSEY SHORE
SCHOOL DISTRICT, within ten (10) days after JWYC's written receipt of same, duly notarized as true and correct
copies of the original permits, licenses and/or approvals set forth in paragraphs 5(a) and 5{b). Further, to the extent
that JWYC does receive written permits, licenses and/or approvals regarding the provisions of paragraphs 5(c) 5(d)
and 5(e), duly notarized as true and correct copies of the original permits, licenses and/or approvals shall be
provided upon request to JERSEY SHORE SCHOOL DISTRICT.

s} SPECIAL EDUCATION PROVISIONS - JWYC will provide (a) certified Special Education teacher(s) to monitor
any Special Education requirements.

6. CHALLENGES: JUSTICEWORKS YOUTHCARE INC. confirms and agrees that it shall be fully liable for any and
all damages and costs of any kind resulting from any legal challenge(s) regarding the JWYC Act 48 Program and/or
the actions of JWYC as the Private Alternative Education Institution (“PAEI"). The JERSEY SHORE SCHOGL
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DISTRICT and the JERSEY SHORE SCHOOL DISTRICT Board of School Directors shall not be liable for any
activity or operation related to the PAEI.

7. INSURANCE: JUSTICEWORKS YOUTHCARE INC. and JERSEY SHORE SCHOOL DISTRICT agree to provide
mutual proof of liability and risk insurance in an amount equal to or greater than $1,000,000.00 which names each
other as an additional insured and is deemed acceptable by JWYC, the JERSEY SHORE SCHOOL DISTRICT and
the JERSEY SHORE SCHOOL DISTRICT Board of School Directors. For purposes of this Agreement, a well- rated
insurance carrier, protecied by the Pennsylvania Guaranty Fund or other deemed secure and stable by another
similar and well recognized stability index, shall be deemed an acceptable liability insurance carrier. In addition to
the liability insurance coverage, JWYC agrees to provide at all times during the term of this Agreement and to
maintain worker's compensation insurance. JWYC does not have any volunteer employees, but to the extent any
volunteers are utilized by JWYC, JWYC shall procure mutually acceptable volunteer insurance. JWYC and JERSEY
SHORE SCHOOL DISTRICT further agree to provide each other with proof of said insurance during the entire term
of this Agreement, which shall include a Certificate of Insurance naming both entities as additional insured and
setting forth the respective applicable insurance coverage and the policy term.

8. INSOLVENCY OF SCHOOL DISTRICT: If JERSEY SHORE SCHOOL DISTRICT is or becomes insolvent, is
declared a Distressed District under applicable Pennsylvania law, or is unable to pay any amounts due hereunder
as said payments become due, then this contract shall automatically terminate upon the election of JWYC and all
payments required hereunder for the remaining Term shall be accelerated and become automatically due and
payable to JWYC within ten (10) days. If said payment is not received, all JERSEY SHORE SCHCOL DISTRICT
students and related records shall not be entitled to continue to be matriculated at JWYC and said records shall be
forwarded by JWYC to JERSEY SHORE SCHOOL DISTRICT. If said payment is received, the matriculated
JERSEY SHORE SCHOOL DISTRICT students shall be entitled to remain for the remainder of the applicable Term.

9. ACCESS: JUSTICEWORKS YOUTHCARE INC. agrees that the JERSEY SHORE SCHOOL DISTRICT shall
have access, at mutually agreeable dates and times, to the records and facilities of the PAEI to ensure that the
PAEI is in compliance with Act 48 and all applicable Federal, State and Local laws, regulations, provisions, statutes
and ordinances.

JERSEY SHORE SCHOOL DISTRICT agrees that JWYC shall have access, at mutually agreeable dates and
times, to the records and facilities of JERSEY SHORE SCHOOL DISTRICT to ensure that JERSEY SHORE
SCHOOL DISTRICT is in compliance with ACT 48 and all applicable Federal, State and Local laws, regulations,
provisions, statutes and ordinances.

40. TERMINATION - JERSEY SHORE SCHOOL DISTRICT: JWYC agrees that the JERSEY SHORE SCHOOL
DISTRICT retains the right to terminate this Agreement, after written notice of defauit and a thirty (30) day
opportunity to cure said default by JWYC, for any of the following reasons:

a) One or more materia! violations of this Agreement;

b} Failure to timely comply with JERSEY SHORE SCHOOL DISTRICT requests for information regarding any
matriculated students, or failure to cooperate with JERSEY SHORE SCHOOL DISTRICT staff regarding
matriculation procedures set forth herein;

c) Violations of any provision in Act 48 of the Pennsylvania School Code;

d) Violations of any provisions of state of federal law from which JWYC has not been exempted;

11. TERMINATION - JUSTICEWORKS YOUTHCARE INC. retains the right to terminate or not to renew
Agreement, after written notice of default and a thirty (30) day opportunity to cure said default by JERSEY SHORE
SCHOOL DISTRICT, for any of the following reasons:

a) One or more material violations of this Agreement;

b) Failure to timely comply with JWYC requests for information regarding any matriculated students, or failure to
cooperate with JWYC staff regarding matriculation procedures set forth herein;

¢) Failure to make any payment hereunder or pay any JWYC invoice when due;
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e) Violations of any provisions of state of federal law from which JERSEY SHORE SCHOOL DISTRICT has not
been exempted;

d) Violations of any provision in Act 48 of the Pennsylvania School Code;

f) The JERSEY SHORE SCHOOL DISTRICT or the JERSEY SHORE SCHOOL DISTRICT Board of School
Directors has been indicted for and convicted of fraud;

12. COMPLIANCE - STATE REGULATIONS: JUSTICEWORKS YOUTHCARE INC. agrees that as a Private
Alternative Education Institution it must comply with all of the statutory requirements identified in 24 P.S. 1802-E (3).
JERSEY SHORE SCHOOL DISTRICT and JUSTICEWORKS YOUTHCARE INC. agree that

they shall comply with all applicable Special Education requirements in accordance with State and Federal Law.

13.ASSIGNMENT: JUSTICEWORKS YOUTHCARE INC. agrees that this Agreement may not be assigned by
JWYC or JERSEY SHORE SCHOQOL DISTRICT and that this Agreement shall be binding upon and inure to the
benefit of the successors and assigns of the JERSEY SHORE SCHOOL DISTRICT.

14. COMPLIANCE: JUSTICEWORKS YOUTHCARE INC. agrees that this Agreement is subject to all applicable
Federal, State and local laws and regulations, policies and procedures of the Commonwealth of Pennsylvania,
Department of Public Education and the Federal Government;

15. SEPARABILITY: JUSTICEWORKS YOUTHCARE INC. agrees that in the event that any provision of this
Agreement shall or become invalid or unenforceable in whole or in part for any reason whatsoever, the remaining
provisions shall, nevertheless, be valid and binding as if such invalid or unenforceable provision had not been
contained in this Agreement.

16. MISCELLANEOUS: This Agreement may be executed in counterpart. Facsimile copies of signatures shall serve
as acceptable substitutes for original signatures, and shall be legally binding. By executing this Agreement, each
party hereto ratifies that all necessary Board action has been approved and obtained prior to the execution hereof
and each party shall be entitled to rely upon the compliance with said rules, regulations and statutes. All notices
required under paragraphs 11 or 12 of this Agreement shall be delivered via certified mail, return receipt requested
or Federal Express delivery service to the following parties at the addresses set forth below:

17. ENTIRE AGREEMENT: This Agreement contains the entire understanding among the parties hereto with
respect to the subject matter hereof, and supersedes all prior and contemporaneous agreements and
understandings, inducements or conditions, express or implied, oral or written, except as herein contained. The
express terms hereof contro! and supersede any course of performance and/or usage of the trade inconsistent with
any of the terms hereof. This Agreement may not be modified or amended other than by an agreement in writing,
duly signed by all parties. No delay or forbearance by JWYC in exercising any right or remedy hereunder or in
undertaking or performing any act or matter which is not expressly required to be undertaken by JWYC shall be
construed, respectively, to be a waiver of JWYC's rights or 1o represent any agreement by JWYC to undertake or
perform such act or matter thereafter.

18. NONDISCRIMINTION: JWYC agrees that the PAE| will abide by all federal and state laws prohibiting
discrimination admissions, employment and operation on the basis of disability, race, creed, gender, national origin,
religious ancestry, need for special education services, subject to JWYC's right to receive waivers from the same or
JWYC's rights of noncompliance as set forth in Act 48 or other legal standard.



IN WITNESS THEREOF, the parties hereto have executed this Contract as of the day and year first above written.

ATTEST: Jersey Shore School! District Representative
ATTEST: JusticeWorks YouthCare

1500 Ardmore Blvd.

Suite 410

Pittsburgh, PA 15221

BY:

JusticeWorks YouthCare's Authorized Signatory

PRINT NAME/TITLE



FIRST ADDENDUM TO
EDUCATIONAL SERVICES AGREEMENT

THIS ADDENDUM is made this st day of July, 2020, by and between PYRAMID
HEALTHCARE, INC., a Pennsylvania corporation with offices located at 270 Lakemont Park
Boulevard, Altoona, Pennsylvania 16602 (“Pyramid”) and Jersey Shore Area School District,
the responsible local educational agency (“LEA”™) with an address at 175 A&P Drive, Jersey
Shore, PA 17740,

Background

WHEREAS, Pyramid provides special education and related services to students placed at
Pyramid’s private academic school by the LEA pursuant to an Education Services Agreement
(“Agreement”) between Pyramid and the LEA;

WHEREAS, Section VI(6)(a) of the Agreement provides that any modifications of the
agreement must be approved in writing by both parties;

NOW THEREFORE, Pyramid and the LEA, in consideration of the mutual agreements,
covenants and conditions set forth herein, intending to be legally bound, hereby agree to the
following rates for the 2020-2021 School Year as follows:

1. The rate of tuition shall be One Hundred Eighty-Five Dollars and Zero Cents
($180.00) per day for each student who requires Emotional Support Services.

2. The rate of tuition shall be Two Hundred Eighty-Five Dollars and Zero Cents
($285.00) per day for each student who requires Autism Support Services.

3. The rate charged for mutually agreed upon 1-1 Support Services shall be One
Hundred Twenty and Zero Cents ($120.00) per day for each student who has 1:1
Services provided by Pyramid.



CONFLICT AND RATIFICATION: In the event of a conflict between the Agreement

and this Addendum, the terms of this Addendum shall control. All other terms of the Agreement
are hereby ratified and shall remain in effect.
THE PARTIES HERETO, each intending to be legally bound, have caused the execution

of this First Addendum as of the day, month and year first above written.

PYRAMID HEALTHCARE, INC.

By:
DATE:

LEA

By:
DATE:



Jersey Shore Area School District
Resolution

WHEREAS, the World Health Organization has declared that the current outbreak
of COVID-19 is a global pandemic; and

WHEREAS, the Pennsylvania Department of Education has determined that the
COVID-19 pandemic constitutes an “emergency” within the meaning of Section
520.1 of the Public School Code; and

WHEREAS, the Pennsylvania Department of Education (“the PDE”) has published
guidance entitled Instructional Days/Hour During the 2020-2021 School Year,
Implications Related to COVID-19 (“the PDE Guidance”); and

WHEREAS, the PDE Guidance provides, in part, that it “considers the World Health
Organization-declared Coronavirus disease (COVID-19) global pandemic an
emergency as contemplated by section 520.1,” 24 P.S. §5-520.1; and

WHEREAS, the Board of School Directors has determined that the risks COVID-
19 presents to our students, employees and community requires an extraordinary
response;

NOW THEREFORE, be it resolved, that:

1. the Jersey Shore Area School Board of Directors hereby finds and declares
that the COVID-19 pandemic is an emergency within the meaning of Section 520.1
of the Public School Code;

2. for the duration of said pandemic but in no event for any period exceeding
four (4) years, the Superintendent shall have the duty and the authority to develop
and amend as necessary and as required by law a Health and Safety plan (“the Plan™)
in a form and manner prescribed by the PDE that ensures a minimum of 180 days of
instruction, allowing for a minimum of 900 hours of instruction at the elementary
level and 990 hours of instruction at the secondary level, employing any combination
of in-person, virtual, and distance learning as the Superintendent deems appropriate
to address the health and safety of students, employees and community and the
learning needs of students;



3. such instruction shall comply with: (a) the requirement of Chapter 4 of the
regulations of the State Board of Education, 22 Pa. Code, Chapter 4; (b) the
curriculum standards published in accordance therewith; and (c) other applicable
law;

4. the Superintendent or his designee shall prepare and/or file such
documents or other instruments necessary to implement this Resolution and obtain
approval from any regulatory agency as may be necessary, including PDE and the
United Statement Department of Education;

5. the Superintedent or his designee shall ensure that the Jersey Shore Area
School District has the systems, infrastructure policies, Administrative Regulations
and protocols in place to implement the Plan, including systems to track attendance
and instructional time;

6. the Superintendent shall keep the School Board advised of the status of the
Plan and the systems, infrastructure, policies, Administrative Regulations and
protocols put in place to implement the Plan; and

7. any Policy of the School Board that contains any terms, conditions or
provisions that are inconsistent with the terms of this Resolution, the Plan or the
procedures implemented by the Superintendent to implement this Resolution or the
Plan shall be rescinded to the extent necessary. For purposes of clarity, this
Resolution, the Plan and procedures and protocols implemented to comply with this
Resolution and the Plan shall supersede any inconsistent School Board policy.



June 3, 2020 : 9

BEACON LIGHT BEA‘CON LIGHT

Superintendent R EAVIARE, REALTI SYvEM
Jersey Shore Area School District S

175 A & P Drive

Jersey Shore, PA 17740

Dear Jersey Shore Area School District:

Enclosed please find one (1) Letter of Agreement (often called Linkage Agreement or Referral
Agreement) between Jersey Shore Area School District and our affiliate programs, Beacon
Light Behavioral Health System and Beacon Light Adult Residential Services.

This Agreement helps us identify and connect with your organization to support referrais to,
referrals from and/or coordination of care for clients that may benefit from services.

Beacon Light Behavioral Health System and Beacon Light Adult Residential Services are fuil-
spectrum behavioral health service providers headquartered in Bradford, PA. We offer a
continuum of care, including multiple programs of varying intensity across the Commonwealth of
Pennsylvania. Regardless of the location and type of service, qualified mental health
professionals provide individualized treatment planning and care.

If you find the agreement satisfactory, please sign and return an electronic copy via fax

(814.817.1447) or email to me, and retain the enclosed copy for your records. If you have any
questions, please feel free to contact me at 814.817,1400 ext. 1404 or at

ssayers@journeyhealth.org.

Thank you for your time.

Sincerely,

o g

Sue Sayers,
Business Office Service Line SpecialistiBeacon Light Behavioral Health System
800 East Main StreetBradford, PA 16701



Letter of Agreement

EFFECTIVE DATE: July 1, 2020
BETWEEN

Beacon Light Behavioral Health System (BLBHS) &
Beacon Light Adult Residential Services (BLARS)
Collectively “Beacon Light”

And
Jersey Shore Area School District

Beacon Light establishes written Agreements with social service providers, county offices, social
resources and other support systems as a means of offering a comprehensive system of care and
treatment for our clients. This agreement confirms that Jersey Shore Area School District
agrees to collaborate with Beacon Light in accordance with applicable rules, regulations and
policies for the purpose of care coordination activities. The rendering of services is based on
determination to meet eligibility criteria. Clients shall not be denied services or be discriminated
against on the basis of race, sex, creed, or national origin. Client or guardian shall be
responsible for charges incurred at the rendering organization.

Collaboration may include, but is not limited to, referral, treatment, discharge planning, and
establishing supports for clients and their caregivers with any or all of the following Beacon Light
Behavioral Health System and Beacon Light Adult Residential Services programs:

Qutpatient Services Decision Support Center

Family Based Behavioral Health Peer Support Services

Multi Systemic Therapy Mobile Medication Management

Psychiatric Hospitalization Case Management Services

BHRS, MT & TSS Drop-In Center

Independent Living SAP & Prevention

School Based Behavioral Health Psychiatric Rehabilitation

General Psychiatric Residential Treatment Community Stabilization & Reintegration Unit
Spedalty Psychiatric Residential Treatment Dual Diagnosis Treatment Team

The term of this Agreement shall be 24 months beginning 7/1/2020 and continuing through
6/30/202>. Either party may terminate this agreement for any reason with thirty (30) days
written notice. Either party may terminate this Agreement in the event of a substantial breach.

The Agreement, in and of itself, does not constitute a partnership or joint venture of any nature
between the two entities. Nothing in this Agreement to limit the rights of the other party enter
into any other contractual obligation. Neither party has offered or received any inducement or
other consideration in exchange for entering into this Agreement.

W e —

Organization Jennifer Gesing, James Wiseman,
Sign & Print name/title Executive Director Executive Director
BLBHS BLARS
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July 23, 2020

pennsylvania

DEPARTMENT OF EDUCATION

Phased School Reopening
Health and Safety Plan Template

Each school entity must create a Health and Safety Plan which will serve as the local guidelines
for all instructional and non- instructional school reopening activities. As with all emergency
plans, the Health and Safety Plan developed for each school entity should be tailored to the
unique needs of each school and should be created in consultation with local health agencies.
Given the dynamic nature of the pandemic, each plan should incorporate enough flexibility to
adapt to changing conditions. The templates provided in this toolkit can be used to document a
school entity’s Health and Safety Plan, with a focus on professional learning and
communications, to ensure all stakeholders are fully informed and prepared for a local phased
reopening of school facilities. A school entity’s Health and Safety Plan must be approved by its
governing body and posted on the school entity’s publicly available website prior to the
reopening of school. School entities should also consider whether the adoption of a new policy or
the modification of an existing policy is necessary to effectively implement the Health and
Safety Plan.

Each school entity should continue to monitor its Health and Safety Plan throughout the year and
update as needed. All revisions should be reviewed and approved by the governing body prior to
posting on the school entity’s public website.
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This resource draws on a resource created by the Council of Chief State School Officers
(CCSSO) that is based on official guidance from multiple sources to include: the Centers for
Disease Control and Prevention, the White House, American Academy of Pediatrics, Learning
Policy Institute, American Enterprise Institute, Rutgers Graduate School of Education, the World
Health Organization, the Office of the Prime Minister of Norway as well as the departments of
education/health and/or offices of the governor for Idaho, Montana, New York, Texas and
Washington, DC.
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Health and Safety Plan: Jersey Shore Area School District

https:{//www.education. pa.gov/Schools/safeschools/emergencyplanning/COVID-

19/SchoolReopeningGuidance/ReopeningPreKio12/Pagesidefault.aspx

All decision-makers should be mindful that as long as there are cases of COVID-19 in the community, there are no strategies that can
completely eliminate transmission risk within a school population. The goal is to keep transmission as Jow as possible to safely
continue school activities. All school activitics must be informed by Governor Wolf's Process to Reopen Pennsylvania. The
administration has categorized reopening into three broad phases: red, yellow, or green. These designations signal how counties and/or
regions may begin casing some restrictions on school, work, congregate settings, and social interactions:

¢ The Red Phase: Schools remain closed for in-person instruction and all instruction must be provided via remote learning,
whether using digital or non-digital platforms. Provisions for student services such as school meal programs should continue.
Large gatherings are prohibited.

e The Yellow Phase and Green Phase: Schools may provide in-person instruction after developing a written Health and Safety
Plan, to be approved by the local governing body (e.g. board of directors/trustees) and posted on the school entity’s publicly
available website.

Based on your county’s current designation (i.c., red, yellow, green) and the best interests of your local community, indicate which
type of reopening your LEA has selected by checking the appropriate box in row three of the table below. Use the remainder of the
template to document your LEA’s plan to bring back students and staff, how you will communicate the type of reopening with
stakeholders in your community, and the process for continued monitoring of local health data to assess implications for school
operations and potential adjustments throughout the school year.

Depending upon the public health conditions in any county within the Commonwealth, there could be additional actions, orders, or
guidance provided by the Pennsylvania Department of Education (PDE) and/or the Pennsylvania Department of Health (DOH)
designating the county as being in the red, yellow, or green phase. Some counties may not experience a straight path from a red
designation, to a yellow, and then a green designation. Instead, cycling back and forth between less restrictive to more restrictive
designations may occur as public health indicators improve or worsen. This means that your school entity should account for changing
conditions in your local Health and Safety Plan to ensure fluid transition from more to less restrictive conditions in each of the phase

requirements as needed.
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Type of Reopening

Key Questions

» How do you plan to bring students and staff back to physical school buildings, particularly if you still nced social distancing in

place?

How did you engage stakeholders in the type of re-opening your school entity selected?
How will you communicate your plan to your local community?
»  Once you reopen, what will the decision-making process look like to prompt a school closure or other significant modification
to operations?
Based on your county’s current designation and local community needs, which type of reopening has your school entity

selected?

4

O

O

O

Total reopen for all students and staff (but some students/families opt for distance learning out of safety/health
concern).

Scaffolded reopening: Some students are engaged in in-person learning, while others are distance learning (i.¢., some
grade levels in-person, other grade levels remote learning).

Blended reopening that balances in-person learning and remote learning for all students (i.c., alternating days or
weeks).

Total remote learning for all students. (Plan should reflect future action steps to be implemented and conditions that
would prompt the decision as to when schools will re-open for in-person learning).

Anticipated launch date for in-person learning (i.e., start of blended, scafiolded, or total reopening):

August 27, 2020
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Pandemic Coordinator/Team

Each school entity is required to identify a pandemic coordinator and/or pandemic team with defined roles and responsibilities for
health and safety preparedness and response planning during the phased reopening of schools, The pandemic coordinator and team
will be responsible for facilitating the local planning process, monitoring implementation of your local Health and Safety Plan, and
continued monitoring of local health data 1o assess implications for school operations and potential adjustments to the Health and
Safety Plan throughout the school year. To ensure a comprehensive plan that reflects the considerations and needs of every
stakeholder in the local education community, LEAs are encouraged to establish a pandemic team to support the pandemic
coordinator. Inclusion of a diverse group of stakeholders is critical to the success of planning and implementation. LEAs are highly
encouraged to make extra effort to engage representatives from every stakeholder group (i.c., administrators, teachers, support staff,
students, families, community heaith official or other pariners), with a special focus on ensuring that the voices of underrepresented
and historically marginalized stakeholder groups are prioritized. In the table below, identify the individual who will serve as the
pandemic coordinator and the stakeholder group they represent in the row marked “Pandemic Coordinator”. For each additional
pandemic team member, enter the individual’s name, stakeholder group they represent, and the specific role they will play in planning
and implementation of your local Health and Safety Plan by entering one of the following under “Pandemic Team Roles and
Responsibilities™:

+ Health and Safety Plan Development: Individual will play a role in drafting the enclosed Health and Safety Plan;

e Pandemic Crisis Response Team: Individual will play a role in within-year decision making regarding response efforts in the

event of a confirmed positive case or exposure among staff and students; or
¢ Both (Plan Development and Response Team): Individual will play a role in drafting the plan and within-year decision
making regarding response efforts in the event of confirmed positive case.

i Pandemic Team Roles and Responsibilities
" (Options Alove)

Stakeholder Group Rep ri‘smﬁr't_l

' Dr. Brian Ulmer Administration Both, Superintendent

Dr. Ken Dady, Jr. Administration Both, Pandemic Coordinator, Safe Schools Coordinator
Craig Allen Board Plan Development

Mary Thomas Board Plan Development

Michelle Stemler Board Plan Development

Adrienne Johnston Administration Both
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Alison Confer
Jodi Woleslagle
Laurette Robinson

Michele Persun

Dr. Cindy Allen

Alexandra Mahaffey

Joanne Knepp

Margaret Leedy

Mark Wall
Melissa Corlew

Andrea Decker
Tiffany Kilpatrick
Chrissy Heaton
Donnica Confair
Judy Morlock
Lisa Taylor

Jon Jean

Keith Veldhuis
Megan Kodish

Teacher
Teacher
Teacher

Teacher

Lycoming County Health Coalition

JSASD Community
Administration

Staff

Administration
Administration

Parent

Parent

Parent

Parent

Staff

Nurse

Teacher
Administration
Administration

Teacher

Plan Development
Plan Development
Plan Development

Plan Development
Plan Development

Both
Plan Development
Both
Both

Pian Development
Plan Development
Plan Development
Plan Development
Plan Development
Both
Plan Development
Both
Both

Plan Development

July 23, 2020
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Serena Henry Administration Both
Steven Keen Administration Both
Ruth LeVan Teacher Plan Development
Kimberly Myers Staft Both
Stephanie Windecker Transportation Both

Key Strategies, Policies, and Procedures

Once your LEA has determined the type of reopening that is best for your local community and established a pandemic coordinator
and/or pandemic team, use the action plan templates on the following pages to create a thorough ptan for each of the requirements
outlined in the Pennsylvania Department of Education’s Preliminary Guidance for Phased Reopening of PreK-12 Schools.

For each domain of the Health and Safety Plan, draft a detailed summary describing the key strategies, policies, and procedures your
LEA will employ to satisfy the requirements of the domain. The domain summary will serve as the public-facing description of the
efforts your LEA will take to ensure health and safety of every stakeholder in your local education community. Thus, the summary
should be focused on the key information that staff, students, and families will require to clearly understand your local plan for the
phased reopening of schools. You can use the key questions to guide your domain summary.

For each requirement within each domain, document the following:

e Action Steps under Yellow Phase: Identify the discrete action steps required to prepare for and implement the requirement
under the guidelines outlined for counties in yellow. List the discrete action steps for each requirement in sequential order.

e Action Steps under Green Phase: Identify the specific adjustments the LEA or school will make to the requirement during
the time period the county is designated as green. If implementation of the requirement will be the same regardless of county
designation, then type “same as Yellow™ in this cell.

e Lead Individual and Pesition: List the person(s) responsibie for ensuring the action steps are fully planned and the system is
prepared for effective implementation.

¢ Materials, Resources, and/or Supports Needed: List any materials, resources, or support required to implement the
requirement.

» Professional Development (PD) Required: In order to implement this requirement effectively, will staff, students, families,
or other stakeholders require professional development?

Page 8 of 28
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In the following tables, an asterisk (*) denotes a mandatory element of the plan. All other requirements are highly encouraged to the
extent possible,
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Cleaning, Sanitizing, Disinfecting and Ventilation

Key Questions

How will you ensure the building is cleaned and ready to safely welcome staff and students?
How often will you implement cleaning, sanitation, disinfecting, and ventilation protocols/procedures to maintain staff and
student safety?

e What protocols will you put in place to clean and disinfect throughout an individual school day?

e Which stakeholders wilt be trained on cleaning, sanitizing, disinfecting, and ventilation protocols? When and how will the
training be provided? How will preparedness to implement as a result of the training be measured?

Summary of Responses to Key Questions:
Cleaning protocols are in place. High touch areas will be a focus throughout the day. Custodial staff are trained and will be reminded

of cleaning protocols. The district is working on replacing water fountains with bottle filling stations and moving to touch less
fixtures,

] Ay i . Pl
Requirements n Adtion Steps Axtion Srege Lead Individunl Marerials, Resonrees. Tt
i ander Yellow Mlise under Green Plase and Position il or Suppors Seoderd I:"E"'\-'I

= e 1 - i

* Cleaning, sanitizing, = The custodial department will focus The custodial department will focus Mark Wall and Ken Additional wipes, Y
disinfecting, and | on high touch areas such as on high touch areas such as Dady | sanitizing supplies
ventilating learning | doorknobs, door pushes, railings, doorknobs, door pushes, railings,
spaces, surfaces, and | toilet handles, toilet handles.
any other areas used | !
by students (i.e., Sanitizing sprayers will be used daily. | Sanitizing sprayers will be used on a |
restrooms, drinking rotating basis to sanitize all spaces. |
fountains, hallways, = Daily sanitization on transportation
and transportation) Daily sanitization on transportation

Teachers will be instructed to keep

classroom doors locked but open to Teachers will be instructed 10 keep

promote safety and increased classroom doors locked but open to i

ventilation promote safety and increased |
ventilation.
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" m AHAE =5 e % ()
Actinn Steps Action Steps Lasadd individual Materials, Resources,

Requirciients i : ; Required
el “"“m. under Yellow Phase under Green Phase and Position and or Supports Necded :‘;I:::)cd
Other cleaning, Elementary students will not use Elementary students will not use

sanitizing, cleaning wipes. cleaning wipes.

disinfecting, and
ventilation practices

Social Distancing and Other Safety Protocols

Key Questions

How will classrooms/learning spaces be organized to mitigate spread?
How will you group students with staff to limit the number of individuals who come into contact with each other throughout
the school day?
What policies and procedures will govern use of other communal spaces within the school building?
How will you utilize outdoor space to help meet social distancing needs?
What hygiene routines will be implemented throughout the schooi day?
How will you adjust student transportation lo meet social distancing requirements?
What visitor and volunteer policies will you implement to mitigate spread?
Will any of these social distancing and other safety protocols differ based on age and/or grade ranges?
Which stakeholders will be trained on social distancing and other safety protocols? When and how will the training be
provided? How will preparedness to implement as a result of the training be measured?
Summary of Responses to Key Questions:
Students will be spread out in classrooms and all spaces to the maximum extent feasible. Signs and reminders will be used to
encourage students and staff to practice social distancing and good hygiene practices. Visitors and volunteers are addressed in the plan
below. Staff will be trained on the elements of this plan before students return, Student reminders will be scripted for uniformity.

1. Outside group buildings use — No outside groups will be permitted to use building space from the start of school until October

13, 2020. The board will reconsider this at their October 12 meeting. This excludes childcare for our own students.
2, Visitors will need to call in to the building first or have an appointment to come in.
3. Parent Meectings -
a. In a green phase — parents will be offered virtual meetings. In person meetings will only occur in offices.
b. Ina yellow phase — parents will be offered virtual meetings. In person meetings will only occur in the district office.
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4. Open House —
a. In person Open House for grades K, 6 & 9 with restriction of 250 people phased by time.
b. Virtual teacher meetings will be used for Open House.
c. New students since March 13, 2020 will be offered building tours prior to the start of school.
5. Field Trips — No field trips will not occur from the start of school until October 13, 2020. The board will reconsider this at

Heguiremenis

* Classroomy/ learning
Space OCCUPANCY
that allows for 6 feet
of separation among
students and staff
throughout the day,
to the maximum
extent feasible

* Restricting the use
of cafeterias and
other congregate
settings, and serving
meals in alternate
settings such as
classrooms

their October 12 meeting

AcLinn Steps
nnder Yellow hase

| The district will optimize space and

consider hiring substitutes to lower
the number of students in large
classes.

Cafeterias will be closed and students
will retrieve lunch and eat in
classreoms.

Large group settings will be reduced
and the district will use all staff
available to split students into smaller
settings.

. This does not include extracurriculars as

Action Steps
under Green Phase

Student desks will be placed in
classrooms so that all students are
facing in the same direction.

Items may need to be removed from

classrooms to create additional space.

(-Zafeterias will be in use and students
will be spread out to the maximum

| extent feasible. Principals will devise

plan to lower numbers and assign
seats to reduce contact.

Students in large group areas will be
spread out to remove high contact
among students.

All food will be served to students.

zoverned by the Extracurricular Plan,

Laiud Didividmal amd
Ioxidinn

Building Principals

| Building

Principals/Director of
Food Service

Materiaby Resourees,
anil or Supports Meciled

N/A

July 23, 2020

rp
Reguired
(Y/N)

Potenuial for human N

resource impact
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] Reguire menty

* Hygiene practices
for students and
stafl including the
manner and
frequency of hand-
washing and other
best practices

* Posting signs, in
highly visible
locations, that
promote everyday
protective measures,
and how to stop the
spread of germs

Actinn Steps
umier Yellow Fhase

Students will be reminded daily on
morning announcements of the

| expectations of hygiene practices.

Teachers will remind students at the
beginning of each class period of the
hygiene expectations. This includes
washing hands and practicing social
distancing.

Parents and students will be educated
on the imponance of washing
persons] belongings.

Teachers will develop routines for
small groups of students retrieving
personal belongings from cubbies and
lockers.

Signs will be posted throughout the
building (bathrooms, classrooms,
hallways, etc.) that remind students of
best practices.

Each teacher will receive 3 signs to
post in their classroom

| Students will be reminded daily on

Action S

wnder Green Plase Podrinm

| Building Principals

| moming announcements of the
| expectations of hygiene practices.

| Parents and students will be educated

| on the importance of washing

personal belongings (bookbags, coats, |
ete.).

Teachers will develop routines for
small groups of students retrieving
personal belongings from cubbies and |

| lockers.

Mark Wall/Joanne
Knepp

Signs will be posted throughout the
building {bathrooms, classrooms,
hallways, ¢tc.} that remind students off
best practices.

Each teacher will receive 3 signs to
post in their classroom.

Lead Tmafividwal anc

Materials, Hesouros,
amil or Supports Seedol

WA

Signs

July 23, 2020
I'n
Requinred
(Y/N)
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July 23, 2020

)]
Required
{(Y/N)

Muaicriab, Hesnwrees,
wintl o Supporis Secded

Lead Tndividual wiml
Position

Action Steps
unster Green I'hase

Action Steps

Requi ¢ i ;
L EECRINS under Yellow Phasce

| Posting on website and N
| signs on building doors

Wisitors will be limited to the building = Building Principals
office and contact with students will

| * [dentifying and | Visitors will not be permitted in

restricting non-
essential visitors and
volunteers

* Handling sporting
activities for recess
and physical
education classes
consistent with the
CDC Considerations
for Youth Sports

| Limiting the sharing
| of materials among
| students

| school buildings.

Volunteers will not be permitted.

. Students will sanitize hands before
engaging in activity.

Use activities that allow for social
distancing {inciuding outside
activities as much as possible).

No activities that require shared
equipment,

Recess, Playground and Physical
Education equipment will be cleaned
daily or more frequently if feasible.

Reduce number of students in locker
rooms at one time.

Neo student materials will be shared.

| Students will sanitize hands before

| be reduced. Visitors will need to call

in to the building first or have an
appointment to come in.

Parents dropping off 1tems will be
required to leave them in the vestibule
for staff to retrieve.

Volunteers who serve essential
functions will be permitted but
reduced contact with students will be

maintained to the extent possible. |

Building Principals MIA

engaging in activity.

Use activities that allow for social
distancing {including outside
activities as much as possible).

Use equipment that can be sanitized
between classes.

Recess, Playground and Physical
Education equipment will be cleaned
daily or more frequently if feasible.

Reduce number of students in lecker
rooms at one Hme.

Student materials will be sanitized
between uses.

Building Principals Wipes
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Requirements

Staggering the use of
communal spaces and
hallways

Adjusting
transportation
schedules and
practices to create
social distance
between students

Limiting the number
of individuals in
classrooms and other
learning spaces, and
interactions between
groups of students

Coordinating with
local childeare [
| regarding on site care, |
| transpaortation |
protocol changes and,
when possible, revised |
hours of operation or |
modified school-year
calendars

Aclion Steps
untter Yellow Plinse

Hallways will be designated in one
direction as possible.

Students will not be permitted 1o
congregate in communal spaces.

Students will be encouraged to spread
out on buses to the greatest extent
possible.

Students will be assigned seats on
buses and families will be seated
together as possible.

Masks will be made available to
students riding buses and they will be
encouraged to use them.

See above regarding visitors and
volunteers.

Teachers and students who move
classrooms and buildings will wash
hands/Sanitize prior to or upon
entermg each classroom.

| These agencies will be added to our

One Call system to receive up to date
notifications.

Information will be posted on the
school district website,

Action Steps 1wzl Individual and

under Green Phase Position

Students will not be permitted to Building Principals
congregate in communal spaces

Students will be encouraged to spread | Dr, Ken Dady
out on buses to the greatest extent
possible.

Students will be assigned seats on
buses and families will be seated
together as possible.

Masks will be made available to
students riding buses and they will be
encouraged to use them.

See above regarding visitors and Building Principals
volunteers,

Teachers who move classrooms and
buildings will sanitize prior to
entering each classroom.

These agencies will be added to our . Dr, Ken Dady
One Call system to receive up to date
notifications.

Information will be posted on the

| school district website. |

July 23, 2020

. _ P
Materials, Resources,

J .g v, et o Required
aml o Supports Needed (YIN)
Directional Signs M
NIA M

| |
Hand samitizer M

' One Call, website N
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)]
Liecuired
(Y/N)

i
Aclion Steps Action Steps 1.cad Individual and Materials, Resources.

Requirements ) = s 3
4 unler Yellow Phise under Green Phase Pysition and or Supports Needed

Qther social
distancing and safety
practices

Monitoring Student and Staff Health

Key Questions

o How will you monitor students, staff and others who interact with cach other to ensure they are healthy and not exhibiting
signs of illness?
Where will the monitoring take place?
When and how frequently will the monitoring take place?
What is the policy for quarantine or isolation if a staff, student, or other member of the school community becomes ill or has
been exposed to an individual confirmed positive for COVID-19? What conditions will a staff or student confirmed to have
COVID-19 need to meet to safely return to school? Which staff will be responsible for making decisions regarding quarantine
or isolation requirements of staff or students?
e When and how will families be notified of confirmed staff or student illness or exposure and resulting changes to the local
Health and Safety Plan?
o Which stakeholders will be trained on protocols for monitoring student and staff health? When and how will the training be
provided? How will preparedness to implement as a result of the training be measured?
Summary of Responses to Key Questions:
Students and staff that show signs or symptoms, or have been exposed will be isolated and asked to quarantine. Parents need to screen
their children for symptoms prior to sending them to school. School health personnel will consult with families and administration to
determine return to school. Notifications will occur according to our established notification systems for other health issues, taking
care 1o protect the rights of the person. Staff training will occur to assist students who are responding to trauma. Student climate
checks will be added to our SRSS screeners in place as a positive approach to supporting students in responding to this situation.
Visitors and Volunteers will be handled according to this plan. For the purposes of continuing education, student teachers and
university student observers will not be treated as visitors per policy.
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Contract tracing and notification will be handled by the PA Department of Health —
lanning/COV

https://'www.education.pa.gov/Schools/safeschoolsiemergenc

19/SchoolReopeningGuidance/ReopeningPreKto 12/PublicHealthGuidance/Pages/default.aspx

Requireiments

* Monitoring students
and staff for
symptoms and
history of exposure

* Isolating or
| quarantining
students, staff, or
visitors if they
become sick or
demonstrate a
history of exposure

Action Steps
umler. Vel Phase

Student and staff temperatures will
be screened upon entering the
building. This will be done by an
individual face scanner as students
walk by. If the temperature is above
100.4*, the person will be taken aside,

| asked the screener questions and the

| temperature will be taken with a

| second device. If the temperature

| remains above 100.4*, the person will

not be permitted to continue into the
building, asked to call the Covid
hotline (570)284-3657 and will need a
nole or negative test 1o return to work

| or school

Any person showing symptoms will
be sent home, told to call the Covid
Hotline (570)284-3657 and and will
provide a note to retumn to work or
school

No one who is sick or has been
exposed should report to work or
school

1aad lndivisheal
i PPositinag

Acthirn hieps

wnder Girven Phase
Student and staff temperatures will | Building Principal
be screened vpon entenng the
building. This will be done by an
individual face scanner as students
walk by. If the temperature is above
100.4*, the person will be taken aside, |
asked the screener questions and the |
temperature will be taken with a

. second device. If the temperature

remains above 100.4%, the person will |

| not be permitied to continue into the

building, asked to call the Covid

| hotline {570)284-3657 and will need a

note or negative test 1o return to work |

. or school.

Any person showing symptoms will Dr. Ken Dady
be sent home, teld to call the Covid

Hotline {570)284-3657 and and will

provide a note to retum to work or

school.

No one who is sick or has been
exposed should repert 10 work or
school.

Juty 23, 2020

Materials, Kesonrces, Pl.’
and or Supports hevded Rt
oIt ded (YIN)
Temperature scanners | 'f
- (large group and
| handheld).

Notification
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Reguirements

| * Returning isolated
or quarantined siaff,
students, or visitors
to school

Notifying staff,
families, and the
public of school
closures and within-
school-year changes in
safety protocols

Avtion Steps
wmler Y el Pluise

| Staff will use established protocols
and interventions {o caich up with
students who mussed school.

A cleared physician’s note or negative
test will be required to return.

The school nurse will screen students
and staff when they return if they had
to be sent home

| Technelogy for remote learning will

| be used to provide resources to

| students who are not able to be
present.

One call notifications,

Information will be posted on the
school district website.

| Other monitoring and |

| screening practices

Action hieps ; dividual
under Cireen Phase E sl

Staff will use established protocoels
and interventions to catch up with
students who missed school. I

Building Principals NiA

A cleared physician's note or negative  Pat McCormick : Technology

test will be required to return.

The school nurse will screen students

. and staff when they return if they had
| to be sent home.

. Technology for remote learning will

| be used to provide resources to

| students who are not able 1o be |
| present. i

One call notifications. Dr. Ken Dady " One Call

[nformation will be posted on the Website

school district website.

July 23, 2020

AMnderiaky Resomeces.
il iy Supprorts Meciled

FI¥
Hespuired
(YN

Page 18 of 28



Other Considerations for Students and Staff

Key Questions

July 23, 2020

¢ How will you determine which staff are wiling/able to return? How will you accommodate staff who are unable or

uncomfortable to return?

¢ How will you determine which students are willing/able to return? How will you accommodate students who are unable or

uncomfortable to return?

What is the local policy/procedure regarding face coverings for staff? What is the policy/procedure for students?

What special protocols witl you implement to protect students and staff at higher risk for severe illness?

How will you address staff who are ill, or who have family members who have become ill?

How will you ensure enough substitute teachers are prepared in the event of staff illness?

How will the LEA strategically deploy instructional and non-instructional staff to ensure all students have access to quality

learning opportunities, as well as supports for social emotional wellness at school and at home?

Summary of Responses to Key Questions:

Families and staff will reccive a copy of the plan draft and a survey that will ask about their comfort level of returning. Local policies
are outlined in the plan below. The district contracts for substitute teachers. Teachers will receive training in best instructional
practices that are remote and hybrid. The district will utilize existing and expand technology to support family choice in remote and

hybrid options.

Action Sieps
wipler ¥ ellow 1*hase

Fegireatients

Families will be permitted to choose
the hybrid or JSOL leaming option.

* Protecting students
and stafl at higher
risk for severe
illness Staff will be informed of the Families

First Coronavirus Response Act

(FFCRA or Act).

The district will market its ability to
provide remote or hybrid instruction
and develop a process for parents to
choose those options

rn
Required
(Y/NY

Risinrees.
pports Sewled

Miree
vl v s

bl Do i iizalk

Avtion Siee

wisder rpesn Phase and Position

Families will be permitted to chcose  Dr. Ken Dady | Masks, face shields K

the hybrid or JSOL learning option.

Staff will be informed of the Families
First Coronavirus Response Act |
(FFCRA or Act). |

The district will market its ability to
provide remote or hybrid instruction
and develop a process for parents to
choose those options.

Page 19 of 28



July 23, 2020

1)
Actinn Steps Action Steps Lead Individnal Materinls, Hesources, 3 l.
Required

Requircenwents ) % q
l under Yellow Phase under Green Phise anid Position and or Supports Seeded (YIN)

* Use of face Masks are required by the Masks are required by the Govemor's  Dr. Ken Dady Masks, face shields M |
coverings (masks or  Governor’s order order |
face shields) by all !
staff hitps://'www education.pa.gov! = https:www.education.pa.gov/ {

Scheols/safeschools/emergency | Schools/safeschools/emergency |
planning/COVID- planning/COVID-

19/Waivers/Mask Wearing/Page = 19/Waivers/Mask Wearing/Page [
sfdefault.aspx s/default.aspx

* Use of face Masks are required by the Govemor's = Masks are required by the Governor's | Dr. Ken Dady Masks, face shields N |
coverings (masks or  order order |
face shields) by | .
older students (as https://'www.education.pa.gov/ = hitps://www.education.pa.gov] | |
appropriate} Schools/safeschoolsfemergency | Schools/safeschools/emergency |

' planning/COVID- planning/COVID- {
19/Waivers/Mask Wearing/Page = 19/Waivers/fMask Wearing/Page
s/detault.aspx sfdefault.aspx |
1

Unique safety Staff will be educated regarding Staff will be educated regarding Peg Leedy Remote Leamning Option | Y

protocols for students  students with complex needs. students with complex needs

with complex needs or

other vulnerable Farnities will be permitted to choose Families will be permitted to choose Dr Ken Dady

individuals the hybrid or remote learning option. | the hybrid or remote learming option.

Attendance waivers pursuant to board | Attendance waivers pursuant to board
policy for students who qualify. policy for students who qualify.
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July 23, 2020

Legil Daslividual AMateritbs, Hesorees,

ACTHT Sl Aclion .‘\Il.']'l."u
anid Position winl o Supparts Meedod

Requirements : £ L
(e 5 e Yellow M'inme unider Circen Mhase

| Strategic deployment | Students who choose remote leaming | Students who choose remote leaming | Dr. Ken Dady | Microsoft Teams
| of staff i will have regular access to teachers | will have regular access to teachers |
| i

| siudents and staff engaging in remote | students and staff engaging in remote

| learning will be clear. { learning will be clear. |

i . | .
' Guidance counselors and/or teachers = Guidance counselors and/or teachers
' will conduct social-emotional check  will conduct social-emotional check

and supports. Expectations for | and supports. Expectations for | |
|
|
|

| ins with students. |

' ins with students.
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Health and Safety Plan Professional Development

July 23, 2020

The success of your plan for a healthy and safe reopening requires all stakeholders to be prepared with the necessary knowledge and
skills to implement the plan as intended. For each item that requires professional development, document the following components
of your professional learning plan.

Topic: List the content on which the professional development will focus.

* & & @

requirement.

‘l;np-'c
Training Custod ial Staff
Hygiene Practices
Sanitizing Expectations
Remote bea.rning
Students with Complex Needs

Mental Health and Trauma

Andicowe

Custodial Staff
All Staff

All Staff

Faculty
Faculty

Faculty

Positivn

Mark Wall

Building Principals

Building Principals

Pat McCormick

Peg Leedy

Brian Ulmer

Sessipn Farmar
In person

In person

In person
Vinual

Remote

In person

Audience: List the stakeholder group(s) who will participate in the professional learning activity.
Lead Person and Position: List the person or organization that will provide the professional learning,
Session Format: List the strategy/format that will be utilized to facilitate participant learning.
Materials, Resources, and or Supports Needed: List any materials, resources, or support required to implement the

Materials Resonrics,
and or Suppurts Scedod

| Cleaning Supplies
Signs an.d scripls

| Signs and scripts
Schoology, devic.es

Handouts

Trainings

Start Date: Enter the date on which the first professional learning activity for the topic will be offered.

Completion Date: Enter the date on which the last professional leaming activity for the topic will be offered.

Start e

July 28, 2020

Afier August
15, 2020
Aflter August
15,2020

 After August

15, 2020
After August

| 15,2029

After August
15, 2020

Conpletiom
Dt
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July 23, 2020
Health and Safety Plan Communications

Timely and effective family and caregiver communication about health and safety protocols and schedules will be critical. Schools
should be particularly mindful that frequent communications are accessible in non-English languages and to all caregivers (this is
particularly important for children residing with grandparents or other kin or foster caregivers), Additionally, LEAs should establish
and maintain ongoing communication with local and state authorities to determine current mitigation levels in your communi

Mode of Conmunications start Date ? “TJIJ:::.UI

Lead Person and
1ies bt bagn

Aniliemee

Community Letter All Stakeholders  Dr. Ulmer Email, Call, Text, Website 6/1/20 | 6/4/20
ﬁ::fﬁ‘:;‘;‘ﬁc’:;;f;:““‘e“‘ regarding | Al Stakeholders  Dr. Ulmer Livestream . 618120 6/8/20
Community Letter All Stakeholders Dr. Ulmer Email, Text, Website 5/19/20 6/19/20
Survey with Draft Plan Al Stakeholders Dr Ulmer Email, Call, Text, Website . 6/29/20 T2720
Board Approval . Board : Dr. Ulmer | Livestream . 727120

Community Letter . . All Stakeholders - Dr. Ulmer Email, Call, Text, Website 7/28/20
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July 23, 2020
Health and Safety Plan Summary: Jersey Shore Area School District

Anticipated Launch Date: July 28, 2020

Use these summary tables to provide your local education community with a detailed overview of your Health and Safety Plan. LEAs
are required to post this summary on their website. To complete the summary, copy and paste the domain summaries from the Health
and Safety Plan tables above.

Facilities Cleaning, Sanitizing, Disinfecting and Ventilation

‘Requirement{s) LT R e Seategies., Policies and Procedurey

* Cleaning, samtnzmg. dtsmfectmg, and ventllatmg learning | The custodial department will focus on high touch areas such as
spaces, surfaces, and any other areas used by students (i.e,, = doorknobs, door pushes, railings, toilet handles.
restrooms, drinking fountains, hallways, and
transportation) Sanitizing sprayers will be used daily.

Transportation will be sanitized daily.

Social Distancing and Other Safety Protocols

Requirement(s) i i Strategies, Policics and Procedures 3
* Classroom/learning space occupancy that allows for 6 feet of | The district will optimize space and consider hlnng substitutes
separation among students and staff throughout the day, to | to lJower the number of students in large classes
the maximum extent feasible
Items may need to be removed from classrooms to create space.
* Restricting the use of cafeterias and other congregate
settings, and serving meals in alternate settings such as Cafeterias will be in use and students will be spread out.
classrooms Principals will devise plans 1o lower numbers and assign
seats/arcas to reduce contact.
* Hygiene practices for students and staff including the
manner and frequency of hand-washing and other best Large group settings will be reduced and the district will use all
practices staff available to split students into smaller settings.
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(Requirementfs)

* Posting signs, in highly visible locations, that promote
everyday protective measures, and how to stop the spread of
germs

* Handling sporting activities consistent with the CDC
Considerations for Youth Sports for recess and physical
education classes

Limiting the sharing of materials among students

Staggering the use of communal spaces and hallways

Adjusting transportation schedules and practices to create
social distance between students

Limiting the number of individuals in classrooms and other
learning spaces, and interactions between groups of students

Coordinating with local childcare regarding on site care,
transportation protocel changes and, when possible, revised
hours of operation or modified school-year calendars

Other social distancing and safety practices

Monitoring Student and Staff Health

[Requirementis) :
* Monitoring students and staff for symptoms and lnstory of
exposure

. Strategies, Policies and Procedures

" Stratepies.

Students will be reminded daily on moming announcements of
the expectations of hygiene practices.

Teachers will remind students at the beginning of each class
period of the hygiene expectations. This includes washing
hands and practicing social distancing

Parents and students will be educated on the need to clean
personal belongings on a regular basis.

Signs will be posted throughout the building (bathrooms,
classrooms, hallways, etc.) that remind students of best

practices.
Students will sanitize hands before engaging in activity.

Use activities that allow for social distancing (including outside
activities as much as possible).

Recess, Playground and Physical Education equipment will be
cleaned daily or more frequently if feasible.

Reduce number of students in locker rooms at one time.

Policies and Procedures
Student and staff temperatures will be screened upon entering

| the building. This will be done by an individual face scanner as

students walk by. If the temperature is above 100.4*, the person
will be taken aside, asked the screener questions and the
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Requirement(s)

* Isolating or quarantlmng students staff or visitors if they

become sick or demonstrate a history of exposure

* Returning isolated or quarantined staff, students, or
visitors to school

Notifying staff, families, and the public of school closures
and within-school- year changes in safety protocols

Other Considerations for Students and Staff

. Strategies, Policies and Procedunres
temperature will be taken with a second device. If the
temperature remains above 100.4*, the person will not be
permitted to continue into the building, asked to call the Covid
| hotline(570)284-3657 and will need a note or negative test to
return to work or school.

Any one showing symptoms will be sent home, asked to call the
Covid hotline (570)284-3657 and will provide a cleared doctor’s
note or negative test to return to work or school.

No one who is sick or has been exposed should report to work or
school.

Staff will use established protocols and interventions to catch up
with students who missed school.

Technology for remote learning will be used to provide
resources to students who are not able to be present.
One call notifications.

Information will be posted on the schoel district website,

pquirement(s) - L
* Protecting students and staﬂ' at hlgher
risk for severe illness

htips:/#/www.education.pa.gov/Schools/safeschools/emergenc

19/ Waivers/Mask Wearing/Pages/default.aspx

* Use of face coverings (masks or face
shields) by all staff

Strategies, Policies and Procedures
Masks are required by the Governor’s order

lanning/COVID-

Staff will be educated regarding students with complex needs.
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Requirement(s)
* Use of face coverings {masks or face
shields) by older students (as appropriate)

Unique safety protocols for students with
complex needs or other vulnerable
individuals

Strategic deployment of staff

Strategies, Policies and Erocedures’
Families will be permitted to choose the hybrid or remote Ieammg opllon

Attendance waivers will be used in accordance with board policy for qualifying
students.

Students who choose remote learning will have regular access to teachers and
supports. Expectations for students and staff engaging in remote learning wili be
clear.

Guidance counselors and/or teachers will conduct social-emotional check ins with
students.

Staff training in supporting students dealing with trauma.
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Health and Safety Plan Governing Body Affirmation Statement

The Board of Directors/Trustees for The Jersey Shore Area School District reviewed and
approved the Phased School Reopening Health and Safety Plan on July 27, 2020.

The plan was approved by a vote of:
Yes
No

Affirmed on: July 27, 2020

By:

(Signature of Board President)
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