
 

Jersey Shore Area School District 

Board of Education – Regular Meeting  

(held virtually using video conference calling) 

Minutes of May 10, 2021 

 

 

 

 

A.  Opening 

 

 1.  Call to Order:  Mr. Craig Allen, President, called the meeting to order at 7:21 p.m.  

  

2.  Roll Call: 

Members Present:  Mr. Craig Allen, Mr. David Becker, Mr. Harry Brungard, Ms. Patrice Doebler, Mrs. Angela 

Grant, Mr. Wayne Kinley, Mrs. Nancy Petrosky, Mrs. Michelle Stemler, Mrs. Mary Thomas and Dr. Brian 

Ulmer, Superintendent.  

Others Present:  Christopher Kenyon, Esq., Solicitor, Mr. Benjamin Enders, Board Secretary, Dr. Kenneth 

Dady, Jr., Assistant Superintendent and Robert Parker, Student Representative.  

 

3.  Pledge of Allegiance 

 

B.  Presentations 

 

1. Communications:  None   

  

2. President’s Report:   

 

  a.  Mr. Allen thanked all involved in making the alternate space arrangements so that the AP testing could 

       happen on the given date, since the High School was closed. 

  b.  An executive session was held at 6:00 p.m. prior to the meeting for legal and personnel issues. 

 

3. Intermediate Unit Report:  None  

 

 4.  Student Representative Report:  None 

   
5.   Superintendent’s Report:     

 

a.  Dan Robinson was announced as Employee of the Month for April - Brian Ulmer  

b.  Learning Loss Data Presentation - Ken Dady, Jodi English and The Youth Development Task  

     Force  

c.  Updated Board Policies:                                                                                                 (Attachments)   

  

           Policy 150 - Title I Comparability of Services 

           Policy 800.1 - Electronic Signatures/Records 

           Policy 816 - District Social Media  

           Policy 319 - Outside Activities 

           Policy 320 - Freedom of Speech in Nonschool Settings                                                            
 

Motion:  A motion was made by Mary Thomas and seconded by Wayne Kinley to add personnel item h. to the agenda: 

 

  h.  a 5 year contract with Dr. Kenneth J. Dady, Jr. as Assistant Superintendent, with a base salary 

       of $121,500.00. 

 

 

 

 



 

 

A roll call vote was taken as listed below: 

 

David Becker         Yes                Harry Brungard        Yes               

Patrice Doebler      Yes                Angela Grant            Yes  

Wayne Kinley        Yes                Nancy Petrosky        Yes 

Michelle Stemler   Yes                 Mary Thomas           Yes 

Craig Allen            Yes 

 

The vote was 9-yes and 0-no, motion carried. 

 

C.  Courtesy of the Floor on Agenda Items and J. Courtesy of the Floor on Items not on the Agenda:  None  

 

Motion:  A motion was made by Mary Thomas and seconded by Harry Brungard to close Courtesy of the Floor. 

 

A roll call vote was taken as listed below: 

 

David Becker         Yes                Harry Brungard        Yes               

Patrice Doebler      Yes                Angela Grant            Yes  

Wayne Kinley        Yes                Nancy Petrosky        Yes 

Michelle Stemler   Yes                 Mary Thomas           Yes 

Craig Allen            Yes 

 

The vote was 9-yes and 0-no, motion carried. 

 

D.  Personnel 

 

 1.  Personnel Items: 

 

Motion:  A motion was made by Mary Thomas and seconded by Nancy Petrosky to approve the following Personnel 

items as listed on the Agenda and addendum: 

 

a.  appointment of Cody Wilson as Game Staff for the Athletic department, effective May 11, 2021. 

  

b.  appointment of Julie Williams to the Online Secretary position, at $31,631.00, effective on or after 

May 17, 2021. 

  

c.  non contractual employee pay rates for the 2021-22 school year.                                   (Attachment)   

  

d.  non contractual employee benefits for the 2021-22 school year.                                     (Attachment) 

  

e.   the food service staff pay rates for the 2021-22 school year.                                          (Attachment) 

    

f.  appointment of Benjamin Comfort as Varsity Girls Soccer coach, at a stipend of $4,500.00, (level 5 

of the coaches' salary matrix), effective May 11, 2021. 

  

g. accepting a letter of resignation from Mary Engel as Grade Level Leader, effective June 8, 2021.   

 

  h.  a 5 year contract with Dr. Kenneth J. Dady, Jr. as Assistant Superintendent, with a base salary 

       of $121,500.00. 

 

 

 

 

 

 



 

 

A roll call vote was taken as listed below: 

 

David Becker         Yes                Harry Brungard        Yes               

Patrice Doebler      Yes                Angela Grant            Yes  

Wayne Kinley        Yes                Nancy Petrosky        Yes 

Michelle Stemler   Yes                 Mary Thomas           Yes 

Craig Allen            Yes 

 

The vote was 9-yes and 0-no, motion carried. 

 

E.  Curriculum and Instruction:  None  

 

F.  Building and Grounds:  None   

G.  Finance:   

 1.  Finance Item:        

Motion:  A motion was made by Mary Thomas and seconded by Wayne Kinley to approve the following Finance items 

as listed on the Agenda, a separate roll call vote was held for item f.: 

a.  renewal of purchase of group Life Insurance, Accidental Death and Dismemberment and Long Term 

Disability Insurance from CM Regent Solutions via Henry Dunn, Inc. with no change in rates for July 

1, 2021 to June 30, 2023.                                                                                                        (Attachment) 

b.  the Food Service budget for the 2021-2022 School Year.                                                 (Attachment)  

 

c.  breakfast and lunch prices to remain the same for the 2021-2022 school year. 

 

d.  authorizing the distribution of District paychecks to employees on the following pay dates during the 

2021-2022 fiscal year, unless directed otherwise by the Superintendent.  Said paycheck distribution is to 

be done in accordance with the paycheck distribution procedures adopted by the Board on May 23, 

2016, as amended.                                                                                                                  (Attachments) 

 

e.  BLaST IU 17 and Jersey Shore Area School District Inter-Governmental Agreement for shared 

Special Education Services for the 2021-2022 school year.                                                   (Attachment)  

  

A roll call vote was taken as listed below: 

 

David Becker         Yes                Harry Brungard        Yes               

Patrice Doebler      Yes                Angela Grant            Yes  

Wayne Kinley        Yes                Nancy Petrosky        Yes 

Michelle Stemler   Yes                 Mary Thomas           Yes 

Craig Allen            Yes 

 

The vote was 9-yes and 0-no, motion carried. 

f.  the PDE 2028 - Proposed Final General Fund budget for Fiscal Year 2021-2022.  Final approval will 

be in June.                                                                                                                               (Attachment) 

 

 

 

 

 



 

A roll call vote was taken as listed below: 

 

David Becker         Yes                Harry Brungard        Yes               

Patrice Doebler      Yes                Angela Grant            Yes  

Wayne Kinley        Yes                Nancy Petrosky        Yes 

Michelle Stemler   Yes                 Mary Thomas           Yes 

Craig Allen            Yes 
 

The vote was 9-yes and 0-no, motion carried. 
 

H.  Miscellaneous:   

        

Miscellaneous Items:   
 

Motion:  A motion was made by Mary Thomas and seconded by Patrice Doebler to approve the following 

Miscellaneous items as listed on the Agenda: 
 

a.  $7,040.00 from First Community Foundation Partnership of Pennsylvania through EITC donations 

received from Citizens & Northern Bank. 

  

b.  an MOU between Jersey Shore Area School District and the Jersey Shore Area Education 

Association for the 21st Century Learning Environment.                                                     (Attachment)   

    

 c.  the following policies at first read:                                                                                  (Attachments)  

  

           Policy 312 - Performance Assessment of Superintendent/Assistant Superintendent 

           Policy 313 - Evaluation of Employees   

           Policy 252 - Dating Violence 
 

A roll call vote was taken as listed below: 
 

David Becker         Yes                Harry Brungard        Yes               

Patrice Doebler      Yes                Angela Grant            Yes  

Wayne Kinley        Yes                Nancy Petrosky        Yes 

Michelle Stemler   Yes                 Mary Thomas           Yes 

Craig Allen            Yes 
 

The vote was 9-yes and 0-no, motion carried. 
 

I.  Old Business:  None 
 

K.  Executive Session:  An Executive Session was held beginning at 8:41 p.m. for legal and personnel matters after 

which no business was conducted. 
 

The meeting resumed at 10:03 p.m. 

            

L.  Adjournment 
 

The May 10, 2021 Regular Board Meeting was adjourned at 10:04 p.m.  
 

Respectfully submitted, 

 

 

 

         Benjamin J. Enders 

         Board Secretary 



Book Board Policy Manual

Section 100 Programs

Title Title I - Comparability of Services

Code 150

Status

Legal 1. 20 U.S.C. 6321

2. Pol. 138 - Limited English

3. Pol. 103.1 - Nondiscrimination - Qualified Students with Disabilities

4. Pol. 113 - Special Education

5. Pol. 114 - Gifted Education

6. Pol. 906 - Public Complaints

Purpose

The equivalent distribution of district resources is one means the district shall use to ensure all
students receive a quality education. This policy demonstrates the district’s commitment to ensure
that no discrimination occurs in the distribution of resources funded by state and local sources,
regardless of the receipt of federal funds.

Authority

The Board directs that each district school receiving Title I funds must use state and local funds to
provide services that, taken as a whole, are at least comparable to services in those schools in the
district that do not receive Title I funds.[1]

If all schools in the district receive Title I funds, the Board directs that state and local funds shall be
used to provide services that, taken as a whole, are substantially comparable in each school.[1]

The Board acknowledges that comparability may be measured on a grade-span by grade-span basis
or a school-by-school basis.

Definition

For purposes of this policy, grade span is defined as a similar two-grade span difference or less. For
example, a grade span of K-2 to K-4, not a grade span of K-2 to K-5.

Delegation of Responsibility

If the district has more than one (1) building per grade span, the Superintendent or designee shall
complete a Detailed School Data Sheet.

Regardless of buildings per grade span, the Superintendent or designee shall annually complete a
Comparability Assurance Form to provide written assurance of equivalence among schools, including
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the provision of curriculum materials; instructional supplies; and teachers, administrators and other
staff.

Guidelines

Allowable Exclusions

For the purposes of determining comparability, the district may exclude:[1]

1. State and local funds expended for language instruction education programs.[2]

2. Excess costs associated with providing services to students with disabilities.[3][4][5]

3. Unpredictable changes in enrollment or personnel assignments occurring after the beginning of
the school year.

4. Other expenditures from supplemental state or local funds consistent with the intent of Title I.

Complaints

Complaints by individuals and organizations regarding implementation of equivalence between
schools shall be processed in accordance with Board policy.[6]
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Book Board Policy Manual

Section 800 Operations

Title Electronic Signatures/Records

Code 800.1

Status

Legal 1. 73 P.S. 2260.101 et seq

2. 15 U.S.C. 7001 et seq

3. 73 P.S. 2260.301 et seq

4. Pol. 800 - Records Management

5. 15 U.S.C. 7006

6. 73 P.S. 2260.103

7. Pol. 815 - Acceptable Use of Internet, Computers and Network Resources

8. 73 P.S. 2260.502

9. 73 P.S. 2260.305

10. 73 P.S. 2260.306

11. 21 P.S. 483.1 et seq

12. Pol. 716 - Integrated Pest Managment

Purpose

Under certain conditions, electronic records and signatures satisfy the requirements of a manual
record and/or signature when transacting business. The Board recognizes that the effectiveness of
electronic records and signatures depends upon the authenticity and reliability of the signatures and
the context in which the electronic records are created, transferred and stored. Therefore, the Board
adopts this policy to allow for the use of and acceptance of electronic records and signatures and to
establish the guidelines under which electronic signatures may be utilized by the district.[1]

Authority

The Board authorizes the use of electronic signatures in place of manual signatures to conduct
district business unless a manual signature is required by law or regulations. Electronic signatures
shall have the full force and effect of a manual signature when used in accordance with this policy
and applicable law and regulations.[1]

Electronic records filed with or issued by the district shall have the full force and effect of paper
records when the requirements of this policy and applicable law and regulations are satisfied.
[2][3][4]

This policy applies to the use of electronic records and signatures when permitted or required in
connection with district programs and operations.
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Definitions

Electronic record – any record created, generated, sent, communicated, received, or stored by
electronic means.[4][5][6]

Electronic signature – an electronic sound, symbol or process attached to or logically associated
with a record and executed or adopted by a person with the intent to sign the record. More simply, it
is a paperless means of committing to a contract or other document in a manner that indicates the
signer’s intent to bind themselves and/or the district.[5][6]

Delegation of Responsibility

The Superintendent or designee shall develop administrative regulations to direct staff on the
parameters for authorized use of electronic signatures related to district programs and operations.

Guidelines

Electronic Recordkeeping

The maintenance of electronic records and signatures by the district shall comply with the electronic
recordkeeping requirements of state and federal laws and regulations and the district’s Records
Management Plan.[4][7]

Electronic records created or received by the district shall be appropriately attributed to the
individual(s) responsible for their creation, authorization and/or approval.

The district may specify the type of electronic signature required on an electronic record, the manner
and format in which the electronic signature must be affixed to the electronic record, and the criteria
that must be met when an individual uses a third party to file a document if electronic records must
be signed by electronic means.[8]

The district shall implement and maintain electronic recordkeeping systems to securely receive,
store, and reproduce electronic records and signatures relating to transactions in their original
form.[6][9][10]

Such a system shall allow the district to implement:

1. A security procedure for the purposes of verifying that an electronic signature is that of a
specific person or for detecting changes or errors in the information in an electronic record.

2. Appropriate control processes and procedures to ensure adequate preservation, disposition,
integrity, security, confidentiality and auditability of electronic records.[8]

3. A consistent manner and format in which the electronic records must be created, generated,
sent, communicated, received and stored.[8]

Electronic Signatures

An electronic signature may be used if the law requires a signature unless there is a specific law,
regulation, or order that requires records to be manually signed. The issuance and/or acceptance of
an electronic signature by the district shall be permitted in accordance with the provisions of this
policy and all applicable state and federal laws and regulations. Such electronic signature shall have
the full force and effect of a manual signature only if the electronic signature satisfies all of the
following requirements:[1][2][11][12]

1. The signing employee is authorized to manually sign the document on behalf of the district.

2. The electronic signature identifies the individual signing the document by their name and
position.
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3. The individual signing with an electronic signature has signed a statement of exclusive use.

4. The identity of the individual signing with an electronic signature is capable of being validated
through the use of an audit trail.

5. The electronic signature and the document to which it is affixed cannot be altered once the
electronic signature has been applied.

6. The electronic signature conforms to all other provisions of this policy.

The district shall maintain a secure log of each employee authorized to utilize an electronic signature
in connection with district business.[4]

This policy does not require a specific method for executing an electronic signature. The employee
signing a particular document is responsible for verifying that the method chosen is appropriate for
the nature of the transaction. Employees must consider confidentiality, authentication of signatures,
and verification that the document signed is, in all respects, identical to the one to which the signer
intends to bind the district.

Any electronic signature that appears to be forged, altered, or otherwise not authentic, or that is not
compliant with law or regulation, this policy or related administrative regulation, is not a valid
signature. Should an electronic signature be deemed invalid, the Superintendent or designee may
require a manual signature.

All other policies that apply to the execution of contracts or other documents on behalf of the district
remain in full force and effect.
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Book Board Policy Manual

Section 800 Operations

Title District Social Media

Code 816

Status

BoardDocs® Pro https://go.boarddocs.com/pa/jsasd/Board.nsf/Private?open&login#

1 of 6 5/4/2021, 11:07 AM



Legal 1. 24 P.S. 510

2. Pol. 815 - Acceptable Use of Internet, Computers and Network Resources

3. Pol. 913 - Relations with Nonschool Organizations/Groups/Individuals

4. Pol. 103 - Discrimination/Title IX Sexual Harassment Affecting Students

5. Pol. 104 - Discrimination/Title IX Sexual Harassment Affecting Staff

6. Pol. 911 - News Media Relations

7. Pol. 113.4 - Confidentiality of Special Education Student Information

8. Pol. 216 - Student Records

9. Pol. 814 - Copyright Material

10. 20 U.S.C. 1232g

11. 34 CFR Part 99

12. 42 U.S.C. 12101 et seq

13. 29 U.S.C. 794

14. 28 CFR 35.160

15. Pol. 103.1 - Nondiscrimination - Qualified Students with Disabilities

16. Pol. 824 - Maintaining Professional Adult/Student Boundaries

17. 24 P.S. 1122

18. 24 P.S. 2070.1a et seq

19. 22 PA Code 235.1 et seq

20. U.S. Const. Amend. I

21. Pol. 317 - Conduct Disciplinary Procedures

22. Pol. 320 - Freedom of Speech

23. 24 P.S. 1303.1-A

24. 47 U.S.C. 254

25. Pol. 218 - Student Discipline

26. Pol. 220 - Student Expression/Distribution and Posting of Materials

27. Pol. 235 - Student Rights and Responsibilities

28. Pol. 249 - Bullying/Cyberbullying

29. Pol. 317.1 - Educator Misconduct

Knight First Amendment Inst. at Columbia Univ. v. Trump, 928 F.3d 226 (2d Cir. 2019)

Davison v. Randall, 912 F.3d 666 (4th Cir. 2019)

Garcetti v. Ceballos, 547 U.S. 410 (2006)

Mike Campbell v. Cheri Toalson Reish, 986 F.3d 822 (8th Cir. 2021)

Pickering v. Board of Education, 391 U.S. 563 (1968)

Connick v. Myers, 461 U.S. 138 (1983)

Rankin v. McPherson, 483 U.S. 378 (1988)

Pol. 801 - Public Records

Purpose
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The purpose of this policy is to establish the process and standards for approval and operation of
district-owned social media accounts, and to identify the differences between personally owned social
media accounts and those maintained by the district.

Definitions

Social media - a category of Internet-based resources that integrate user-generated content and
user participation to share information, ideas, personal messages and other content, including photos
and videos. Social media includes social networks, which are online platforms where users can
create profiles, share information and personal messages, and connect with others.

District-owned social media account - a social media account, regardless of platform, that is
approved by the Board and operated by a designated district employee(s), and is designed to further
the educational mission of the district by providing information to the school community and general
public.

Personal social media account - a social media account, regardless of platform, that is attributed
to and operated by an employee, individual school director or student for personal use and is not
approved by the Board as an official communications channel of the district.

Designated public forum - created when a district-owned social media account is intentionally
opened for use by the public as a place for expressive activity where members of the public may
communicate, post or comment on information, subject to viewpoint neutral rules designated by the
Board. In terms of social media, this would include the ability of public users to comment on or reply
to social media posts, pictures, or videos.

Authority

The Board shall approve all official social media accounts created and/or maintained as district-owned
accounts.[1]

Including social media accounts for individual schools within the district.  All district-owned social
media accounts shall display the official name and logo of the district.

The Board establishes that district-owned social media accounts may operate as a designated
public forum, where the public may comment and interact with information posted by the district,
subject to the Board’s established rules.

The Board approves the following rules for public interaction with district-owned social media
accounts and directs staff to post this information on the district website and all social media
accounts:

The district encourages community members to respond to posts and share comments that are
constructive and courteous toward the school community. Statements and opinions expressed by
visitors to the account do not reflect the opinions of the district. Questions regarding information
should be directed to the building principal or to the Superintendent’s office for district-wide
information. The district shall review comments and may remove comments which:

1. Are profane, vulgar, harmful to minors or obscene, in accordance with Board policy.[2]

2. Contain threats or contain personal attacks on individuals in the school community.

3. Promote, suggest or encourage illegal activity or incite violence.

4. Promote or endorse commercial products, services or businesses.[3]

5. Contain confidential information.

6. Contain false or libelous statements.
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7. Contain hate speech directed at a protected class of individuals, in accordance with Board policy
on discrimination and harassment.[4][5]

8. Are spamming in nature (same comment posted repeatedly).

Delegation of Responsibility

The Board designates the Director of Technology and Building Principals to oversee all district-owned
social media accounts and serve as the primary contact person for district-owned social media
accounts.

The Superintendent or designee shall notify students and staff about this policy through employee
and student handbooks, posting on the district website and by other appropriate methods.

All district staff assigned to monitor and maintain district-owned social media accounts shall receive
training on:

1. Regularly reviewing district-owned social media accounts, in coordination with the district’s
chief communications representative, to update, remove and/or correct information.[6]

2. Complying with confidentiality provisions of student and staff information, in accordance with
applicable law, regulations and Board policy and administrative regulations.[7][8]

3. Monitoring content for confidentiality and intellectual property violations, documenting potential
violations, and notifying appropriate district staff to consider further action.[7][8][9]

4. Monitoring content for web accessibility standards and responding to public requests for
accommodations.[2][4][5]

5. Monitoring public comments and responding, where appropriate, with clarification or redirection
to additional information.

The Board authorizes designated district staff maintaining district-owned social media accounts to
remove individual posts or comments by public users that violate the established social media rules
of this policy. The Board directs that review and consideration of posts or comments shall not
discriminate on the basis of content or viewpoint, and staff must always be able to articulate the
reason for removing a specific post, in accordance with Board policy. Staff may consult with the
Superintendent or designee and the school solicitor in determining appropriate actions. Posts and
comments may not be removed solely because they are critical of the district or district leadership,
because they promote an unpopular opinion, or because of their viewpoint if the post or comment
otherwise complies with the established social media rules.

Guidelines

Posting of Personally Identifiable Information

The Board authorizes posting of student images in photos or videos depicting the educational process
or school-related events on district-owned social media accounts, unless the students’
parents/guardians have opted out of sharing directory information under the Family Educational
Rights and Privacy Act and Board policy.[7][8][10][11]

The Board prohibits posting of other personally identifiable information of students on district-owned
social media accounts without the consent of the parent/guardian, in accordance with applicable law,
regulations and Board policy and administrative regulations.[7][8]

The Board prohibits posting of staff images in photos or videos when a staff member has submitted a
request to the Superintendent or designee that their image not be posted publicly online.
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Accessibility

The Board directs district staff who maintain district-owned social media accounts to post content
that is accessible to individuals with disabilities, to the greatest extent possible based on the
limitations of the platform. This shall include, but is not limited to:[4][5][12][13][14][15]

1. Including alternate text descriptions or captions for images.

2. Including captions for video content.

3. Avoiding text that is posted as an image.

4. Creating links and attachments in formats that are accessible to screen readers and other
assistive technology.

5. Formatting text so that it is accessible to screen readers and other assistive technology.

All district-owned social media accounts shall contain clear contact information that may be used by
members of the public to request accommodations or assistance.

Intellectual Property Rights

The illegal use of copyrighted, branded or trademarked materials or trade secrets is prohibited on
district-owned social media accounts. All content shall be subject to copyright fair use guidelines and
applicable laws, regulations and Board policy and administrative regulations.[9]

Connecting with Other Social Media Accounts

Content or information posted to district-owned social media accounts shall not be connected to other
social media accounts through linking or tagging if the outside account is for a commercial
application, product or service and the district or its employees would receive financial or other
compensation as a result of the connection.

When an official Board-approved corporate sponsorship or partnership includes connecting with the
sponsor on district-owned social media accounts through linking or tagging, such connections shall be
addressed in accordance with the provisions of the approved contract or partnership.

District-owned social media accounts shall not be connected to social media accounts of individual
students through linking or tagging.

District-owned social media accounts may be connected through linking or tagging to social media
accounts of parent-teacher organizations, district-related booster organizations or similar school-
related groups when the content or information has been reviewed and approved by the district’s
chief communications representative.

Personal Social Media Accounts

The district shall not authorize, endorse or participate in posting on private social media accounts of
individual school directors or school employees.

School directors and employees are strongly encouraged to use privacy settings on social media
accounts and to clearly identify that it is their personal social media account and that it does not
officially represent the Board or district.

In accordance with Board policy establishing professional boundaries, school employees should only
communicate with students through district-provided communication devices or platforms, and shall
not follow, accept or make requests to connect or be friends with current students on personal social
networking or social media platforms.[16]

The district respects employees’ freedom of expression. The district does not actively monitor
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personal social media accounts of current school employees; however, the district reserves the right
to address employees’ job-related speech or employee speech posted on social media that has the
potential to affect the district’s operations. Speech that takes place off-site and on an employee’s own
time, including posting on personal social media accounts, may be addressed if the district
establishes that the employee’s expression infringed on the interests of the district in promoting the
efficient and effective functioning and educational purpose of the district. If employee speech or
expression would violate law or Board policy in a traditional forum, it is also prohibited in an online
forum. When an employee speaks as a citizen on a matter of public concern, the district shall consult
with the school solicitor in determining the appropriate course of action, in accordance with
applicable law, regulations and Board policy.[17][18][19][20][21][22]

Student use of personal social media accounts shall be addressed in accordance with applicable
Board policies and administrative regulations related to student conduct, expression and students’
individual rights and responsibilities. In accordance with Board policy, the district shall provide
education on network etiquette and appropriate online behavior for students, including interaction
with other individuals on social networking websites and in chat rooms, and cyberbullying awareness
and response.[2][4][23][24][25][26][27][28]

Consequences

A district employee who violates this policy may be subject to disciplinary action, up to and including
termination, in accordance with applicable law, regulations and Board policy and administrative
regulations.[16][21][29]
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Book Board Policy Manual

Section 300 Employees

Title Outside Activities

Code 319

Status

Legal 1. 24 P.S. 510

Authority

The Board recognizes that administrative, professional and classified employees do have the right to
private lives and associations with others outside of school. However, the Board has a responsibility
to evaluate employees' effectiveness in discharging assigned duties and responsibilities.

Therefore, when nonschool activities directly impact upon an employee's effectiveness within the
school district, the Board reserves the right to evaluate the effect of such activities on the individual's
completion of responsibilities and assignments.[1]

The Board does not endorse, support, nor assume liability for any district staff member who conducts
nonschool, outside activities in which district students or employees may participate.

Delegation of Responsibility

The Superintendent or designee shall disseminate this policy and administrative regulations so
that employees may avoid situations in which personal interests, activities, and associations may
conflict with the interests of the district.
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Book Board Policy Manual

Section 300 Employees

Title Freedom of Speech in Nonschool Settings

Code 320

Status

Legal 1. 24 P.S. 510

Authority

The Board acknowledges the right of administrative, professional and classified employees as
citizens in a democratic society to speak out on issues of public concern. When those issues are
related to the school district and its programs, however, the employee's freedom of expression must
be balanced against the interests of this district.

The Board adopts this policy to clarify situations in which an employee's expression could conflict
with the district's interests.[1]

In situations in which a district employee is not engaged in the performance of assigned duties,
s/he shall:

1. Refrain from comments that would interfere with the maintenance of student discipline.

2. Refrain from making public statements about the district known to be false or made without
regard for truth or accuracy.

3. Refrain from making threats against co-workers, supervisors or district officials.

BoardDocs® Pro https://go.boarddocs.com/pa/jsasd/Board.nsf/Private?open&login#
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Jersey Shore Area School District 
Non-Contractual Employee Benefits 

2021-2022 
 

The following benefits are provided for a full time non-contractual employees in the district: 

• Fully Paid health insurance for employee and dependents 
o Qualified High Deductible Plan 

§ Single Plan 
• Deductible of $1,400 
• Co-insurance of $600 at 90%/10% split 
• Max out-of-pocket of $2,000 

§ All Other Plans 
• Deductible of $2,800 
• Co-insurance of $1,200 at 90%/10% split 
• Max out-of-pocket of $4,000 

 
o $5,000 payment for opting out of health insurance 

 
o Employer Contribution to Health Savings Account 

§ Single Plan 
• $1,000 upon enrollment  
• additional $1,000 for new full time hires to the District 

§ All Other Plans 
• $2,000 upon enrollment 
• additional $2,000 for new full time hires to the District 

   
• Fully Paid Dental insurance for employee and dependents 

§ $2,500 maximum per person each plan year 
 

• Life insurance for employee: $20,000 
 

• Paid Time Off for  
o 10-Month Employees 

§ 10 sick days per year of which 4 days may be used for the illness of an 
immediate family member, all can be carried over with no cap 

§ 2 personal days per year, all can be carried over but cannot exceed 4 days 
§ 1 emergency day per year 

o 12-Month Employees 
§ 12 sick days per year of which 4 days may be used for the illness of an 

immediate family member, all can be carried over with no cap 
§ 2 personal days per year, all can be carried over but cannot exceed 4 days. 
§ 20 vacation days per year of which 5 days can be carried over but cannot exceed 

25 days 
§ 1 emergency day per year 

 
• PSERS retirement eligible 

 
• Retirement Incentive 

o $10/per sick day paid into Valic upon retirement 
o Unused earned vacation days (up to 25) paid at Per diem into Valic at retirement; paid in 

their last paycheck upon resignation/termination. 
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April 19, 2021 

 

 
Ben Enders, Business Manager 
Jersey Shore Area School District 
175 A P Drive 
Jersey Shore, PA 17740-9268 

 
Policy: 931961 
Rate Effective Date: July 1, 2021  
 

 
On behalf of CM Regent Solutions we appreciate your business and your continued support of 
our products. We are committed to providing exceptional service and rate stability. 
 
Please allow this letter to serve as formal notification of the renewal of your policy. We are 
pleased to inform you that there will be no increase to your plan rates for the upcoming plan 
year.  

 

Life .095 

AD&D .02 

LTD .38 

Guaranteed for 2 years 

 
Our renewal proposal encompasses a comprehensive risk analysis, backed by exceptional 
service and strong value-added features. In addition to the rate stability that is offered to 
existing clients of varying sizes, the overall program includes various value-add features at no 
additional cost including but not limited to: 
 

o LTD - Retro-Disability: Provides an additional lump sum benefit if an 
insured employee is hospitalized for 14 days or more at onset of total 
disability 

o LTD and Life - Disability and Life Waiver of Premium: Joint review for both 
Disability and Life Waiver to ensure employees receive continued coverage 
when they need it most 

o Life - Emergency Travel Assistance and ID Theft Protection Services – for all 
employees insured under the Basic Life 

o Will Prep Services – for select schools 

 

 



Ben Enders, Business Manager 
Jersey Shore Area School District 
April 19, 2021 
Page 2 
 

 

Please contact your CM Regent Solutions Relationship Manager at 866-403-7700 and/or your 
current Broker with any questions or to make any changes to your benefits in the upcoming 
plan year. 

 
I, _____________________________________, as a duly authorized representative of 
the above named, do hereby accept the 2021 renewal rates as noted above. 
 
 
_________________________________  _____________________ 
Signature:                         Date:                                 
 
 
 
Please copy and return Acceptance to:  Kathleen Malnofski- kmalnofski@cmregent.com. 

 
 
Sincerely, 
 

 
A. Tony Wright, MHP, CPIA 
Director, Employee Benefits Sales and Services 
 
cc: Henry Dunn, Inc. 

















 
 
 
 
 
 

JERSEY SHORE AREA SCHOOL DISTRICT 
JERSEY SHORE, PENNSYLVANIA  17740 

 
 
May 10, 2021 
 
TO:  All District Employees 
 
FR:  Benjamin J. Enders, Business Manager 
 
RE:  Distribution of  Direct Payroll Deposit 
 
 During their May 23, 2016 meeting, the Board approved the following procedures pertaining to the 
release and distribution of direct payroll deposit. 
 
 Please feel free to contact me if you feel you need clarification on any of the points listed. 
 
 a) The Business Office is authorized to release direct payroll deposit to employees on the 
     pay dates, listed in Appendix A, during 2021-2022 unless directed otherwise, in writing, by the 
     Superintendent. 

   
  
 b) The Business Office is authorized to release paychecks to the U.S. Postal Service on 
     the date immediately preceding the pay date for the purpose of delivery of the paycheck, 
     via the mail, for bank prenotes necessary for new accounts. 
 
        
  c) Direct payroll deposit information will be transmitted to the school district depository with sufficient 
      advance notice to assure that the employees net pay will be credited to their account on the pay  

     dates listed in Appendix A. 
 
 

PLEASE POST 
 
 



Jersey Shore Area School District
Appendix A - Payroll Schedule

2021-2022

# of Pays
# of School 
Year Pays

Period 
Begin Date

Period End 
Date Check  Date

1 6/11/21 6/23/21 7/2/21
2 6/24/21 7/6/21 7/16/21
3 7/7/21 7/19/21 7/30/21
4 7/20/21 7/30/21 8/13/21
5 1 7/31/21 8/13/21 8/27/21
6 2 8/14/21 8/27/21 9/10/21
7 3 8/28/21 9/10/21 9/24/21
8 4 9/11/21 9/24/21 10/8/21
9 5 9/25/21 10/8/21 10/22/21
10 6 10/9/21 10/22/21 11/5/21
11 7 10/23/21 11/5/21 11/19/21
12 8 11/6/21 11/19/21 12/3/21
13 9 11/20/21 12/3/21 12/17/21
14 10 12/4/21 12/17/21 12/31/21
15 11 12/18/21 12/31/21 1/14/22
16 12 1/1/22 1/14/22 1/28/22
17 13 1/15/22 1/28/22 2/11/22
18 14 1/29/22 2/11/22 2/25/22
19 15 2/12/22 2/25/22 3/11/22
20 16 2/26/22 3/11/22 3/25/22
21 17 3/12/22 3/25/22 4/8/22
22 18 3/26/22 4/8/22 4/22/22
23 19 4/9/22 4/22/22 5/6/22
24 20 4/23/22 5/6/22 5/20/22
25 21 5/7/22 5/20/22 6/3/22
26 22 5/21/22 6/3/22 6/17/22

23 6/4/22 6/17/22 7/1/22
24 6/18/22 7/1/22 7/15/22
25 7/2/22 7/15/22 7/29/22
26 7/16/22 7/29/22 8/12/22
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No school district shall approve an increase in real property taxes unless it has adopted a budget that includes an estimated, 
ending unreserved undesignated fund balance (unassigned) less than the specified percentage of its total budgeted 
expenditures:

Did you raise property taxes in SY 2021-2022 (compared to 2020-2021 )? Yes

If yes, see information below, taken from the 2021-2022 General Fund Budget.

No x

The Estimated Ending Unassigned Fund Balance is within the allowable limits. Yes

No

x

I hereby certify that the above information is accurate and complete.

SIGNATURE OF SUPERINTENDENT DATE

2021

Total Budgeted Expenditures Fund Balance % Limit
(less than)

Less Than or Equal to $11,999,999 12.0%

Between $12,000,000 and $12,999,999 11.5%

Between $13,000,000 and $13,999,999 11.0%

Between $14,000,000 and $14,999,999 10.5%

Between $15,000,000 and $15,999,999 10.0%

Between $16,000,000 and $16,999,999 9.5%

Between $17,000,000 and $17,999,999 9.0%

Between $18,000,000 and $18,999,999 8.5%

Greater Than or Equal to $19,000,000 8.0%

Total Budgeted Expenditures $43691190

Ending Unassigned Fund Balance $3713977

Ending Unassigned Fund Balance as a percentage
(%) of Total Budgeted Expenditures

8.50%

DUE DATE: AUGUST 15,

SCHOOL DISTRICT : 

 117414003 LycomingJersey Shore Area SD

COUNTY : AUN :

Printed 4/28/2021 3:16:46 PM

CERTIFICATION OF ESTIMATED ENDING FUND BALANCE
FROM 2021-2022 GENERAL FUND BUDGET

24 PS 6-688

(10/2010)

Page 2
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MEMORANDUM OF UNDERSTANDING 

 Memorandum of Understanding entered into this _____ day of _________________, 

2021, between the Jersey Shore Area School District (the “District”) and Jersey Shore Area 

Education Association (the “Association”). 

 THE BACKGROUND OF THIS MEMORANDUM OF UNDERSTANDING (“MOU”) 

IS AS FOLLOWS: 

 WHEREAS, the District, in collaboration with the members of the Association, is 

committed to providing learning opportunities, which will give District teachers the ability to 

meet the needs of all of its students by providing a 21st century learning environment;   

 WHEREAS, the 21st century learning environment will consist of traditional and cyber 

education options; 

 WHEREAS, the District and Association wish to memorialize their agreement relative to 

the 21st century learning environment, upon such terms as indicated below.   

 NOW, THEREFORE, the parties enter into this MOU, and they intend to be legally 

bound hereby as follows: 

1. For the purpose of this MOU, the following definitions apply: 

 Traditional Classroom – Students report to a physical location on a daily 

basis. 

 

 Cyber Classroom – Students learn through a virtual course offering on a daily 

basis.  The physical classroom is available if the student and classroom 

teacher agree the individual needs to see the teacher in person on a specific 

day.  This is determined by the classroom teacher on a case by case basis. 

 



 

 

2. The 21st century learning environment, consisting of traditional and cyber 

education options, will be offered at the high school level only, with consideration for expansion 

as both parties deem necessary. 

3. At the secondary level, cyber options will be offered and scheduled in the same 

manner as current traditional classrooms, with a class size of 30for the initial pilot year.   

4. The aforementioned options will be collaboratively developed by the building 

administrator(s) and the teacher(s). 

5. Choices will be given to students as they are developed over time.  Example:  A 

teacher at the high school is currently assigned seven traditional class instructional periods a day.  

They may have five traditional classes and two cyber classes.  The cyber class times are the 

office hours’ time for the cyber classroom teacher to facilitate that particular class.  Cyber 

students may or may not require help at that time.  No teacher at the high school level will be 

assigned more than seven (7) sections per day.   

6. The traditional classroom has students reporting on a daily basis.  Each classroom 

teacher will be provided with preparatory time daily as it is currently established in section 9.03 

of the CBA. 

7. Any type of classroom education shall not be recorded or preserved to be 

rebroadcast without the permission of the Association or the member who created the content.  If 

a classroom is recorded and rebroadcast, the bargaining unit member whose class was recorded 

shall be the teacher of record and that recorded class shall be considered that member’s regular 

schedule and shall not be in addition to a full teaching load.  

8. All forms of classroom instruction evaluation shall be conducted in the same 

manner as is within the current CBA.  



 

 

9. At the beginning of the 2021-22 school year teachers will be identified, on a 

voluntary basis, to pilot cyber education courses. 

10. An evaluation, consisting of parties from administration and association, of the 

pilot will occur at the end of the 2021-22 school year to determine program success and learning 

opportunities. 

11. Further cyber education and or blended learning courses for the 2022-23 school 

year will be discussed and another MOU will memorialize changes for the next year.  

IN WITNESS WHEREOF, the parties, intending to be legally bound hereby, affix their 

signatures below as of the date first written. 

 

 

________________________   _______________________ 

   JSASD Board President         JSAEA President 

 

 

 

________________________   _________________________ 

   JSASD Board Secretary     JSAEA Secretary  

 



Book Board Policy Manual

Section 300 Employees

Title Performance Assessment of Superintendent/Assistant Superintendent

Code 312

Status

Legal 1. 24 P.S. 1073.1

24 P.S. 1080

Pol. 302 - Employment of Superintendent/Assistant Superintendent

Adopted February 8, 2010

Authority

The Board shall conduct a formal written performance assessment of the Superintendent and
Assistant Superintendent annually as required by law. A timeframe for the assessment shall be
included in the employment contract.[1]

The employment contract shall include objective performance standards mutually agreed to in writing
by the Board and the Superintendent and by the Board and the Assistant Superintendent. The
objective performance standards may be based upon any or all of the following:[1]

1. Achievement of annual measurable objectives established by the district.

2. Achievement on Pennsylvania System of School Assessment (PSSA) tests.

3. Achievement on Keystone Exams.

4. Student growth as measured by the Pennsylvania Value-Added Assessment System.

5. Attrition rates or graduation rates.

6. Financial management standards.

7. Standards of operational excellence.

8. Any additional criteria deemed relevant and mutually agreed to by the Board and
Superintendent or Assistant Superintendent.

The mutually agreed upon performance standards shall be posted on the district website.[1]

Upon completion of the annual performance assessment, the date of the assessment and whether or
not the Superintendent and Assistant Superintendent have met the agreed upon objective
performance standards shall be posted on the district website.[1]
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Book Board Policy Manual

Section 300 Employees

Title Evaluation of Employees

Code 313

Status

Legal 1. 24 P.S. 510

2. 24 P.S. 1108

3. 24 P.S. 1123

4. 22 PA Code 19.1

24 P.S. 1122

22 PA Code 19.1 et seq

Adopted February 8, 2010

Purpose

Evaluation is a continuing process in which the administrative, professional and classified employees
and the respective supervisors cooperatively identify strengths and weaknesses in an individual's job
performance. Employee evaluations shall be used to assess and improve performance, encourage
professional growth, promote positive behavior, and facilitate attainment of district goals and
objectives.

Authority

The Board shall approve plans for regular, periodic evaluations of administrative, professional and
classified employees consistent with applicable administrative compensation plans, individual
contracts, collective bargaining agreements, Board resolutions and state law and regulations.[1][2]
[3][4]

The Board shall be informed periodically about the results of evaluations.

Delegation of Responsibility

The Superintendent or designee shall develop plans for the evaluation of district employees to be
submitted for Board approval.

The Board authorizes the Superintendent to develop a Differentiated Supervision model for
professional employees in accordance with the Pennsylvania Department of Education's guidelines
and in consultation with assistant administrators, supervisors, and/or principals.

The Superintendent shall ensure that evaluation plans are reviewed periodically and updated as
necessary.
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Evaluations shall be performed by the Superintendent or by the Assistant Superintendent, supervisor,
or principal who has supervision over the work of the employee being evaluated and is designated by
the Superintendent to perform the evaluation.

Guidelines

The evaluation plan for professional employees and temporary professional employees shall utilize
the appropriate state-approved rating form or an alternative rating tool approved by the Board and
the Pennsylvania Department of Education.[2][3][4]

Professional employees are required to be evaluated at least once each year.[3]

Temporary professional employees shall be evaluated by an appropriate supervisor and notified of
individual progress and status at least twice each year.

Professional employees and temporary professional employees shall receive an overall performance
rating of one (1) of the following:

1. Distinguished – shall be considered satisfactory.

2. Proficient – shall be considered satisfactory.

3. Needs improvement – shall be considered satisfactory, except that any subsequent overall
rating of "needs improvement" issued by the district within ten (10) years of the first overall
rating of "needs improvement" where the employee is in the same certification shall be
considered unsatisfactory.

4. Failing – shall be considered unsatisfactory.

No professional employee or temporary professional employee shall be rated "needs improvement" or
"failing" solely based upon student test scores.

No unsatisfactory rating shall be valid unless approved by the Superintendent.

A signed copy of the rating form shall be provided to the employee.

Professional employees and temporary professional employees who receive an overall performance
rating of "needs improvement" or "failing" shall participate in a Performance Improvement Plan.
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Book Board Policy Manual

Section 200 Pupils

Title Dating Violence

Code 252

Status

Legal 1. 24 P.S. 1553

2. Pol. 218 - Student Discipline

3. Pol. 103 - Discrimination/Title IX Sexual Harassment Affecting Students

4. Pol. 103.1 - Nondiscrimination - Qualified Students with Disabilities

5. Pol. 218.3 - Discipline of Student Convicted/Adjudicated of Sexual Assault

6. 24 P.S. 1318.1

7. 71 P.S. 611.13

8. Pol. 105.1 - Review of Instructional Materials by Parents/Guardians and Students

9. Pol. 105.2 - Exemption From Instruction

22 PA Code 12.12

20 U.S.C. 1232g

Adopted September 14, 2020

Purpose

The purpose of this policy is to maintain a safe, positive learning environment for all students that is
free from dating violence. Dating violence is inconsistent with the educational goals of the district and
is prohibited at all times.

Definitions

Dating partner shall mean a person, regardless of gender, involved in an intimate relationship with
another person, primarily characterized by the expectation of affectionate involvement, whether
casual, serious or long-term.[1]

Dating violence shall mean behavior where one person uses threats of, or actually uses, physical,
sexual, verbal or emotional abuse to control the person’s dating partner.[1]

Authority

The Board encourages students who have been subjected to dating violence to promptly report such
incidents.

The district shall investigate promptly all complaints of dating violence and shall administer
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appropriate discipline to any student who violates this policy.[2]

Title IX Sexual Harassment and Other Discrimination

Every report of alleged dating violence that can be interpreted at the outset to fall within the
provisions of policies addressing potential violations of laws against discrimination shall be handled as
a joint, concurrent investigation into all allegations and coordinated with the full participation of the
Compliance Officer and Title IX Coordinator. If, in the course of a dating violence investigation,
potential issues of discrimination are identified, the Title IX Coordinator shall be promptly notified,
and the investigation shall be conducted jointly and concurrently to address the issues of alleged
discrimination as well as the incidents of alleged dating violence.[3][4]

Discipline of Student Convicted or Adjudicated of Sexual Assault

Upon notification of a conviction or adjudication of a student in this district for sexual assault against
another student enrolled in this district, the district shall comply with the disciplinary requirements
established by state law and Board policy.[5][6]

Guidelines

Complaint Procedure

When a student believes that they have been subject to dating violence, the student is
encouraged to promptly report the incident, orally or in writing, to the building principal,
guidance counselor, or classroom teacher.

The building principal shall conduct a timely, impartial, and comprehensive investigation of the
alleged dating violence.

The building principal shall prepare a written report summarizing the investigation and
recommending disposition of the complaint. The complainant and the accused shall be informed of
the outcome of the investigation.[1]

If the investigation results in a substantiated finding of dating violence, the building principal shall
recommend appropriate disciplinary action, as circumstances warrant, in accordance with the Code of
Student Conduct.[1][2]

The district shall document the corrective action taken and, where not prohibited by law, inform the
complainant.

This policy on dating violence shall be:[1]

1. Published in the Code of Student Conduct.

2. Published in the Student Handbook.

3. Made available on the district’s website, if available.

4. Provided to parents/guardians.

Dating Violence Training

The district may provide dating violence training to guidance counselors, nurses, and mental health
staff at the high school as deemed necessary. At the discretion of the Superintendent,
parents/guardians and other staff may also receive training on dating violence.[1]

Dating Violence Education
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The district may incorporate age-appropriate dating violence education into the annual health
curriculum framework for students in grades nine through twelve. The district shall consult with at
least one (1) local domestic violence program or rape crisis program when developing the educational
program.[1][7]

A parent/guardian of a student under the age of eighteen (18) shall be permitted to examine the
instructional materials for the dating violence education program.[1][8]

At the request of the parent/guardian, the student may be excused from all or part of the dating
violence education program.[1][9]

252-Attach 1 Report Form.pdf (161 KB)
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